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Abstract

Currently, National Governments expect universities to become both more
efficient and effective in both teaching and research. However, there appear to be
many obstructions to research productivity, that in turn cause low levels of
research outcomes. These problems need resolution and elimination in order that
universities, through their academic staff can increase their research output.
Currently, this is an important issue facing higher education institutions, and the
purpose of this research is to focus on the factors that have an influence on the
low research productivity of academic lecturers in a public university in
Thailand.
The conceptual framework for this research was chosen to integrate
empirical research findings on faculty role performance and productivity with
two existing motivation theories, namely Expectancy Theory and Efficacy
Theory. The research methodology uses a qualitative research approach, based
on in-depth interviews with eleven representative respondents from a public
university that has been given the reference name of ‘The Noble University’.
Based on a review of pertinent literature, it appears that there are five
important factors that impact on academic research productivity. These are
environmental factors, institutional factors, personal career development factors,
social contingency factors, and demographic factors.
According to the findings of this study, these five important factors can
be conveniently divided into three main groupings which have been termed the
essential factors, desirable factors, and side-affect factors. Each of these factors,
it is claimed, need resolution, in a sequential way, by administrators of the
university. This study makes a number of recommendations which, it is believed,
will improve both the quality and quantity of research productivity at this
university, and, in some instances, more widely across the higher education
sector.
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CHAPTER 1

Introduction

1.1 Rationale
Because of world-wide economic and social imperatives, universities in all
countries are engaged in a significant reconceptualisation of their public roles
(Geiger 1986). The higher education sector in the twenty-first century is very
different from that of the late nineteenth and twentieth centuries. Universities now
perform important roles as the guardians of public knowledge. They are an
important part of the modern capitalist engine and are recognized as generators of
public scientific and technological knowledge. There are changes in the internal
and external environments of academic institutions that have resulted in
significant differences in the ways in which the mission of institutions are now
expressed (Geiger 1986). For instance, the Prince of Songkla University has
responded to the challenges of the new environment by renewing its commitment
to a strategic approach to academic quality (Petcharat 1989). Its intention is to be
seen to be a markedly more vital and energetic center of life long learning,
research based teaching and community outreach activities. Faculty members
have been asked to increase their research productivity by expanding their
research activities, particularly with regard to information technology. This will
allow some faculties to develop their future academic offerings to include
research based graduate studies, self-reliance and internationalization. As another
example, Chiang Mai University has reframed its corporate mission:

To be a premier university seeking excellence in the advancement and dissemination of
knowledge of our nation as it faces the challenges of a globalizing world (Chiang Mai
University 2006).
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To achieve this status, Chiang Mai University has, as one of its major objectives,
to initiate and conduct innovative research and development projects.
Universities are supported in these endeavours by their national
government, because they are currently looking to institutions of higher learning to
contribute in increasing ways to the solution of pressing technological and social
problems, and, in some cases, to restructure their traditional course offerings to
engage a wider cohort of the population in higher education (Hill, 1993). This has
led to some stresses on the higher education system because universities are being
asked to extend their research and development activities as well as to institute
internal structural changes in a climate of shrinking economic resources.
The National Government currently expects universities to become both
more efficient and effective in all they do, especially in the area of research.
Government policy has focused on attempts to persuade universities to be more
selective in research by identifying areas of research strength. According to the
Prime Minister’s keynote address on higher education development policy to
faculty members, deans of faculties and heads of departments of all higher
education institutions throughout Thailand on Friday 10 January 2003, the role of
research in higher education was highlighted as important (Bureau of International
Cooperation Strategy Commission on Higher Education 2003). In summary, the
Prime Minister’s statement (Bureau of International Cooperation Strategy
Commission on Higher Education 2003) said:

Universities should develop their research performance as sources of new knowledge
and also it is important to provide academic support to prepare the country for the
knowledge-based society. Researches must be carried out scientifically to find
solutions to problems by using valid and reliable research methodology and tools.
Incentives should be provided to offer better progress in academic careers and in terms
of financial benefits such as income generation from research intellectual property
rights and patents. Furthermore, a new culture and attitude should be encouraged to
allow freedom of academic expression in a public and open way.

Generally, the major responsibilities of academic staff in the modern
university are teaching (transmission of knowledge), research (advancement of
knowledge) and community service (application of knowledge) (Perkins 1973;
2

Marsh & Hattie 2002). However, it should be acknowledged that within much of
the academy a value hierarchy exists in which research and scholarship are at the
top of the pyramid, followed by teaching and then community service (Brand
2000). Cargile and Bublitz (1986) found that faculty members perceive research to
be the outstanding component; in fact, research is deemed to be twice as important
as teaching and five times more important than community service. Many believe
that university professors face a distinct trade-off between producing empirical
research and providing quality instruction in the classroom. However, it is
interesting to note that Boice (1987), found faculty staff with the greatest early
success as productive researchers, demonstrated a

more even balance among

teaching, research and collegial networking.
Rowland (1996) investigated the perceptions of faculty members about the
relationship between teaching and research. He found the overall view that
teaching and research should co-exist in a synergistic balance within any
department. One obvious linkage between teaching and research is that of
stimulation and support. For example, in teaching introductory courses to
undergraduates, faculty members may engage in such research activities as
developing questions or interpreting data (Creswell 1986). It is felt that university
lecturers should participate in both research and teaching as an essential part of
their work, because the active involvement in the research process directly
improves the quality of teaching. Furthermore, the American Assembly of
Collegiate Schools of Business (AACSB) stated four justifications for research: (i)
it improved the general knowledge of society; (ii) it is a necessary ingredient in
effective teaching; (iii) it improves the practice of a particular discipline in the real
world of affairs; and (iv) it is necessary to perpetuate one’s own discipline or one’s
own self-image (Jacobs, Reinmuth & Hamada 1987). In a later study, Middlewood
(1999) examined the effects of multiple research projects carried out by
practitioners in educational institutions in the United Kingdom. His reports showed
that 94 percent of the respondents to a questionnaire felt that they had learned new
skills that boosted their professional standing. Furthermore, 52.6 percent of the
respondents mentioned that the research was linked to the advancement of their
professional career and 60 percent of respondents said that research has a powerful
3

positive influence upon the overall ethos of the work environment and the status of
institution. These views suggest that research activity by faculty members is likely
to improve institutional effectiveness.
Whilst some still argue that involvement in research diminishes a faculty
member’s teaching effectiveness, suggesting that teaching and research may be
incompatible in the university environment (Levy & Cooke 1990). Levy & Cooke
(1990) quote the Vice-Chancellor of Berkely University, John Heilbron, as stating:

The people who tend to be our distinguished teachers and who are most interested in
improving undergraduate education also tend to have distinguished research records.
So, although it would be idle to deny that people might slight teaching to comply with
their research imperative, I do not believe that the two enterprises – research and
teaching - are antithetical (p.38).

1.2 The Role of Research Productivity in Higher Education
It is suggested here that the study of the role of research productivity in higher
education can be divided into three areas: institutions, faculty members and
students. The role of research in each of these areas will be discussed in turn
below.

1.2.1 Institution

Several institutions’ policy for promotion, as well as their tenure and reward
systems, is based on quantity and quality of research productivity, teaching and
service (Read, Rae & Raghunandan 1998: Kotrlik et al. 2002). Typically, highstatus institutions place great emphasis on the relationship between research
productivity and rewards by offering pay raises, tenure, and promotion (Konrad &
Preffer 1990; Lane, Ray & Glennon 1990; Laviton & Ray 1992; Pfeffer & Langton
1993; Im & Hartman 1997). According to Gibbon, Ivancevich and Donnelly
(1994), organizations typically provide two types of rewards. These are extrinsic
rewards, for example salary increase and promotions, and intrinsic rewards that are
associated with the actual process of work. Intrinsic rewards can be associated with
4

an individual’s personal satisfaction arising from completion of complex projects,
for instance the achievement of a personal goal such as publishing a research
paper, or developing feelings of increased autonomy and personal growth through
successful completion of research work (Katz & Coleman 2001).
Gibbs and Locke (1989) insisted that research productivity was the most
important criterion for making promotion and tenure decisions after surveying 59
chairs and committees in 93 universities. Read et al. (1998) also supported the
observation that faculty members promoted in recent years had more publications
than those promoted in earlier years. This increase in emphasis on research and
decrease in importance of teaching and service has been recognized by faculty
members since the 1980s (Cargile & Bublitz 1986; Schultz, Mead & Hamana
1989). It is therefore clear why staff in traditional universities, where research has
always featured more significantly in promotion and development of status, are
expected to maintain and possibly increase research output.
Albach and Lewis (1995) surveyed academic staff from 14 countries. Their
findings showed that more than three quarters of faculty in all countries agree that
successful research is important in faculty evaluation and, further, that the majority
agreed that it is difficult for someone to achieve tenure if he or she does not
publish. Kfir, Libman and Shamai (1999) considered the role of research activities
in academic Colleges of Education in Israel, and found that although not all faculty
members can or should engage in research, the college as a whole should be
exposed to research and participate in the academic research culture.
Numerous other research efforts support these findings. Perry et al. (2000)
stated that Liberal Arts Colleges were pushing faculty members to produce more
research to ensure promotion and tenure, and similarly, Henthorne, LaTour and
Loraas (1998), reported that many teaching-oriented schools were requiring
publications in refereed journals as essential requirements for tenure and
promotion.
In addition, research productivity is not only important as a route to
academic promotion, it is also important for enhancing an institution’s reputation
and economic status (Blackburn et al. 1991). Creamer (1998) stated that faculty
publishing and productivity could be demonstrated as an index of departmental and
5

institutional prestige. Similarly, the study of Henthorne et al. (1998) found that
institutional rank and performance contributed to the benchmarking of an
institution’s research productivity. In addition, Olsen (1994) noted that an increase
in productivity led to high prestige for the institution, while Boyer (1990) showed
in his study that

Research productivity is viewed as a key element in status attainment of postsecondary
institution (p.167). .

Finally, as the results of research by Marchant and Newman (1994) in
America showed, those institutions in which research was emphasized tended to
have larger student enrolments.
The higher education system is currently a very competitive system.
Because there is a scarcity of students, one major problem is to attract adequately
prepared students in sufficient numbers to justify the economic operation of an
institution. Relevant to the current study is the fact that success in the research
arena often yields extra funds that can be used to improve faculties and attract
highly qualified faculty. These research-generated resources can therefore not only
be crucial in supporting a solid undergraduate population, but contribute to an
institution’s overall prestige (Levy & Cooke 1990). For example, in the area of
information systems there have been regular publications comparing the statistics
of faculty research productivity of various information systems programs (Lending
& Wetherbe 1992; Swanson & Ramiller 1993). Grover, Segars and Simon (1992)
studied the publications by information systems faculty members from more than
190 institutions, and found that the top 50 institutions achieved this high rank
because of the weighted page count of articles published by their information
systems faculty.
In conclusion, for higher education institutions, lecturers’ research
productivity that is produced each year and is publishable is not only criteria for
academic promotion, but can also enhance a university’s reputation and raise a
university’s rank. Whenever a university has higher prestige and recognition, the
number of students can be shown to increase and the institution could receive a
higher income for development.
6

1.2.2 Faculty members

Whilst it is clear that faculties build and disseminate knowledge through the
production of research (Dundar & Lewis 1998; Henthorne et al. 1998; Williams
2000a), it is also true that research can provide an important background for
faculty members to become successful lecturers. In many cases, high research
productivity enhances quality of teaching effectiveness, because research
productivity develops knowledge and reinforces many of the same skills that are
required for effective teaching. This includes the ability to organize one’s thoughts
and to communicate well. Faia (1976) found that institutions which strongly
emphasis research, teaching awards are almost twice as likely to go to faculty
members who publish than those who do not publish. Moreover, research enhances
teaching through the introduction of new topics and methodologies. Teaching
topics can be clarified, updated and amended by developing the results from one’s
research. Research productivity adds significantly to both the quality and substance
of classroom experience. Active researchers are more effective at instilling a
critical approach to understanding complex research findings rather than a passive
acceptance of facts. These characteristics can be usefully communicated to their
students.
Another important outcome is that research active lecturers are in touch
with the latest developments in their field. Research experience enhances
knowledge and intellectual vitality (Jenoks & Riesman 1968) because textbooks
may not be current or are outdated in many rapidly developing areas. Lecturers
who are involved in research are therefore more likely to be at the forefront of their
discipline. Furthermore, research productivity also shapes the ability of lecturers to
meet the challenges of a dynamic and even complex environment (Babbar, Prasad
& Tata 2000) and provide evidence and argument that help teachers identify
activities and outcomes for teaching and learning (Fresko 1997; Gray 1998). The
study of Katz and Coleman (2001) supported the idea that participation in research
improves teacher educators’ self-confidence, enhances their professional status and
7

contributes to their professional growth and self- actualization. Further, it appears
that the more that respondents to this study had published, the more likely they
were to consider that researchers are more talented teachers. Therefore it can be
said that the highly productive faculty members are seen as more powerful
educators and often serve as a frame of reference for junior faculty members and
others who are developing their own research agenda (Levine 1997).
In conclusion, research is important for academic development. Doing
research can enhance faculty members’ knowledge, increase teaching effectiveness
and the ability to think and communicate. Lecturers who are involved in research
usually gain promotion opportunities and higher academic status.

1.2.3 Students

In 1987, Jacobs, Reinmuth and Hamada reported that success in the classrooms of
the American Association of Colleges and Schools of Business was dependent
upon research productivity. These findings were similar to those of the studies of
Logue (1991) who found that teaching effectiveness was associated with research
productivity and Blake (1994), who posited that teaching effectiveness and
research activities are directly related.
Jacobs, Reinmuth and Hamada (1987) pointed out that students are
challenged more effectively by faculty members who are productive researchers.
Students also appear to appreciate teachers who introduce into their lectures
aspects of the research that the teachers have actually conducted, more than the
teachers who are only discussing the work of others that they have not been
involved in (Marsh & Hattie 2002). Hicks (1974) also found that students rated
professors who have published as significantly better teachers than those who had
not published. The author of the standard textbook for a subject area is seen as
something of an authority in that field, and it appears that students respond
positively to the experience of being taught by teacher whose book they know will
be read by students elsewhere. (Rowland 1996).
It has been observed that staff who carry out research and scholarship are
more likely to produce desirable student outcomes (Abelson 1967). This may be
8

due to lecturers sharing research results with students, and that this helps the
teachers clarify their subject material. Furthermore, students’ suggestions,
comments, questions and criticisms can elucidate new research directions. Sharing
the results of one’s research efforts with an appreciative audience provides
reinforcement for having done the research and contributes to the pursuit of further
study (Marsh & Hattie 2002).
In conclusion, the lecturers’ accomplishment relates to their research
productivity. Students appear to appreciate faculty members who are productive
researchers more than lecturers who seldom do research. The lecturers who carry
out more research also teach students well and assist their students to produce more
desirable outcomes.

1.3 Statement of the Problem
Although there is clear evidence that administrators at many institutions together
with academic staff realize the importance of research within the university
structure, there is still an unacceptably low level of research productivity. Why
some faculties produce research year after year while others do not conduct any
research is a ‘puzzle’ (Creswell 1985). The current climate in higher education
threatens the university’s ability to sustain the conditions that support research
achievements. Increased demands on government and private funding, a
deteriorating physical infrastructure, increased pressure on undergraduate
programs, and the removal of mandatory retirement have raised concerns about the
continued capacity of universities to maintain teaching, research productivity and
service to the state.
In his important reconsideration of the role of university, Boyer (1990),
refers to an earlier statement by Caplow and McGee (1958), that suggested while
young faculty members were hired as teachers, they were evaluated primarily as
researchers. This observation, simple as it may seem, was the cause of many
debates at the time regarding the nature of university staff responsibility. Further,
Boyer (1990, p. 12) refers to two Carnegie Foundation surveys, where university
staff were posed the question ‘In my department it is difficult for a person to
9

achieve tenure if he or she does not publish’. For ‘all respondents’, the percentage
reporting that they ‘strongly agree’ was 21% in 1969, and 42% in 1989. Although
these data are now somewhat dated, the increasing trend toward the importance of
publishing noted during those twenty years is still highly relevant. Indeed, many
universities are now making the requirement for staff to engage in research and
publication explicit (Katz & Coleman 2001).
Oshagbemi (1997) provided a list of comments related to job dissatisfaction
of university teachers. He pointed out that the dissatisfaction occurred because
there was (i) very inadequate time available for research, (ii) increasing pressure to
publish, (iii) erosion of time for research and personal development in specialist
areas, (iv) increasing difficulty with, and time spent in, obtaining research grants,
(v) difficulty in attracting able Doctor of Philosophy (PhD) students, and finally
(vi) the lack of research facilities. The need to respond simultaneously to teaching
and the pressure of doing research raises significant questions for institutions in the
identification of priorities and allocation of research. This pressure has had
different impacts on different departments, schools, and subject disciplines.
Academic staff must find ways to improve their activities to enhance the quality of
the student’s learning experience, while simultaneously engaging in activities,
which offer appropriate staff development in research and publishing.

1.4

Research Problems and the Research Environment in

Public Universities in Thailand
Although academic lecturers in Thai public universities desire to conduct research,
there are many obstacles that need resolution and elimination in order that lecturers
can increase their research productivity. Thailand provides only 0.16 percent of
GDP, or 154 million dollars in research funds. Compatible figures for other
nations were: Malaysia, 226 million dollars, Indonesia, 282 million dollars, and
Singapore 965 million dollars. Recent figures show that the amount of funds
available for research in Thailand were 1200 times less than in the United States
(179,216 million dollars) (Sophon 1998).
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A study by Suwanwala (1991) that investigated perceptions of research
productivity of academic lecturers in Chulalongkorn University, the most famous
institution in Thailand, found that many lecturers did not realize the importance of
conducting research, and many of them lacked the knowledge, skills, experience
and resources to do research. Similarly, a study conducted in Ratchapat Lampang
Institution (Wongwichai, 2000), reported issues raised by institution academic
members related to research problems that are claimed to cause low quantity and
quality of research productivity. The surveys in this study were based on
participatory research, with the collection of data from several sectors including
government agencies, the private sectors and communities in Lampang province
and nearby areas. It was found that, institution problems first arose because there
was no research unit to act as the central conduit for information and
corroboration, and that there were insufficient research funds and resource
availability to support researchers. In addition, promotional efforts, technical
management and administration systems were inadequate. Second, personal
problems appeared important, often because academic lecturers had insufficient
research knowledge and experience, suggesting that they lack confidence to
conduct research, while in addition, there was no encouragement or attractive
motivation methods within the institution. Third, academic lecturers usually
conducted research in the topics that they were personally interested in rather than
attempting to conduct research that would be more beneficial to both their local
community and to national development. Lastly, there were no properly developed
networks among institutions, government and private organizations to utilize the
research outcomes.
Juthawattanathorn (1994) investigated the problems associated with
national research fund allocation and found that the majority of research funds
which were awarded by the government were not sufficient for the research
undertaken, and furthermore that the systems for fund allocation were not flexible.
Consequently, there were many universities that received insufficient funds for
research development, and they were then unable to modify their proposals to suit
the available budget. These findings echoed the study by Jitiaurnchai (1993),
where the study of research problems in Mahidol University found that
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institutional policy and insufficient research funds were significant obstacles. This
was in addition to the more general observation that academic staff members at this
institution also appeared to lack knowledge and confidence to do research, and
there was a also an unhelpful lack of criteria to measure research quality.
Many of these issues were evident to this researcher in her previous
position in The Graduate School of Commerce (GSC)’s Quality Assurance
Department, Burapha University in year 2002. In 2001, there were 542 teaching
staff and 300 general staff, and around 11,983 students (Burapha University 2001).
Whilst Burapha is a large institution even by international standards, its record in
research outcomes and publications is not high. In 2001, there were only 54
research projects (involving around 10 percent of lecturing staff), and there were
only 25 research outcomes that were published (involving around 5 percent of the
lecturing staff) (Burapha University 2001).
Clearly, the concerns discussed above are evident at a wide range of
institutions, and it is the intention of this project, carried out at “The Noble
University”, to contribute in a positive way to an increase in meaningful research
output in the university system.

1.5 Research Question
As indicated in the preceding discussion, the research question that underpins this
work can be stated as “What are the factors that impact on low research
productivity of academic lecturers in a public university in Thailand?”

1.6 Contribution to New Knowledge and Statement of
Significance
Information regarding factors that influence research productivity of academic staff
in universities will be of interest to a large number of institutions that are currently
dealing with ways to retain their academic status in the global university
community. Although this study concentrates upon one university for reasons of
economy and scale, the investigation has been designed in such a way as to be
12

useful to a wide range of situations, particularly where demographic and cultural
factors are similar to the studied institution.
The general aim of the project is to provide information that will assist in
the design, development and formulation of institutional research policies in the
changing global situation, and in particular to highlight those factors that should be
emphasized in order to further encourage academic lecturers to increase their
research productivity. It is anticipated that this investigation will provide new
perspectives on this issue because the research methods employed will focus on
qualitative understandings drawn from key informants in the area.
The research methodology in this study involved qualitative in-depth
interviews. This method was selected because of the nature of in-depth interviews
and their value in bringing the researcher into the participant’s world (Patton
1990). Rubin and Rubin (1995) also stated that qualitative interviewing is not only
a set of skills, but also a philosophy an approach to learning.
Such information is vital to this project for improving higher education
research productivity. To most effectively achieve this aim, the various obstacles to
increasing the productivity for faculty members need to be identified in their own
terms. This study has been designed to address these issues, and will solicit
information directly from faculty members, by in-depth interview, regarding their
perceptions of reasons for non-participation in research productivity, and to invite
suggestions about the ways to overcome these obstacles. The results of this study
will provide benefits to the studied institution.

1.7 Definition of Terms
Academic lecturer/staff/member: Full-time tenured and tenure-track University
lecturers who are mainly responsible for teaching, researching and undertaking
academic service (advising students and performing professional duties) as well as
researchers who work in specific research centers. They can be Professors,
Associate Professors, Assistant Professors and lecturers. However, this does not
include University council members who are not full-time lecturers, adjunct
professor, visiting professor, temporary faculty members and teaching assistants.
13

Moreover, this does not include academic service officers such as librarians,
financial department staff, and computer center staff.
Expert: A full-time academic lecturer who is mainly engaged in working in
a high status position in the University. Experts will therefore include the
President, Vice presidents, Assistant President, Deans, Associate Dean, and
Assistant Dean.
Research: Any scholarly research produced by academic faculty members
that contributes to the knowledge base of a discipline. For example; a research
proposal for a grant, a research publication in refereed or non-refereed journal; a
research report for an agency or institution; a monograph, academic book or book
chapter, submitting an article to newspapers or magazines; producing a creative
work or innovative item, a licence or patent; being on book or journal editorial
boards; being a post-graduate supervisor; or being on a committee for oral exam or
dissertations (Creswell 1986).
Research activity: Any activity that academic lecturers perform when they
conduct research such as defining a research problem, carrying out a literature
review, collecting data, analyzing data or writing a report.
Research Output: The quantity and quality of finished research works and
publications produced by academic lecturers during 2005.
Research productivity: Total research output compared with inputs (money,
time, facilities, researchers’ and team’s efforts) during 2005.
Publication: Any activity that aims to make the products of academic
research generally known to the public. It is not only research published in refereed
or non-refereed journals, but also on websites, in exhibitions, radio or television
broadcasts or governmental report papers.
Public University: Those higher education institutions that the government
has organized and controlled. Although each public institution operates under a
separate charter with some freedom, the government through the Ministry of
Education still holds ultimate authority over public universities.
Environmental factors: Those factors that relate to the work environment
and cultural climate in which the academic lecturers have to deal with everyday,
such as their colleagues’ commitment to research, the relationship between the
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academic lecturers and their supervisors, academic honesty, academic integrity,
academic freedom and faculty collaboration toward a community of scholars.
Institutional factors:

Those factors that directly emerge from the

institution’s structure, such as the type of institution, institution policy for
promotion, research policy, work-load, salary, resources and material supports.
Personal career development factors: Those factors that come from the
academic and personal qualifications of academic lecturers themselves such as an
individual’s ability and interest, attitude toward conducting research, academic
origin, advanced degree earned, research experience, skills and training, rank and
tenure status.
Social contingency factors: Those factors that have direct effects on
academic staff abilities to carry out research because they typically place
constraints on the time and energy that individuals have to engage in work
activities. Those social constraints include the faculty member’s health, extent of
obligations to significant others such as spouse, children and parents, financial
strains and pregnancy.
Demographic factors: Those factors include age, gender and marital
status, and these are included in order to see if there are any factors that have
intrinsic problems associated with them that interfere with an academic staff
member’s ability to carry out research.

1.8 Dissertation Organization
This study is organized in an eight chapter format. Chapter One gives an overview
of the research environment, the current role of research in higher education, the
research problem, a statement of the purpose of the study, the potential
contributions of the study to the wider University community, and definitions.
Chapter Two provides a review of the relevant literature related to
academic research productivity, both at the local and international level.
Chapter Three describes and justifies the research framework by
demonstrating the related theories to produce a conceptual model and focus
research questions.
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Chapter Four presents the research methodology used in the study and
includes an explanation about the research design, the processes used for sample
selection, a description of data collection and recording techniques used, and
makes some comment on the methods of analysis and interpretation as well as
showing a profile of the case institution’s and respondents’ backgrounds.
Chapter Five contains details of the data collection results. These results
cover a broad view of research activities undertaken by respondents in the
different Faculties, a description of individual respondents’ perceptions classified
by faculty, and lastly a review of respondents’ perceptions classified by Science
and Social Science fields.
Chapter Six presents the data interpretation and discussion by drawing the
related quotations from information provided by the respondents in Chapter 4.
The interpretation made here is closely based on the focus questions and is also
discussed in light of the results of previous study.
Chapter Seven provides a discussion to explain the important issues found
in the study about the classification of factors that influence academic lecturers’
research productivity.
Chapter Eight contains the conclusion to the study, and advances some
suggested implementations of the results and recommendations for further study.
To assist in the application of the findings to a possible wider context, some
limitations of the study will be pointed out in this chapter.

1.9 Chapter Summary
The purpose of this study is to provide information that will assist in the design,
development and formulation of institutional research policies by highlighting
those factors that should be emphasized in order to further encourage academic
lecturers to increase their research productivity. The investigation has been
designed to be useful to a wide range of situations, particularly where
demographic and cultural factors are similar to the studied institution. In
summary, the intention of this project is to contribute in a positive and practical
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way to the enhancement and increase of meaningful research output in institutions
that are, in the current economic climate, falling below acceptable output targets.
Nowadays universities are changing their roles. Universities put more
emphasis on producing a higher quantity and quality of research productivity.
Academic lecturers are recognizing the importance of conducting research in
order to enhance their knowledge and improve the quality of teaching. Their
teaching role and research should co-exist in a synergistic balance within any
department which is supported the Institution, Government, private organizations
and the community.
Nevertheless, there is still an unacceptably low level of research
productivity, especially in public universities.

The current climate in higher

education threatens the university’s ability to sustain the condition that supports
research achievements. In Thai public universities, there are many obstacles that
impact on low research productivity which need to be resolved and eliminated if
research productivity is to increase.
The next Chapter presents the literature review that has provided the
contextual base upon which this study was designed. It outlines the results of
previous work in this area, and uses this work to develop a clear meaning for the
term ‘research productivity’. By doing this, it foregrounds the currently accepted
methods of measuring research productivity. Finally, there is a critical
examination of the results of previous research that have investigated factors that
have been claimed to impact on research productivity.
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CHAPTER 2

Literature Review

This chapter is divided into six parts: Part one examines the determinants of
research productivity; Part two discusses the measurement of research
productivity; Part three presents previous studies of research productivity, Part four
examines the factors that influence research productivity; Part five presents
comments about previous research regarding research productivity in Thailand;
and, lastly, Part six concludes the chapter with a summary of the review of
literature.

2.1 Determinants of Research Productivity
For the purposes of this investigation, it is important that the notion of ‘research
productivity’ be carefully defined, since it is a key element in the development of
the research question. To begin, ‘Research’ means the careful study or
investigation, especially in order to discover new facts or information (Oxford
University 1995). ‘Productivity’ means the total production compared with inputs
or consumption over the same period of time, which serves as a measure of
whether the producer’s production process are working efficiently. (Witzel 1999).
However, in combining the two words as ‘research productivity’, a simple
definition becomes more difficult in a research environment because different
people have very different perceptions about its meaning. Whilst productivity is
very important in industrial circles, public concern over competitiveness and
productivity in universities enters virtually every policy discussion, whether the
subject is education, the budget deficit or national politics (Krugman 1991).
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Debate about the meaning of research productivity is essential in the
context of this investigation because research, especially governmental and
University-based research, is part of the service economy that provides 70% of all
academic jobs in the United States (Offermann & Growing 1990; Quinn, Doorley
& Paquette 1990; Roach 1991). Consequently, the development of clear measures
for research productivity will be a significant influence in the nature of this sector.
Research productivity has been defined as the relationship between the
outputs generated by a system and the inputs provided to create those outputs. It
may also include the term ‘efficiency’ and more importantly ‘effectiveness’, which
measures the total output or results of performance (Turnage 1990). Print and
Hattie (1997) define research productivity as ‘the totality of research performed by
academics in universities and related contents within a given time period’ (p.454),
and research efficiency has been defined as the productivity of research per unit of
input resource (Kostoff 1995).
Research productivity is an outcome measurement of scholarly effort
(Jacobs, Hartgraves & Beard 1986; Kurz et al. 1989), and has two components that
are; (i) knowledge creation (research) and (ii) knowledge distribution
(productivity) (Gaston 1970). For the most part, the ‘product’ of academic
lecturers’ research is scholarly publication (Carnegie Foundation 1991). The
importance of this definition of research productivity is that it enables faculty
members to share insights, demonstrate academic scholarship, gain recognition for
creative thinking, and finally to develop a reputation for expertise in a specialty
area (Rhodman 2002).
Taking a slightly wider view, research productivity can include research
publication in professional journals and in conference proceedings, writing a book
or chapter, gathering and analysing original evidence, working with post-graduate
students on dissertations and class projects, obtaining research grants, carrying out
editorial duties, obtaining patents and licences, writing monographs, developing
experimental designs, producing works of an artistic or creative nature, engaging in
public debates and commentaries (Creswell 1986).
However, research is typically a private and self-mastered activity, and it
can be difficult for university staff members to balance an effective project agenda
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with the demands of teaching, service and life in general. According to Boice
(1987), productivity should emerge from hard work, and a fair schedule for
research activity should utilize a benchmark that encourages a struggling
researcher to relate to their current level of activity. For example, Boice (1987)
found that a new faculty member who could find only one hour per weekday to
work on their research, generally managed to submit about 1.5 manuscripts per
year, which is then consistent with the expectations for a pay rise and higher tenure
status. Furthermore, faculty members who adopt a regimen of brief daily periods
for research projects typically experience less stress in managing their time and
their lives (Boice 1987).

2.2 Measurement of Research Productivity
Several measures of faculty research productivity that have been mentioned in the
literature relating to higher education will be discussed here, together with some of
the issues that have caused wide concern. The most pervasive issue regarding the
measurement of research productivity is the confusion of quantity of publications
with quality of publications, either in the publication itself or the publication outlet
(Lawrence & Green 1980). Indeed, it has been noted that the debate over the most
appropriate measure of productivity revolves around these two fundamental
dimensions of quantity and quality (McGuire et al 1988). Furthermore, whilst
research productivity can be measured at the individual level, there is also a need
to develop hierarchical measures at the sub-department, department and university
levels. Discussion of the measurement of quantity and quality follows.

2.2.1 Quantity Measurement

The most frequently used measure of the quantity or amount of research
productivity is a numerical publication count or the journal article count over a
certain time period. The activities included in measuring productivity range from a
narrow perspective of ‘number of research articles published’ to a broad
interpretation which consists of presentations, both formal and informal, number of
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graduate students that a staff member is advising, publications of any type and
proposals submitted for funding. Moreover, it also includes counts of the number
of editorial duties, conference deliveries, licenses, patents, monographs, books,
experimental designs, works of an artistic or creative nature, public debates and
commentaries (Creswell 1986). Rotten (1990) stated that a common approach to
measuring research productivity was to count the number of books, articles,
technical reports, bulletins, and book reviews published, as well as presentations
given and grants received through reviewing curriculum vitae or other print
materials.
Fielden and Gibbons (1991), pointed out that within the business faculty,
many lecturers emphasize articles published in refereed journals and trivialize all
other measures of productivity. Clement and Stevens (1989) found that
management administrators put greater weight on scholarly research and less on
trade and newspapers articles than their non-management business peers.
Radhakrishma and Jackson (1993) reported that publishing in refereed journals
was ranked as the most important factor in research productivity, and
Radhakrishma, Yoder and Scanlon (1994, p.17) noted that ‘publication (in refereed
articles in journals and paper presentations at a conferences) are considered to be
a very important component of faculty productivity’ . This statement was supported
by Kotrlik et al. (2002) in reference to Personal Communication from William J
Cooper, former Dean of the Louisiana State University Graduate School. Kotrlik et
al. (2002) quoted William Cooper as stating that ‘the only magic number is zero; if
you haven’t published in refereed journals, then publications in research
conference proceedings, books and other publications are meaningless’ (p.3).
To further illustrate the complexity of this task of determining research
productivity, faculty publication counts can either be ‘straight counts’ or ‘weighted
counts’ (Collins 1993). It has been suggested that perhaps the easiest way to gather
counts is to ask respondents to self-report the number of publications produced for
a particular period of time. However, counting all publications equally may be
simplistic because it ignores the quality of the publication. One method of adding
quality into self-reported counts is to define eligible publications carefully. Faculty
members can be asked to list non-refereed publications separately from refereed
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journals. Single authored papers can be distinguished from multiple-authored ones.
The types of publications, for example journal articles, books, monographs, or
book reviews, can also be easily distinguished (Brocato 2001).
Furthermore, Creswell (1986), seriously pointed out that counts of
publication need some form of weighting system, particularly, for instance, the
comparisons between journal articles and books. Books demonstrate a problem
because there are several types of books that cannot be used to measure research
performance, such as original scholarly books, theoretical or research monographs,
edited books and textbooks. A chapter in a book for readings may also be classified
as a book form. Further problems also could arise when equal weight is given to
many of the peer-reviewed publications in newer journals whose review standard
may be less rigorous than the longer established journals.
Several weighting systems have developed to make comparisons among
types of research productivity. Braxton and Toombs (1982) used an objective
method of weight assignment by using a panel of scholars of the academic
profession or of graduate education to make the assessment when weighting
productivity. The judges were asked to rate the publications on scale of zero to ten.
The median ratings obtained were then used to construct a scale of the weights.
The results of this weighting procedure show that original scholarly books
and monographs receive higher weights than do journal articles. Textbooks are
also weighted higher than edited books, whereas edited books are weighted equally
with articles published in high-quality journals but higher than articles published in
journals of lower perceived quality (Creswell 1986). According to Braxton and
Toombs (1982), critical book reviews published in academic or professional
journals had a mean rating of 8.8; a published edited book, 4.2; assignment of
current scholarly books as required course reading, 5.5; a paper presented at a
conference, 8.9; articles on current disciplinary topics published in local
newspapers, 4.5; and textbooks published, 9.3.
The special characteristics of the various journals also affects the weighting
system. An article published in a refereed journal is assessed and certified as a
contribution to knowledge because refereed journals are putatively ‘prestige’
journals, supervising the review of manuscript by experts in the field. Thus, articles
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published in refereed journals may be assessed higher than articles in non-refereed
journals (Miller & Serzan 1984).
However, there are also unpublished research outcomes that are recognized
as a form of productivity. For example, papers presented at professional meetings
and the final reports of funded research are significant types of unpublished
research. Weights for these items may also be needed because a grant from the
National Science Foundation is perceived as having more value than one received
from an institutional research fund. Furthermore, the prestige of professional
associations also varies with their geographical location. For instance, a paper
presented at the national association conference may have more prestige than the
one presented at a regional meeting (Creswell 1986). Lastly, service as a reviewer
of grants proposals is another pertinent measure (Pellino, Blackburn & Boberg
1984).
The simple counting of published and unpublished research outcomes does
not allow any comment upon the quality of work. For examination of quality, peer
review rating and citation analysis are emerging as relatively new tools to assess
the value of the contributions of research to the discipline.

2.2.2 Quality Measurement

Peer review refers to a process whereby one or more qualified persons
professionally peer review a person’s work, generally for publication in a scholarly
journal or book (Upali, Hebert & Nigel 2001). External reviewers for academic
journals typically do not know the names of the authors of manuscripts that they
are asked to review. However, the case of assessing grant proposals may be
different, because the peer review process in grant proposals has considerable
interest in what are the particular characteristics of the researcher (e.g. age, gender,
rank, potential conflicts of interest) (Chubin 1994).
Kirkpatrick and Locke (1992) found a statistically significant positive
correlation between individual peer rating and measures based on article counts
and citation counts. However, peer ratings are not without their limitations, for
example, it can be influenced by the personality of the scholar being judged and/or
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by the prestige of the institution of affiliation (Folger, Astin & Bayer 1970).
Similarly, Nelson, Buss and Katzko (1983) argued that peer review has several
other limitations; (i) the quality of the personal work is not being measured in peer
reviews, (ii) journals different in scope of articles published because some journals
may concentrate on contribution to knowledge while others may focus on more
creative contributions, and (iii) peer rating is affected by rapid changes of editorial
staff and publishing policies.
Citation measurements have been used to measure faculty research
productivity (Braskamp & Ory 1994: Creamer 1998). Indeed, Centra (1981),
claimed that citation data better reflects the impact of faculty work. One way of
gathering citation data is by obtaining curriculum vitae from faculty and verifying
listed citations via citation abstracts and databases (Brocato 2001).
Published works are cited as building blocks for ideas, concepts, findings,
methods or information on instrumentation. Some are cited for negative purposes
or for perfunctory reasons (Creswell 1986). Nevertheless, in a cited article, not
everything is read and found useful. A publication is property, and citing practice
is a social device for coping with problems of property rights and priority claims
(Kaplan 1965).
However, citation counts have some important limitations (Creswell 1986;
Brocato 2001). First, there are substantial differences in citation rates among
various disciplines because of the rates of publication and the acceptance rates of
journals. Second, significant research may not be recognized for a considerable
period of time, but a scholar who has published a number of pieces in a fixed
period of time might expect to generate at least a few citations. Citation rates decay
substantially (Line 1984), thus staff who work for a longer period of time generally
have more publications and more opportunity to be cited. Consequently, citation
counting must be a restricted compilation to a fixed span of time in both citation
sources and the citation documents. Third, a scholar who is a junior author of a
piece, and therefore not first named, would be missed in simple counts. Fourth,
some surnames are subject to common misspelling by citing authors, and these
errors are preserved in the citation indexes. Fifth, citations may be for criticisms
and rejections of research rather than its merit and utility. Sixth, several critics of
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citation tools have noted that self-citations and citation of friends’ work may
distort realistic measurement. Finally, citation counts do not distinguish between
positive and negative comments about the work. Furthermore, citation indices are
subject to a long lag-time because of the long peer review and publication process.
It has been noted that the quality measure of research productivity is not as
frequently used as simple counts since the cost of gathering information on citation
is quite considerable (Wanner, Lewis & Gregorio 1981). In addition, the
correlation range between citation counts and publication counts are only 0.6 to
0.72 (Cole & Cole 1967).

2.3 The Previous Studies of Research Productivity
Hunter and Kuh (1987) studied the productivity of prolific contributors to higher
education. The study was conducted in three phases; (1) identification of prolific
contributors by frequency count of articles published during 1979-1983 in seven
selected professional journals. There were 85 prolific contributors who gained
suitable qualifications. (2) Questionnaire survey to 85 prolific contributors to ask
for information about personality traits, educational experiences and other factors
considered important by respondents to their development. (3) Semi-structured
telephone interviews with eighteen respondents (selected using purposeful
sampling to form a subset of persons)

from whom to gain insights into the

interests, experiences, and motivations of highly productive knowledge producers.
The study used theories of Adult and Career Development, Personality and
Socialization perspectives. This study found that creative individuals were
suggested to be ‘confident, sensitive, open-mined, curious, flexible in their
thinking, intellectually playful’ (p.444) . They are willing to work long hours over
long period of time and have a well-developed sense of humour. The reasons for
engaging research and publication activities are an interest in contributing to
knowledge, facilitating promotion in academic rank, enhancing personal prestige,
and fulfilling a sense of scholarly obligation. Factors related to exceptional output
are experience in publishing with faculty members in a graduate school,
collaboration with students on writing projects, employer expectations to engage in
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publishing, inquiry activity motivated by personal satisfaction, presence of a
mentor or sponsor, being good-natured, creative or having diverse interests,
vocational satisfactions, spousal support of scholarly activities, mentors in a
graduate school and situated early in their career and are participants within
professional groups.
Butler and Cantrell (1989) carried out an exploratory study to compare the
valence of six extrinsic rewards (money, reduced teaching load, tenure, mobility,
recognition and promotion) and related these to business faculty members’
research productivity. The theory that Butler and Cantrell (1989) used was
Vroom’s expectancy theory (Vroom 1964). They found that money and reduced
teaching load were the most desirable rewards for tenured faculty and that
mobility, recognition and promotion are the desired outcomes. Under expectancy
and need theory for the lower-level needs, the need strength is a negative sloping
function of need fulfilment. The less fulfilled lower-level needs are, the more they
will be desired (the higher their valences will be). Money is the greater for assistant
professors than for associate professors, while mobility is greater for associate
professors than the assistant professors.
Baldwin (1990) conducted a qualitative and exploratory study to identify
individual and institutional environmental factors that might distinguish between
‘vita’ professors and the ‘representative’ cohort of their colleagues. This study
used career development theory. The theory suggested that in many fields workers
eventually reach a plateau following an initial period of career growth when they
become less goal-directed, and then after achieving the highest academic status,
many professors experience a career reassessment phase. Results suggest that the
professors invest larger portions of their time in research, administrative and
institutional service activities than do the representative cohort professors who lead
more diversified and balanced work lives. Vita professors are to be more involved
in professional activities such as presentations at meetings, consulting, publishing,
collaborating, and applying for funding. By contrast, there were more hindrances
reported by vita professors than cohort professors, which included insufficient
working conditions (such as poor facilities and library collections).
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Blackburn et al, (1991) studied the framework of cognitive motivation
theory to evaluate the role of selected personal and environmental motivational
variables for faculty members’ allocation of work effort given to research,
scholarship and service. Blackburn and staff (1991) used need theory, life-stage
theory, socialization theory and cognitive motivation theory. Need theory focuses
on demographic variables of gender and age as ‘ascribed characteristics that can be
thought of as surrogates within need motivation theory’ (p.387). Life-stage theory
describes males to have an increased need for affiliation as their age increases and
therefore, their interest in teaching grows as they proceed through the later stages
of their lives. These authors posit that at successive points in time people have
different needs and these needs motivate behaviour. Socialization theory states that
field of specialization, education experience and characteristics of the graduate
institution and characteristics of the employing institution play a significant part in
a staff member’s work output. Blackburn et al. (1991) discussed how certain
occurrences, for example earning a Ph.D., would increase one’s ability to conduct
research or working at a research institution would instil greater values of research
and teaching in that individual. Cognitive motivation theory supported the idea that
‘the manner in which people differentially assess their personal abilities and
interest interacts with their perceptions of the organization’s priorities (what it
supports) and caused them to engage extensively in some activities and less
frequently in other activities’ (p.388). In summary, Blackburn et al. (1991), found
several variables to be strong predictors of publishing, including self-competence,
financial support through obtaining grants, career age, self-efficacy, self-valuations
and perceptions of environment. Moreover, they suggested institutions can create
opportunities for faculty members to increase their competencies, and also that
staff members’ growth and performance can be enhanced by appropriate
administrative leadership.
Vasil (1992), studied self-efficacy expectations and causal attributions for
achievement among male and female university faculty. He used self-efficacy
theory. Respondents were from 284 of 428 college faculties. His study found a
significant relationship between research self-efficacy and productivity and
between self-efficacy and causal attributions. Males reported significantly stronger
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self-efficacy beliefs, greater time spent in research, and greater productivity than
did females.
Tein and Blackburn (1996) investigated the faculty rank system, research
motivation and faculty members’ research productivity. The study used
behavioural reinforcement theory, cognitive evaluation theory and expectancy
theory. The respondents were based on the criteria of employment status (tenure or
nontenure but in a tenure track), assistant, associated, and full professors from the
unweighted 1989 Carnegie National survey data. There were 2,586 full-time
faculty members. The study found that the faculty rank can be viewed as a reward
system ‘…as a reward, promotion has the greatest motivating effect when it is
contingent upon performance’ (p.5). The introduction and removal of promotion
influences a publication rate and shapes the productivity curve. Findings from
expectancy theory suggested that ‘… individual needs, values and perceptions
about the environment determine one’s behaviour’ (p.6). Tien and Blackburn
(1996) stated that a faculty member’s motivation to conduct research will be
greatest when they have the belief that research performance will; lead to an
outcome, that this outcome is perceived to have value, and that the belief exists
that with effort, one will be able to perform at the desired level. Behavioural
reinforcement theory suggested that promotion instituted as a fixed interval
schedule would influence the productivity curve. The authors noted that expected
publication rates are low in the early period of the rank interval, but increase as
promotion comes closer, then declines after promotion is obtained. The results
found that full professors published significantly more research than assistant and
associated professors. However, associate professors did not produce more than
assistant professors. The faculty members who remained in a rank position longer
than six years had fewer publications than their colleague at the same rank.
Hughes (1996), studied factors related to faculty publishing productivity.
This study was designed in part to test the structure of factors upon which the
theoretical model underlying the Faculty at Work study by Blackburn and
Lawrence (1995) was based. The main theoretical foundations were need theory,
life-stage theory, socialization theory and reinforcement theory and the samples
were drawn from the Carnegie Foundation for the Advancement of Teaching in
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1987. The various pieces of the model were linked together within a cognition
motivation framework. The study found that there were numerous factors related to
research productivity: (i) socio-demographic variables such as gender, race and
chronological age; (ii) professional career variables, including the graduate school
in which one received a Ph.D, one’s discipline, prior publication record, career age,
current rank, tenure status, types of employing institution and one’s administrative
position; (iii) environmental variables, which are the institution itself, its financial
base, location, the nature of the student body and governance structure, reward
systems, performance evaluations and incentives that faculty receive for certain
behaviour; and (iv) social contingencies, which include the events that happen
within the personal environment of the individual faculty member, such as birth of
a child or illness of a spouse, domestic strife or death of a family member. The
latter points have been proposed by Blackburn and Lawrence (1995), but no
empirical evidence of the role that these variables play has been gathered.
Educational researchers have also tended to overlook variables in the work
environment related to the campus information environment. The size of the
library (number of books and journal collection) has been noted to be a factor in a
few studies, but there has been no systematic investigation in the literature of
higher education. Self-knowledge represents self-evaluations in the terms of beliefs
about personal and professional self-image, self-efficacy and competence.
Cognitive motivation research suggests that ‘an individual’s understanding of
themselves predicts how they perceive their environments’ (Blackburn &
Lawrence 1995, p.28 ).
Williams (2000a) studied the research productivity of a nursing faculty. He
proposed to examine differences in research productivity of generic baccalaureate
nursing faculty at the public research and regional universities in Kentucky. He
used expectancy theory. The respondents in his study were the faculty members
who held the rank of assistant professor or above, had at least a Master’s degree,
and hold a tenure track position. His study found that significant differences were
noted in publication counts, components of motivation and time spent in research
in the faculty within the two types of institutions. Both similarities and differences
were observed in the workplace culture at the regional and research universities.
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The greatest percentage of faculty at both types of universities cited resources as a
condition that enhanced the research process, and they cited workloads as a
condition that deterred the research process.
Williams (2003), studied the research productivity, satisfaction and
perceptions regarding the emphasis placed on research/teaching at the Human
Resource Education and Development Faculty (HRED). The target population was
all HRED full-time and part-time instructional and research faculty in colleges and
universities across the United States who possess academic and-or research
responsibilities. The theory in this study was based on cognitive motivation theory,
expectancy theory and efficacy theory. The sample consisted of

291 HRED

faculty members. The finding suggested that research support was present in the
form of teaching assistants, funding, and resources specifically provided for
research. Moreover, HRED faculty preferred to spend less time in teaching than
they were spending and preferred to spend more time in research. Faculty were
somewhat satisfied with instructional duties and with other factors related to their
job. Faculty somewhat disagreed with items stating research was the primary
promotional criteria at their institution and that research was rewarded more than
teaching at their institution.
Chen, Gupta and Hoshower (2006) studied the factors that motivate
business faculty to conduct research. In their study, the researchers used
expectancy theory to examine key factors that motivate business faculty to conduct
research. They survey results from 320 faculty members at 10 business schools,
showed that faculty members who assign a higher importance rating to both the
extrinsic and the intrinsic rewards of research exhibit higher research productivity.
Study finding suggest that untenured faculty members were motivated by extrinsic
rewards, while tenured faculty members were motivated by intrinsic rewards.
Research activities were negatively correlated with years in academic employment.
There was also no relationship between research productivity and academic
discipline and there are no relationship between research productivity and gender.
In summary, the review of previous research on productivity, I found that
the motivation theory was an important theory. The researchers mentioned about
various motivation theories such as expectancy theory, need theory, socialization
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theory, reinforcement theory and efficacy theory. There are several factors which
affect research productivity and lecturers’ behaviour or willingness to perform
research work. For instance, personality (Hunter & Kuh 1987), rewards (Butler &
Cantrell 1989),

personal factors (Baldwin 1990), institutional environment

(Blackburn et al. 1991), self-efficacy (Vasil 1992) and rank system (Tein &
Blackburn 1996). In the next section the factors influence academic research
productivity will discuss in more details.

2.4 Factors Influencing Academic Research Productivity
There are numerous factors that have been found to be associated with research
productivity. According to Blackburn and Lawrence (1995), related factors appear
to be socio-demographic and career factors as well as self-knowledge, social
knowledge, behaviours and environmental constructs. When Fox (1996) studied
members of the science faculty, there appeared to be three categories of correlates
of research productivity: individual characteristics (such as psychological
characteristic, work habits and demographics), work environmental factors and
reinforcing feedback (colleagues and mentorship). Williams (2003), investigated
the factors related to research productivity of human resource education and
workforce development in the postsecondary faculty, and as a result classified
related factors into three categories: environmental factors, institutional factors and
individual interest and ability factors.
For the purposes of the present study, the determining factors for research
productivity have been classified into four main parts which are demographic
factors, environmental factors, institutional factors and personal career
development factors as presented by Blackburn and Lawrence (1995).
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2.4.1 Demographic Factors

Demographic factors relate to the personal characteristics of academic members,
and for this study they will be taken as age, gender and marital status, and each
will be justified, in turn, for inclusion in this work.
Age has been studied in numerous studies with conflicting results. Many
studies about productivity have indicated that the relationship between career
publication and age is not linear, although the overall rate of publication generally
declines with age (Finkelstein, Seal & Schuster 1998; Teodorescu 2000). Levin
and Stephan (1991), reported in a longitudinal study that the ‘life cycle’ effect
varies significantly by field. Life cycle is related to publishing productivity and
obviously scientists become less productive as they age. Generally, a person’s age
at first publication affects consequent research productivity. If academic lecturers
submit research for their first publication at a young age, then it is more likely that
they will produce more at future points in time. Bland and Berquist (1997) noticed
that the average productivity of faculty seems to decrease with age, however, many
senior faculty members remain quite active in research and their outcomes can be
comparable to those of younger faculty members.
High producers produced large amount of research consistently over the
course of their career, whereas initially low producers remain consistently below
average (Blackburn & Lawrence 1995). These authors have grouped faculty
productivity and age into four theoretical categories: (i) Biological perspective:
intellectual powers peak at an early age and deteriorate thereafter because of the
declining mental capacity when the intellect becomes less flexible; (ii)
Psychological perspective: critical events in life (e.g. marriage, children) and
career (e.g. tenure, retirement) influence one’s motivation level. Productivity tends
to rise during the early years and then once the goals are met, the output drops; (iii)
Sociological perspective: the high-output department raise the level of lower
producers, and different age cohorts can produce at different rates; and (iv) Socialpsychological (life-course) perspective: combine personal motivators (interest and
competency) with personal perception toward work environment. This theory
postulates that received rewards will lead to increased research output. This
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observation that ‘the more resources are received the more productivity increases’
(p.38) as noted by Merton (1968) is called ‘the Matthew effect’. However, several
researchers found that there are no firm relationships between age and research
productivity. Bland and Berquist (1997) found that shift workloads and emphasis
influence the number of items produced rather than the age of the worker.
Williams (2000b), studied academic lecturers in the Human Resource
Development Faculty in the United States and found no significant relationship
with age, as did Ramsden (1994) in Australia.
Blackburn et al. (1991), stated that the relationship between gender and
researcher productivity has been addressed in many studies. Again, these findings
are sometimes contradictory and sometimes show correlation. Many researchers
insisted that males have had higher levels of research productivity than women
(Bailey 1992; Vasil 1992; Billard 1993; Gottlieb 1994; Blackburn & Lawrence
1995; Finkelstein et al. 1998; Creamer 1998; Kotrlik et al. 2002). Indeed, women
appear to have lower achievements on nearly every indicator. Women produce
fewer publications, they generally hold lower degrees, they are employed in
inferior graduate schools and other places of work, and have lower rank and fewer
tenured places (Blackburn & Lawrence 1995; Sax et al.1996; Vasil 1996). Rebne
(1990), confirmed results that suggested that women tend to produce less research
than men across disciplines. The study found that aggregated production of journal
articles yielded a per capita female/male ratio that ranges from 0.26 in management
sciences to 0.74 in biological science.
Naturally, women faculty members often have family demands that
compete with time to conduct research (Creamer 1998). Women are often not
involved in the collegial networks which extend their opportunity as men are
(Epstein 1988). Further, Gaertner and Ruhe (1983) reported that many women face
greater work-related stress than men because they feel compelled to exceed the
work performance of men. Many academic women find themselves in a male
dominated work environment, and are often dependent on male colleagues to
support their mentoring and training which is necessary to be a successful
researcher. A survey by Norgaard (1989) of academic women in an Accounting
Faculty found that over 50 percent of the respondents believed that an ‘old-boy’
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network existed in academic settings and 49 percent experienced gender-based
discrimination that finally reduced their research productivity. Moreover, women
generally receive less recognition or credit than do men for their contribution to a
co-authored piece, particularly with a senior male (Sonert & Holton 1995; Ward &
Grant 1996).
However, some researchers found that there was not a gender difference in
productivity (Kotrlik et al. 2002; Teodorescu 2000; Williams 2000b). Rubin and
Powell (1987) as well as Omundson and Mann (1994) found no difference in
publication outputs for male and females in a Social Work Faculty. Similarly,
McNamee, Willis and Rotchford (1990) found no gender differences in a
Sociology Faculty. Garkland (1990) found likewise for a library and information
science faculty, and Rieger (1990) for an Education Faculty. Allen (1990), in a
study of Australian Universities, also found no difference between men’s and
women’s outcomes. Some researchers have recommended that academic men and
women should be motivated by different methods, depending on their role
performance (Austin 1984; Horning 1984; Long 1987).
Examining marital status, married women were more productive than
single women (Astin & Davis 1985). However, Creamer (1998), discovered that
there was either no significant effect or a positive effect on publishing productivity
for married women. Furthermore, some studies of women with children have
evidenced a significant negative effect on publishing productivity (Kyvik 1990),
while others have documented either a significant positive effect (McKenzie 1986)
or no significant effect (Long 1990; Toren 1991).

2.4.2 Environmental Factors

Academic environments and cultures or climates generally provide both socializing
and reinforcing organizational messages about norms, values and expectations
concerning research (Kuh & Whitt 1998). The culture of the academic profession
includes a series of primary academic values such as intellectual inquiry and
understanding, social commitment, academic honesty, academic integrity,
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academic freedom and faculty collaboration toward a community of scholars
(Austin 1992).
Collegial commitment is one of the outstanding influences on research
productivity. Collegial commitment is a factor that demonstrates the perceived
strength of faculty commitment in the institution as a whole and within the
member’s department (Blackburn & Lawrence 1995). Jauch et al. (1978) found no
relationship between a faculty member’s institutional loyalty and her or his
productivity. Nonetheless, researchers with the strongest professional commitment
still had higher research productivity.
The climate in the working area is a very important drive to positive
productivity. The positive atmosphere that faculty members get from immediate
colleagues on their campus, scholars and lecturers can sustain and develop new
ideas. Faculty members can obtain reinforcement from their colleagues to continue
their work. Good colleagues are sources of ideas, criticism and also provide
pressure to do good work in the form of strong motivation to succeed (Blackburn
& Lawrence 1995).
Many studies have found a positive correlation between reinforced climate
and research productivity (Braxton 1983; Louis et al. 1988). One extremely
important insight found in the studies on research performance is that scholarly
inquiry is a social process. The amount of colleague interaction stimulates
individual involvement by offering opportunities for researchers to test ideas, share
discoveries and reap the rewards of social interaction (Creswell, 1986). Prpie
(1996), examined a significant intensive scientific collaboration among 385
eminent researchers. Jones and Preusz (1993), showed a significant relationship
between research productivity and the extent of interaction with colleagues for
discussions along with involvement in joint research products. The personal
relationships with colleagues are the basis for informal exchange of ideas that
finally become collaborative research projects.
Bland and Ruffin (1992), described twelve important organizational
variables or cultural characteristics that positively influence faculty research
productivity. Those variables consist of clear organizational goals, a research
emphasis, distinctive research culture, a climate balancing between respect and
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intellectual jostling, assertive participative governance and a flat (decentralized)
organizational structure.
The Medical College of Wisconsin (2003) has investigated those attributes
of staff which are recognized as being ‘collegial habits’ within a highly effective
faculty. These effective habits consist of: (i) associating and collaborating with
distinguished colleagues in any discipline; (ii) having a collegiate network which
includes senior colleagues, peers, administrators and staff; (iii) collaborating with
colleagues on writing, teaching, research and/or administrative tasks; (iv) regularly
obtaining guidance and/or feedback from senior colleagues; (v) establishing
regular contact with professional colleagues outside the institution; and (vi)
borrowing resources from colleagues that are pertinent to a new assignment.
In addition, Dundar and Lewis (1998), reported that high ratios of graduate
students to faculty had a high correlation with productivity, and the percentage of
graduate students that were hired as research assistants correlated highly with
research production. Hancock et al. (1992), as well as Zamarripa (1995), suggested
that the number of graduate students supervised is correlated with research
productivity.
Beside the environmental factors mentioned above, the leadership of an
institution or department leaders are important factors affecting research
productivity. Leadership is a relationship between leaders and their constituents
and a subtle process of mutual influence that fuses thought, feeling, and action to
produce collective effort in the service of the purposes and values of both the
leader and the led (Bolman & Deal 1991). Kerr (1977), reviewed the literature on
leadership and found that leadership plays an important role in research
universities because the leadership highlight staff morale and self-esteem. For
Gardner (1995), who studied leadership from the perspective of the cognitive
psychologist, leaders are ‘persons who, by word and/or personal example,
markedly influence the behaviours, thoughts and /or feelings of a significant
number of their fellow human beings’ (p.6). Leadership in academic organizations
can be understood as taking different forms depending on how leaders view their
institutions. A university can be viewed as a bureaucracy, a collegium, a political
system or an organized anarchy (Chaichanapanich 1998).
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Generally, leadership has a weak relationship with academic productivity,
even when the Chair of the faculty lends moral support or provides monetary
backing for the research, because faculty members continue to be more concerned
about their teaching, their research or their scholarship. Indeed, it has been
observed that faculty staff members valued more highly the assessment of their
colleagues and their students than the support of their leadership (Blackburn &
Lawrence 1995). On the other hand, Glueck and Jauch (1975) discovered that the
behaviour of the administration had a significant influence on the satisfaction of
the academic members. Researchers were most satisfied with administrators who
they perceived to be satisfied with them and their work, who attempted to reward
them and who supported them to do more research.

2.4.3 Institutional Factors

According to the Carnegie Classification (Middaugh 2001), there are six types of
educational institutions: (i) Research universities that offer a full range of
Baccalaureate programs to graduate education through the Doctorate, and give
high priority to research; (ii) Doctoral Universities that offer a full range of
baccalaureate programs and are committed to graduate education through the
doctorate; (iii) Comprehensive colleges and universities that offer a full range of
baccalaureate programs and are committed to graduate education through the
Master’s degree program; (iv) Two-Year Colleges that offer the associated
certificate or degree programs and with few exceptions, offer no baccalaureate
degrees; and (v) Specialized institutions that offer degrees ranging from the
Bachelor’s degree to the Doctorate in a specialized field such as medical schools,
law schools and art colleges. Of relevance to this investigation is that the type of
educational institution can influence the level of staff research productivity
(Gottlieb 1994; Ramsden 1994; Noser, Manakyan & Tanner 1996). The study of
Radhakrishma, Yoder and Scanlon (1994) reported that faculty members in major
research institutions published more than faculty members at four-year colleges.
El-Khawas (1991) reported there are lower productivity rates for senior members
at two-year colleges than at four-year colleges and comprehensive universities.
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Pettigrew and Nicholls (1994) found that publication productivity is likely to be
higher in doctorate-granting universities.
Prior research has shown that faculty staff behavior is less likely to be
controlled by formal bureaucratic rules in research universities than in
comprehensive universities (Clark 1987). Meltzer and Slater (1962), stated that the
lower the level of supervision, the greater the job satisfaction. In research
universities, faculty members are treated like professionals, in that they can set
their own agendas (Finkelstein 1984), and they can bargain agreements and
contribute to standardization of faculty work. This is in contrast to comprehensive
universities, where faculty members are treated like employees and consequently,
the comprehensive university’s faculty members may find fewer opportunities than
research university faculty staff to integrate research into their work practices
(Colbeck 1998). Kerlin and Dunlap (1993), stated that the prolonged austerity and
retrenchment in higher-education system has contributed to very low morale of
faculty members. Bland and Ruffin (1992) said university should establish policies
and practices that favour the appointment of highly able and motivated people.
For each faculty or discipline, there are also differing amounts of research
productivity. Kyvik (1990), believed that the discrepancies between each faculty
arise from differences in their historical development especially in terms of the
speed of knowledge production and technological advancement. Beyer and Steven
(1974) compared faculty in chemistry, physics, political sciences and sociology
and found significantly different rates of publication among them. Science and
social science are different. Science is the knowledge of principles and causes that
ascertained the truth of facts (Webster’s Revised and Unabridged Dictionary
1913), while social science refers to disciplines whose primary purpose is to help
understand behavioural and social phenomena (Ellis 1994). Wanner, Lewis and
Gregorio (1981) mentioned that natural science faculty members publish nearly
half as many articles as social scientists and two and one-half times more than in
the humanities.
Regarding research training, the faculties in ‘hard’ science areas such as
physics have more opportunities to work with students than faculty in ‘soft’
science areas such as English (Colbeck 1998). It has been observed that physicists
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integrated research and teaching as they worked alongside undergraduate and
graduate research apprentices, and that the physics faculty perceived the process of
exploring physical reality as something that could be enhanced by sharing and
subdividing experimental tasks. By sharp comparison, English students’ research
efforts seldom contributed directly to faculty research.
Institutions set the stage for the research performance of their faculty
members. The selection of new faculty members is the most critical process for
developing and strengthening a culture of research. Institutions with high Doctoral
prestige produce the graduates that are the best sources for other institutions to
recruit productive faculty members (Creswell 1986). Ideally, the chair and
members of faculty recruiting committees should themselves have high research
performance. This is of particular relevance because universities also value
research from the standpoint of prominence of their faculty members in obtaining
competitive research grant funding, which increases the reputation of the
institution.
Several studies demonstrated that there is a relationship between research
productivity and salary. Higher salaries may result in attracting productive faculty,
while at the same time minimizing the possibility of losing active faculty to other
institutions (Jacobson 1992; Pfeffer & Langton 1993; Tornquist & Kallsen 1992).
Kelly and Warmbrod (1986), stated that ‘perceived institutional and departmental
supports for research are seen as the most important enablers for research
productivity’ (p.31). Jones, Lindzey and Coggeshall (1982) said the amount of
direct expenditures on material support can be used as an indicator of research
performance. This is consistent with Etzhowitz (1992) who found that the ability to
secure research funding has become a criterion for success.

Funding grants

normally include salary money for the professor and funds that are available to hire
other professionals to help teach and conduct effective research. In 1998, Dundar
and Lewis developed and tested a more comprehensive model of faculty research
productivity and found that a library expenditures measure represented one of the
important institutional attributes. Where there was increased demand in
expenditures for library facilities, it appeared that the research productivity of
faculty staff also increased (Payne & Spieth 1935).
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Generally, the amount of time a faculty member chooses to spend in
research activity affects their research productivity (Cohen & Gutek 1991; Vasil
1992). Financial support for Faculty members encourages them to self-motivate
and reallocate their time to do research (Slaughter & Rhoades 1990). A study of
academic work by the Ontario Council on University Affairs found that staff in
the highest position output group reported working an average of 51 hours per
week which included 24 hours on research and 20 hours on teaching. Staff with the
lowest publications outputs reported an average of 43 total hours per week, made
up of 12 hours on research and 24 hours on teaching. The high research producers
found additional time for both research (8 hours) and teaching (4 hours) (Skonik
2000). A report conducted by Oklahoma State Regents for Higher Education
(1993), stated faculty members felt they spent too much time in administrative
roles and not enough time in personal development activities.
Some researchers found that time spent on research affects research
productivity. Liddle, Westergren and Duke (1997) studied time management in
relation to time spent on research activities and investigated correlations with
publication productivity. Their findings were similar to those of Bailey (1992),
who showed an increase in research productivity was supported by amount of time
spent on research activities. Williams (2003) found that the balance of time spent
in teaching, research, service and administration can explain a significant
proportion of the variance found in research productivity, while total work hours
did not explain a significant proportion of variance. On the other hand, Kotrlik et
al. (2002), found that time allocated to research did not relate specifically to
research productivity.

2.4.4 Personal Career Development Factors

Personal career development factors are those factors that come from the academic
and personal qualifications of academic lecturers themselves. These factors include
such items as an individual’s ability and interest, attitude toward conducting research,
academic origin, the type of advance degree earned, research experience, skills and
training, rank and tenure status.
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In a similar way, a staff member’s attitudes and commitment to scholarly
work relates closely to their research productivity. Researchers are productive
because they value their research role and share, in common with colleagues, a
deeply embedded normative structure that guides the way to create and
communicate new knowledge.
Beehr, Walsh and Taber (1976) indicated that role stresses can interfere
with the way in which a person interprets the notion that working hard and
effectively will bring about the satisfaction of higher order needs. These authors
also suggested that role stresses may adversely affect workers who strongly value
the task attributes of enriched work. In a similar Pfeffer and Langton (1993)
reported job satisfaction was positively related to productivity, and noted that staff
opinions of their personal circumstances may influence productivity, whether it is
an opinion of job satisfaction, research/ training environment, funding adequacy or
the freedom to collaborate.
It has been suggested that interest in research can be the best predictor of
research productivity (Gottlieb 1994; Ramsden 1994; Noser et al. 1996). However
Blackburn et al. (1991), found this variable did not satisfactorily predict
productivity.
The term academic origin is defined as the college, university or other
academic institution from which an academic member graduated or received
his/her highest degree (Rhodman 2002). The top academic institutions generally
produce a high level of research productivity because high-status universities enjoy
advantage in terms of financial resources and research support that encourage
publication (Reskin 1977; Beyer, Chanove & Fox 1995: Gomez-Mejia & Balkin
1992; Konrad & Pfeffer 1990; D’Aveni 1996). D’Aveni (1996) pointed out that a
process of ‘homosocial’ reproduction is common within business schools, so that
graduates of high-status universities are hired by other high-status institutions.
Generally, the academic faculty members in the health professions such as
nursing and dentistry who earn a PhD degree have been associated with higher
levels of faculty research productivity (Collins 1993; Flanigan et al. 1988;
Harrington & Levine 1986). Consequently, it appears that earning a PhD
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apparently teaches health profession faculty members those academic norms and
values needed for high research productivity.
Cumulative advantage refers to a staff member’s prior academic and
professional training. The faculty members in higher education areas require
research recognition and a history of resource accumulation in their previous
experience to form a base for raising opportunities to gain additional resources in
the future (Brocato 2001). The attribute of accumulative advantage makes it easier
to achieve success in publishing because of prior research project experience,
research membership, development of research skills, collaboration on research
project and research sponsorship (Creswell 1985; Collins 1993; Fox 1996).
According to Finkelstein (1984), academic rank is a significant predictor of
publication success because the academic lecturers in higher ranks generally have
more control over their workload assignment, allowing faculty of higher rank to
produce more research than those of a lower rank. Fulton and Trow (1974)
observed that 29% of the full professors, 20 percent of the associate professors, 13
percent of the assistant professors and 2 percent of the instructors has published
five or more articles in a two-year period. This work accords with the findings of
Bailey (1992) who pointed out that rank is a significant predictor of research
productivity. Dundar and Lewis (1998) found that departments with higher ranked
faculty resulted in higher research productivity (Vasil 1992).

2.5

Academic Research Productivity in Higher Education

in Thailand
The national research system in Thailand consists of ‘inputs’ that are research
funds, researchers and research units; a ‘process’ which is the management system;
and ‘outputs’ that are the research outcomes. According to the statistics related to
the national research funds and research expenses in Thailand in 1997, Thailand
had a national research fund of approximately 4,811 million baht, that was 0.10
percent of the GDP, and research expenses of 3,788 million baht which was 0.40
percent of overall national expenses. It has been reported that Thai National
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research expenses were utilized by governmental units rather than private
organizations (National Research Council of Thailand 2002).
In examining the quality and quantity of researchers in 1997, it can be said
that there were 4,409 persons classed as researchers which represented 0.72
persons per 10,000 national citizens and there was only 0.23 full-time researchers
per 1,000 national citizens. The government has consequently tried to increase the
number of researchers to 3.5 people per 10,000 national citizens between 2002 and
2006 (National Research Council of Thailand 2002).
Researchers are the most important source of research productivity, and if
any nation can build a cohort of highly qualified researchers, then it can enhance
quality research outputs, skills and knowledge. In regard to this claim,
Pongwuttisak (1991) studied the citation count of academic lecturers in
Ramkarmhaeng University and found that 33.5 percent of citations arose from
public universities’ research outputs. Clearly, the majority of researchers are in the
universities and other higher education institutions. As a result, the Thai
government has targeted universities in its national research plan in order to
encourage and stimulate more research productivity.
The higher education sector is fundamental to National development. It is
an intellectual centre that emphasizes searching for new knowledge alongside the
development of human resource potential for professional improvement.
Keawmani (1991) analyzed the research outcomes of academic lecturers in
Ramkamhaeng University and concluded that the university officers carried out
their research in order to improve their knowledge and solve problems by using
descriptive research and questionnaires. Furthermore, it is noted that educational
institutions generally influence the academic directions of society (Sirichana
1997). For example, according to Sinsiri (1991) higher educational institutions are
independent educational units that have the freedom to create their own regulations
to guide the analysis and exploration of new knowledge . The regulations also
provide guidance on publication by placing emphasis on the reality and validity of
professional competence. Panit (1997) pointed out that if universities wanted to
develop their institutional quality, they had to emphasize improvement of the
organizational units to be the source of new knowledge and, in so doing, become
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creative and effective researchers by having good networking with doctoral
students and grouping of new research teams.
Tavorn (1983), studied academic lecturers in the Teachers College in the
Central area in Thailand and found that the lecturers had moderate research skills,
moderate research funds, time and research resource availability. Sangjan (1985)
studied the factors that influenced research productivity of the Teachers College in
the Central area and discovered that the majority of respondents carried out
research, in particular those lecturers who were 36-40 years old, who held a Master
degree and had approximately 11-15 years work experience. These findings were
supported by the study of Rathanit (1993), who conducted a study at Surin
Teaching College and found similar results to Sangjan in 1985. Moreover Rathanit
(1993) also mentioned that lecturers, who did research when they studied at their
graduate level, generally had positive attitude towards research. Petcharat (1989)
studied the academic lecturers in the universities in the south of Thailand and
found that the academic lecturers had moderate research skills, fund, time and
research availability, which is similar to the situation found by Tavorn (1983).
Patisampita (1989) and Taesiji (1989) studied the factors which influenced
lecturers’ research productivity at Sinakarin Tharavirot Prasanmit University, and
found that the lecturers who produced a large number of research outcomes had
higher rank than those who produced less outcomes.
Consequently, the Thai government has currently launched a national
research policy in order to guide institutional research units in how to produce
effective research outcomes. These guidelines are provided for use by all parties
involved in research, including government, institutions, private organizations and
the community. The intention is that there should be enough research funds and the
systems should be flexible enough to support research, as well as providing criteria
to measure the research effectiveness.
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2.6 Chapter Summary
This literature review has presented a number of views on the meaning of research
productivity, which is the relationship between the outputs generated by a system
and the inputs provided to create those outputs. As discussed, whilst research
productivity can be measured by both quantity and quality, the most frequently
used method is to count research productivity based on a weighting system.
The literature review indicates that there have been numerous studies
investigating academic research productivity, and these have used a range of
different theories. From reports of previous studies, it appears that several factors
were found to be associated with research productivity. These factors can be
classified into four main groupings which are demographic factors, environment
factors, institutional factors and personal career development factors.
The next Chapter will demonstrate the main theoretical contributions that
underpin a useful conceptual framework which can be used to understand what
motivates lecturers to do research. This motivation theory will be introduced and
the conceptual model will be presented.
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CHAPTER 3

Conceptual Model

Brought together in this Chapter are considerations drawn from previous studies
discussed in the literature, the theories that previous research drew on when
studying research productivity and the important factors found by the studies to
affect research productivity. These considerations will enable attention to be given
to the generation of focus questions which will help to provide a clearer and more
systematic investigation of the main research question, “What are the factors that
impact on low research productivity of academic lecturers in a public University in
Thailand?”

3.1 Supporting Theory
In examining the previous studies reviewed in section 2.3, it becomes apparent that
‘motivation theory’ is the predominant theory that researchers utilized when
studying research productivity. This part describes the supporting theory for this
study which was identified through a review of motivation theory and other related
theories. The details of each theory will be discussed, compared and contrasted
with a view to developing a conceptual framework suitable for this project.

3.1.1 Motivation theories

According to Greenberg (1999), motivation has been defined in science as
the process of arousing and maintaining goal directed behaviour. Motivation is key
in the establishment and further development of quality in higher education
(Rowley 1996)
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Motivation theory can be classified in two main ways; content theories and
process theories (Greenberg 1999).
Content theories mainly emphasise the basic human needs and drives that
cause humans to perform or cease behaviours. Within the work environment,
content theories focus on the needs, motives, or desires that cause employees to
produce desired outcomes, as well as their relationships to the incentives or
rewards that affect on personal performance (Greenberg 1999). Some of the wellknow content theories of motivation are: Maslow’s hierarchy of needs theory,
McGregor’s theory X and theory Y, Hertzberg’s two factors motivation theory, and
McCleland’s achievement theory, Alderfer’s ERG, and equity theory (Greenberg
1999).
Process theories are concerned with how behaviour originates and operate
in the work environment in order to achieve desired outcomes (Auth 1999). Some
well-known process theories include: Adams’s equity theory, Vroom’s expectancy
theory, reinforcement theory, and goal setting theory (Greenberg 1999).

Maslow’s hierarchy of needs theory

Maslow’s hierarchy of needs is based on the idea that motivation comes from
human needs. Maslow (1954), stated that to understand motivation at work, one
must understand that human motivation arises from needs that can be placed on a
hierarchy of importance. Once one set of needs can be satisfied, people begin to be
motivated by higher stages of needs. Maslow’s theory contains five priority of
needs. These needs are: basic physiological needs, safety from external danger,
love or affection and social activity, esteem and self-respect, and lastly selfrealization and accomplishment.
Of the five levels of needs, the basic physiological needs (need for food,
shelter, and water) should be satisfied before the next higher need becomes a
motivator. The second step is safety needs such as the protection from disease,
natural disasters and the dangers of war. The first two needs are called low-order
needs (Maslow 1954).
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When people satisfy the lower-order needs, they continue seek love and
affiliation and esteem needs. Love and affiliation needs include feelings of
belonging, acceptedness, affection, and friendship (Maslow 1954). The esteem
needs include ego needs, such as pride, self-respect and feelings of achievement
and confidence (Maslow 1954). The highest level of need is self-actualization.
People desire to become more and more what one is (Maslow 1954).
Interestingly, Maslow’s hierarchy of needs was criticized by many
psychologists. In 1957, Maslow appears to have been introduced to the business
discipline through a textbook in North America by Davis (1957). Davis (1957)
referred Maslow’s work in a chapter on the ‘Mainsprings of motivation’, under the
heading ‘Priority of needs’ thereby indicating it’s applicability for understanding
the business or work environment . Maslow’s theory has been widely accepted and
recognized by learners for more than 50 years (John & Saks 2005). Maslow’s
hierarchy has been adapted and incorporated into a wide range of theoretical or
practical applications to various topics.
However, some researchers argued that although the Maslowian paradox is
widely accepted, there is little research evidence to support it (Wahba & Bridwell
1973). More than that, Cardinell (1981) and Weller (1982), stated that Maslow’s
theory did not include ‘knowledge and understanding’. Weller added that
knowledge and understanding should appear between the need for esteem and the
need for self-actualization. Campbell and Pritchard (1976) also argued that
peoples’ needs are more complex and difficult for a person to control than is
represented in Maslow’s original hierarchy. Much more than that, selfactualization has proven to be the most difficult to define and to understand in
terms of realizing the potential in one’s personality.

McGregor’s theory X and theory Y

In 1982, McGregor studied two different sets of managers’ attitudes, which he
termed Theory X and Theory Y. The management style associated with Theory X
is characterised as one of coercion and control of employees. The assumptions
behind Theory X state that the average human dislikes and tries to avoid working
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whenever possible, therefore the approach of managers must be to coerce and
control with punishment. The theory assumes that these kinds of workers prefer to
be directed and that the primary motivators are fear and money. A Theory X
approach means managers allow workers little responsibility, authority, or
flexibility. It views workers as needing to be trained and carefully watched to see
how they perform (Bobic & Davis 2003).
In contrast to Theory X, Theory Y suggests that managers need to develop
the potential in employees and help them release their potential toward common
goals. Workers are likely to perform their tasks and therefore, it is seen by
managers as unnecessary to control and punish. Generally, people commit to their
goals as they perceive rewards as their achievements (McGregor 1985). Theory Y
emphasizes a relaxed managerial atmosphere in which workers are free to imagine,
be creative and ingenious in setting goals. From the perspective of Theory Y,
managers are only consultants in the decision-making process (Merriden 1998).
The Theory X and Theory Y are contrasting theories. In general,
management within an organisation cannot specifically select to take on a Theory
X or Theory Y approach, rather, it depends on the situation. An effective leader
needs to recognize that different motivators are appropriate for different staff and
that different staff also have different inherent levels of motivation when setting
their own targets (Rowley 1996). Good management should recognize that people
are different, teaching staff in higher education are inherently well motivated and
work in an environment where the development of professional skills and subject
knowledge is the accepted norm as is minimizing staff dissatisfaction (Rowley
1996).

Hertzberg’s two factors motivation theory

Herzberg and his team published ‘The Motivation to Work’ in 1959. This
publication explored the impact of fourteen factors on job satisfaction and
dissatisfaction in terms of their frequency and duration of impact. The authors used
an interview technique which was a new method of data collection at that time for
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critical incident analysis. Over 200 accountants and engineers were involved in
recalling job-related incidents.
Herzberg’s motivation-hygiene theory identified two sets of factors dealing
with job satisfaction and dissatisfaction (Herzberg, Mausner & Snyderman 1959).
They related dissatisfaction in the work environment to hygiene factors and
satisfaction or psychological growth to motivation factors. Herzberg identified
hygine factors into working condition, salary, status, security, and interpersonal
relations (such as relations with policies and administration or style of
supervision). Motivation factors are based on what employees actually do and plan
to get through achievement recognition, responsibility, advancement and growth.
Herzberg’s theory was a departure from Maslow’s hierarchy of needs
(1954). Maslow focused on the extent of the deficient need, satisfaction or unmet
satisfaction. Alternatively, Herzberg’s theory viewed work outcomes (such as
recognition and achievement) as being important for individuals when they attempt
to achieve job satisfaction.
Herzberg’s theory is valid for management as it focuses attention on the
influence of motivators on workers’ attitude. Herzberg’s theory is suitable when
looking at reducing dissatisfaction to encourage employees to achieve in their
positions. In 2005, Nigel and Geoffrey examined the issue of whether Herzberg’ s
theory still resonates nearly 50 years after it was first posited. The study’s
objective was to assess whether or not Herzberg’s contentious seminal studies on
motivation at work still held today. In their research, 3,200 large organizations
from the UK Association of Suggestion Schemes were selected. The sample was
stratified to ensure that each of seven employment sectors were represented
thereby including Government, utilities, services, retail and manufacturing,
financial services and the police. The results found that money and recognition do
not appear to be primary sources of motivation in stimulating employees to
contribute ideas. In line with Herzberg’s predictions, factors associated with
intrinsic satisfaction play a more important part. In Thailand, Rathavoot and
Ogunlana (2003) also tested Herzberg’s two factors theory in the Thai construction
industry. Their study involved interviewing Thai construction engineers and
foremen to compare the results to those captured by Herzberg. They found that
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responsibility, advancement, possibility of growth, and supervision contribute to
job satisfaction, while working conditions, job security, safety on site, and
relationships

with

other

organizations contribute

to

job dissatisfaction.

Recognition, the work itself, company policy and administration, interpersonal
relations, personal life, and status contribute to both satisfaction and
dissatisfaction. Achievement contributes to satisfaction for engineers but
contributes to both satisfaction and dissatisfaction for foremen. Rathavoot and
Ogunlana (2003) concluded that in Herzberg’s theory, some factors should receive
attention if construction employees are to be motivate effectively.
Herzberg’s two factor theory of human motivation is related to
McCleland’s achievement-motivation theory (McCleland 1980). McCleland’s
achievement theory will be discussed in the next section. .

McCleland’s achievement theory

McCleland (1961) has been a key researcher in the field of achievement
motivation. He developed methods for counting the frequency of thoughts, actions,
and feelings of individuals related to attaining excellence. His theory has been
viewed as a measure of the strength of achievement motivation. (Alschuler, Tabor,
& McIntyre 1970).
At Wesleyan University, McCleland and his team developed a technique
called ‘Thought sampling’, McCleland noticed that the thoughts of successful
people seemed saturated with ideas about competition, liking to win and hating to
lose.
McCleland’s theory indicates that workers with high achievement
motivation are more interested in motivators (achievements, achievement
recognition, responsibility, advancement, and growth) and desire feedback on how
well they are doing their job.
People’s self-determination, that is, their drive to achieve and maintain a
state of control and stability produces security and predictability. In 1980,
McCleland conducted a study about the need for achievement as a distinct human
motive. The intensity of this achievement motive (in the achievement-motivated
51

individual) is directly proportional to the desired outcome and the perceived need
to control the factors influencing the outcomes. Achievement-motivated
individuals value achievement over reward for success, that is,

they are

intrinsically motivated. McCleland also stated that such individuals require
concrete or job relevant feedback that allows them to improve productive
performance.

Alderfer’s E.R.G. theory

Beside the five levels of needs suggested by Maslow, Alderfer’s E.R.G. theory
addressed three basic sets of needs: Existence (E), Relatednees (R), and Growth
(G). Elderfer (1969) described existence needs as follow:

Existence needs include all the various forms of material and physiological desires.
Hunger and thirst represent deficiencies in existence needs. Pay, fringe benefits, and
physical working conditions are other types of existence needs. One of the basic
characteristics of existence needs is that they can be divided among people in such a way
that one person’s gain is another’s loss when resources are limited. (p.145)

It can be summarized that existence needs are a physiological desire for material
and physical well being. These needs are satisfied with food, water, air, shelter,
working conditions, pay, and fringe benefits. People have to share material
resources.

Related needs were described as:

Relatedness needs include all the needs which involve relationships with significant other
people. Family members are usually significant others, as are superiors, coworkers,
subordinates, friends, and enemies. One of the basic characteristics of relatedness needs is
that their satisfaction depends on a process of sharing or mutuality. People are assumed to
satisfy relatedness needs by mutually sharing their thoughts and feelings. This process
markedly distinguishes relatedness needs from existence needs because the process of
satisfaction for existence needs prohibits mutuality. The exchange of acceptance,
confirmation, understanding, and influence are elements of the relatedness process. (P.146)
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In conclusion, relatedness needs include the desire to establish and maintain
interpersonal relationships. These needs are satisfied through relationships with
family, friends, supervisors, subordinates, and co-workers.

Growth needs are related to:

… all the needs which involve a person making creative or productive effects on himself
and the environment. Satisfaction of growth needs comes from a person engaging
problems which call upon him to utilize his capacities fully and may include requiring him
to develop additional capacities. Thus satisfaction of growth needs depends on a person
finding the opportunities to be what he is most fully and to become what he can. (p.147)

For growth needs, it is the desire to be creative, to make useful and productive
contributions and to have opportunities for personal development that are the key
factors.
Alderfer (1969), pointed that existence, relatedness, and growth vary on a
continuum of concreteness. The existence needs are the most concrete, related
needs fall in the moderate range, and growth needs are least concrete.
E.R.G. theory is similar to Maslow’s theory as the process of need
fulfilment consisted of moving along the continuum in relation to satisfaction
progression. But the difference lies in the content and process terms (Landy &
Trumbo 1980). Maslow’s theory has five needs, while Alderfer’s theory has three
needs. Maslow’s theory is one of fulfilment-progression, while Alderfer’s theory
contains both fulfilment-progression and frustration-regression.
E.R.G. is suitable to study job satisfaction. In 2002, Kuennen studied job
satisfaction among nurse educators of private colleges and universities in a
Midwestern state using E.R.G. theory as the fundamental theory. She investigated
job satisfaction with three facets (the work itself, collegiality, and workload).
Kuennen’s justification for using E.R.G. theory was that this theory consisted of
three core human needs. She found that 85 educators were satisfied with their job
in general, and satisfied with collegiality and the work itself in particular.
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Adams’s equity theory

Adams (1963; 1965) is recognized as the person who developed equity theory. His
theory derived from Festinger’s (1957) work which investigated cognitive
dissonance and built on Patchen’s (1961) early equity theory. All these early works
assume; that people perceive ‘fair’ or ‘unfair’ return for their contributions to
relationship, that they employ social comparison processes, and that they try to
reduce the inequities cognitively or behaviourally when they are perceived (Carrell
& Dittrich 1978)
Equity theory focuses on people’s perception. Motivation stems from
attempts to reduce unfairness or inequity in personal relationships (Wilkens &
Timm 1978). Equity theory hinges on inputs in exchange relationship with outputs.
Inputs represent the investment in the exchange relationship for which the
contributor expects some reciprocal return. While outputs are resources, returns,
rewards, or compensation that the actor derives from the relationship.
In conditions where the individual perceives that his outcomes are equal to
the other person’s, this state should lead to satisfaction for the participants in the
relationship (Greenberg 1990). On the other hand, inequity treatments are expected
to produce tension and dissonance (Adams 1963). Inequity consists of four
principles (Cosier & Dalton 1983); (1) perceived inequity creates tension within a
person. (2) the amount of resultant tension is proportional to the size of the
perceived inequity. (3) the tension stemming from perception of inequity motivates
the persons to reduce it. (4) the degree of motivation to reduce the perceived
inequity is proportional to its size.
Equity theory is unlike any other theory as it focuses only on fair and unfair
treatment. However, equity theory can be applied to studies across a range of
topics. Equity theory has been applied to investigate the power structure in marital
relationship (Webster & Rice 1996), satisfaction with bargaining (Darke & Dahl
2003), the relationship between friends (Roberto & Jean 1986), and perceptions of
fairness of reward allocation in teams (Wilke, Rutter, & Kinppenberg 2000).
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Reinforcement theory

Reinforcement theory was developed by Skinner (1953). In reinforcement theory,
behavior can be explained by environmental consequences (Luthans & Kreitner
1975). The theory relies on the concept of the ‘law of effect’, which demonstrates
that positive or pleasant behaviors are more likely to be repeated (Thorndike 1911).
There are four types of reinforcement: positive reinforcement, negative
reinforcement, extinction and punishment. Positive and negative reinforcement
purpose to increase behavior, while extinction and punishment aim to decrease
behavior.
Due to reinforcement theory, people learn several things during the process
of reinforcement. Rules of consequence are used in a three step sequence ‘Whendo-get’ (West Virginia University 1996) Step 1 is ‘When in some situation’, step 2
is ‘Do some behavior, and step 3 is ‘get some consequence’.
Although the reinforcement theory is a powerful influence tool, the theory
contains some limitations (West Virginia University 1996); (1) it is difficult to
identify rewards and punishment. Finding good rewards and punishments requires
a great deal of experience and insight. (2) It requires control all sources of
reinforcement, (3) internal changes can be difficult to create. It works best with the
heuristic thinker, not requiring systematic thinking. It needs to maintain steady
reinforcement cues to maintain the desire actions. (4) punishing is difficult to do
well.

Goal setting theory

In the mid-1960s, Locke began to examine and continued researching goal setting
for thirty years in order to understand the impact of goals on individual
performance (Wikimedia Foundation Inc 2007).
Goal setting theory predicts a linear relationship between motivation and
performance. Goals have a direct effect on motivation by directing attention,
mobilizing effort, increasing persistence, and motivating the search for appropriate
performance (Locke et al. 1981). Goals can affect performance in three ways; (1)
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goals have direct efforts to goal relevant activities, (2) Goals lead to more effort,
(3) goals influence persistence (Wikimedia Foundation Inc 2007).
Mento, Steel, and Karren (1987), conducted a meta-analysis examining the
relationship between several goal setting variables and task performance, using
both laboratory and field studies. The sample size in this study was 7,404 persons.
Mento’s study found that difficult goals result in higher performance than easy
goals. The result of the study stated that goal setting is a viable motivational
technique, as is demonstrating goal difficulty and goal specificity.
However, goal-setting theory has some limitations. In an organization, a
goal of a manager may not align with the goals of the organization as a whole. The
goals for each person may be in direct conflict with the employing organization. If
the individual goals and organization goals do not match, performance may suffer
(Wikimedia Foundation Inc 2007).

3.1.2 Motivation theories supporting this study

Vroom’s expectancy theory

Vroom’s expectancy theory is a process theories. Vroom’s (1964) model of work
motivation applied an expectancy perspective to the workplace. Expectancy
Theory, as related to cognitive motivation, helps a researcher understand how
individuals make decisions regarding various behavioral alternatives. Vroom
(1964), pointed out that people are motivated to work when they expect that job
performance will lead to desired outcomes and when they value work activities.
Vroom (1964) noted that industrial psychologist’ failure to develop
generalizations regarding the relationship between ability tests and performance
criteria. Then, Vroom (1964) developed his motivational force model, along with
a model of performance which became known as the expectancy models of
performance. Supported by Weiner (1985), he observed that ‘every major cognitive
motivational theorist includes the expectancy of goal attainment among the
determinants of action’ (p.555).
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Expectancy

theory

consists

of

Effort-Performance

expectancy,

Performance-Outcome expectancy and Valence. Effort-performance expectancy
(EP) relates to how people evaluate their ability and how they consider the
adequacy of contextual factors such as resource availability (Bateman & Zeithaml
1993). Expectancy is the belief that one’s effort (E) will result in attainment of
desired performance (P) goals. This belief is based on an individual’s past
experience, self-confidence and the perceived difficulty of the performance
standard or goal (Bartol et al. 1998). For expectancy to be high, individuals must
believe that they have some degree of control over the expected outcome. On the
other hand, when individuals perceive that the outcome is beyond their ability,
their motivation is low. Alternatively, if goals are set too high, it might be difficult
for them to achieve success, and this again leads to low expectancy perception.
Performance-outcome expectancy (PO) is the possibility of an achieved
performance leading to certain outcomes. The possible outcomes include potential
rewards such as bonus and promotion (extrinsic reward) or a feeling of
achievement (intrinsic reward), but also include negative outcomes, such as the
loss of leisure time (Bartol et al. 1998). Intrinsic process motivation emerges from
individuals primarily motivated by intrinsic processes when engaged in activities
that they consider fun or enjoyable. These individuals are often diverted from tasks
that are relevant to goal attainment in order to pursue tasks that are intrinsically
more satisfying.
Valence is the individual’s assessment of the anticipated value of various
outcomes or rewards (Bartol et al. 1998). For instance, people might view the
prospect of a special pay rise positively or he/she may attach a high value to the
intrinsic rewards resulting in development of an innovative new project.
These three elements can be combined (Staw 1984) in the following way:

EP * PO * Valence = Motivation

For example, if an academic lecturer is working on a project situation, the
individuals involved may be motivated to pursue the project as:
High EP * High PO * High Valence = High Motivation
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On the other hand, the individuals in the project situation might show the
following:
High EP * Zero PO * High Valence = Zero Motivation

What is inferred here is that, in the case of a special project situation, if the
individuals do not rate all elements highly, we will observe a low motivation to
succeed. To redress this situation it may be necessary to negotiate with the
individuals to attempt to enhance their external or intrinsic motivation. This might
be achieved by highlighting the prospects of good outcomes, or to shift
individual’s assignments so they have a task with greater motivational potential.
Vroom (1694), pointed out that individuals will be motivated if they meet three
criteria. First, they must value the behaviour outcome valence. Second, they must
believe that the desire behaviour is instrumental in achieving the valent outcome.
Finally, they must expect that they are capable of performing the behaviour that is
instrumental to achieve the outcome.
According to Lawler and Porter (1967), efforts put into driving
performance relate to the ‘catch all’ of abilities such as intelligence, skills,
aptitudes and personality traits, and also to the perception of role, which were the
activities and behaviours that the persons felt they should be engaged in to enact
the performance successfully.
Kanfer and Ackerman (1989) described the way in which Vroom (1964)
predicts that ability and motivation combine to determine performance. He found
that when motivation is low, both low-and high ability individuals demonstrate
similar low levels of performance. Nevertheless, when motivation is high,
performance variability due to individual difference in ability will be more evident.
On the other hand, Heneman and Schwab (1972) evaluated nine studies
testing expectancy theory’s prediction of employee performance. They found that
valence, instrumentality, and expectancy were related to performance, while ability
was not.
In this thesis, expectancy theory is the selected theory to determine research
productivity. In justifying why expectancy theory was chosen, we can look to the
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range of researchers who also use expectancy theory in their studies of academic
lecturers’ research productivity. The range of research is shown in Table 3-1.
Name of

Title of study

Theories used

researchers
Butler and

Extrinsic reward valence

Cantrell (1989

and productivity of

Expectancy theory

business faculty: A within
and between subjects
decision modelling
experiment
Tein and

Faculty rank systems,

Reinforcement theory,

Blackburn

research motivation and

Cognitive evaluation expectancy

(1996)

faculty research

theory

productivity measure
refinement and theory
testing.
Blackburn and

Faculty at Work:

Reinforcement theory,

Lawrance

Motivation, Expectation,

Personality

(1995)

Satisfaction.

development theories,

and

career

Dispositional theories
Expectancy theories,
Attribution Theories, Efficacy
theories.
Information-processing theories
Williams

Research productivity of

(2000a)

nursing faculty.

Williams

A mediated hierarchical Expectancy theory,

(2003)

regression

analysis

Expectancy theory.

of Efficacy theory.

factors related to research
productivity
resource

of

human

education

and
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workforce

development

postsecondary faculty.
Chen, Gupta,

Factors

that

motivate Expectancy theory

and Hoshower

business faculty to conduct

(2006)

research: An expectancy
theory analysis. Journal of
Education for Business.

Expectancy theory is suitable to conduct research into research productivity
in academic institutions. Robins (1983) stated: “Though expectancy theory has its
critics, it has generally developed results that indicate it is currently the clearest
and most accurate explanation of individual motivation.” Supported by Korman
(1974), expectancy theory can be useful in accounting for performance and
achievement. Eerde and Thierry (1996) published a meta analysis of research using
Vroom’s expectancy model and work-related issues. The authors suggested that
researchers should consider methods of analysis used in previous research that
focused on expectancy theory when studying similar topics.
Expectancy theory appears suitable for this study as it views motivation and
performance as critical aspects to concepts such as research productivity. Nadler
and Lawler (1977) summarized the four assumptions of expectancy theory:
1. Behaviour is determined by forces that exist within the individual and
their work environment.
2. Individuals make decision about work behaviour based on examining
whether they are part of the group (membership) plus their effort to
perform the task for ‘how hard to work, how much to produce, and at
what quality’ (p.27).
3. People have different needs, desires and goals.
4. People make decisions among a variety of choices based on their
expectations that a particular behaviour will lead to desired outcomes.
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Efficacy Theory

Besides expectancy theory, efficacy theory is important to this thesis. Although
efficacy theory is not included in process or content motivation theories, efficacy
theory was mentioned in the research by Blackburn and Lawrence (1995), and
William (2003)that studied research productivity.
In regards to expectancy and value, efficacy theory is closely related to
expectancy theory (Bandura & Locke 2003; Vancouver, Thompson & Williams
2001). Gist and Mittchell (1992), suggested that the significance of self-efficacy
for motivation and performance in work settings has been well demonstrated and
also used in the technical repertoire of human resource management professionals.
In his social cognitive theory, Bandura (1977, 1982, 1986, 1995, 1997)
introduced the construct of self-efficacy. He describes self-efficacy as ‘confidence
in one’s capabilities to organize and execute the courses of action required to
produce given attainments’ (Bandura 1997, p.3). As a consequence, he suggests
that efficacy theory plays an important role in a person’s self-regulation processes
(Bandura 1991). In this theory, a person’s behaviour is motivated and regulated by
self-evaluation reactions to their own actions, and therefore, self-directedness
partially determines the course of one’s behaviour. People will participate in and
try to deal with situations that they have ability to handle, but avoid situations that
they perceive as being beyond their capabilities. This is usually done by comparing
those features that come easily to them with those that appear to be more difficult,
and also by determining the kinds of resources that they will need to complete the
task. Self-efficacy theory helps us to demonstrate how much effort people will
expend and how long they will persist in the face of difficulties (Bandura 1977),
and helps us to predict how a person’s level of effort and persistence on a task will
vary in relation to their level of goal commitment. This suggests that the higher a
person’s perceived self-efficacy, the greater is the potential for performancerelated accomplishments (Bandura, Reese & Adams 1982). Self-efficacy is
different from self-esteem and self-concept, which tend to be more global
assessments of the self across several situations. Self-efficacy is task-specific and
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varies in relation to experience, learning, and performance feedback (Bandura
1982)
Gist and Mitchell (1992) made the following pertinent statement (cited in
Blackburn and Lawrence (1995):

The assessment of task requirements and attribution analysis of experience provide some
sense of what it will take to do well on the task in terms of ability and motivational
components and in terms of the relative contributions of these to performance. However,
these two antecedent processes appear to yield necessary but insufficient data in the
formation of self-efficacy. There remains an examination of self and setting by which the
individual assesses the availability of specific resources and constraints for performing the
task at various levels. This assessment requires consideration of personal factors (e.g. skill
level, anxiety, desire, available effort) as well as situational factors (e.g. competing
demands, distractions) that impinge on future performance. (p.190)

Bandura (1977) indicated that efficacy is derived from four major sources:
performance accomplishment, vicarious experiences, verbal persuasion and
physiological arousal. Furthermore, expectations of personal efficacy appear to
determine coping behaviour, that is, initiation, effort expended and sustained
effort. In this regard, Bandura (1977) postulated that:

Cognitive processes mediate change but that cognitive events are induced and altered
most readily by experience of mastery arising from effective performance...psychological
changes can be produced through other means than performance accomplishments’
(p.191).

He also stated that behaviour patterns are formed through observation of
others and that these observations later serve as a guide for action.
These research findings indicate that people who view themselves as highly
efficacious act, think and generally feel differently than people who perceive
themselves

as

inefficacious

(Bandura

1986),

suggesting

that

personal

accomplishments require both skills and belief in what they can do or the ability to
use their skills and knowledge. As a result, enhanced self-efficacy motivated and
raised internal interest to perform and increases a person’s sense of self-worth
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(Bandura 1986). Rating of self-efficacy has repeatedly been shown to be predictive
of a range of future behaviours (Zimmerman 1995; Ewart 1995; Holden 1991;
Holden et al. 1990). Self-efficacy has also received attention as a component of
empowerment (Evans 1992; Parsons, East & Boesen 1994; Richan 1994), and in
this regard Phillips and Russell (1994) found a statistically significant correlation
between research self-efficacy and research productivity (r=0.45) and between
self-efficacy and the research training environment (r=0.39). Interestingly, a reanalysis of these results by Brown, Lent, Ryan and McPartland (1996), which
supported the findings that the research training environment, had a stronger
relationship to research self-efficacy for women than men, showed the opposite
tendency for the relation between research self-efficacy and research productivity.
A study by Taylor, Locke and Gist (1984) demonstrated that self-efficacy
is directly linked to performance of academic research productivity. This accorded
with the work of Landino and Owen (1998), who found that faculty’s research
productivity was positively correlated with self-efficacy (r=0.17), and Vasil
(1992), who found that when self-efficacy perception increased, academic research
productivity also increased. Another related study by Blackburn et al. (1991), who
conducted a study of 3,930 faculty members from all institution types across the
United States, found that self-efficacy accounted for a significant proportion of
explained variance in research productivity (r=0.44).

3.2 Conceptual Model
The conceptual model of this study derives from integrating the previous research
about academic research productivity with the motivation theories based on the
model of Blackburn and Lawrence (1995).
Blackburn and Lawrence (1995) studied motivation, expectation, and
satisfaction of faculty at work by using the motivation theories mentioned in Table
3.1. They developed and tested a theoretical framework of faculty motivation for
engagement in different teaching, research, and service activities, in order to
identify suggestions for universities to become more productive organizations.
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Blackburn and Lawrence (1995) used the institutional classification system of the
Carnegie Foundation for the Advancement of Teaching (1987).
Figure 3.1 Theoretical framework of Blackburn and Lawrence (1995)
Environmental
conditions

Environmental
response

Social
knowledge

Behavior

Products

Selfknowledge
Social
contingencies
Socio
demographic
characteristic

Career

Note: the thick arrows signify strong or direct effects of the variables. The thin arrows
acknowledge that there are weaker effects between several or the principal constructs.

The study included 3,389 institutions from which four individual constructs
as antecedents of faculty behaviour were identified; socio-demographic
characteristics, career, self-knowledge, and social-knowledge.
Socio-demographic characteristics consisted of age, race, and gender. Career
variables were considered to be discipline, graduate school attended, highest
degree earned, place of work, rank, and tenure status, career age, publication
record, satisfaction with career. Self-knowledge variables included interest in and
preference for a role, commitment, efficacy (competency and influence), and
psychological attributes (personality, satisfaction, and morale).
Social knowledge consisted of faculty members’ perceptions of various
aspects of their work environment and incorporated social supports and material
supports. Social supports were colleagues and administrators’ commitment,
committee decisions, faculty meeting, intellectual climate, leadership, and
institutional rules and norms, professional association practices, whereas, material
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supports included salary and equipment. Environmental conditions were thought to
be factors outside the workplace that affect research outcomes. For example,
foundation or federal funding in new areas spawning research or conversely the
stopping of external dollars which subsequently reduces output. Environmental
responses resulted in a promotion, tenure, a merit raise, increased clerical support,
more money for attending national conferences, and a graduate research assistant.
Social contingencies consisted of family responsibilities, and extended illness.
Behaviour included the involvement in research/dissertation/grant and workload.
Products were publication outputs.
Blackburn and Lawrence (1995) conducted their research by survey
method. The sample selection had two stages. First, they stratified institutions by
Carnegie category (N = 4,240). Second, they selected institutions at random until
the final sample corresponded to the national distribution of faculty across
Carnegie classification categories. The authors sampled were 601 respondents
from research universities, 366 respondents from Doctoral universities and 1,004
from comprehensive colleges and universities.
Blackburn and Lawrence (1995) found out the results by estimating the
direct and indirect effects by means of a stepwise multiple regression analysis and
path analysis. The data found that that being female may have directly influenced
discipline affiliation. Chronological age has significant direct effects on the three
self-knowledge variables. Older faculty members had lower research competence
and ambition and also reported strong teaching values. Self-knowledge as a
variable had the strongest influence on social knowledge. The environment
response variable did not have strong direct effects on social knowledge and the
social knowledge variables were not strong predictors of behaviour. Nevertheless,
the data indicated that career and self-knowledge variables had significant betas for
one or more of the behaviours that do directly affect productivity.
From Figure 3.1, the separate factors that contribute to research
productivity were developed for my study as shown in Figure 3.2. and were used to
create focus research questions.
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Figure 3.2: Conceptual Model of this study

Environmental
factors
Institutional
factors

Behaviour

Personal Career
Developmental
factors

Research
Productivity

Social
Contingency
factors

Demographic
factors

The influence factors were rearranged into 5 factors, grouping Blackburn
and Lawrence (1995)’s social knowledge and environmental condition/response
into environment factors and institutional factors.
Environmental factors are those factors that relate to the work
environment and cultural climate within which the academic lecturers have to
deal with everyday, such as their colleagues’ commitment to research, the
relationship between the academic lecturers and their supervisors, academic
honesty, academic integrity, academic freedom and faculty collaboration toward a
community of scholars.
Institutional factors are those factors that directly emerge from the
institution’s structure, such as the type of institution, institution policy for
promotion, research policy, workload, salary and resources, and material supports.
The Personal career development factors were derived from grouping selfknowledge and career in Blackburn and Lawrence (1995)’s model. Personal
career development factors are those factors that come from the academic and
personal qualifications of academic lecturers themselves, such as an individual’s
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ability and interest, attitude toward conducting research, academic origin,
advanced degree earned, research experience, skills and training, and rank and
tenure status.
Demographic factors were derived from socio-demographic factors of
Blackburn and Lawrence (1995). Demographic factors include age, gender and
marital status, and these were included in order to see if they carry any associated
intrinsic problems that interfere with an academic staff member’s ability to carry
out research.
Social contingency factors are those that have direct effects on academic
staff abilities to carry out research because they typically place constraints on the
time and energy that individuals have to engage in work activities. Those social
constraints include the faculty member’s health, extent to obligations to others
such as spouse, children and parents, financial strains and pregnancy.
In this study, the expectancy theory supports and presents the relationship
among academic members and the work environmental factors, together with the
institutional factors. Academic members normally have to interact with the
surrounding environment, which includes their colleagues and their supervisors,
and at the same time they have to work under the institutional regulations and all
the other organizational support systems. Problems related to these issues can be
conveniently studied

by linking those factors to ‘social knowledge’

which

Blackburn and Lawrence (1995) have reported on. Blackburn and Lawrence
(1995), found that ‘social knowledge includes faculty members’ understanding of
how others expect them to behave and their beliefs about others in the
environment, individuals with whom they interact and on whom they may depend’
(p.17). Moreover, social knowledge is a factor that can also extend beyond the
work environment on campus to the lecturer’s home. This is important to know
because wider social support has also been shown to reduce dysfunctional stress.
Whereas efficacy theory represents and supports the relationship about the
academic members’ personal characteristics (demographic factors) and individual
abilities (personal career development factors), these can be explained by
developing lecturers’ self-knowledge on how they view themselves and whether
they understand themselves or not. Self-knowledge encompasses an individual’s
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personal attitudes and values with respect to the importance of certain aspects
related to faculty performance. The faculty do what they believe they are good at
and devote energy to what interests them, and engage in activities in which they
can influence outcomes.

3.3 Focus Questions
In order to pursue the research question:

What are the factors that impact on low research productivity of academic
lecturers in a public University in Thailand?

A number of focus questions have been devised in order to elicit, as clearly
as possible, the personal responses of a range of interviewees who have
perspectives of value to the study. For convenience in data collection and analysis,
these focus questions have been grouped under six specific headings as follows:

Focus Question One: In your opinion, how do environmental factors impact
on the level of research productivity among academic lecturers in your University?
Focus Question Two: In your opinion, how do institutional factors impact on
the level of research productivity of academic lecturers in your University?
Focus Question Three: In your opinion how do personal career development
factors impact on the level of research productivity of academic lecturers in your
University?
Focus Question Four: In your opinion, how do social contingency factors
impact on the level of research productivity of academic lecturers in your University?
Focus Question Five: In your opinion, how do demographic factors impact on
the level of research productivity of academic lecturers in your University?
Focus Question Six: From your institutional perspective, are there any
steps that the University could take to enhance or improve the research
engagement of academic lecturers?
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3.4 Chapter Summary
The conceptual framework for this study integrates research on faculty role
performance and productivity with motivation theories. The selected motivation
theories in this research consist of expectancy theory by Vroom (1964) and
efficacy theory by Bandura (1977).
The factors classified by this study were derived from Blackburn and
Lawrence (1995). There are five factors: environmental factors, institution factors,
personal

career

development

factors,

demographic

factors,

and

social

contingencies. Those five factors contribute to build five related focus research
questions about how those five factors impact on academic lecturers’ research
productivity and the ways to enhance or improve the research engagement.
Expectancy theory relates to motivation and contributes to

an

understanding of how individuals make decisions regarding various behavioural
alternatives. This theory provides an understanding of the relationship between
academic members and the work environmental factors, in conjunction with
institutional factors. Whereas, efficacy theory relates to the confidence that a
person has in their own capabilities to organize and execute the course of action
required to produce given attainments. Efficacy theory represents the relationship
between the academic members’ personal demographic characteristics and their
personal abilities for career development. These abilities are related to selfknowledge or the degree to which lecturers understand themselves.
The next chapter will demonstrate research methodology, how the research
was conducted and the profile of a case University and its respondents.
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CHAPTER 4
Methodology

The purpose of this chapter is to explicate the research methodology that will be
used in this study. The chapter includes a description and rationale of the
qualitative case study, details of the data collection and the interview schedule,
some comments on ethical considerations involved in the data collection and gives
information related to the recording of data, analysis of data and the maintenance
of rigour. In addition, this chapter also gives; a description of the background of
the case institution, details of the faculties involved in the study, and provides a
brief profile of the respondents.

4.1 Rationale of Qualitative Study

This study utilizes a qualitative methodology. Previous research generally uses
questionnaire surveys, however, collecting data by questionnaires has limitations.
For instance, Hughes (1996) studied the factors related to faculty publishing
productivity using a postal survey. But she faced quite a low return rate (N= 845
from 3,383 respondents). She also stated that the use of questionnaires has been
criticized especially when the questionnaires includes potentially sensitive
questions, such as questions about attitude towards colleagues and Department
Chairs.
Blackburn and Lawrence (1995), utilized both questionnaires (as explained
in Chapter 3) and interviews for a longitudinal study. The interview assisted them
to obtain information about respondents’ careers and how the university worked.
They used a

panel of 33 faculty members in public research universities.

Blackburn and Lawrence (1995, p.319) gave reasons for why they used both
quantitative and qualitative approaches.
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There are two important consequences of our design and methodological choices. First,
one both gains and loses when one chooses the method of data collection- interviews
versus questionnaires, in most instances. We choose the latter. We needed data from many
people in order to test our framework. Questionnaires, however, cannot penetrate to the
level that skillful interviews can attain. Intensive interviewing can bring forth deep
feelings and subtle motivations. Such subtleties are unlikely to surface through checkedoff responses to statements on a sheet of paper or with open-ended written responses….We
also know that our knowledge was limited by the questionnaire’s inability to probe the
complexities of motivations, the competing nature, their intensity, how they change over
time, and the like. These sacrifices are a consequence of our choice of the questionnaire
survey as our principal data collection device.

Observation has not been included in this study. One of the main reasons
for this is that I am not the part of the respondents’ faculty or research team and
therefore it is quite difficult to complete observations. Flick (1998) mentioned the
problems associated with observations. The author suggested that it is difficult to
define the role of observer that a researcher can take and which allows him/her to
stay in the field or at its edge. Moreover, the most difficult is to participate in a
setting without becoming a member (Flick 1998).
From the reasons above , I have decided to select the qualitative method of
in-depth interviews which are suitable for studying idea like motivation and
response behavior in deep detail. The qualitative interview brings researchers into
the participant’s world (Patton 1990) and also provides a set of skills, and an
approach to learning about the lives of participants (Rubin & Rubin 1995). The
details about qualitative, in-depth interviews will be demonstrated in the next
section.

4.2 Description of the Qualitative Study
Qualitative research has become an increasingly popular form of research. The
application of qualitative research has become more widespread, certainly during
the past two decades, due to an increased emphasis on determining the lived
realities and everyday experiences of people (Cocklin 1996). Many research
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publications are increasingly focusing on qualitative research, recognizing it as a
valid and reliable form of inquiry to obtain relevant information of a social or
institutional nature (Taylor 1993; Gilner 1994).
Qualitative research refers to several distinct types of research strategies
that use naturalistic, ethnographic, or anthropological approaches, including
participant observation research or field research (Merriam 1998). Patton (1990,
p.41) describes qualitative research as ‘naturalistic inquiry that involves studying
real world situations as they unfold naturally, non-manipulative, unobtrusive and
non-controlling, openness to whatever emerges...’ The characteristics of qualitative
research include: (a) a holistic perceptive of the phenomenon under study; (b)
using a purposeful sampling technique instead of random sampling; (c) having the
researcher as the primary instrument of data collection; (d) making inductive
analysis of thick and descriptive data towards an understanding of unanticipated
outcomes; and (e) reporting data in narrative text form (Merriam 1998).
The underlying purpose of qualitative research is to understand the real
world from the perspective of the research informants. Qualitative research
strategies enable the researcher to gather and explore knowledge about the
empirical setting in the quest for answers (Filstead 1970). Investigation using
qualitative methods permits the researchers to share in the understanding and
perceptions of the research question by the case or research subjects in the course
of their daily lives. Moreover, these qualitative research methods support the
discovery of the uniqueness of persons, objects and events. It guides researchers to
learn how people learn about and make sense of themselves and others (Berg
1989).
The techniques of data gathering for qualitative research are observation,
in-depth interviews, document and artifact collection or a combination of these
techniques (Yin 1984; Black 1991). A qualitative case study may be descriptive,
particularistic, heuristic or inductive. ‘Descriptive’ refers to the output of a case
study being a thick description of the topic investigated (Geertz 1973); ‘heuristic’
implies that the case study will clarify the topic being studied; ‘particularistic’
demonstrates that the case study is limited in scope to a particular phenomenon,
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‘inductive’ implies that insights, concepts or hypotheses will unfold from the data
(Merriam 1998).

4.3 Rationale for Qualitative Case Study Methodology
This research has approached the research question by using a qualitative research
method because of the perceived importance of the particular views of the
informants to the research study. The study is done in a public university that is
located in the eastern part of Thailand and for reasons of anonymity it is referred to
as ‘The Noble University’. The results of the study include a record of the collected
data and based upon this information that has been provided by each individual
academic member, there has been a thematic analysis relevant to the research
question.
In this study, the researcher was interested in investigating the factors that
appear to impact on low research productivity of academic lecturers in ‘The Noble
University’. According to Creswell (1998), the rationale to use qualitative research
must be consistent with the nature of the research question. Typically in a
qualitative study, the research question often starts with a ‘how’ or a ‘what’ so that
initial forays into the topic tend to describe what is going on in relation to the
study. Finally, in this type of study, the researcher plays a role as an active learner,
who tells the story from the participants’ view rather than as an expert who passes
judgment on the participants, which is again consistent with the situation that the
researcher is in with regard to senior participants from the university.
The term ‘Case study’ refers to research that investigates only a few cases,
often just one, in considerable depth (Gomm, Hammersley & Foster 2000).
Because of the type of information required in this study, a case study approach
has been considered ideal in conducting this research. It is an in-depth look at a
program, an event, a person, a process, an institution or social group (Merriam
1998), which is clearly the situation here. A case study is a bounded system that
can be selected because it demonstrates a concern or issue (Smith 1978) and is the
most appropriate research method especially when the purpose of the study is to
examine, investigate and understand a situation and its meaning for its participants.
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It focuses on discovery rather than finding outcomes of specific variables or
confirmation (Merriam 1998). Furthermore, a case study usually involves ‘thick
description’, a term that is often used in relation to a description that is rich in
context, and is intended to illustrate something (Sechrest et al. 1996). In this
instance, it is to demonstrate the factors that impact the quantity of research
productivity of academic lecturers at ‘The Noble University’.

4.4 Data Collection by In-depth Interview
As this study mainly focuses on qualitative research, data collection using
in-depth interviews is entirely appropriate. According to Taylor and Bogdan
(1984), the in-depth interview is defined as:

Repeated face-to-face encounters between the researcher and informants
directed toward understanding informants’ perspectives on their lives,
experiences or situations as expressed in their own words’ (p.77).

The in-depth interview aims to gain access to, and an understanding of,
activities and events which cannot derive from observation directly by the
researcher (Minichiello et al. 1995). As such, in-depth interviewing is suitable
when the researcher wants to gain a view of what social reality is from the
informant’s perspective. Because it is believed here that social reality exists as
meaningful interaction between individuals that can be studied through
understanding others’ point of view, interpretations and meanings, in-depth
interviewing is an appropriate technique to gain access to the individual’s words
and interpretations (Minichiello et al. 1995).
Moreover, in-depth interviews are also suitable when the type of research
depends on understanding a broad range of people or settings in a short time,
especially when the research questions are not appropriately studied by other
qualitative methods because of time constraints or if the researcher has reasonably
clear and well-defined research interests (Minichiello et al. 1995).
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Lofland and Lofland (1995), suggested that during the interview,
interviewers should adopt the role of the ‘socially acceptable incompetent’ by
offering themselves as someone who does not understand the situation. The
interviewer is the quintessential student role that needs to be taught.
After the interview, data should be reviewed every night by making sense
out of what interviewer has heard, getting a clearer feel for the situation, and
finding out what the interviewer should pay more attention to in further interviews
(Babbie 2001)
Kvale (1996) summarized that process of in-depth interview into seven
stages.
(1)

Thematizing: clearify the purpose of study for interview and concepts
that the researcher plans to explore.

(2)

Designing: determining the process for completing the interviews as
taking the ethical dimension into consideration.

(3)

Interviewing: doing data collection by actual interviews.

(4)

Transcribing: creating a written text of the interviews.

(5)

Analyzing: determining the meaning of information gathered in
relation to the purpose of the study.

(6)

Verifying: checking the reliability and validity of the material.

(7)

Reporting: telling others what interviewer has found.

This study uses open-ended questions within a semi-structure interview
guide. The interview guide has been developed around a list of research focus
questions (mentioned in Chapter Three) that can be asked without fixed wording or
fix ordering of questions. The set of interview questions is presented in Appendix
4.

Criteria for sample selection and interview process

The University being studied has a Research Centre, seven faculties, one
institution, and a graduate school. The participants are selected from those
departments. This study used purposeful sampling technique. Participants needed
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to be verbally articulate, in order to provide a richness of desired information
(Cooper & Schindler 2006).
The criteria for selecting participants:
1. They must be in a position that is responsible for research affairs in
studied units. They can be Vice President, Assistant President, Assistant
Dean or Deputy Dean of research affairs. But for the studied units that
have no specific position, Dean or Director of that department are
invited.
2. One participant is invited from each studied unit. Resulting in 11
participants for this study: Two participants are from the University
Research Centre, seven from each faculty, one from the graduate
school, and one from an Institute with in the case University. The
details are demonstrated in Table 4.1. Sampling in qualitative research
tends to be small as in-depth interview are time-intensive and it is very
difficult for a single researcher to be involved in more than 100 long
and complex social interactions (Babbie 2001).
3. The participants must be willing to engage in a lengthy taped interview
for a period of approximately 1.5 hours and maybe available for one or
two short follow-up telephone conversations.
4. The participants must be able to be interviewed within a reasonable
geographic proximity to the researcher.
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Table 4.1 Classification of respondents
Case

Faculty

1

Research Development Centre

2

Research Development Centre

3

Graduate School

4

Faculty of Education

5

Faculty of Nursing

6

Faculty of Fine and Applied Arts

7

Faculty of Public Health

8

Faculty of Science

9

Faculty of Humanities and Social Sciences

10

Faculty of Engineering

11

Institute of Marine Sciences

Note: I cannot elaborate on participants’ positions as it may identify who they are.

4.5 Interview Schedule
The interview schedule is detailed in Table 2. The individual steps involved in
setting up the interview consisted of:

1. Visiting each respondent at his/her office to inform them about the objectives
of this study, the rationale for the interview, and to make an appointment.
2. Submitting formal documents relating to the study, which included a letter of
invitation to the respondents to participate in the study (Appendix 1), the
intended interview questions (Appendix 4), a letter of permission for the
project to be carried out in the university signed by the President (Appendix 2).
3. Questioning permission from respondents to make a tape recording of the
interview.
4. Submitting the transcribed interview data back to the respondents to check the
contents for accuracy of interpretation and reportage.
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5. After the interview data was translated from Thai to English, arranging with the
Co-supervisor to check the quality and accuracy of the translation.

Table 4.2 Interview schedule
Case

Faculty

Date

Appointment

Time

1

Research Development Centre

25/5/2005

10.00am

1 hour

2

Research Development Centre

10/6/2005

10.00am

1 hour

3

Graduate School

9/5/2005

9.00am

1 hour

4

Faculty of Education

12/5/2005

5.00pm

1.5 hours

5

Faculty of Nursing

6/6/2005

10.00am

1 hour

6

Faculty of Fine and Applied

4/8/2005

10.00am

1 hour

Arts
7

Faculty of Public Health

16/5/2005

2.00pm

1 hour

8

Faculty of Science

16/5/2005

10.00am

1.5 hours

9

Faculty of Humanities and

2/6/2005

11.00am

1.5 hours

1 hour

Social Sciences
10

Faculty of Engineering

17/5/2005

10.00am

11

Institute of Marine Sciences

13/5/2005

10.00am

2 hours

4.6 Ethical Considerations
As this study involves the opinions and perspectives of human subjects, certain
ethical issues were addressed. This work recognized that the ethical risks
associated with this research could be minimized by the careful setting of interview
questions, particularly in respect of avoiding or not directly addressing any areas of
weakness in the candidate’s work, or opening any lines of inquiry related to
psychological issues that the respondent might have. The environment during
interview was relaxed and friendly and without attempt to force the respondents to
answer those questions that they were unwilling to answer. Respondents were also
informed that they had the right to withdraw from participation in the study at any
time, and that they could withdraw any unprocessed materials which the research
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had uncovered.

It was made clear that no reference would be made to any

respondent who had withdrawn from the study for any reason.
As indicated earlier, within this study the name of the case institution is not
mentioned but is referred to as ‘The Noble University’, and to further ensure
anonymity of their name and position, respondents have been referred to as ‘Case
One’ to ‘Case Eleven’.
Before any interview was conducted, the researcher sent a letter to the
President of The Noble University to ask for his permission to conduct a study in
the institution. Subsequently, the respondents were informed in person about the
purpose and importance of this study. As required by ethical procedures in this
context, all the interview data was kept in a safe box at the researcher’s office and
will be kept secure for five years, after which time it will be destroyed. It is
understood that the researcher will be responsible for the security of confidential
data.

4.7 Recording of Data
During the interviews, field notes and audio tapes were made with the individual
permission of the respondents. Transcriptions of the interview were only carried
out by the researcher, a supervisor and a co-supervisor in order to meet ethical
standards that required us to ensure the privacy of the responses. Fresh tapes were
used for each interview and old tapes were never carried along to subsequent
interviews.

4.8 Analysis of Data
Data presentation and analysis involved in this study was primarily descriptive.
Each individual case study was prepared and examined, and this was followed by a
cross-case comparative analysis. In a qualitative study, analysing data can be
understood as an on-going recursive and inductive process. According to Merriam
(1998), qualitative research has three levels of analysis: (i) the research analysis,
where the raw data is collected and sorted to provide a clear description of the
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material, and to provide a first level of understanding of the research question; (ii)
following this data collection, an intensive level of analysis is carried out to
interpret the material in terms of the theoretical structure chosen for the study; and
(iii) the research uses intensive analysis of the data to build new theory or new
knowledge.
A description of the transformational analysis and synthesis of the data is
carried out in Chapters Five to Seven. Initially, Chapter Five describes the data
findings. Analysis is carried out to present the important factors that respondents
claim, cause low productivity in the case institution. The data findings have been
divided into two main parts, which are:
1. Data finding of individual respondents classified by faculty
2. Data finding of faculty responses classified into Science and Social
Sciences
Then, Chapter Six presents the data interpretation focuses upon the
interview’s responses based on the focus questions.
Finally, in Chapter Seven a discussion is presented which outlines what has
been found in previous studies through the literature review, and attempts to
synthesise a new model in the light of the new knowledge that has been derived
from this study.

4.9 Maintaining Rigour
Creswell (1998) identified eight primary strategies for ensuring trustworthiness in
a research study. The procedures include (1) triangulation using different data
source, (2) member-checking, (3) writing rich, thick descriptions, (4) clarifying
researcher bias, (5) presenting negative or discrepant information, (6) spending
prolonged time in the field, (7) peer debriefing, and (8) including external auditors
(Creswell 2003). Creswell (1998) suggested that researchers should employ at least
two of these procedures.
The rigour of the study is maintained by: (i) checking validity and
reliability of the collected raw data through ‘member validation’; (ii) by engaging
expert advisors and participants to judge the adequacy of findings that were
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extracted from the data; and (iii) by

checking interpretations made during

translation by a engaging a translation expert (who is a co-supervisor) and review
translation back to Thai by an English teacher. (iv) providing thick description
about studied units and participants’ profile (in the next section).

4.10 Researcher Reflections

In qualitative research, it is important for the researchers to reveal his or her
personal interest in the phenomenon being studied and how that could affect the
interpretation of research findings. Creswell (2003, p.184), recommended that the
“inquired explicitly identify their bias, values, and personal interested about their
research topic and process.’
In this section, I briefly describe my background and interest in academic
lecturers’ research productivity to disclose potential biases.
I am a university lecturer and also a researcher in my working unit. I have
worked as lecturer for more than two years. I teach marketing management
subjects. Although I have yet to gain a lot of experience in doing research,
research is my interest.
I also work as an assistant in education quality assurance in my department.
During the time that I have worked in this position, I have noticed that my
university has low research outcomes. My university announced a goal to become
a research university, but research productivity is low. Within my department,
there are numerous lecturers who have gained Doctoral degrees from aboard,
however research is not an ongoing interest for them as they prefer teaching and
administration activities.
Every year, my University and work unit undergoes internal and external
education quality assurance inspections and I have found that research is an area
requiring improvement in my University.
When I decided to conduct my thesis about research productivity, I found
that it was not only in Thailand that universities had low research productivity, but
also universities in developed countries like the USA. There are numerous
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dissertations and articles in databases which describe research into factors that
impact on research productivity.
My expectation is that the findings from this study will demonstrate the
factors that universities should focus on in order to raise their research outcomes.

4.11 The Background of ‘The Noble University’
4.11.1 General Background

The ‘Noble University’ is a public university located in the Eastern region of
Thailand. Like a number of other new universities, it was first established as a
teaching college, but later changed its status from a teaching college to be a branch
campus of an existing university. It then offered several other degrees besides
teacher education. In 1990, due to the need for more college-trained personnel to
implementation the Government’s Eastern Seaboard Development Project aimed at
industrializing the area, this institution was upgraded to full university status.
The Noble University then rapidly expanded. Enrolment in 2001 was
approximately 12,000 students, with over 500 teaching staff and 300 general staff.
There are eight main faculties: Faculty of Humanities and Social Sciences,
Education, Nursing, Public Health, Science, Engineering, Fine and Applied Arts.
Moreover, this institution also has Institute of Marine Sciences, a Graduate School,
a Gems College, a Graduate School of Commerce, a Graduate School of Public
Administration, and a Sport Science College.
This university offers more than fifty undergraduate study programs,
twenty-four programs at the Master’s degree level, one EdD program, three PhD
programs, and many short-course training programs per year. Additional PhD
programs in several disciplines are being established and will be offered in the near
future.
Research is stated to be one of the primary responsibilities of this university
and the institution acknowledges its importance as a centre for generating and
disseminating knowledge, and information necessary for the development of the
country. The university services to support personnel in the conducting of research
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are funded through budget allocations from the Government, the University’s own
income, and assistance from various organizations. The University has established
a centre for research promotion in the Educational Services Division.
According to the Self-Assessment Report in 2001:
1. The proportion of lecturers to number of full-time students was 1:28
2. 26 percent of lecturers hold a doctoral degree.
3. The institution had 54 research projects conducted by 8.63 percent of
lecturers
4. Only 25 projects of the possible 54 project were published (46.3
percent).
5. The institution gained external research funding of 1,091,370 baht.
6. This institution internal research funds that were derived from each
Faculty’s income donation equal to 2,390,345 baht.
By 2003, the number of research projects increased to 93 projects (The
Noble University’s 2003 Annual Report), with a total research funding of
28,822,445 baht. The 93 projects consisted of 31 projects which received a total of
16,668,000 baht in funding from the Government, 35 projects which received
2,212,185 baht in funding from each faculty’s income , 20 projects which received
5,896,510 baht in funding from private organizations, and 7 projects that attracted
4,045,650 baht for lecturers to undertake in conjunction with other organizations..
By 2004, the number of research projects had increased to 137 projects
(The Noble University’s 2004 Annual Report), with a total research fund of
56,992,729 baht. Of the 137 projects, 28 projects received 29,486,900 baht in
funding from the Government, 61 projects that received 5,382,963 baht in funding
from each Faculty’s income, 35 projects that received 7, 193,920 baht in funding
from private organizations, and 13 projects that attracted 14,928,946 baht for
lecturers to undertake projects in conjunction with other organizations.
Of the total academic staff (The Noble University’s 2004 Annual Report)
23.16 percent of the staff had a doctoral degree, 69.94 percent had a Masters
degree and 6.91 percent had a Bachelor degree. Of the Institution’s staff 1.66
percent were Professors, 23.21 percent were Associate Professors and 75.14
percent were Assistant Professors.
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4.11.2 University Research Policy

The Noble University recognized that research was an important university task
when it began to teach post-graduate courses in the late 1970s. Consequently,
research became one of the university’s missions and one of its main activities.
Consequently this new direction, required lecturers to engage in research in order
to further develop their teaching ability. It also required lecturers to acquire new
knowledge from doing research. Moreover, the knowledge derived from research
becomes valuable for communities and private enterprises.
The university research policy was therefore based on the national policy
which focused on creating effective research for the eastern region community in
order to enhance the quality of life and help to solve environment problems. In
essence, the University research policy focuses on:
1.

The development of research productivity for all faculties, especially
Science and Technology, by:
Providing adequate research funds for researchers
especially in science and technology.
Providing research training courses to raise research
productivity and for publishing results worldwide.
Developing overall research management systems, to
direct the research process to flow in the same
policies, and to provide establishing effective
research assessment systems.

2.

Supporting and encouraging private organizations to participate in
the university’s research by establishing systems which increase the
opportunities for the university and private organizations to work
collaboratively.

3. Supporting private organization to share resources by establishing a
variety of research departments to share resources, and developing
information knowledge-based systems for teams of researchers.

84

4. Increasing the level of research in the marine sciences and learning
how to utilize natural resources with increased effectiveness in order
to develop communities, protect the natural environment and improve
the technological information systems.
5. Providing an effective publication system to promote the research
productivity of graduate students.
6. Encouraging collaboration between the graduate school and the
research development centre by providing an information system for
the graduate students to access and utilize research facilities and data.

4.12 Faculty Background and Respondents’ Profile
Within this section, the university faculty’s background and research activities are
described, and the eleven respondents are introduced.

4.12.1 Research Development Centre

The Research Development Centre was established in 2004. Before its
establishment, all research duties were under the management of the VicePresident of Academic Affairs. The main purpose of this department was to
encourage both tenured and untenured lecturers to conduct research and to produce
additional publications as suggested by the university’s research policy. The
Research Development Centre has set both short and long-term policies to support
and to implement research activities as well as to increase quantity and quality of
qualitative and quantitative research. The responsibilities of the Research
Development Centre are to:
1. Set up databases and a homepage on the internet that make it easy to
access and find information.
2. Establish network linkages among this university and outside
organizations both in Thailand and in foreign countries in order to
exchange research projects and students’ theses.
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3. Develop new researchers expertise by providing additional research
funding.
4. Provide a motivating research environment.
5. Advertise and publish research productivity through research
conferences, an English research journal, and a homepage in both Thai
and English.
6. Develop and make available critical research documents in order to
assist further publication of research work.
The study invited two of the administrators from the Research
Development Centre to be involved in the interviews to provide a broad view of
the factors that impact on institutional research productivity. Their profiles are
described below.

Case One: From the Research Development Centre

The participant described in Case one (referred to as Case one from here on in)
received Bachelor, Master, and Doctoral degrees in Science (Veterinary Science),
majoring in Virology from a well-known university in the USA. Case one
previously worked as a science lecturer in a famous public university before
retirement in 2000. After retirement, Case one was invited by the President of The
Nobel University to work in the current position. The responsibilities of this
position include (i) establishing working plans based on government and university
policies; (ii) assisting lecturers and increasing research productivity; (iii)
eliminating any obstructive regulations that were not supportive or cause
inconvenience when carrying out research.
Case one is still interested in doing research and was well recognized in the
specialized field before retirement. Case one is a very famous lecturer in the field
of microbiology and virology. In the early phase of this person’s career, a number
of publications in both Thai and International journals were completed and projects
were undertaken in conjunction with both Thai and foreign researchers. He had
published 48 research projects in Thai and International journals, wrote five books,
four sets of teaching materials, three book chapters, 11 articles in magazines, 11
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conference papers, and was the temporary advisor in World Health Organization
(WHO) research projects.
This work resulted in promotion to professorial status and although this
person is over sixty years old, is still interested in doing research and is keen to
encourage The Noble University to become a Research University.

Case Two: From the Research and Development Centre

The participant referred to in Case two (to be referred as Case two from here on in)
worked for the Research Development Centre for three years before this
department was formally established. Case two acts as a facilitator, having as a
main duty, the encouragement of lecturers to conduct more research and to publish.
Case two respondent informs the university’s staff about research funding and
motivates them to write research proposals. Moreover, if the policy has any rule
which obstructs research productivity, for instance, a complicated financial
regulation, the facilitator revises and changes it.
Case two is a lecturer in Faculty of Nursing in Department of MaternalChild Health Nursing. Case two is interested in doing research about family
nursing as she received a Doctoral degree in this area. Previously, Case two
completed between one and two research projects a year and published because
this prior position recognized the importance of research. She completed15
research projects in which five were published in International journals and the rest
published in Thai Journals. Case two has also written eight books.
Although Case two has a high workload, doing research and searching for
grants, she has publications resulting from at least one project a year. Case two
usually creates research topics in order to have research papers appropriate for
publication. Academic books have resulted from this strategic approach. Case two
notices that students appear to appreciate teachers who introduce research that they
have actually conducted into their lectures more than the teachers who are only
discussing the work of others.
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4.12.2 Graduate School

The University Graduate School was established in 1977. The Graduate School is
not an academic unit, but rather a supporting unit that acts as an administrative
centre of all graduate study programs. The Graduate School is a mediator which
works in conjunction with the administrative unit, faculties and departments to
ensure that quality, together with morality and academic leadership, meet national
and international standards. The main mission of the Graduate School is to develop
policies, co-ordinate graduate studies, and encourage and monitor students in order
to establish a reputation for the university and the country as a whole. Furthermore
the school wishes to produce individuals who are knowledgeable, competent,
creative and moral with the ability to act as leaders both in the local community
and internationally.
Within the post-graduate courses, the research emerges as Masters theses
and Doctoral theses. The Graduate School has no research funding to support
academic lecturers, but this unit has research grants, thesis and publication funds
for students in post-graduate programs. The reason why the Graduate School has
no research fund is because each faculty has prepared fund for lecturers and also
the Research Centre has been provided with both internal and external funds.

Case Three: From the Graduate School

Case three has worked for the Graduate School since 2001 and also has an
administrative position in the Sport Science Association of Thailand. Case three
received Bachelor, Master and Doctoral degrees majoring in Physical Education
from an overseas institution, and has completed seven research projects since
graduation. All of these works have been published. He wrote six books and
contributed a chapter to a book. Case three is working in administrative position as
well as teaching students in the general area of sport. Case three has a research
interest in human physiology, and has to manage time carefully to complete all
duties including the conduct of research.
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4.12.3 Faculty of Education

The Faculty of Education was established in 1955. The study programs offered by
the Faculty of Education are designed to produce complete graduates endowed
with both knowledge and virtue. The Faculty of Education endeavours to maintain
the educational standards of the teaching profession and to promote its
development. It is committed to searching for new knowledge and disseminating
research findings to promote academic progress and academic service to the
community and country.
The Faculty of Education is composed of nine departments plus one
demonstration

school

which

are:

Teaching,

Educational

Administration,

Educational Technology, Elementary Education, Guidance Psychology, Nonformal

Education,

Counselling

Psychology,

Educational

Measurement

Technology, Educational Research Technology, Exercise and Sport Science and a
Demonstration School. This faculty has 29 study programs, consisting of one
certificate, 15 bachelor degree programs, 10 master degree programs, and three
doctoral degree programs (Faculty of Education’s Self-Assessment Report, 2003).
Of the staff, 48.44 percent have a Masters degree and 51.56 percent have a doctoral
degree (Faculty of Education’s Self-Assessment Report, 2003). There are 64
lecturers in which 12.50 percent are Associate Professors and 35.94 percent are
Assistant Professors. Of the nearly 2,685 students, there are 52.37 percent full-time
and 47.63 percent part-time students (Faculty of Education’s Self-Assessment
Report, 2003). The Faculty of Education does not have a Professor as there is no
one qualified to take on a Professorial role . To be a Professor, lecturers have to
have several international publication and perform numerous research works.
In 2002, Faculty of Education granted three research projects at a total of
121,000 baht, and lecturers also gained external research funding for another four
projects. But in 2002, there was no research publication. The Faculty of Education
established a clear research policy and provides sufficient research funding and
support facilities. It has a Computer Centre with 160 computers available for all
staff and students. A Learning Resources Centre also exists within the Faculty.
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The Faculty of Education’s research policy emphasises implementing new
knowledge for producing qualified graduates and enhancing teaching skills. The
research policy focuses on:
1. Encouraging lecturers to form integrated research teams.
2. Providing sufficient research funding and facilities
3. Encouraging staff to publish by providing conference, contests,
research and academic journals.

Case Four: From Faculty of Education

Case four has worked in an administrative position in the Faculty of Education,
with responsibilities to manage faculty performance. Case four started engaging in
research activities after completion of a Master’s degree.
Initially, the Case four formed a research group to work in a public
university in the north of Thailand around 1975-1976. At that time, this University
played an important role in the upper northern community, and as a result, various
organizations expected this team to help them. Case four carried out a number of
research projects with these colleagues, then went to further his career overseas for
six years. Upon returning, the National Electronics Computer Centre was offered a
research grant in computer and electronics. Case four was teaching Computerized
Instruction (CI) at that time, and one student submitted a proposal for the grant
under the topic, “CI for Kindergarten Readiness.” The team received 170,000 baht
in 1989, which was a quite considerable amount at that time. The team performed
well compared to other groups in this work, and many newspapers published the
team’s work, and as a result the Case four became very famous at that time.
Case four took research courses at a Master’s degree level, and learnt
Statistics for his Doctoral degree. This background gave a good grounding in ideas
about qualitative and quantitative research, allowing an appreciation of the
strengths and weaknesses of each type of research. Returning from overseas, Case
four came to teach at the Noble University, and has been teaching research courses
and supervising theses for more than 10 years, during which time much research
experience was acquired. Case four has undertaken a total of 12 research projects
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from which 2 publications were accepted byInternational journals and six
publications appeared in Thai journals. Case four has also written 13 books and is
considered an expert in instructional design, training, CAI development, and
cognitive processing.

4.12.4 Faculty of Nursing

The Faculty of Nursing was established in 1982 and began teaching nursing
students at the undergraduate level in 1983. Since then, the Faculty of Nursing has
graduated more than 2,000 nurses to serve Thai society in both the government and
private sectors.
The Faculty of Nursing has performed four main important tasks which are
teaching, researching, academic service, and preserving Thai Culture. The strategic
plan for the Faculty of Nursing relates to:
1. Developing a teaching system that places emphasis on the learner
and encourages nearby communities to participate in teaching
programs.
2. Producing qualified students based on national and international
standards.
3. Encouraging lecturers to study for higher degrees.
4. Utilizing organizational resources with effectiveness.
The Faculty of Nursing is composed of six departments teaching three
undergraduate courses and seven post-graduate programs. There are 89 lecturers
(Faculty of Nursing Self-Assessment Report, 2003). Of the lecturing staff, there
are 24.72 percent who have a Doctoral degree, 68.54 percent who have a Masters
degree and 6.75 percent lecturers who have Bachelors degree. There are
approximately 600 full-time students.
Research is recognised as one of the important tasks for the Faculty of
Nursing. This faculty established a Research Centre and a Research Clinic to
support and assist lecturers who have research areas of interest.
The research policy of the faculty is to:
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1. Support and implement research activities to develop faculty
administration, service and education.
2. Support research projects that aim to improve a sustainable quality of
life.
3. Increase quality and quantity of researchers and their productivity.
4. Publish research productivity.
5. Utilize research productivity for professional development.
6. Set up modern research databases.
7. Build network links to national and international nursing organizations.
8. Establish the Eastern Nursing Research Centre.

In 2003, the Faculty received 3,848,100 baht in research funding from the
Government and 1,276,900 baht from the Faculty income. No funding was
received private agencies. A total of 16 research projects were undertaken, none of
which resulted in publications.
The Faculty of Nursing’s research focuses on implementing studies of
nursing technological development and health promotion based on need and local
knowledge.

Case Five: From Faculty of Nursing

Case five is interested in conducting research on AIDS, issues relating to the
elderly, and strategies for health promotion. Case five received Bachelor, Master
and Doctoral degrees in nursing, majoring in studies to do with the elderly. The
main duties of this position are to:
1. Circulate various amounts of research funding efficiently through the
faculty.
2. Provide research facilities such as equipment and research assistants.
This faculty has a Research Centre.
3. Provide research seminars, for instance, asking lecturers who come
back from abroad to present aspects of their thesis to their colleagues,
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giving accounts of the progress of their work, and to discuss the
significance of their projects.
Case five mentioned that improving research skills was facilitated by
attending training courses and by doing research in the topics that were of innate
interest. The training courses that were participated in during 1990 related to the
training of how to do institutional research and integrated research, as well as how
to be an administrative researcher. Case five first did a research project in 1990 and
has continued for 15 years. This excludes the three years that were devoted to the
work for a Doctoral degree. During this time, 12 research topics have been
completed, papers from six topics were published in Thai journals and four were
published in International journals. Case five has also written seven books about
elderly women’ life.

4.12.5 Faculty of Fine and Applied Arts

The Faculty of Fine and Applied Arts was first established as a Department of
Human Learning and Social Science in the Faculty of Education in 1955, and in
1995 was promoted to a separate Faculty of Fine and Applied Arts. This faculty
aims to produce graduates who are well equipped in the areas of creative thinking
and academic excellence and who are also able to keep themselves abreast of
social and technological advancement. The students of this faculty are usually
trained to value and appreciate Thai art and culture with a sense of ethics and
social awareness.
This faculty is composed of five departments which are ceramics, painting,
music, graphic arts, and visual and communication arts, and offers a four year
program comprising five majors. According to the Faculty’s Self-Assessment
Report (2003), there are twenty-two lecturers. To date no lecturers have a Doctoral
degree, however, 90.91 percent of lecturers have a Masters degree and 9.09 percent
of lecturers have a Bachelors degree. The Faculty staff consists of 9.09 percent
Associate Professors (9.09 per cent) and Assistant Professors (13.64 percent). The
degree is offered to 150 students a years (approximately 25 students per
department).
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The research policy of the faculty is to:
1. Encourage lecturers to do research by applying for government and
faculty research funds.
2. Allocate sufficient funds for research and academic works.
3. Support research publication
In 2003, lecturers in Faculty of Fine and Applied Arts undertook two
research projects that received Government funding. The first one received 74,900
baht and the second received 57,000 baht. Three academic works received faculty
funding (19,000 baht for each) and publication generally occurred by way of art
exhibitions.

Case Six: From Faculty of Fine and Applied Art

Case six has worked a manager of research affairs for two years, but has worked in
this university for nine years since the completion of a Masters degree. The
respondent received both a Bachelors and a Masters degree in painting from a
public university in the north and a public university in Bangkok respectively.
Case six obtained research skills through learning from the other people’s
research and then applying related knowledge into specific projects. Research was
first carried out in 2002, and Case six is now writing a book. The type of work that
Case six is interested in doing is creative research in painting. Case six prefers a
form of research that is easy to read and to understand by refraining from using
superior academic language, and notices that to make complicated research more
accessible, the writer should add pictures alongside explanations.
The research topics that Case six is interested in are those associated with
handmade products and paintings. Current research projects concern local
requirements and how local artists use local raw materials. Research productivity
is seen as a route toward promotion.
Case six used to receive a UNESCO Bursary for Artist Award. Many of her
artworks are published in both Thai and International exhibitions such as the First
International Women’s Art Exhibition, The Five Samples Printed Exhibition, and
the International Print Biennial. From 1992 to 2007, she joined 15 exhibitions.
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4.12.6 Faculty of Public Health

The Faculty of Health Sciences was established in 1993 to produce public health
graduates in three programs: Industrial Hygiene and Safety, Environmental Health,
and Health Education and Heath Behaviour. In 1997, a continuing program in
public health was initiated for human resource development for public health
personnel.
According to Faculty of Public Health’s Self-Assessment Report 2003,
there are approximately 100 students per year and 60 lecturers. In terms of
qualifications held by lecturing staff, 37.94 percent have a Doctoral degree and
62.07 percent have a Masters degree. Of the lecturing staff 0.69 percent are
Professors, 3.45 percent are Associate Professors and 27.59 percent are Assistant
Professors. There were 19 research projects, in which 13 projects received
Government funding and six projects received funding from the Faculty. Three
projects were published in National and International journals.

Case Seven: From Faculty of Public Health

Case seven has worked in this position for some time, the responsibilities of which
are to implement a research plan and to set up research strategies based on the
university’s and faculty’s strategic policies. The faculty has a high level of
institutional support because of staff being in an early stage of development. The
faculty has a mentoring system that encourages the staff to learn together. In
addition, they have a consulting team who are academic experts in this specific
field. They are fortunate that these experts spend their valuable time with them.
Case seven started doing research at a nursing college, but at that time there
was not much research funding. Research was first carried out seriously whilst
studying for the Masters and Doctoral degrees. Since then, Case seven has
completed many research projects as team leader or an assistant. Moreover, Case
seven is the research consultant for the Ministry of Education’s projects.
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Case seven is interested in conducting research about human behaviour,
health promotion and health assurance internal benchmarking. This is linked to the
Doctoral thesis that investigated the topic of health assurance internal
benchmarking. In addition, Case seven has also obtained research funding from the
Thai Research Fund Regional Office for the same topic. Case seven undertook ten
research projects from which the findings of five projects were published in Thai
journals and 5 projects were published in International journals. Case seven’s has
also written four books.

4.12.7 Faculty of Science

The Faculty of Science was established in 1955 as a department in the College of
Education with the main objective of producing science lecturers. Since then,
Department of Science has developed and expanded dramatically. In 1974,
Department of Science was promoted to be a separate Faculty of Science, which
now contains twelve departments.

These are Aquatic Science, Biology,

Biotechnology, Biochemistry, Chemistry, Computer Science, Food Science,
Material Science, Mathematics, Medical Science, Microbiology, and Physics.
According to the Faculty of Science’s Self-Assessment Report 2003, the
faculty offers one certificate program, 17 Bachelor degree programs, 14 Master
degree programs and four Doctoral degree programs. Of the total 178 academic
staff, 30.34 percent have Doctoral degrees, 69.11 percent have a Masters degree
and 0.57 percent have a Bachelors degree. There is no Professor but this faculty
has 19.67 percent Associate Professors and 19.67 percent Assistant Professors.
The Research policy of the Faculty of Science emphasises the
implementation of research activities to support national development by focussing
on basic science and applied science, and providing sufficient research funds,
encouraging lecturers to present their research productivity in national and
international conferences as well as publication.
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Case Eight: From Faculty of Science

Case eight’s responsibilities are to encourage lecturers to undertake research by
motivating them to submit research proposals, especially focussing on those new
lecturers who have just gained Masters or Doctoral degrees. Case eight tries to give
the staff research experience in order to increase their opportunity for getting large
funding from outside institutions.
Case eight has worked in this position for two and a half years and is a
specialist in marine sciences. This entails the study of crustaceans as well as
assisting fishermen with increasing their productivity.
Case eight respondent began doing research by applying for research
funding, working as a researcher at the Thailand Department of fishery for eight
years and working in this University for nine years. During the first two years, time
was needed to prepare for teaching and no time was available to do research. Later,
it was possible to start doing research, but at that time, only 10,000-20,000 baht
was available in funding. This was a very small amount, but after gaining more
research experience, 50,000- 80,000 baht and 200,000 baht were obtained from the
Thai Research Regional Office and the National Science and Technology
Development Agency respectively. These funds were shared with lecturers in
Kasetsart University and Mahidol University. Case eight has improved step by
step and has also published research to show other researchers what can be done
through collaborative research.
Case eight completed one research project last year but it is yet to be
published. Because 50 percent of Case eight’s time is spent working in an
administrative capacity where there are many kinds of work, this is sometimes
worrying and impedes concentration on research work. Case eight said that it
would be nice to spend time doing research and publishing rather than working in
an administrative position. Since Case eight has worked at the Noble University,
he has completed ten research projects and published work from four of those
projects in International journals, the remaining work has been published in Thai
journals.
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4.12.8 Faculty of Humanities and Social Sciences

The Faculty of Humanities and Social Sciences was first established in 1955 as the
Faculty of Humanistic Studies and Social Sciences of the College of Education,
and was promoted to be an independent Faculty in 1991. This Faculty aims to be a
prominent and superior academic institution by building up internationally
standardized and reliable service and management systems to serve the needs and
satisfy all clients and communities in the Eastern region. All staff of this Faculty
must cooperate well if they are to achieve outstanding and excellent academic
programs, develop administration and management systems, and to be more
modern, reliable and international.
The Faculty of Humanities and Social Sciences has 12 departments, which
are Business Administration, Eastern Languages, Economics, Geography, History,
Library Science, Political Science, Psychology, Sociology, Thai Language,
Western Languages, and Law.
According to their Self-Assessment Report (2003), of the 83 lecturers in
this faculty, 19.28 percent have Doctoral degrees, 72.29 percent have a Masters
degree and 8.44 percent persons have a Bachelors degree. Furthermore, in terms of
the Faculty’s roles,

1.21 percent are Professors, 10.85 percent are Associate

Professors, and 1.21 percent are Assistant Professors. The proportion of lecturers
to student is 1:28.

Case Nine: From Faculty of Humanities and Social Sciences

Case nine has responsibilities

for setting the Faculty’s vision in place and

implementing associated action plans. This requires preparation of the researchers’
profile in order to show other people details of the faculty lecturers’ expertise. In
the past, when research topics were received from fund-owners, it was necessary to
send information to each department and ask them to find qualified people.
However, now the researchers’ profiles are available, the topic can be directed
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immediately to the qualified researchers. It is also the practice to let lecturers form
their teams. For instance, for a research question about tourism, the team may
invite lecturers from the geography and history departments to join the project.
This faculty prefers to carry out research in teams rather than individual projects,
which they call integrated research. Moreover, the faculty does not require specific
forms of research, so researchers can select either quantitative or qualitative
research approaches. In this area, assessments mainly focus on the outcomes of the
research.
Case nine received a Bachelors degree in applied statistics and four
Masters degree in marketing from universities in USA and Thailand (topic areas
included industrial and organization psychology, mass communication and
communication research). Case nine is interested in doing research about consumer
behaviour. Case nine’s interest in research has been ongoing and it was suggested
that research has been undertaken in one form or another ever since a teacher at
secondary school gave a homework assignment involving research. This school
task was a starting point for learning how to use creative thinking and when the
homework was submitted Case nine received

high marks and encouraging

recommendations from the teacher.
Research began in a proper way during study for the Bachelor’s degree.
An applied research project was completed as part of a research team as an
interviewer. As a result of this experience, the power of the interview method
became apparent and led to an understanding that people were different. In this
work, there were both participating and non-participating respondents, as well as
people who had vast knowledge and those who had less knowledge. This
experience showed that not only being an information seeker, but also that being
the information giver was a difficult task because the information giver had to
make careful judgments before giving the information.
Serious research projects were carried out as part of the study for the
Bachelor’s degree in the third year. The team received 5,000 baht as a research
funding. Case nine was very happy to carry out research, but when studying for his
Master’s degree by coursework, there was no chance to research. However,
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studying the research methodology subject yielded an ‘A’ because of this innate
interest.
Case nine respondent has completed five , research projects, has published
two research articles in Thai journals and has written nine chapters in books.

4.12.9 Faculty of Engineering

The Faculty of Engineering was established in 1994. At present, students in the
Faculty of Engineering are required to compete four years of coursework. The
program is divided into five majors with 155 subjects. There are five departments
which are Department of Chemical Engineering, Industrial Engineering, Civil
Engineering, Electrical Engineering and Mechanical Engineering. The Faculty of
Engineering has only Bachelor degree programs.
According to the Faculty’s Self Assessment Report (2003), the Faculty has
58 lecturers of which 13.80 percent of lecturers have a Doctoral degree, 79.31
percent have a Masters degree, and 6.90 percent have a Bachelors degree. As this
faculty was only established in 1994, no Professors or Associate Professors have
been appointed. Only three persons are qualified as Assistant Professors.
The strength of this Faculty is that it able to support research activities in
this location because this Faculty is near the Eastern Seaboard Area. However, the
weak points are the high teaching workload and insufficient motivation to do
research and produce quality research publications.

Case Ten: From Faculty of Engineering
Case ten has worked in this Faculty for three years and has worked in the current
position for a year. During the three years, three research projects have been
completed, but publications have not yet resulted as they were commercial
projects. Case ten has been learning about research methodology since starting to
study for the Doctoral degree.
Case ten is interested in conducting research in Geotechnical Engineering,
and has been involved in recent research projects concerned with the numerical
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simulation of soil-pipeline interaction and soil stabilization. Case ten said that the
numerical simulation research project did not require a large amount of research
funding, therefore, it is suitable for new researchers who have just started to learn
about researching.

4.12.10 Institute of Marine Science
The Institute of Marine Science was established in 1969. This Institute is an
organization that emphasises research about biological problems and the
cultivation of rare and endangered marine animals. The Marine Environment
Department focuses on the Eastern Seaboard: the Biodiversity Department on
living animals, plants, and micro-organisms in Eastern Seaboard areas; and the
Marine Biotechnology Department on developing living natural products including
sustainable exploitation of natural resources. At present, these are more than 80
completed projects and many ongoing ones. Examples are biological studies of sea
horses, the butterfly fish, and the damselfish. There are also projects focusing on
biologically active substances from bacteria and marine invertebrates.
In 2003, there were 22 research projects from 25 researchers. From among
the 22 projects, four projects were published in international journals and one
project was presented at an International conference and 11 projects were
presented at a National conference. Each person received 271,740 baht from
Government funding, and 18,518 baht from Institute funding.
Case Eleven: From Institute of Marine Science
Case eleven received Bachelor, Master and Doctoral degrees in aquaculture. Case
eleven has worked in this position for seven years, and the responsibilities of this
current position are:
1. The offering of research funding by examining the abilities of staff that
have a lower level of research experience. There is approximately
500,000 baht a year available, depending on the quantity of proposals.
The researchers must use the funding for real purchases up to 50,000-
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100,000 baht per project. If this institution has existing appropriate
equipment, it is permissible for researchers to use that equipment.
2. Encouraging staff to participate in research presentations based on the
institution’s regulations. This Institute has budget available to assist
lecturers to present their papers in other countries. In the past, the
Institute only offered money for staff that did oral presentations, now,
they allow staff to present posters for the first time. However, if they
want to attend any conference in Thailand it can be arranged, together
with an offer of additional funding for registration and travel. For
attending conferences abroad, researchers are allowed to go once every
two years rather than every year because of the increase in financial
resources needed for International travel as compared with National
travel.
3. Supporting publication activities. Researchers are often confronted with
time restrictions, especially those staff who are not full time workers.
The full-time staff who mainly do research always have research
outcomes and publications. On the other hand, other staff members who
have to do extra jobs often do not have enough time, and in these
situations the Case eleven encourages them to present at conferences.
This means that staff are only required to write an abstract and analyse
papers for presentation which is a convenient way to present their
research to the public. Case Eleven encourages staff to publish papers
in magazines such as agricultural and fish magazines. Moreover, there
are also telephone records available for researchers who act as
consultants which they can use as evidence of research activity when
applying for rank promotion.
Case eleven is interested in doing research on aquaculture system design
for breeding marine animals and carries out research involved with the design of
houses for marine animals, and investigating how the change of water quality
affects the animal’s life. The completed Master and Doctoral degrees were in water
cleaning systems, and these previous skills are applied in designing habitats for
marine animals in order to gain new knowledge.
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Last year Case eleven did not conduct much research and produced no
publications. One international conference was attended. In addition, whereas
generally there were 2-3 presentation projects completed twice a year, this year
there has been insufficient time to write research projects but there has always been
articles written in magazines. Between 1986 and 2004, he published 19 research
projects in both Thai and International journals.
Case eleven was researching from soon after first graduating. During the
first year post-graduation, work was done for a private organization as a
researcher. Subsequently, a position was obtained at The Noble University. There
are many problems to be faced here about research, especially when purchasing
equipment, which is very different to that in a private organization. This is because
supervisors of research in private organizations are not involved in equipment
purchase, but are free to concentrate on their research programs and outcomes.

4.13 Chapter Summary
This study utilises a qualitative research methodology and used in-depth interview
as the main method for data collection. This project has selected Thailand’s biggest
public university located in the eastern part of Thailand as a case study. Eleven
participants were selected by purposeful sampling technique, eight of whom were
Deans or their qualified representatives.
The ethical considerations carried out during the data collection conformed
to those in the Victoria University ethical standard regulations. The rigour of this
study is maintained by checking validity and reliability through member validation.
This was carried out by (i) getting experts and participants to judge the accuracy of
the reported findings, and (ii) by checking the details of the interpretations of the
raw data made by the candidate during translations from Thai to English, by a
translation expert.
Within this chapter, a description of the case institution and its faculties,
and a background profile of each respondent was provided in order to contextualise
the data that has been gathered during this study
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The next chapter describes the data findings of the important factors that, in
the opinion of the respondents, contribute to low research productivity at The
Noble University.
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CHAPTER 5
Presentation of Data Finding

The purpose of this chapter is to present the collected data for answering the
research question “What are the factors that impact on low research productivity
of academic lecturers in a public University in Thailand?” Before analysing the
data for answering the focus questions in Chapter Six, the data findings that derive
from each of the respondents should be demonstrated in order to enable a greater
understanding of each department.
Within this chapter, the first part provides opinions of factors that impact on
low research productivity from the broad perspective of respondents from the
Graduate School and Research Development Centre. The second part demonstrates
individual respondents’ responses by each faculty within the case institution.
Finally, the last part examines the factors that impact on low research productivity
by looking at two groups that have been classified as ‘science’ and ‘social
sciences’ faculties.

5.1

Data Finding of the Broad View of Institution’s

Research Environment
In this part, data were obtained from interview respondents from the Graduate
School and Research Development Centre about their broad view of the
university’s research environment and the factors that cause low research
productivity are presented.
The Noble University operates under the umbrella of the Ministry of
Education’s and the Thai Higher Education Commission’s policy framework.
Research is important because it is central to the university’s mission and
activities, and it is important to all lecturers who want to retain in their academic
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status. Lecturers should carry out research in order to develop their teaching
ability, because they acquire new knowledge in their area when investigating
practical problems. The knowledge that derives from doing research has high value
for communities and private enterprises, allowing Thailand to gain significant
benefits for national development.
The research work carried out in the Noble University can be classified into
three main groups. First, there is an individual or a group that does creative
research. Second, there are research groups that aim to bring benefits to production
process and strategic policy. Third, there are research groups that aim to develop
and improve conditions in the community. To facilitate these groups, the institution
is attempting to create a research culture by building a supportive research
environment, and by providing academic knowledge exchange through
encouraging students and lecturers to work together.
Because of its history, the Noble University has two main types of lecturers
who are involved with research activities. Case one informed the project that the
lecturers who have taught in this university since this institution was a teaching
college generally have low competency to carry out research and they are generally
not interested in doing research. In contrast, newly appointed lecturers who have
research skills, especially those lecturers who have graduated from abroad, are
keen to be involved in research projects. They actively seek research funding and
continually seek possibilities to do research.
In the past, this university has carried out little research, but recently the
number of research works is slightly increasing. An insight into the reason behind
this improvement of research productivity was given by Case one, who stated that
research productivity is now a criterion for promotion and researchers received
salary bonuses that can be an incentive. In addition, each faculty’s administrators
are now trying to build a supportive research environment.
However, some lecturers argued that the research environment is not supported
enough. As Case two revealed:

The research environment is not so active and is ambiguous because the University treats
all lecturers the same. The University does not categorise lecturers into highly qualified or
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under qualified staff. For instance, Professor and Associate Professor have the same
treatment as new lecturers.

This approach means that it is the duty of all lecturers to find the funds and
time to do research individually because University does not provide specific
opportunities to researchers. The difficulty with this is that usually the highly
experienced professorial lecturers have so much work to perform, in that some of
them have to teach, to do research and do administrative work that it is
unreasonable for them to find the extra time for research. Case Two continued this
theme, stating that:

Universities in other countries treat experienced lecturers differently from a new one.
Experienced lecturers, who have expertise in doing research, generally perform less
teaching and research is their main task. But in this University, the lecturers have to teach,
while research is a personal responsibility to which those lecturers must donate their free
time.

At the Noble University, this remains an unsolved problem. It highlights
that the qualified lecturers who are likely to do research are faced with the problem
of unclear and competing task priorities. At the same time, the lower qualified staff
who generally do not prefer to do research tasks, are in the position where the
university also does not encourage them. Under these conditions, there is the
question of how either type of lecturer can efficiently contribute to the research
productivity of the university.
Furthermore, some lecturers appear to ignore the importance of research.
To them, the research outcomes have no benefit because no one is interested. As
Case two pointed out:
There are still some lecturers who view research work as a useless task. Published research
work is usually on top of the shelf and no one requests it.

In addition, there are many lecturers who have little research experience and
each faculty has limited research productivity. Consequently, the number of
lecturers’ works published, or invitations to lecturer at an international level, is
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low. Adding to the difficulty is that it is a considerable task to solve and eliminate
obstructions to doing research, which is currently not being addressed at a
centralised level. Also, some lecturers actually misunderstand the nature of the
research task, thinking that research works must necessarily involve a huge project.
Case three, for example, said:

Many lecturers believe if they undertake research, it must be on a large scale to enhance
their reputation. There is little interest in undertaking small projects. And sometimes they
might not have much persistence with their research.

According to the opinions outlined above, the broad view of factors that
impact on staff and contribute to low research productivity in the case institution
relate to (i) the working environment, (ii) individual staff attitudes and perspectives
toward research performance, and (iii) the overall academic workload. As a result,
although the university publicly states its aims to increase its research productivity,
the actual outcomes are still at a low level. In the next section, the data findings
will draw attention to aspects of each Faculty’s research performance in more
detail.

5.2 Data Finding of Individual Respondents Classified by
Faculty
There are a total of seven faculties and one institute in the case institution that we
refer to as ‘The Noble University’. This analysis begins with a treatment of the
findings that have been derived from the interviews with Cases four to eleven, and
consequently a number of conclusions related to important themes that have
emerged from the analysis about the factors that cause low research productivity
are drawn.
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5.2.1 Case Four: Faculty of Education

Case four explained that research is important to the faculty because research
builds up and helps to disseminate knowledge about the discipline. Conducting
research contributes to the creation of new knowledge by encouraging staff to
think, to talk and to solve problems, and this new knowledge created by the
research increases the researcher’s ability to confront the challenges concomitant
with a dynamic and complex environment.
The Faculty of Education provides a considerable range of support for staff
research. This respondent noted that this faculty has four computer labs with 160
computers available for all staff. In addition, the faculty provides appropriate
software programs, a central library, the Faculty’s Learning Resource Centre and
an Internet system.
Case four noted that the style of research in the faculty is strongly
influenced by the academic origin or institution that lecturers graduated from, and
in this case the majority of research projects place much emphasis on quantitative
research. The faculty helps develop individual lecturers’ research skills by giving
them opportunities to be thesis advisers or to become members of research
committees. In addition, there are a number of research seminars provided, but
unfortunately these are relatively irregular.
The Faculty of Education subscribes to both Thai and English journals.
There is considerable interest in contributing to these journals from both inside and
outside the institution. The publication fee is around 2,500 baht. However, for
lecturers in this faculty, publication is made free of charge in an attempt to increase
the publication rate.
In this faculty, there are considerable funds available for all lecturers to
pursue their work, especially those who have low research experience. A measure
of the engagement of the staff with research can be gauged from the fact that there
is about ten percent of the faculty’s provision for research still left every year.
The Case four respondent recognized that one of the key factors that helps
to influence lecturers to do research is their self-motivation. Highly productive
faculty members often serve as models for others, and it appears that lecturers are
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more willing to do research when they are praised and have the opportunity to
build a reputation to become a famous researcher. Some lecturers request
reinforcement of their activities as a contribution to their self-actualization. Often,
whenever a lecturer gains accomplishment, they recognize that research is not a
difficult task. Then they enjoy doing research, and the respondent claimed that:

If anyone produces research work and that piece of work was quoted as a reference, it is a
reminder to all staff members that this name has been referenced in others’ work.

Another reason why lecturers in the Faculty of Education should be involved in
research is, as Case four noted, there is a rule:

We made it a condition for lecturers with academic achievements who become assistant
professors and associate professors that they have to do research work and write academic
articles.

Notwithstanding this pressure, the Faculty of Education is usually viewed
from outside as having a low research productivity. It was found during the
interview that this faculty does not actually emphasise the conduct of research. Our
Case four respondent stated that:

The curriculum of the Faculty of Education does not strongly focus on research.

The respondent has also suggested that there is an attitude in the faculty toward
research activities that indicates that it is unnecessary for lecturers to conduct
research projects. Specifically, the Case Four respondent said:

Parts of the faculty staff should read research work and bring what they have read for
discussion. Whether they have to be good at conducting research projects, I don’t think it’s
necessary.

Although the faculty plans to encourage lecturers to do research, the focus
currently seems to be to utilize the research results of others. Case four added that
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I don’t think lecturers need to be competent in conducting research, but they have to know
about the research work of others. They should be able to decide if a specific work is
reliable. When reading a research piece, one has to know whether that work is trustworthy.

Furthermore, it was clear from the interview that lecturers have a high teaching
workload. Although the faculty provides significant research funds, many lecturers
are not able to do research because they have no available time. The Case four
respondent said:

In the past, our staff had high teaching loads. We offer both undergraduate and graduate
programs. For undergraduate, we have normal day courses and special night and weekend
courses. Anyone who teaches the special courses will not have time. Therefore, the
weakness of our staff is that we hardly work on research because we spend time on
teaching.

An interesting insight on this balance between research and teaching can be
mentioned here. Lecturers are more interested in concentrating on teaching rather
than research because doing research gains less income than teaching. The Case
four respondent pointed out that:

Doing research does not bring the same rate of income as teaching. Some lecturers earn
40,000 baht per month from teaching. Researchers cannot earn extra money at the same
rate as lecturers, or even earn 5,000 baht per month. Will the teachers get the same amount
of income if they stop teaching and work on only research? What can we do in order to
make their income the same as when they teach? The University receives hundreds of
millions of baht from providing teaching which is impossible to get from research.

Whilst it is technically possible for this University to be a Research
University, our Case four respondent said that in order to actually become a
functioning Research University, lecturers should have lower teaching workloads.
However, what happens in reality is actually the opposite. The faculties in this case
institution are now trying to increase the number of students because they are
seeking more money. The respondent noted:
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This is because the government’s policy states that the budget will be provided according
to the number of students. Therefore, the more teaching, the more income.

Thus the question remains how can lecturers who have higher teaching
workload have sufficient time to do research. This does not support the growth of
research in the university. Under these conditions, it is hard to see how lecturers
who have chosen a higher teaching workload for financial reasons will ever have
the time, or the inclination, to do research. It was also found that while the senior
lecturers in the faculty have more research skills, they also have to perform
teaching tasks, and in a similar manner to other staff are nor able to do research
either.
In addition, lecturers also lack confidence to do research because they have
seldom been involved in research since graduation. Generally, new lecturers have
only had research experience when they did their Masters or Doctoral thesis. Case
four supported the notion that lecturers derived their new knowledge from reading
other persons’ work, and suggested that:

There are many times that we use research work without even looking at who did it, how
they did it, and if they didn’t it correctly or not; whatever is exhibited will be utilized. This
is dangerous.

Finally, it appears that the older and nearly retired lecturers rarely do
research, and this is especially true for those without high academic rank who will
usually not do any research at all.
In summary, Case four asserted that the Faculty of Education recognised
that there were a number of important reasons for lecturers to be involved in
productive research activity. At a pragmatic level, rank promotions are partly based
upon research output, but, more substantially, it is an expectation that lecturers will
conduct research in order to increase their teaching performance. Further, the
nature of the research is assumed to be that which will help to define and
disseminate knowledge about the discipline.
Notwithstanding these positive initiatives, several barriers to research are
still perceived by Case four. There is still the issue of the high workload for all
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lecturers, which makes research engagement problematical. In addition, there are a
number of lecturers who are reaching retirement age, and they are unlikely to ever
become contributors to research output. On the other hand, for younger staff
members, there are a number of activities that compete for their attention,
including the fact that the faculty places a higher emphasis upon teaching than on
research, and that there is a lower income derived from research activity than from
engaging in extra teaching. Clearly, there are tensions in this faculty that need to be
addressed before research productivity can be increased.

5.2.2 Case Five: Faculty of Nursing

The stated purpose of conducting research in the Faculty of Nursing is to acquire
and to develop new knowledge for enhancing professional growth in nursing as
well as facilitating the serving of patients or other people. Generally, lecturers in
this faculty are involved in a lot of research because faculty administrators try to
build up a proper environment which encourages lecturers to conduct research. In
addition, lecturers are generally eager to do research because this faculty has so
many lecturers who have graduated with doctoral qualifications. Case Five said:

We try to create a suitable research environment. Our faculty does a lot of research
projects because we realize the importance of research.

The Faculty of Nursing offers research funding that generates about ten
percent of our faculty’s income, and lecturers also obtain research funding from
government and overseas. Moreover, the Faculty of Nursing has its own database
network that is linked to national and international nursing institutions. Both the
topic and the form of the research depend on the nature of the field of teaching that
aims to develop its services and could, for example, relate to the utilization of local
intelligent knowledge such as to give birth by natural methods and how to use Thai
herbs in therapeutic situations. The Faculty of Nursing conducts research in teams
by joining with other organizations, and sometime it receives research funding
from other countries. The respondent reported that the faculty has networks with
all five regional (North, East, West, South, and North-East) nursing research units
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in Thailand. In addition, the Dean of the faculty has received funding from Canada
to do research relating to mothers and children.
The Faculty of Nursing has a research journal that has outside experts as
peer reviewers. This Research journal invites outsiders to be peer reviewers in
order to set up equal standards to the international journals. The Faculty has taken
this approach rather than provide staff with publication funding in other Thai and
international research journals, in addition to conference funding. Clearly, the
Faculty of Nursing is eager to encourage lecturers to be involved with research,
and as Case five suggested, the faculty provides several training topics. For
instance, if lecturers have problems with statistics, experts are invited to teach
them. Also, some international professors are invited to talk about the concepts of
the research that they have carried out, and have been invited to be research
counsellors. In addition, gaining high academic rank is also another motivation
because generally Assistant Professors and Associate Professors must do research.
However, notwithstanding this positive environment for research, there are
some obstructions that occur with both the new lecturers who have just graduated
and staff who have been employed for a considerable time. Case five noted that:

We have two types of lecturers who did less research. The first is the new lecturer who
has just graduated and second is the very old lecturer who has less enthusiasm and a
high teaching workload. Research is hampered because sometimes they have to work
overtime.

The respondent indicated that, in fact, the University has not provided
direct financial support to the Faculty of Nursing to encourage them to carry out
research. It provides only a policy that staff have Faculty to follow. Even under
these conditions, however, Case five expressed the opinion that the Faculty has
planned to slightly increase number of research outcomes and variety of works,
and that:

In the future, we will put more emphasis on research which is based on National
requirements, especially in the area of integrated research.
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In summary, Case five stated that the reasons why staff in the Faculty of
Nursing engage in research is to acquire and to develop new knowledge for
enhancing both their own professional growth and that of the discipline generally.
Research in the faculty broadly involves ways to improve patients’ treatment and
services but attends particularly to the utilization of local intelligent knowledge.
It appears that lecturers in this faculty are keen to perform research tasks
because the nature of the research environment has provided significant motivation
for them, and, in addition, they have a great deal of ‘self-encouragement’. This
latter attribute is probably linked to the fact hat many lecturers have obtained
Doctoral qualifications and they are able to make use of the funds that the faculty
has provided from the faculty’s own income as well as government and overseas
sources.
The Faculty of Nursing has also provided many supporting facilities for
research projects which directly contribute to the research outcomes produced by
lecturers. For example, the faculty has its own database networks linked to
National and International institutions. In addition, the Faculty of Nursing has
specifically provided several research training seminars, and the lecturers have
been encouraged to conduct research in teams by joining with members from other
organizations and engaging experts to be research advisors.
Notwithstanding these very positive initiatives, in a similar way to other
faculties there are factors that impact negatively on the development of research
productivity such as (i) the lack of research skills of new lecturers, (ii) the low
enthusiasm for research of old lecturers, and (iii) the overall high undergraduate
workload.

5.2.3 Case Six: Faculty of Fine and Applied Arts

Case six respondent revealed that research in this faculty is only slightly
developed. There are not many lecturers who are willing to do research and
recognize the importance of research. In the main, academic lecturers in the
Faculty carry out research because they are looking for personal development and
academic promotion. The respondent added that lecturers who do research are
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people who love this task and are eager to explore ideas about creative knowledge,
which is especially characteristic of the senior lecturers. Further, it seems that,
generally, lecturers who evidence research productivity have low teaching
workloads. It should be appreciated that research productivity in the Faculty of
Fine and Applied Arts includes creative work such as producing a masterpiece
work. Case six emphasized that the impetus for creative work usually comes from
research, saying that:

We call it ‘Creative Work for Research.

The respondent continued this idea by adding that:

Good research should be explained and supported with theory and then can be applied into
lessons.

This faculty has a policy of offering a research funding every year. Case six
noted that:

We give them an opening. We offer research funding for two types of research, and
consists of two creative researches and two general researches. We also have funding
for writing academic works.

The Faculty of Fine and Applied Arts supports staff to achieve publication
by providing a research journal that is distributed two times a year. The faculty has
a policy to invite outsiders to act as peer reviewers and as a research committee to
set quality standards.
Generally, research in the Faculty of Fine and Applied Arts uses field study
to collect data. For example, one lecturer carried out research into the patterns of
local architecture. They carried out the field study by collecting data with villagers,
taking photos and finding literature. The result of his study was published in
architecture journal which described the local architecture in specific tribal style.
When asked what strategies might be used to increase the research
productivity in the Faculty, Case six suggested that it might be done by:
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Providing a small amount to a research funding of around 30,000 baht per project in
order to allow new lecturers to practice doing research… We show them (new
lecturers) examples of research projects. After they finish the projects, they must
present them in an exhibition. They must learn basic skills and continue developing
step by step.

Although the faculty tries to encourage lecturers to do research, there are
many factors that cause low research productivity. As this faculty is a small unit,
which has only 26 lecturers, there are not many people available to assist the
research productivity, and there are not many lecturers who see the value of
research. The respondent also disclosed that new lecturers often do not dare to do
research because they think that research is a difficult task and it will consume a lot
of time, adding that:

We try to convince lecturers to do research. They should not fear the work. New lecturers
sometimes misunderstand and think that research must be a huge project.

These explanations appear to demonstrate that lecturers in this faculty have
insufficient knowledge about the nature of research, and the faculty is thereby
hampered in its attempt to increase research productivity.
The Faculty of Fine and Applied Arts has no specific policy for monetary
motivation for research output. Our respondent noted that:

Although money is one of the motivation techniques, our lecturers normally ask for a
limited amount of money for buying equipment and raw materials.

Although each year this faculty provides ten percent of faculty’s income for
research related matters, this fund is usually left unused, and, in the words of the
respondent:

Then we transform that money to the fund for writing academic works.
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Within this research funding, the faculty has no salary provision or extra
funds to support a researcher.
In addition, it was clear that the faculty faces a severe language problem.
Case six revealed that lack of facility with the English language was a particular
obstacle when publishing research, especially when lecturers attempted to write
abstracts. Indeed, in some cases they were forced to hire a translator. Case six
observed that:

English is an obstacle. Generally they (lecturers) have problems when writing abstract
because the translator sometimes does not understand art language. We need to recheck
the work, and we need experts to help us.

Finally, the most important factor that contributed to low productivity is the
high teaching workload. This faculty does not have many lecturers, and the nature
of the subjects means that lecturers are required to teach students in a personal
setting because this faculty emphasizes learning by operating and practicing. In
addition, some senior lecturers have to perform a considerable amount of
administrative work. This excludes the time that lecturers have for family duties.
In this regard, Case six commented that:

We may need to stop working on administrative jobs because it takes time, we have
less time to concentrate on research works…I sometimes have to attend two meeting a
day, I have no time to do anything else.

In summary, it appears that research activities in the Faculty of Fine and
Applied Arts are only slightly developed at this time, and there are few lecturers
who recognize the essential nature and place of research in the university. There
are, nevertheless, some lecturers who perform research tasks, but they are
generally senior lecturers who have low teaching workloads.
Even with this relatively underdeveloped research basis, the Faculty of
Fine and Applied Arts continues to support lecturers to do research by providing
research funding every year. In this faculty, the form of research outcomes are
predominantly creative works and lecturers are encouraged to present their
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outcomes in public exhibitions. In addition, this faculty also provides a research
journal that publishes research articles at least two times each year.
Although the Faculty of Fine and Applied Arts is a small unit with only
26 lecturers and minimal development of research productivity, it continues to
encourage lecturers to do research by providing supporting facilities and a
suitable environment. As with other areas, lecturers also face constraints of time
from high teaching workloads and, in some cases, having to perform
administrative tasks. Moreover, language is a problem. Lecturers in Faculty of
Fine and Applied Arts lack English language skill.
5.2.4 Case Seven: Faculty of Public Health

The research plan for the Faculty of Public Health is a part of the national research
policy, and as a consequence the research activities in this faculty are relatively
much more developed than in other faculties within the university. In the past,
lecturers performed individual projects, but recently the trend has been toward
research carried out in teams or for integrated projects to be developed. This
faculty has a strong network linkage with other faculties and other outside
organizations, such as the Faculty of Nursing, and The Health Care Centre, The
College of Sport Science, and The Primary Care Unit which are in nearby
provinces.
The Faculty of Public Health’s research activities are ambitious, and aim to
support the social development of the Eastern region. As Case seven said:

The research plan of my faculty is a part of the national research policy. We have both
integrated and individual research based on the National research policy, and also some
research projects that aim to solve the problems in Eastern regions.

Lecturers in this faculty are interested in conducting research and the nature
of subjects undertaken is suitable for attracting support i.e. applied research. The
topics that lecturers prefer to research are often related to their field of teaching,
such as factory health promotion or environmental health.
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This faculty provides research training courses and seminars for their staff.
In addition, lecturers also develop their skills and are motivated to carry out
research by being engaged as consultants and guest speakers at other institutions.
For instance, lecturers are invited to be guest speakers at the Health Promotion
Unit in nearby provinces or at The Federation of Saving and Credit Cooperative of
Thailand Limited.
Lecturers in the Faculty of Public Health generally are willing to publish
their researches in Thailand, especially in specific journals that are related to their
field of study or journals of the institution from which they graduated. The faculty
plans to increase the amount of research that is published in international journals
by asking overseas professors to guide lecturers in the techniques of writing and
publishing research findings.
Case seven pointed out that the factors that have particular influence on
research productivity within the faculty begin with the willingness of individuals to
pursue personal development. The faculty has two professors, one associate
professor and two associate professor on the waiting list, together with many
assistant professors which is an important factor because the tenure status
significantly influences research productivity. The majority of academic lecturers
are of the young generation, around thirty years old, with a doctoral degree. They
normally form teams to do research and are willing to encourage students to do
research as well.
The second factor which impacts on research productivity is the availability
of research funding.

This faculty receives research both from the faculty’s

recurrent income and from Government funding such as funding from The Thai
Research Fund Regional Office, Thai Health Promotion Foundation, World Health
Organization, and The Federation of Thai Industries. The Faculty of Public Health
has an abundance of funds for which individual projects receive around sixty
thousand baht each.
The third important factor in this regard is the faculty’s policy to open postgraduate programs. This faculty has many Master degree programs and has a plan
to open doctoral programs that will encourage about 30 lecturers to do research.
An important idea underpinning this move is that research is an element of quality
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assurance to improve quality of teaching and learning, and in addition to discipline
specific research, the implementation of classroom research and course evaluation
research is envisaged.
Different from other faculties, lecturers in this area have a high teaching
workload, but Case seven argued that:

Although our lecturers have high workloads, they can manage their time. The lecturers
teach students during the weekday and conduct research on the weekend.

In this Faculty, lecturers have many graduate students to be their research
assistants. Case seven also insisted that:
We don’t think that our weaknesses are serious problems, but are things that we can
develop. Lecturers understand that research is an important element of teaching
activities. Research is part of their demonstrated productivity that can be recorded for
special promotion.

Notwithstanding this favourable environment, the research productivity
of the Faculty of Public Health is less than expected. Case Seven indicated that
this was because half of the academic lecturers are away from the Faculty to
studying for higher degrees, saying:

Obviously the active research lecturers have Doctoral degrees. Whereas the Masters
degree graduated lecturers are now busy with applying for Doctoral degree courses,
and some of them are currently studying Doctoral degree. We expect that in the next
four to five years, our Faculty will have all doctoral graduated lecturers.

Another personal factor that can impact upon research productivity is
fatigue, especially if the lecturers have young families. But for the Faculty of
Public Health, some lecturers still do research although they have family duties. As
a consequence, Case seven felt that family duties do not have a particularly strong
impact on research productivity:
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The majority of our lecturers are single. However, the married lecturers are still active in
doing research. I don’t think that to take care of family members impacts on research
productivity.

Overall, Case seven insisted that the Faculty of Public Health’s research
productivity is relatively much more developed than for other faculties. The
lecturers are generally interested in conducting research in teams with students and
outside organizations and focus upon projects that aim to support the social
development of the Eastern region.
Case seven insisted that there are numerous important factors that have a
particular influence on research productivity. The faculty has provided a
comprehensive research plan and also the nature of the projects that underpin the
research are suitable for attracting support i.e. applied research. An important
factor is that lecturers who have tenure status realize that they must perform
research tasks, and, in addition, the majority of academic lecturers are of the
younger generation who have doctoral degrees that enhance their qualifications to
do research. Moreover, the research environment is also very supportive, with the
faculty making available research funding and supporting a policy of open postgraduate programs. There is a shared belief that research is the main element of
quality assurance to improve teaching and learning activities within the faculty.
Disappointingly, however, in a similar way to other faculties, the Faculty of
Public Health has less research productivity than might be expected. Case seven
explained that there are still many lecturers who are continuing to study for their
further degrees, and the other staff are confronted with high teaching workloads. In
addition, it emerged that some of lecturers in this faculty feel physically tired after
taking care of their families, but on the positive side, this experience certainly
helps to sharpen their ability for efficient time management.

5.2.5 Case Eight: Faculty of Science

Research is very important to the Faculty of Science, because it can improve and
support the social and economic development of the eastern region. Case eight
respondent added that research is a source of knowledge in various areas, and in
their preparation of lecture. Lecturers should not use only textbooks, but should
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read recent research papers. Case eight said that more than half of the lecturers are
willing to do research especially the young generation whose ages are not more
than 45 years old. The Faculty of Science has a number of diversified departments,
and lecturers do both basic and applied research. Generally, lecturers do
quantitative research because the nature of the subjects studied is based on
statistics. Case eight respondent said

We have 12-15 research projects a year from our Faculty research funding and 6-7 projects
from the National funding. The 6-7 projects that I mentioned consisted of sub-projects of
3-4 topics.

and, in addition:

Every year we have research outputs and articles published of more than 50 topics both in
international journals and the rest is presented at National conferences.

Generally, lecturers conduct research in teams or in situation requiring
integrated research, and as a result, the faculty is involved in a range of diversified
research projects. Some lecturers do research with other organizations outside of
the university or with colleagues. For instance, in a number of cases, lecturers
carry out further research with their thesis advisors. For lecturers who prefer to do
research in topics that it is difficult to find team members within this university,
they may join a team with other universities or even participate in International
research teams.
Lecturers learn to develop their research skills by practicing doing research,
and this can be facilitated by budgets received from the faculty, or outside
organizations such those from a post-doctoral research fund. Sometimes lecturers
carry out research in pairs, combining with lecturers who have and who do not
have research experience.
In this faculty one of the factors that influence research productivity
appears to be related to the enthusiasm of lecturers.
Although lecturers understand that teaching and research are regarded as
equal elements, Case Eight mentioned that:
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Our faculty aims to push research to be the best.

The Faculty of Science has increased the number of students, and it is the
understood duty of lecturers to find outside research funding. Case eight
respondent said:

We need support money for students to do research. The students prefer to work with lecturers
who have research grants. Students in this faculty of both bachelor and post-graduate degree
levels have to do research. It is the nature of subjects. The costs are approximately 10,000 baht
per student.

The Faculty of Science also uses research productivity as the criteria to
evaluate lecturers’ performance for rank promotion and, in addition, lecturers who
have tenure status must produce research every year.
In contrast to these factors designed to encourage research output, there are
some inherent factors that cause low research productivity. Case eight stated that
lack of motivation is the first factor, and went on to explain that The Noble
University proposes to be a research university. However, there is no formal
regulation to motivate lecturers to do research and publication, and although the
University’s research policy directly supports science, the University does not
provide enough funds. One example of the effect of this decision is that, to publish
articles in International journals, lecturers must pay a publication fee. In some
cases this amounts to five thousand baht per page, and if an average article has ten
pages, there is a cost of fifty thousand baht. In many cases, lecturers are not sure
that they will receive their money back if they pay in advance to publish their
research in International journals. In this faculty, this situation has been somewhat
corrected by the provision of a publication budget. Case eight informed us that:

Our Faculty research committee has developed criteria to judge the members of a project.
If all the members are the staff in the Faculty of Science, they receive the whole fund.
Otherwise, if there are only two people from our staff, they will receive two thirds the
fund. Furthermore, the Faculty of Science has budget for writing academic works as well.
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The second factor inhibiting research output can be an inefficient research
network. Generally, lecturers must have their own connections with other
organizations and friends to be able to access research funding. For instance, it was
through connection with friends in other universities, that Case eight was able to
receive information about National Government funding for integrated research
projects. As a result, a research project was prepared in order to join the National
research team.

It is weakness of local University.

Case eight explained, that:

We have no qualified instructors to be a member of the National research administrative
committee.

An important third factor is the inefficient allocation of resources and
facilities. Case eight pointed out that some lecturers are somewhat selfish, and they
are not willing to share research equipment with other persons. The respondent
observed that:

If a lecturer wants to use machine A, he must pay for maintenance and should have
publications. Some lecturers have a big office, we should determine how many
students they can advise and how they use resources.

The fourth factor inhibiting research in this faculty is the lack of qualified
technicians. At the present time, there are twenty lecturers per one technician, and
the number of technicians is not enough to maintain the complex equipment at
research standard. Case eight noted ironically that:

We should have more budgets, such as 200,000 baht a year for employing an extra two
technicians. But now we have to pay 500,000 baht a year for maintenance. The
maintenance cost is more expensive than to increase the amount of technicians. Then
when the equipment is out of order, lecturers cannot perform their task; therefore, they
waste their time and resources.
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The last factor appears to be that the research committees are younger than
the Faculty administrative board, and as such they cannot influence the senior staff
to do research because of a Thai cultural understanding of the innate respect for the
dignity and position of elders i.e. seniority.
It can be concluded from the comments of Case eight research in the
Faculty of Science is very important for the social and economic development of
the Eastern region. The lecturers clearly recognize that their research is the source
of knowledge and also that it helps them prepare for undergraduate lectures. As
this faculty has a number of diversified departments, the nature of the subjects
encourages lecturers to perform both basic and applied research, especially projects
with a quantitative focus. Normally, lecturers conduct research in teams, and this
markedly assists lecturers to have more topics for publication. An important issue
in this faculty is that research outcomes have been specifically linked to the
evaluation of lecturers’ performance for the purposes of rank promotion.
More than half of the lecturers in this faculty are willing to do research,
and this is especially so for the younger generation. The Faculty of Science has
currently increased the number of postgraduate students, and it is an understood
responsibility of lecturers to find outside research funding for these students, who,
in turn, admired lecturers who have the ability to find a budget to assist them to
perform their project.
However, even in this productive faculty, there are some factors that hinder
further research development, including the perceived lack of motivation from the
university. There is no formal regulation in place to encourage lecturers to do
research, and university itself does not provide any research funding. The research
and publication funding is generally derived solely from the faculty’s income and
outside organizations. In addition, there is an inefficient research network for this
area, suggesting that lecturers sometimes miss important research-related
information. Furthermore, the Faculty of Science appears to have inefficient
allocation of resources and facilities. Case eight revealed that some lecturers are
selfish, in that they are not willing to share specialised research equipment. In
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addition, when this equipment breaks down, the faculty has a lack of qualified
technicians and repair budgets.

5.2.6 Case Nine: Faculty of Humanities and Social Sciences

For the Faculty of Humanities and Social Sciences, research is a powerful method
for checking and enhancing social knowledge in addition to increasing a lecturer’s
personal development. The area of humanities relates to human understandings and
human management, whereas the Social Sciences relate to subjects about human
communities and the surrounding environment.
In the past, Case nine informed us that research in this faculty was not as
common as it is now. There was not much research productivity during the early
stages of development of the faculty, but nowadays lecturers have started to realize
the importance of research. Case nine said:

Research plays a part in everything. We have projects to enhance research knowledge. The
Dean and administrative staff also support research activities.

The lecturers who want to progress in their career must do research, study
about research problems and compare new knowledge with previous theories. The
respondent stated that:

They should use conceptual thinking in textbooks to integrate into modern knowledge,
also supporting what they have learnt from textbooks. The textbooks are not exactly one
hundred percent true and research is something that can be used to support teaching. If
knowledge in the textbook is not matched with the results of the research, they can show
students the difference.

The Faculty of Humanities and Social Sciences supports staff to do
research by providing research funding. The first source of funding falls under the
Faculty’s research topics which focus on gaining new knowledge as announced in
the university’s strategic policy. The second source is the research funding
earmarked for topics that lecturers are personally interested in. This faculty opens
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opportunities for lecturers to conduct research by providing supporting resources
such as when lecturers need money to search information. The faculty also
supports the lecturers by providing plain paper, printer and office assistants as well
as granting time release for other duties.
Moreover, this faculty has training programs, such as those concerned with
classroom research. The lecturers can learn to do research by starting with small
projects then move to bigger ones later. Publication is the next process after
finishing a research project. Besides publishing in International journals, this
Faculty has two research journals, consisting of Humanity and Social Science
Research Journals which publish general articles and a Research Journal which
publishes only research articles. However, Case nine stated that it is difficult to
separate clearly between general and specific research articles. The faculty now
prints only one research journal that has a peer review system. In addition, this
faculty also encourages lecturers to offer presentations in research conferences by
providing a specific budget.
Case nine remarked of the research situation that:

We have to respond to the changes of the surrounding environment. This faculty is
growing fast, but we still insist on our aims to encourage our Eastern region to become a
knowledge-based society. We make slight changes to create a flexible process.

However, in future situations, the respondent said:

I cannot guess because it depends on the faculty’s and university’s policy as well as other
factors.

There are many factors which affect the quantity and quality of research
performance. The faculty manages to raise the amount of research outputs but the
outcomes are still not much. Case nine stated that there are two main factors that
cause lecturers to do less research. The first relates to personal factors. The
respondent said:
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Some lecturers finished Masters degrees a very long time ago and the course did not have
a research program. They studied only research methods and have never done any
research. As a result, they cannot do research topics that they are interested in to increase
knowledge for teaching.

From this respondent’s statement, it appears that the lecturers in this faculty
lack appropriate researcher qualifications and aptitude. The respondent explained a
pertinent point that if lecturers have not got a researcher’s personality, they are
hardly likely to become a researcher. Case nine pointed out that:

Some lecturers don’t have a researcher’s personality. A researcher’s personality requites
them to be observant, love to search for information, ask questions and use what they are
learning for continuing study. Lecturers who didn’t have those characteristics are not
interested in doing research.

Beside personal factors, there are some external factors that have a marked
affect on low research productivity. The workload is the most important one,
because it requires the sharing of available working time between teaching, doing
research and anything else. Case nine stated that:

As we know, our staff has the highest teaching workload. We teach general subjects which
contain more than 20 credits. We have both major and minor subjects. This faculty has
fourteen departments and more than 150 subjects are taught per year. There are more than
four thousand students studying Bachelor and Masters degrees as well as special courses
excluding those who learn Thai and the English language. That is why our lecturers have a
high teaching workload. They have no time to think of doing anything else.

Moreover, this faculty’s research centre has been established for only one
year, and there is insufficient office and other support. Case Nine stated that:

We are not yet strong in this area and also we have insufficient officers to assist
researchers.

In summary, it is suggested that the lecturers in the Faculty of Humanity
and Social Sciences do research to develop their teaching performance and in
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expectation of rank promotion. Research in this area is seen as a powerful
method for checking and enhancing social knowledge.
Case nine informed us that research in this faculty is not a common task
because the faculty is in an early stage of development, although it is true that the
faculty has provided lecturers with research funding. In addition, this faculty also
encourages lecturers to do research tasks by providing a research training program
and assists lecturers to gain research experience by allowing them to start with
small projects before subsequently moving to bigger ones. At the final stages of
research projects, lecturers are informed that they should publish their work in the
faculty’s journal or an outside journal in which faculty has a supported publication
budget.
However, the research outcomes are, at this time, not great. This faculty has
faced similar problems to those of other faculties that have been seen to impact on
the research outcomes of staff. For example, some lecturers in this faculty have
insufficient research qualifications and aptitude, and generally staff have low levels
of research experience and a high teaching workload. In addition, the faculty has
an ineffective support system because the faculty’s Research Centre was
established only one year ago.

5.2.7 Case Ten: Faculty of Engineering

Our Case ten suggested that:

The lecturers in this faculty agree that research is as important as the University’s
commitments themselves.

However, as a result, lecturers appear to have no enthusiasm to be engaged
in research. The amount of research carried out currently is not significant and it
appears that the faculty is just in a beginning period. Case ten explained this by
saying that:

The research environment in this faculty is not full of vitality. The lecturers in my
faculty are not interested and have no enthusiasm to do research.
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It seems like the research environment in this faculty is one that does not
lead to an active research area. It was observed that any lecturers who do research
are confronted with some resistance. Indeed, Case ten noted that:

Some lecturers have a negative attitude toward other lecturers who do research.

As with other faculties, there are many factors that appear to cause low
research productivity. Case ten explained that the faculty is relatively new and, as a
result, the faculty members are relatively young and are contemplating their own
study toward a Doctoral degree. This has resulted in a lack of lecturers with
research experience, and there is no experienced researcher to act as a mentor or a
leader who can direct them to do research. New lecturers generally do not
understand what they should do in the research area, and this is particularly so for
lecturers who are not Doctoral graduates.
At this time, the faculty does not currently have a research policy to support
and encourage lecturers to conduct research, as the University’s policy is
ambiguous. Case ten observed that

The University is now positioning this Institution as a Research University, but I have
never found out the definition of their ‘ research University’ at all as well as there is no
index to measure work performance to achieve the goal.

Hampering any development in the area is the fact that there is insufficient
research funding made available to this area by the University. In addition, Case
ten pointed out that research productivity of this Faculty is for commercial use, and
is not suitable for publication. Case ten said:

We rarely conduct any innovative research. The researches are in the form of practical
research that aims to solve specific problems such as the problem of a production process
or the creation of a new product. Those projects do not produce any new knowledge. The
research is only for solving surface problems.
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In contrast to faculties that have higher research productivity, there are only
a few lecturers in Faculty of Engineering that have tenure status. This means there
is no indirect force that encourages lecturers to do research in order to remain in
their status. Case ten observed that

We have other alternatives to receive promotions, without doing research, e.g. teaching,
and administering in which lecturers are more interested.

In summary, it appears that the lecturers in the Faculty of Engineering
agree that research is an important task, however Case ten noted that there are
many limitations to research in this area and pointed out that the resulting research
outcomes are not much. In essence, it is claimed that this faculty has not provided a
particularly supportive research environment and has not developed mechanisms
for encouragement of staff to engage in research projects.
The importance of this statement is that it showed that the university itself
has no index to measure work performance to achieve the goal. Although the
University announced its intention to become a Research University, the
respondent has not found this to have happened yet.
The Faculty of Engineering is a relatively new faculty, the lecturers are
new to the research environment and are currently contemplating their own study
toward a Doctoral degree. Moreover, many lecturers do not choose to conduct
research and those that do face some resistance from other staff. The lecturers
commonly demonstrate a lack of research skills and are not capable of generating
significant funding. In addition, the facilities available in the faculty are generally
insufficient to support complex research investigations. Finally, in terms of
strategies for rank promotion, it seems that lecturers are more willing to perform
alternative tasks rather than engage in research when either can be quoted in a
promotion application.

5.2.8 Case Eleven: Institute of Marine Science

For the Institute of Marine Science, research is both a method of developing new
knowledge and applying it. This Institute has two main duties; the most important
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one is conducting research, and the second is supplying academic services.
Research outcomes generated by this Institute bring benefits to the Institution, to
aqua culturists and other primary producers and specific private companies.
This Institute has 25 scientists who are specifically engaged as researchers,
rather than academic lecturers, and around 125 support staff. Half of the 25
researchers are full-time workers whose main responsibilities are to do research,
and to take care of and supply food for marine animals. Because some full time
workers have to do other jobs as well as performing research; research only makes
up 50-70 percent of their responsibilities.
Research in this institution has a heavy emphasis on quantitative
methodologies using statistical analysis. Case eleven informed us that:

We do research about marine science in which statistics plays a very important role to
measure difference: for instance, when we feed the animals, we need to compare the
different quantity of foods that can make them grow well.

It is interesting to note that research is carried out in this Institute that the
public may not generally be interested in, therefore, this research is changed in
form to become articles that are more widely accessible. Case eleven said that

We try to encourage our staff to publish or present the outcomes in the forms of reports,
manuscript and consultation to private companies or aqua culturists

As research is the main task for staff in the Institute of Marine Science, this
Institution attempts to support staff in their research as much as possible. This
includes the provision of basic and advanced facilities as well as expensive
equipment needed, such as the equipment to measure water quality and the
quantity of dissolved metals. The Institute of Marine Science has a specialized
library, a computer lab, and a network system linked to the University database and
outside sources of information. Although the Institute has not printed its own
journal, this Institute has money to support staff to write publications and give
presentations in both National and International conferences.
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In spite of this well developed infrastructure, the Institute of Marine
Science has a research productivity which is less than expected. Case eleven talked
about many factors that impact on their research productivity. First, the financial
regulations that request the collection of all financial evidence such as receipts and
invoices. This is an arduous task for researchers, and our respondent suggested that
the:

University should make regulation clearer and more convenient.

As an example, Case Eleven quoted this experience:

For instance, we do research about animals such as fish. When we purchase a fish, the
University asks for the receipt. It is not possible for a fisherman to provide a receipt.
When we asked them to fill out the form, they were not agreeable to this. If the
regulation is the hindrance like this, we cannot use fish to do research.

A second factor is the lack of an experienced facilitator. Because the
Research Development Centre has just been established, there is no appropriate
person to act as coordinator, marketer, and administrator. Case eleven informed us
that:

In other universities, they have research units that are responsible for research and
development. The research unit acts as the coordinator between researchers and outside
organizations. Facilitators can be the marketer who sells our research outcomes to the
public. Facilitators should be the centre for providing research funding, it should not be
the duty of researcher to make contact directly with the owner of the research funding.
Moreover, facilitator should be responsible for managing financial documents because
scientists don’t like to do accounting. I don’t have accounting skills.

Case eleven continued this explanation by adding that:

A Facilitator should be the source of basic information by providing a central database
about aqua culturists, biological technology and social. For instance, weather forecasts
and sea maps. Or if we want to enter the wild protected area, the facilitator should be the
organizer.
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In addition, it is the duty of the facilitator to evaluate the work progress
and find the reasons why research may not be carried out.

Case Eleven said, further, that:

The problem may occur because researcher has a high workload. We have to do an
assessment case by case. We cannot use the same standard to assess all people,
especially comparing full-time staff with part-time staff as they have different job
activities. Moreover, in the case of a staff member who hasn’t had any publication, we
may examine other aspects of their work. They may make the Institution well-know in
other ways, and we should give them some incentives rather than blame them.

Third, there is not enough International funding. This is possibly because of
a lack of cooperation between the Institution and other organizations. Case eleven
informed us that the majority of their research funds are derived from the Thai
Research Fund Regional Office.
Fourth, Case eleven respondent has personally noticed that some Doctoral
graduates still do not understand clearly what research entails. According to this
observation, apparently:

Higher education sometimes doesn’t build a qualified researcher, as we have only
ordinary researchers. We cannot assist them too much because they may not learn how
to think by themselves. The real researcher must use their imagination, and know how
to make their wishes become reality

Fifth, some researchers have language problems that cause them to lose
chances to participate in International presentations or publish in overseas journals,
and sixth, the majority of research in Thailand is required to be finished within one
year, but research into technological development is very hard to finish within such
a short time frame. Seventh, the University appears to place too much emphasis on
publications rather than examining how to utilize research results.
Lastly, it has been observed that young lecturers are currently being
promoted to be administrators rather than to a senior research post. In this
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situation, they lose their chance to do significant research because of the limited
time they spend in the research position. This is mirrored by the case of senior
researchers who are being asked to do an administration job, as a result they have
no time to do research and therefore, have many unfinished projects.
At the Institute of Marine Science, research is one of their most important
tasks. Research outcomes bring valuable benefits to the Institution and to the
community generally. The Institute has high research productivity because the staff
are experienced scientists who conduct research as their main duty.
Case eleven stated that this Institute attempts to support staff in their
research as much as possible. There is plenty of provision of basic and advanced
facilities as well as expensive research equipment. The Institute has a specialized
library, a computer laboratory and a network database linking the Institute to other
Universities and other Institutions.

5.3 Summary Data Finding of Individual Respondents
Classified by Faculty
Based on these findings, it appears that each Faculty has a common understanding
of the importance of research productivity. In addition, the University is attempting
to increase the research outcomes as announced in Government policy and has
publicly stated that research is to be one of the main indicators of the University’s
success as well as it becoming one of the essential criteria against which to assess a
lecturers’ promotion. Overall, Faculties agreed that research builds and helps to
disseminate knowledge about their discipline, and as such research provides the
fundamental knowledge for lectures. Generally, it is found that students admire
lecturers who perform research tasks, so a great deal of personal status can be
achieved in this way.
It was observed that the Faculties that exhibit plenty of research outcomes
generally have staff who are capable of ‘supportive self-motivation’. These
lecturers themselves are eager to perform research tasks as well as having enough
experience to do significant research investigations. On the other hand, in faculties
that have low research outcomes, it is obvious that lecturers are more willing to
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perform other tasks such as teaching and administration because they derive
immediate income from teaching but not from research. Sometimes they think that
research is a daunting and time consuming task, and this is exacerbated by their
self-perceived insufficiency in research skills and language skills.
In the Faculties that have high research productivity, there is a research
environment which supports research and investigative projects. The senior
supervisors usually realize the importance of research and become role models for
junior staff. In addition, team work also assists in successful research performance.
In contrast, the low research outcome Faculties such as Faculty of Engineering
have a working environment that does not encourage lecturers to do research.
Regrettably, in these areas lecturers attempting research sometimes face resistance
from unproductive lecturers.
Whilst each Faculty has provided institutional supports such as research
funding as well as other supporting funds and facilities, several Faculties such as
Faculty of Science and Institution of Marine Science have argued that those funds
are not sufficient. By comparison, some low research outcome faculties stated that
although they provided research funding, lecturers were not interested because
conducting research generates a lower income than teaching, such as in the Faculty
of Education.
One issue mentioned by all Faculties is the high workload. Lecturers must
perform teaching tasks, do research and provide academic service. All activities
consume time and require careful time management.
After examining the common thoughts of each faculty, it appears that
faculties that have a research journal and provide support for the presentation of
research results have more research outputs. For instance, the Faculty of
Engineering has no publication journal and has no policy to produce it, and
consequently has a low research productivity.
As mentioned above, the respondent from the Faculty of Education
mentioned that lecturers who conduct research gain less income. As a result,
education lecturers prefer to teach as they derive income from teaching hours,
whilst their Science Faculty colleagues, who have a higher research output, stated
that their incomes mainly derive from doing research.
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Lastly, the material that is the basis of the subjects that are traditionally part
of the curriculum also provide support for some faculties to do research. This is
particularly so in the Faculty of Public Health, the Faculty of Nursing, and the
Faculty of Science. This suggests shows that in the Science Faculties, because of
the nature of the material taught, the lecturers have a greater chance to conduct
research. Hence the next section of this study will draw attention to an analysis of
the comparison between the science and social science faculties.

5.4

Data Findings Classified into Science and Social

Science Faculties
The analysis in this part compares the factors that cause low research productivity
in science faculties with those in the social science facilities.
The Noble University is a large Institution, and there are diversified
Faculties. For this part of the analysis, the data collected from respondents are
analysed by dividing the seven Faculties and one Institute into Science and Social
Sciences. To help with this separation, we have used the following definition:

Science is knowledge of principles and causes that ascertained truth of facts. Science
accumulated and established knowledge, which has been systematized and formulated
with reference to the discovery of general truths or the operation of general law;
knowledge classified and made available in work, life or the search for truth;
comprehensive, profound or philosophical knowledge, especially such knowledge when it
relates to the physical world and its phenomena, the nature, constitution, and forces of
matter, the qualities and functions of living tissues that called natural science and physical
science. Any branch or department of systematized knowledge considered as a distinct
field of investigation or object of study; as, the science of astronomy, or of chemistry
(Webster’s Revised Unabridged Dictionary, 1913).

Within the natural science category, Kuhn (1970) specifically designates
the physical and biological sciences as paradigmatic. Natural science seeks to
understand the whole by identifying component parts (Kolb 1981). Knowledge is
cumulative and derives from the systematic scrutiny of relationships between a few
carefully controlled variables (Becher 1989).
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Thus, within this study, the Faculties that have been gathered together as
science are the Faculty of Nursing (Case Five), the Faculty of Public Health (Case
Seven), the Faculty of Science (Case Eight), and the Institute of Marine Sciences
(Case Eleven).
By comparison, social science refers to disciplines whose primary objective
is to help understand behavioural and social phenomena (Ellis 1994). The social
sciences are quite diverse; they all focus on some aspect of behaviour and social
life and on the institutions, technology, ideas and aesthetic creations emanating
from social interactions (Ellis 1994). Examples of social sciences are
anthropology, economics, geography, history, philosophy, psychology, social
work, and sociology. They also include areas that contain subjects that are called
‘near social sciences’ such as education (Ellis 1994).
Therefore, within this study, there are three faculties classified into the
social sciences which consist of Faculty of Education (Case Four), Faculty of Fine
and Applied Arts (Case Six), and Faculty of Humanities and Social Sciences (Case
Nine), and Faculty of Engineering (Case Ten).
According to the views of the respondents, science and social science
faculties are confronted with different impact factors that cause low research
productivity. Historically, the Noble University was established as the teaching
college, but now both Government and University’s policies emphasise that
graduates in science should be produced at the same rate as those in social
sciences. Consequently the University was shifted to serve the Eastern Seaboard
industries in science and technology. Case four argued that, unfortunately:

When we focused on science, it meant we did not strengthen what we were good at. There
are not adequate human resources in the Faculty of Science. Most of them were transferred
from the Faculty of Education though.

The Noble University has two main Faculties; the Faculty of Education,
and the Faculty of Humanities and Social Science, both of which are in the social
science Faculty. In this study, we are attempting to get an overview of the impact
factors that emerged from the changed structure of the University and the different
nature of the science and social science faculties.
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Research is the main task for science faculties. The research environment in
science faculties is more active, the lecturers are interested in doing research
because they are seeking higher academic positions and want to retain their
performance where research is considered a component of a performance index.
Moreover, the nature of subjects in science faculties are more conducive to
research investigation, which also serves to motivate and support lecturers to
perform research activities. As Case eight stated:
The content of science subjects that we teach requires us to do research. We have both
undergraduate and post-graduate students. If lecturers do not do research, they have no
money to support the student’s research project. The students prefer to work with lecturers
who have research grants.

We can see that there is a perception that, generally, science faculties gain
more advantage than social science faculties, because science research projects are
more concrete while social science projects are abstract. The fund owners can see
the possibility and benefits that derive from science projects more than social
science topics. Indeed, as Case two stated:

With the nature of social science faculties, it is difficult to show the clear benefits of the
project to the Institutions that offer research funding, while science projects are more
concrete. It quite difficult to convince the funding providers to see the importance of
abstract projects, and how the project will bring them monetary benefits. Thus social
science projects face difficulty in obtaining research funding.

This perception is underpinned by the observation that the research policy
of the Noble University emphasises and supports science development, and as a
result Social Science projects gain less Institutional attention. Case nine pointed
out that:

The University should provide us a chance, while the university gives more support to
science. The university should have enough research funding and provide sufficient
facilities. Please do not forget that this institution began with the Faculty of Humanities
and Social Science, and the Faculty of Education.
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In summary, whilst The Noble University is a large multidisciplinary
institution, Government and University policies have shifted to place greater
emphasis on graduates in science rather than those in the social sciences. Hence,
the social science faculties have received less attention than before, and this has
had a significant effect on their research productivity.
Clearly, science and social sciences are different in nature, and it can be
seen that the factors that cause lower research productivity in Social Science
Faculties than Science Faculties arise in part from the nature of subjects. Research
in the science faculty is more active, and the

content of science subjects

encourages lecturers to develop research projects and produce tangible outcomes.
In addition, science projects

are concrete while social sciences projects are

relatively abstract; this makes it difficult for the controllers of funds to clearly
appreciate the benefits that might derive from social science projects, given that
they prefer to focus on the anticipated benefits from scientific investigations.

5.5 Chapter Summary
The findings demonstrate that, generally, the faculties in the Noble University
recognize the importance of research productivity and the university itself is
attempting to increase its research outcomes.
However, it is interesting that an examination of the overall amount of
research outcome shows that it is less than expected. The outstanding factors that
cause low research productivity appear to be related to the lecturers themselves,
because the highly productive persons are those who are willing to perform
research tasks, whilst the low productivity persons are those whoshow little
enthusiasm to do research. Moreover, the working environment, high workload,
and lack of skills, experience and facilities also have a dramatic effect on research
outcomes, and Faculties that contain more supportive funding and facilities seem
to gain more research outcomes.
The science faculty, normally looks upon research as an essential task. To
these faculties, research is the source of knowledge and its importance is reflected
in the fact that it usually becomes the performance indicator for rank promotion.
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Indeed, all lecturers who aim to obtain professional status have to do research. In
addition, faculties that evidence high research productivity, such as the Faculty of
Public Health and the Faculty of Nursing, have research funding, a research
journal, and especially a working environment that supports investigative projects.
High-output leaders are good role-models, and they also act to provide research
facilities and research-dedicated time.
From the findings, science faculties produce more research outcomes than
social science faculties, and it is claimed that this is because the content of science
subjects encourages science lecturers to do empirical research. It was noted that
science faculties have both undergraduate and post-graduate students, and if
lecturers do not do successful research, they will have no money to support their
student’s research projects. In addition, this perception is underpinned by the
observation that the research policy of the Noble University emphasises and
supports science development.
In order to clearly examine the impact factors on low research productivity
with more clarity, the next chapter will provide an interpretation of the data and a
discussion under the aegis of the focus questions in which factors that impact upon
research productivity will be classified into environmental factors, institution
factors, personal career development factors, social contingency factors, and lastly
demographic factors. The differences between science and social science will be
discussed further in the ‘Discipline’ section of the next chapter.
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CHAPTER 6

Data Interpretation and Discussion

Chapter Six presents the data interpretations and discussion by drawing together
the related quotes and data findings in Chapter Five that derived from respondents
about the factors affect them when doing research. The interpretations and
discussion given here are based on the focus questions. There are six focus
questions set up from reviewing the literature that have been formulated to help
answer the research question “What are the factors that impact on low research
productivity of academic lecturers in a public University in Thailand?” Within
this chapter, the first five focus questions are explained and investigated, whilst
focus question number six, regarding the respondents’ recommendations to
improve research productivity, will be presented in the conclusion Chapter Eight.
This arrangement has been used to avoid repetition in analysis and discussion.

6.1 The Focus Questions
Focus Question One: In your opinion, how do environmental factors impact
on the level of research productivity of academic
lecturers in your University?
Focus Question Two: In your opinion, how do institutional factors impact on
the level of research productivity of academic lecturers
in your University?
Focus Question Three: In your opinion, how do personal career development
factors impact on the level of research productivity of
academic lecturers in your University?
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Focus Question Four: In your opinion how do social contingency factors
impact on the level of research productivity of
academic lecturers in your University?
Focus Question Five: In your opinion, how do demographic factors impact
on the level of research productivity of academic
lecturers in your University?
Focus Question Six: From your institutional perspective, are there any
steps that the university could take to enhance or
improve the research engagement of academic
lecturers?

6.2 Analysis by Focus Questions
6.2.1 Focus Question One: In your opinion, how do environmental factors
impact on the level of research productivity of academic lecturers in your
University?

The place of employment is the single best predictor of faculty scholarly
productivity…faculty members who come to productive surroundings produce more there
than they did before they arrived and more than they will later when they move to a less
productive environment. Resources, support, challenge, communication with producers an
other compasses, all correlate with professor’s productivity (Pellino 1981).

Long and McGinnis (1981) pointed out that work environment has a
powerful effect on research productivity. The atmosphere of a department or
college are important in stimulating high research productivity.
During the interviews, respondents expressed the differences in the climate
and atmosphere within the University and Faculties. Some Faculties show that they
have provided a research atmosphere, whereas other faculties are still at a level of
developing a more motivated environment. Braxton (1983) found that there is a
positive correlation between reinforced climate and research productivity.
Nevertheless, something that still remains in question is:
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If the faculty is provided with a proper research atmosphere, why is the amount of research
productivity still less than expected?

Case one explained the broad view of his University by saying that:

In the past, this university carried out little research, and the research environment was
unmotivated. But nowadays research is important because it is central to the university’s
missions and activities.

Then, the possibility of increasing number of research outcomes when the
University has more emphasis on motivating lecturers to do research is difficult.
Bland and Ruffin (1992) described that clear organizational goals, a research
emphasis, a distinctive research culture, a climate balancing between respect and
intellectual jostling, assertive participative governance and a flat (decentralized)
organizational structure have a positive influence on faculty research productivity.
Case three noted that this University has started to recognize research as
an important task since 1977 when the University began to teach post-graduate
courses. However, the research environment is not motivating enough, even though
the University has tried to build a proper research environment.
Case two suggested that the reason why the University has low research
productivity is because the majority of lecturers have not realized the importance
of research, however, there are some groups of lecturers who do realize that
research is very important task. Whilst it is widely agreed that research is the
source of new knowledge for development in every area, there are still some
lecturers who view research work as a useless task.
As a consequence, the research environment at this University is not so
active and is ambiguous because the University treats all lecturers the same. The
University does not categorize lecturers into highly qualified or under qualified
staff, and therefore, a professor receives the same treatment as new lecturers.
Lecturers have to teach as a university requirement, while research is more of a
personal activity to which lecturers must donate their own time.
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According to information contained in the interviews, it seems that the
research environment at this University can be divided into three main groups for a
clearer understanding of the factors acting against research productivity. The first
group comprises those Faculties that provide a research environment and can
increase research productivity. However, even in this group, the amount of
published work is still less than the expected level. The second group is a group of
Faculties that provide a research environment but still cannot raise the quantity of
research productivity. The last group is a group of Faculties where there is an
environment of low motivation for research leading to a low level of research
productivity.
The first group of Faculties in which there is a properly motivated
environment, have clearly recognized that research is a university task and are
helped in this regard because the nature of subjects also supports this notion.
There are three Faculties and one Institution within the first section; the Faculty of
Nursing (Case five), the Faculty of Public Health (Case seven), the Faculty of
Science (Case eight) and the Institute of Marine Sciences (Case eleven).
Case five highlighted that the Faculty of Nursing carries out several
research projects because they realize the importance of research and lecturers
themselves are eager to perform research tasks. For the Faculty of Public Health,
Case seven stated that lecturers are personally interested in conducting research,
saying that:

The research activities are much more developed than before.

The staff generally have some connection with external organizations who
are willing to join research projects. Moreover, Case seven’s supervisor supports
and motivates staff by being a frame of reference to the subordinates. The Dean of
Faculty of Public Health is now more than sixty years old, but still performs
research activities. There is a similarity here with Case eight who revealed that
more than fifty percent of faculty staff are willing to do research. The lecturers are
eager to carry out research in a self-directed manner, realising that research is an
important duty for the Faculty of Science. Also, students are willing to work with
lecturers who have research grants, which puts pressure on lecturers to find extra
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research funding. In addition, the Case eight demonstrated that the staff have a
high level of enthusiasm as lecturers quite often donate their free time during
weekends to do their research. Within the Institute of Marine Science, Case eleven
said that research is the main task, and noted:

Now we can create a corporate culture to motivate lecturers to do more research especially
during these 6-7 years.

In the Institute of Marine Science, the administrators act as role models by
doing research and applying for large amounts of research funding from external
sources.
The motivated environment drives staff to produce more research
outcomes. Kuh and Whitt (1998) stated that academic environments and cultures
or climates generally provide both socializing and reinforcing organizational
norms, values and expectations concerning research.
The second group is made up of those Faculties that struggle to motivate
lecturers to do research, even after they have provided a research environment. In
these Faculties, the quantity of research productivity is low with lecturers being
uninterested in conducting research because they prefer to teach and gain income
from that.
According to the interviews, it is obvious that for lecturers in the second
group, research is not seen as their main duty. There are three main Faculties
represented in this section; the Faculty of Education (Case four), the Faculty of
Humanities and Social Sciences (Case nine), and the Faculty of Fine and Applied
Arts (Case six).
Case four revealed that the Faculty of Education has four main tasks
consisting of teaching, researching, performing academic services, and
implementing Thai culture. However, in the view of the staff the most important
task is teaching while research is in the second rank, hence lecturers in the Faculty
of Education are interested in teaching rather than doing research. The Faculty of
Education has no one to be a frame of reference as a researcher because there is no
lecturer who has received a National reward. The four showed that the Faculty try
to motivate lecturers to do research, but nevertheless when comparing outcomes
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with the number of lecturers, there is low research productivity. This is a weakness
of the faculty, and this means that there are usually significant complaints received
from the quality assurance committees.
For the Faculty of Humanities and Social Science, Case nine informed us
that in the past, research in this Faculty was not as common as it is today because
Thailand has just recovered from an economic crisis. Nowadays, there are some
changes, however, Thailand has to compete with neighbouring countries and other
countries in the world. The government has a policy to implement research and
some people have started searching for more knowledge. Currently people are
more interested in studying for a Masters degree and as a consequence there is
little research that stems from this level of research given, furthermore, the overall
research process is in an early stage of development. Case nine expressed that the
Dean is trying to support lecturers to do research and support research activities by
providing adequate funds and facilities. Case nine explained some of the support
available in the Faculty by comparing his work-life in his previous institution and
his current institution, saying that:

I used to work in another University in which no one taught me how to write research
proposals and I had no feedback for any possible corrections. In the previous University I
had no hope for doing research and there was not much research funding. Also the topics
were too specific. It seemed that I had to be involved in work that I didn’t like. But in this
University, I would like to thank the Dean of this faculty for giving me a chance.

For the Faculty of Fine and Applied Arts, Case six said that the research
productivity in the Faculty was only slightly developed and that:
The lecturers who did research were people who love to search for data and to study about
theories.

Notwithstanding these efforts, there are not many lecturers who see the
value of research. Case six explained that the supervisor is trying to be a frame of
reference for the staff. The Dean and senior staff do in fact carry out a good deal of
research and create many masterpiece works. However, the problem is that new
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lecturers are not confident enough to do research, and are looking for more
assistance and suggestions.
The last group is the faculty that has an inactive research environment and,
as a result, has a very low level of research productivity; this is the Faculty of
Engineering. Case ten mentioned that the research environment is not active in this
faculty, and the lecturers are not interested and have no enthusiasm for research.
Furthermore, some lecturers have negative attitudes toward lecturers who do
research, and importantly, there is a lack of leaders who can direct them to perform
research activities.

Focus Question One: Summary

It appears from the responses to this investigation that the type of research
environment influences the level of research productivity. A positive atmosphere
certainly encourages lecturers to perform research tasks. Faculty members who
obtain positive reinforcement from their fellow staff continue their work and show
an

ability to perform research projects. The positive atmosphere that faculty

members build with immediate colleagues can be a source of ideas, criticism, and
provide pressure (in the form of strong motivation to succeed) to do good work
(Blackburn & Lawrence 1995).
Moreover, Faculty leaders play an important role in supporting staff to do
research in that they can provide a good role model. In faculties where the leaders
are likely to perform research, generally the staff produce more output. Glueck and
Jauch (1975) found that the behavior of the administration had a significant
influence on the satisfaction of the academic members. Researchers were most
satisfied with administrators who they perceived to be satisfied with them and their
work, who attempted to reward them and who supported them to do more research.
Kerr (1977) reviewed the literature on leadership and concluded that leadership
plays an important role in research universities because leadership heightens
members’ morale and self-esteem, it affords opportunities to focus on and develop
commitment for the task at hand and it allows subordinates to have information
that increases their abilities to contribute.
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An interesting observation is that within this University, respondents have
expressed large differences in the research atmosphere between Faculties. Some
Faculties such as the Faculty of Nursing, the Faculty of Public Health, the Faculty
of Science, and the Institute of Marine Sciences have a properly motivated
environment. In these areas, the lecturers are eager to carry out research in a selfdirected manner, and the supervisors provide a good frame of reference for the less
experienced staff.
It is also noticed that there are numbers of students who are willing to work
with lecturers who have research grants because they admire lecturers who have
positive research outcomes. Noser, Manakyan, and Tanner (1996) pointed out that
students are challenged more effectively by faculty members who are productive
researchers. Students also appear to appreciate teachers who introduce into their
lectures aspects of research that the teachers have actually conducted, more than
the teachers who are only discussing the work of others (Marsh & Hattie 2002).
On the other hand, faculties which have an unmotivated research
environment contain a large number of lecturers who are less concerned with the
importance of research. In these areas, lecturers prefer to teach or to perform
administrative tasks, and this investigation has shown the following Faculties to
represent this situation: the Faculty of Education, the Faculty of Humanities and
Social Sciences, and the Faculty of Fine and Applied Arts. This situation similar to
the situation in Chulalongkorn University where Suwanwala (1991) found that
many lecturers did not realize the impact that conducting limited amounts of
research has on the quality and quantity of research productivity.
Finally, a Faculty that has an inactive research environment is exemplified
by the Faculty of Engineering. Some staff are not interested in research and
therefore have no enthusiasm in this direction. Faculty where staff have high
enthusiasm for research usually produce more research. Rathanit (1993), stated that
lecturers who have a positive attitude towards research, produced more research. In
addition, there are some lecturers who display negative attitudes toward lecturers
who try to do research, and in addition there is a lack of leaders who can act as
research role models. Jones and Preusz (1993) showed a significant relationship
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between research productivity and the extent of interaction with colleagues for
discussions and with involvement in joint research products.
Clearly, though, this is not the final word on this topic. Despite evidence to
suggest that there are some Faculties that provide a motivated research
environment and lecturers themselves who also recognize the importance of
research, some lecturers still have low productivity. This implies that the strength
of the research environment alone may not be enough to encourage lecturers to do
research and that there may be other factors that influence them not to undertake
research. .

6.2.2 Focus Question Two:

In your opinion

how do institutional factors

impact on the level of research productivity of academic lecturers in your
University?

We are looking here to determine if the nature of the Institution plays a role in
determining both individual and departmental productivity. Institutional factors are
those factors that directly emerge from the institution’s structure, including; the
type of institution, institutional policy for promotion, research policy, workload,
salary, and resources and material supports.

6.2.2.1 Type of Institution

Of relevance to this investigation is whether the type of educational institution can
influence the level of staff research productivity. Generally, staff in a research
university publishes more than faculty members in a similar comprehensive
institution (Radhakrishma, Yoder & Scanlon 1994). This case Institution is a
comprehensive University which offers a full range of Baccalaureate programs, is
committed to graduate education through the Master’s degree programs, and is
planning to be a research University. But Case Three raised an important point
saying that:
We want to be a research University, but we are currently a teaching University. The
lecturers have a high workload. Although currently the University is encouraging a
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research atmosphere by offering grants and through facilitating a forum for presenting
research results. However, much more is needed.

Moreover, staff behaviour can be controlled with formal bureaucratic rules.
This Institution is not like a research university in which faculty members are
treated like professionals in their own right, where staff can set their own agendas
and can bargain agreements and contribute to the standardization of faculty work
(Finkelstein 1984: Colbeck 1998). In The Noble University, staff members are
treated like employees and consequently staff may find fewer opportunities to
integrate research into their work practices. As Case two respondent :

This University treats all lecturers the same. The University does not categorise lecturers
into highly qualified or under qualified staff. For instance, Professors and Associate
Professors have the same treatment as new lecturers. It is different from other foreign
institutions that treat experienced lecturers different from

new ones. Experienced

lecturers, who have expertise in doing research, generally perform less teaching and
research is their main task. But in this University, the lecturers have to teach, while
research is a personal responsibility to which those lecturers must donate their free time.

Nevertheless, being a comprehensive institution does not completely block
opportunities to do research, because the plan to open postgraduate courses has a
positive impact on research productivity. To teach Doctoral Degree courses, the
lecturers usually involved in conducting research assist students to do research.
Pettigrew and Nicholls (1994) found that publication productivity is likely to be
higher in Doctorate-granting universities. Case seven stated that in the Faculty of
Public Health, lecturers are encouraged to do more research because they have a
plan to open Doctoral Degree programs.
However, some faculties argued that postgraduate programs result in
lecturers having lower research productivity. Case three argued that:

The lecturers in graduate programs have limited research productivity. The number of their
works published or invitations to lecturer at an international level is low.
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This observation is supported by Case nine, who explained that the Faculty
has many graduate programs. In this situation, the lecturers have to perform extra
teaching tasks leaving them with no time to do research, and our informant
suggested that:

Our staff have the highest teaching workload. The Faculty has 14 departments and more
than 150 subjects are taught per year. Our lecturers have no time to think of doing
anything else.

Therefore, it can be seen that the type of institution can influence lecturers’
in their ability to carry out research, especially if it is a teaching university where
staff consider that their main duty is not doing research but engaging in teaching.
The amount of time spent in research activities affects lecturers’ research
productivity (Cohen & Gutek 1991). Although the University tries to encourage
staff to see the value of research, the outcomes remain at a low level.
In a comprehensive university other factors may combine with a high
teaching workload leading to low research productivity.
6.2.2.2 Policy

The policies referred to in this section include both Government and Institutional
policies that support research activities. The Thai Government has recently
introduced more reinforcement to motivate lecturers to do research. The Prime
Minister stated that universities should develop their research performance as
sources of new knowledge and it is important to provide academic support to
prepare the country for the knowledge-based society. Responding to the
Government policy, Case one, whose task is to implement National policy in the
University, said that:

Research is important because it is central to the University’s mission and activities.
Lecturers should do research in order to develop their teaching ability. Lecturers acquire
new knowledge when carrying out research. The knowledge derived from doing research
has high value for communities and private enterprises.
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Case three assisted his institution by informing them three years ago that
the University did not have a research policy, and that there was no formal
evidence of research activity, saying:

Three years ago, no department had a research policy. Therefore, when requested, there
was nothing official to be provided. Currently, the Graduate School has asked all Faculties
to create their research policy and research focus. Those will be distributed to the public.
They will guide teachers and students to put their projects on the right track. They will also
assist private organizations which are interested in supporting research works to consider if
our focus supports their business.

Case eleven argued that the weakness point in the Government and
University’s policies was that it was confusing for lecturers. Case eleven explains
the source of the confusion and the impact on the University:

We don’t have a clear assessment standard because the research system is still very
complex. We have to set a four years strategic plan. But the problem is the strategic plan
from the Ministry of Education and the strategic plan from the Ministry of Science and
Technology do not head in the same direction. This demonstrates that the upper
management level also has an unclear plan.

Working to make research an essential task depends on whether the
academic unit has included research within job descriptions and has identified the
ways in which academic work should be evaluated. If a faculty sets an unclear
policy, lecturers may not recognize research as an essential task. In this case it is
clear why staff may prefer to perform the other activities. At a time when the
University has announced its intention to be a Research University, it follows that
the policy should be defined clearly in these terms. Case eleven said

Now that this University has announced its plan to be a research University, we have
already set the quality standard of what this University expects staff to do. This University
must show an exact job responsibility because in order to be a research university, we need
to reduce teaching hours and set the portion of teaching and research required to meet the
standard. It is the responsibility of every department to understand their roles.
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However, in the current situation some Faculties complained that
University has an unclear policy to support research activities. Case two argued
that both the University’s and its Faculties’ research policies aim to encourage
lecturers to do research. Unfortunately, the performance is not matched to those
policies as it is evident that lecturers have to struggle to find research funding and
to manage their time by themselves without University support.
In consideration of a research production and promotion policy, obviously
the University’s research policy influences lecturers to do research in light of the
fact that research is one of the indices used for performance evaluation in
preparation for promotion (Read, Rae & Raughunandan 1998). Case one agreed
that it is important to all lecturers who wish to remain in their current role to do
research, and, furthermore, that many faculties use research as a criterion for
promotion.
Nonetheless, some respondents argued that in fact The Noble University
has not set a formal rule to force lecturers to do research, but rather has a general
policy that some lecturers may choose to follow. It is policy without reinforcement.
For instance, Case eight informed us that his Faculty has no regulations that force
lecturers who have tenure status to do research, therefore implying that research is
only a ‘desirable’ task. This situation is similar to that discussed by Case four, who
expressed that lecturers are not forced to do research. For this Faculty, teaching is
seen to be the main duty. Also, Case ten stated that his faculty has not had a formal
research policy, and that lecturers can gain promotion without doing research. He
said:
This faculty hasn’t had a research policy to support research and what we do only
encourage lecturers to produce research productivity. Actually we do not have many
lecturers who have tenure status and we have other alternatives to receiving promotions,
without doing research, such as teaching, and administrating in which lecturers are more
interested.

According to these research results, the Noble University apparently has
not set formal regulations to instruct lecturers to do research. Some Faculties have
chosen to follow the suggestion of research activity made by the University, while
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the rest have chosen to ignore this direction. The current statement of research
policy for promotion is not strong enough to persuade lecturers to perform research
activities because there is no punishment for non-compliance. As Case eleven
stated:

Thai Universities use compromise rather than force.

Typically, high status Institutions place great emphasis on the relationship
between research productivity and rewards by offering tenure and promotion.
Effective research Universities help to ensure a vital Faculty establishes policies
and practices that favour the appointment of highly able and motivated people
(Bland & Ruffin 1992). In the case of the Noble University, the policies relating to
monetary incentives and publication fees are also unclear. Some Faculties provide
money for published researchers, while some do not. Case two stated that:

This university has a policy to encourage lecturers to publish their research articles. Each
faculty must provide publication funds. Nevertheless, it is unclear about the amount of
funds required from each faculty because some of them said they have no money.

The observation that the University’s research policy places
emphasis

more

on science and technology research than social science also has a

significant effect on the quantity of research outcomes. Case two stated that:

University policy is based on National policies. Social science is less important than
science and technology. Nevertheless, when offering research funding, I think, the amount
is almost equal for both bodies. But science gets slightly more funding. The University has
a policy that encourages lecturers to publicize their research articles by permitting each
Faculty to provide funds for research publications. Nevertheless, the performance may be
against the policy because I have no real idea about how much money each Faculty
provides. Some Faculties informed me that they have no money, which means the process
has ended.

Case four disputed the logic of this policy, saying that:
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Both Government and University policies emphasize that graduates in science should be
produced at the same rate as those in social sciences. This University was created to serve
the Eastern seaboard industries in science and technology. However, there’s a difficulty in
that this Institution was derived from an educational college. Our strength is education.
When we were focused on science, it meant we did not strengthen what we were good at.
Now, none are good. There are adequate human resources in the Faculty of Science. Most
of them were transferred from the Faculty of Education though.

The Faculty

administrator’s vision is not good enough in proactive strategies. There are two big
Faculties in this University that are self-funding: the Faculty of Education and the Faculty
of Humanities and Social Sciences. They did not get as much support from the University
as the Faculty of Medical Science, Faculty of Science, and Faculty of Engineering.
However, the supported Faculties could not utilize the resources provided since their
personnel were not adequately qualified.

It can be concluded that both Government and University policy have some
influence on research productivity because it is a motivation technique to
encourage lecturers to recognize the importance of research. Each faculty has it’s
own policy to encourage lecturers to do research and publication, however, a
proper policy should be seen to serve the needs of lecturers and be clearly defined,
otherwise lecturers may be confused and choose to ignore the performance of these
tasks. For the case Institution, a number of points are important; the Institution has
a research policy which is considered as unclear by some respondents however
having a research policy which expresses a need for staff to do research is further
complicated by the fact that some faculties such as Faculty of Education, Faculty
of Social Science and Humanities still have high workload.

This results in

lecturers not having enough time to perform research tasks. Coupled with a
specific policy for science and technology development, it is possible that the
University could destroy the willingness of social science faculties to do research
when they feel that they have been ignored.
.
6.2.2.3 Financial Regulations

Meltzer and Slater (1962) found that the lower the level of supervision, the
greater the job satisfaction of employees. Case eleven respondent pointed out that
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in 1997, he discussed with University administrators the reasons why lecturers did
not do research. He found that the financial regulations were one of the
obstructions that restricted research performance, saying:

We do research about animals such as fish. When we purchased a fish, the University asks
for the receipt. However, it is not possible for a fisherman to provide a receipt. Then we
asked them to fill out the form, they were not agreeable to this. If the regulation is the
hindrance like this, we cannot use fish to do research.

Hence, the obstructive and pedantic regulatory protocol leads to
inconvenience for researchers in performing their tasks.

6.2.2.4 Disciplines

For a Faculty or discipline, there are also differing amounts of research
productivity. A common perception was that the nature of subjects in various
faculties is different and can markedly influence lecturers’ performance, especially
when comparing science with social science faculties.

Case eight stated that lecturers in the Faculty of Science are eager to do
research suggesting that:

The nature of subjects that we teach requires us to do research. In this situation, we need
support money for students because students prefer to work with lecturers who have
research grants.

Many of Case eight’s Bachelor degree students request opportunities for
continuing onto their Masters degree course by doing research with him. In such an
environment lecturers have a strong motivation to obtain research funding to
encourage students to do research with them. Similarly, Case two explained that
lecturers in the Faculty of Nursing clearly realize the importance of research. This
is because of the nature of the discipline, and indeed Science based areas generally
have more research because the nature of the discipline’s subjects requires
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empirical experimentation. On the other hand, the nature of the humanities and
social sciences makes it more difficult to demonstrate clearly the need for research
projects. Case two explained that the Institutions that offer research funding often
cannot fully understand what the projects will actually entail. In this situation, it is
not surprising that projects in social science are harder to fund when compared
with science projects. Humanities and social science projects are abstract, while
science projects tend to be concrete.
Case four added that Faculty of Education is in the social sciences in which
10-20 pages of information is requested for a research proposal. This indicates that
Social sciences are very flexible and cannot define exactly and succinctly what
benefits can be derived from a research project. Moreover, research topics may be
similar to projects that other people have conducted, leaving lecturers with little
enthusiasm to continue. This is in contrast to science projects which are generally
continuous works, and this leads to easier forms of reporting and publication. In
addition, science projects often gain more admiration from public, and this can be
one reason why social science lecturers avoid doing research. This comment was
the same as made by Case six, who revealed that the nature of subjects in her
faculty impact on research performance as does the limited amount of funding to
purchase reference books and databases (Case Six’s Faculty is a small Faculty,
meaning that, income from students is therefore lower than larger Faculties such as
the Faculty of Humanities and Social Sciences). Case six said:

Science subjects are often carried out using laboratory research. But research is a new task
for my faculty. We need more time to collect data and do field studies than science
projects. Moreover, the public accept data and skills that derive from science more than
social science. Social science is usually ignored and has fewer reference books because of
the limited funding. The subject that I teach demands that I contact students in person.

Therefore, the innate nature of the discipline’s subjects has supported
science Faculties to perform research tasks in a way that is not characteristic of the
social science area. This means that social science produces fewer research
outcomes than science. The Faculties in hard science areas such as physics have
more opportunities to work with students than Faculties in soft science like English
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(Colbeck 1998). Physics often integrated research and teaching as staff worked
alongside undergraduate and graduate research apprentices. The physics Faculty
perceived the process of exploring physical reality as something that could be
enhanced by sharing and subdividing experimental tasks.
Wanner et al. (1981) have indicated, soft science staff are more likely to
have published books, not articles, whereas the natural scientists are more likely to
produce articles. Many of the articles of the natural scientist have three or four
authors since it is in the natural sciences where hard science requires expensive
equipment and consequently teams of researchers. Hence, social sciences favour
books, which may address problems that are not easily divisible. The work
includes the development of assumptions and copious citations (Becher 1989).

6.2.2.5 Research Funding

Kelly and Warmbrod (1986) stated that ‘perceived institutional and
departmental supports for research are seen as the most important enablers for
research productivity. Jones et al. (1982) said the amount of direct expenditures on
material support can be used as an indicator of research performance.
The sources of research funding for Thai Universities come from four main
sources. First, there are Government Institutions such as the Thai Research Fund
Regional Office and the Thai Higher Education Commission. Second, money can
come from the Governor of each province because research funds made available
from the government also pass through the local administrative team (for example,
a CEO Integrated Administrative Project). Third, there are funds made available
from individual Faculty’s incomes from tuition fees, and lastly, there is outside
support from private organizations.
When comparing research funding between hard and soft science faculties,
although the exact amount cannot expressed, it can be found that from all National
research projects conducted between 1989 and 2004 totaled 58,004 projects. There
were 18,267 science projects and 8,153 social science projects while the remainder
were agricultural projects (National Research Council of Thailand 2005). For the
Noble University, in 2007, the amount of research funding received totaled
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36,636,300 baht.

Of this 1,425,000 baht was distributed to social science

Faculties(information derived from a Noble University

research committee

meeting document, Friday, December 21, 2007).
In the Faculty of Education, Case four informed us that the Faculty
received funding from both the Government and from the Faculty’s incomes,
noting:
We reserve 5-10 percent of our income every year for research. We saved 10 percent last
year but we didn’t use it all. The other sources of funding were from outside sources, such
as from private organizations who employed us to do research for them.

Therefore, in this Faculty it seems that lack of research funding is not the
problem that causes low research productivity.
In the Faculty of Nursing, Case five stated that lecturers received research
funding from both research Institutions in Thailand and in other countries. For
instance, the Dean conducted research focussed upon mothers and sons using
funding from Canada. However, Case five pointed out that if lecturers in this
Faculty are interested in doing research, then they expect to receive more funding.
Case five mentioned that the University should provide more research funding and
if the University has any existing linkage with other institutions, the University
should inform researchers of these opportunities Therefore, if this Faculty can gain
more funds, it is likely that they will increase their research productivity because
lecturers are eager to do research and the nature of subjects are conducive to
investigative projects. It appears that insufficient funding may be more of a cause
of lower research productivity than expected for this Faculty.
For the Faculty of Fine and Applied Arts, Case six expressed that the senior
lecturers in this Faculty received research funding from the Thai Research Fund
Regional Office, while young lecturers receive small amounts of research funding
from the Faculty. The Faculty has a policy of offering research funding to lecturers
every year as a means of giving them an opening into the research area. The
Faculty offers research funding for two types of research, in the form of two grants
for creative research and two grants for general research. In case of under
committed research funding, the Faculty has transformed this into a fund for
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academic writing. This indicates that in the Faculty of Fine and Applied Arts, low
output of research productivity is not due to a lack of research budget.
Within the Faculty of Public Health, Case seven said that the Faculty has
adequate budgets available which are derived from two main sources. The first
source of funding is to support new researchers. The second source of funding is
from external sources, such as The Thai Research Fund Regional Office, the Thai
Health Promotion Foundation, the World Health Organization, and the Federation
of Thai Industries. Therefore, it appears that research funding is not the problem
causing low research productivity in this Faculty.
In the Faculty of Science, Case eight informed us that:

We have research funding of around 230,000 baht to support our researchers. The research
funding derives from ten percent of faculty’s incomes in which 6-7 percent is distributed to
the lecturers, while four percent is for undergraduate and post-graduate students. In 2005,
we had research funding of around one million baht.

The Faculty of Science has continuous research outcomes because there is
a plentiful budget, and it is generally accepted within the Faculty that it is the main
duty of lecturers to search for research funding from outside sources.
For the Faculty of Humanities and Social Sciences, Case nine stated that:

In the past, we have a lack of research funding, but now we have an amount of research
funding three times more than before.

The reason why the Faculty of Humanities and Social Sciences has more
research funding is because this Faculty is a very large Faculty. Income is
increased when the number of students increases. The Faculty also has special
programs and graduate courses. Hence, it appears in this Faculty that the lack of
research funding is not the current problem that causes lecturers to avoid research
tasks.
In the Faculty of Engineering, Case ten informed us that lecturers receive
funds equivalent to ten percent of the Faculty’s incomes from outside
organizations, in addition to, National research funding. As a consequence, it
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seems that for this Faculty, lecturers have adequate research funding to do
research, and the problem of low research productivity appears to stem from the
resistance from some staff who are not willing to do research.
From within the Institute of Marine Sciences, Case eleven stated that
researchers who have worked in the institution for a long time generally apply for
outside funds, in the same way as lecturers in other universities did. They accept
that it is duty of researchers to find research funding. According to Case eleven,
the majority of research funding is from the Thai Research Fund Regional Office,
suggesting that:

The Thai Government provides 0.1 percent of GDP for research funding which is quite a
large amount.

Therefore, there is plenty of research funding in this Institution. However,
Case eleven raised the important point that there is not much International funding
because of the lack of cooperation between the Institution and overseas
organizations. It is also important to note that the receiving of funds from the
Government depends on the ability of researchers to write applications for funds.
Clearly, this state of affairs has arisen because of high competition for the
restricted amounts of funding available. Hence, the problem of low research
productivity here is not directly related to lack of funds, but there are other
underpinning reasons such as low ability to obtain research grants via University
effective proposals.
Regarding the funds for publication, it is noted that some faculties provide
publication funding, while some do not, even though the University has provide
the opportunity for each Faculty to make these funds available. Hence, any Faculty
which provides publication funding usually writes

more publications than a

faculty that does not distribute funding.
The University itself does not provide publication funding, but assists
lecturers in this area by providing an English language journal. Unfortunately,
many lecturers are not interested in publishing in this way, preferring to publish
their papers in their own Faculty’s research journals. Case one pointed that the
163

reason why lecturers do not want to publish the papers in the University’s journal
is because of the problem of writing scholarly papers in English. Generally, each
faculty has a research journal that is provided to motivate lecturers to do more
research. In the Faculty of Engineering, Case ten stated that the publication
problems are confounded by the fact that the Faculty has no publication funding or
a Faculty journal.
Concerning the availability of funds for international presentation, it
appears that several high productivity faculties prepare contingency budgets for
their staff who aim to join National and International conferences. For instance,
Case eleven said encouragement is given for faculty staff to engage in
presentations once or twice a year depending on their developmental level.
Generally, they can present a poster the first time, but the second time, they should
give an oral presentation. Case seven from the Faculty of Public Health stated that:

For a lecturer who wants to attend an overseas presentation conference, we give 20,000
baht per head.

Case Five said
This Faculty provides funding for research conferences as well. In order to give an oral
presentation, the researchers get 70,000 baht, but providing the poster receives 50,000
baht. We provide 500,000 baht a year.

Therefore, it can be seen that where a Faculty that has a research journal,
publication funding and conference funding, the environment stimulates lecturers
to be interested in undertaking more research and subsequently publishing their
outcomes. However, it is not necessarily a perfect solution because a faculty like
the Faculty of Education has both a research journal and publication funding and
they still receive complaints about low research productivity. In this instance, there
may be other factors that strongly influence lecturers against doing research. While
the publication and research funding clearly are a support, other factors appear to
be present that reinforce a lecturer’s ability to produce research outcomes.
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6.2.2.6 Salary

Some faculties have salary incentives to motivate lecturers to do research.
This is not included in the usual monthly payment, but is an amount of funding that
the University, Faculty or the research Institutions can offer to a researcher on an
ad hoc basis. Butler and Cantrell (1989) found that salary was the most desirable
rewards for tenured faculty. Higher salary may result in attracting productive
faculty, while at the same time minimizing the possibility of losing active faculty
to other institutions (Jacobson 1992).
Usually, though, as Case four informed us, the faculty has a salary level
that is set for a researcher. For instance, from the research funding of 50,000 baht,
there is 10,000-20,000 baht allocated for a research salary, but the salary that a
researcher could receive from doing research is less than that obtained from
teaching. In this situation, it is not surprising that lecturers are more interested in
teaching rather than spending their time in research. Case four stated that:

Doing research does not bring the same rate of income as teaching. Some lecturers earn
40,000 baht per month from teaching. Researchers cannot earn extra money at the same
rate as lecturers, or even earn 5,000 baht per month. Will the teachers get the same amount
of income if they stop teaching and work on only research?

Therefore, it would appear that the lower income obtained from doing
research in part causes low research productivity because lecturers prefer to do
teaching jobs which attracts the higher salary.

6.2.2.7 Facilities

The research facilities referred to here consist of resources, materials,
machinery, books, research assistants, technicians, facilitators and stationery.
Normally, research productivity has a relationship with the amount of support
facilities provided by Institutions. For example, Jones et al. (1982) found that the
amount of direct expenditure on material support can be used as an indicator of
research performance.
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Dandar and Lewis (1998) developed and tested a more comprehensive
model of faculty research productivity and found that library expenditures
represented one of the important institutional attributes. Unequal facilities and
funds are important since departments with more money and better laboratories,
libraries, and other facilities are better equipped to train their staff and students,
resulting in higher publication rates (Payne & Spieth 1935).
From the broad view of Case one, the institution had a serious lack of
laboratory and research assistants. Case two informed us that the University’s
database is underdeveloped, saying:

This university has a database that links to the Ministry of Higher Education’s database
system in which lecturers can find literature reviews especially for education, humanities
and social sciences. They can print out a full paper. Whereas, the social sciences (such as
Education, Humanities and Social Sciences) have full papers, science (such as Medical and
Heath Science) can get locate abstracts.

The complexity of the issue is indicated by Case four who notes that the
Faculty of Education has computers in every department, four computer labs with
160 computers available for all staff, and a Learning Resource Centre and Internet
system linked to the sources of data and sources of funds. Case five explained that
her Faculty set up a research database by having established a network with
National and International nursing institutions. Case eight stated that his Faculty
has provided facilities, but they face problems of ineffective resource allocation,
whilst Case nine said that his Faculty has insufficient supporting factors because
the research-supported centre has been established for only one year. In a similar
vein, Case ten said that there are not sufficient facilities for conducting research,
noting:

Our Faculty’s facilities are only for teaching Bachelor degree students. The faculty needs
to invest more funds. Hence, when lecturers ask to buy new machines to conduct their
research projects, they may face some resistance. It can be said that if the Faculty has
provided facilities, lecturers in Faculty of Engineering can do research; however, the
purchasing process is so fussy. Moreover, the source of information is underdeveloped.
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Both the Faculty’s and the University’s library does not have

enough books for

engineering.

Lastly, Case eleven focused upon the lack of research facilitators as being
an obstacle that causes staff to do less research than expected. He pointed out that
this University has not set up any unit which takes direct responsibility for research
productivity. However, nowadays the system is getting better because the
University now has a Vice-President for Research Affairs.
Case eleven also stated that in contrast to other universities, they have no
facilitative centre.

In other universities, they have a research unit that is

responsible for research and development. The research unit acts as the coordinator
between researchers and outside organizations, and as a result a researcher will
gain more knowledge from doing research. However, it is also felt that some
lecturers may do research as a normal part of their professional life, and they may
not recognize the value of their work. It is one of the facilitator’s duties to identify
the benefits that this sort of research can make and the outcomes available to the
public. Furthermore, a facilitator should be the centre for providing research
funding; it should not be the duty of researcher to contact directly to the owner of
research funding. For instance, facilitators should have access to persons who are
responsible for managing financial documentation because the scientists do not
like to and feel that they do not have the skills to carry out the necessary
accounting procedures. The facilitator should take a leading role here and also be
the source of fundamental information such as a central database about agriculture,
biological technology and social information. For example, the central database
should have a weather forecast and a sea map. Currently, it is the duty of
researchers to directly contact the sources of information, it was felt that, for
example, if researchers want to enter a wild protected area, the facilitators should
be the organizers for access and arrange the appropriate documentation.
Hence, the research-related support provided by each faculty and the
University generally has a direct impact on quantity of research productivity. In
this investigation, the majority of respondents complained about insufficient and
ineffective research allocation that restrict them in their work and causes them to
have lower research productivity than expected.
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6.2.2.8 Work-load

Generally, the amount of time that a faculty member chooses to spend on
research activities affects their research productivity (Cohen & Gutek 1991; Vasil
1992). It is observed that those Faculties in which lecturers have a high teaching
workload, produce less research. It appears that in this circumstance, the lecturers
have no time to work on their projects or to publish results of work carried out.
Case four stated that the high workload causes less productivity in his Faculty
because staff do not have time to do research. They have to teach thirty hours a
week, both in the ordinary programs and in special courses. Case six supported this
view that workload has an affect on research productivity, suggesting that in the
Faculty the nature of the subjects requires the lecturer to spend a great deal of
time with students in personal contact. In addition, some lecturers have to spend
time dealing with administrative tasks, and this again means they cannot find
enough time to do their research. In the Faculty of Science, where it is normal for
research to be half of the lecturer’s task, lecturers have to confront high teaching
workloads because of the increased number of students. As indicated earlier,
lecturers receive more income when they teach more, especially in the compulsory
subjects such as physics, chemistry, and mathematics, and this provides a powerful
reason why some lecturers choose to have a lower research productivity.
However, there are lecturers who try to increase their research
performance. For instance, the physics department has just received research
funding from the Thai Research Fund Regional Office, and in this instance the
lecturers have donated their free time for researching. Working against this
approach, however, is the fact that some lecturers have to perform administrative
tasks. For example, Case eight added that:

Last year, I did one research project but I haven’t published it yet. I spend fifty percent of
time working in the administrative position. I have to do many kinds of jobs. Sometime I
am worried and cannot concentrate on my work. It wastes my time. I would like to spend
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my time doing research and have publications rather than work in an administrative
position.

Case nine insisted that workload is the major external factor that directly
affects low research productivity in his faculty, asserting:

Workload. As we know, our staff has the highest teaching workload. We teach general
subjects which contain more than twenty credits. We have both major and minor subjects.
The Faculty of Humanities and Social Sciences has 14 departments and more than 150
subjects were taught per year. There are more than four thousand students studying in
Bachelors courses and Masters degrees as well as special courses (Continuing programs)
excluding those who learn Thai and English language. That is why our lecturers have a
high teaching workload. They have no time to think of doing anything else.

Case eleven reported that in the Marine Sciences Institute, the staff
members’ main duty is to do research. However, Case eleven informed us that his
staff also faces a major workload problem, especially those staff who have an
administrative position, and this can result in unfinished projects.

The administrators should be the role model by submitting research projects for bigger
funds such as ten million baht to encourage other researchers in following their lead. But
the problem is the administrators generally have high workload. Thus some of them cannot
finish their research works.

Therefore, it can be seen that many Faculties feel the impact of high
workload and this appears to cause low research productivity. It has been
suggested that the University can partially solve this problem by encouraging
lecturers to realize the important of research, and showing the benefits that a
lecturer can receive from performing research activities. Bailey (1992) showed an
increase in research productivity that was supported by amount of time spent on
research activities. Williams (2000a), found that the balance of time spent in
teaching, research, service and administration can explain a significant proportion
of the variance found in research productivity.
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Focus Question Two: Summary

The type of institution can influence lecturers in their ability to carry out
research, especially if it is a Comprehensive University where the staff consider
their main duty to be teaching, rather than research. In such an environment staff
are not treated like professional researchers as in the Research Universities, and we
have found that Noble University staff members are treated like employees who
consequently have less opportunity to integrate research into their work practices.
Staff cannot set their own agendas and cannot bargain agreements as in a Research
University.
With regard to the role of policy in research productivity, although both
the Government’s and the Institution’s policies try to support academic lecturers to
do research, our work indicates that staff still insist that the University should set
specific job descriptions and performance assessment criteria. In addition, in the
current economic climate lecturers struggle to find adequate research funding, and
to date the University has not shown much support. Moreover, the promotion
policy does not force lecturers to do research, and as a consequence there are many
staff who opt for a lecturing or administrative career.
When examining the role of financial regulation in regard to research
productivity, the respondents stated that current financial regulations are one of the
main obstructions because they are so fussy and lead to significant inconvenience.
Interestingly, for the different disciplines there is a common perception that
the nature of subjects in various Faculties is somehow different and this markedly
influences lecturers’ research performance. This is especially noticed when
comparing subjects in the Science and the Social Science Faculties. The staff in the
Science Faculties generally carry out research into natural and physical systems
which are tangible and well understood by funding authorities. In addition,
historically people have admired research in Science.
Concerning matters related to research funding, our enquiries showed that
some Faculties perceive that they have insufficient research funding, while some of
them stated that they provide an adequate research budget but no one appears
interested. Generally, faculties like the Faculty of Science and the Faculty of
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Nursing obtain research grants from outside the University and have continual
requests for greater budgets whereas the Faculty of Education stated that there is
research funding left over every year. Moreover, in some areas lecturers have
identified a lack of publication funding as obstructing research outcomes, and we
have seen that those faculties that provide publication funds usually have greater
productivity outcomes.
Viewing the issue of salary, it appears that some faculties have salary
incentives to motivate lecturers to do research in the form of researchers’ income.
However, in some areas, lecturers actually receive higher incomes from teaching
than doing research, and this is a significant factor in lowering possible research
productivity.
When considering the topic of research facilities, it is normally expected
that research productivity depends heavily on the amount of support facilities. In
this research, the majority of respondents complained about insufficient and
ineffective research allocation and suggested that this restricts their work
performance. Informants have indicated that, in addition, there is no university
research unit to

act as a coordinator between researchers and outside

organizations, nor can they assist with resource allocation management.
The last important factor is workload, and the amount of time a faculty
member chooses to spend in research activity affects their research productivity.
This is especially significant at the Noble University, because when lecturers have
a high teaching work-load, they produce less research. In addition, some lecturers
also have to perform administrative tasks. Hence, it requires lecturers to manage
their time.
This section also does not exhaust the possibilities for creating obstructions
to research productivity. Even taking into account the above factors cannot fully
explain the observed low level of output. This implies that there may be other
factors that have significant influences on the staff preventing them from engaging
with research, and the strength of the Institutional factors therefore may not be
enough to encourage lecturers to do research.
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6.2.3 Focus Question Three: In your opinion how do personal career
development factors impact on the level of research productivity of academic
lecturers in your university?

6.2.3.1 Attitude and Interest

Pfeffer and Langton (1993) reported that job satisfaction was positively
related to productivity, and noted that faculty staff opinions of their personal
circumstances may influence productivity, whether it is an opinion of job
satisfaction, research environment, funding adequacy or freedom to collaborate. It
is also claimed that, together with interest, attitude to research can be the best
prediction of research productivity (Noser et al. 1996)
In the following section, the attitudes and interest of lecturers in faculties
that do more research are examined. Case seven stated that lecturers in the Faculty
of Public Health are interested in conducting research. The majority of lecturers are
of the younger generation, being around thirty years old, and are also Doctoral
graduates. They normally form teams to do research, while trying to encourage
their students to do research as well in order to build a second generation of
researchers. This correlates with comments of Case eight, who noted that his staff
are eager to do research by their self-directed efforts, believing that research is an
important duty for Faculty of Science by which they can generate new knowledge.
On the other hand, there are Faculties in which lecturers are interested in
doing research, but in fact they produce less research. Case three said that it was
the attitude of the lecturers themselves that caused innate obstruction to their
motivation. Many lecturers thought that if they ‘do’ research, it must be large scale
and superior work, and they were not willing to tackle small projects that might
result in unimportant results or not contribute to creating a good reputation. It was
felt by Case three that these thoughts can destroy self-motivation, and it was
suggested that doing research is like building a house. Inexperienced workers
should start with small jobs first and this will allow them to consider larger tasks
because they will have gained appropriate knowledge, competency and self
confidence. Clearly, this experience will help them learn to improve their skills and
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after that they will know and understand what they should do. This is similar to the
lecturers who want to conduct large scale research works. They should start with
small, successful projects because if they try a bigger work without sufficient
research skills, a failure could destroy their motivation. A good example is found
in the Faculty of Science which appears to be on the right track. Here, the lecturers
are willing to conduct research to find any answers to both small and large projects
so long as they can increase their knowledge.
Case four stated that one important factor that influences research
productivity is the lecturer’s feeling of whether they want to or do not want to do
research. The lecturers appear more willing to do research when they are praised
for their efforts, and therefore have a resulting drive to develop a reputation to
become famous researchers. The Case four respondent said some lecturer request
reinforcement of their work as a contribution to their self-actualization. Whenever
they gain positive accomplishments, they recognize that research is not difficult
task, and as a result they begin to enjoy doing research.
In a similar way, Case nine stated that the staff in the Faculty of Public
Health are more interested in doing research because of the environmental change
in the area. People are starting to seek more knowledge, and people are more
interested in studying for a Masters degree. Lecturers are generally interested in
doing research. However, research productivity is low among project that have
currently been completed, because the faculty is just starting to mount a serious
research program. The respondent gave a personal example, saying that:

I am interested in doing research and understand that lecturers who want to progress in this
career must do research, study about the research problems and bring new knowledge
compared with previous theories. They should use conceptual thinking in textbooks to
integrate into modern knowledge, also supporting what they learnt from the textbooks. The
Textbooks are not exactly one hundred percent true and research is something that can be
used to support teaching. If knowledge in textbooks is not matched with the results of my
research, I can then show my students the difference. Students should not believe without
their own assessment, they should learn to solve problems and get results themselves. I use
research outcomes to make lessons clearer and bring ideas to students by letting them to
think and find their own answer using research methods.
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Regrettably, there are two Faculties that have lecturers who are not
interested in doing research and have low research outcomes. Case six informed us
that the Faculty places strong emphasis on learning by operating and practising,
and as a result there are few lecturers who recognize the importance and value of
research, except for some senior lecturers. Case ten also informed us that some of
his staff are not interested and have no enthusiasm to do research. Whilst there are
some lecturers who are still young and looking forward to continuing their PhD
studies, there are also some lecturers who have a negative attitude toward lecturers
who do research.
This review about attitude and interest of lecturers toward research activity
shows that staff who have high research productivity generally have a positive
attitude toward research. They seem to have their self-drive to motivate them. Case
nine pointed that whenever lecturers are interested in doing research and are eager
to search for answers and utilize new knowledge, they have ability to do research.
Case six supported this by noting that whether a lecturer does research or not
depends on their innate commitment and interest. Case eight said that a person who
wants to do research should have a personal willingness to perform their task. On
the other hand, where there is a Faculty in which lecturers have negative attitudes
towards, and have no interest in conducting, research, then that Faculty produces
less research. Beehr, Walsh and Taber (1976), indicated that role stresses can
interfere with the way in which a person interprets the notion that working hard
and effectively will bring about the satisfaction of higher order needs.
6.2.3.2 Research Experience, Skills and Training

Research generally links to the advancement of professional career
(Middlewood 1999). According to the findings of this investigation, the case
institution is confronted with staff who have low research experience and skills
that contribute to its low research productivity. Currently there are not many
lecturers who have high research skills which are normally gained

when

completing a Doctoral degree. However, it is found in the case Institution that even
new Doctoral graduates still make requests for learning more about research,
indicating they have low self-esteem as independent researchers.
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Respondents mention that insufficient research experience and skills impact
markedly upon productivity. Case one stated that low research experience has a
large influence on low research productivity in this institution. Case four revealed
that one of the reasons why the Faculty has less productivity is because:

Lecturers lack confidence, especially if they seldom do research following graduation.
They have only had experience when they did their Masters and Doctoral thesis.

Case ten also stated that lack of research experience is related to low
research productivity. The lecturers in the Faculty of Engineering are still young
and lack experienced persons to guide them on how to do research. The new
lecturers did not understand what they should do, especially the lecturers who are
not Doctoral graduates, and they consequently do not know what research roles a
lecturer should perform.
In addition, Case six stated that the staff often misunderstand that research
must involve a large project and they think they therefore have insufficient skills to
do research, and need more practice. Moreover, many staff also face a language
problem that obstructs them when trying to write the project, stating:

English is obstacle. Then we need experts to help us.

In consequence, Faculties have begun to recognize the importance of
developing lecturers’ research skills, and have started to provide research training
programs and improvement methods to assist their staff. Case one informed us that
the University provides research seminars every year in the form of a workshop.
For example, there are seminars about how to write research proposals, and how to
find information. Respondents in each faculty also develop their staff’s skills using
several methods.

For instance, the Faculty of Education provides research

seminars, but unfortunately this does not occur regularly. The Faculty motivates
lecturers by offering them chances to be thesis advisors or inviting them to join
thesis presentations. In this way lecturers have more opportunities to exchange
their opinions and learn about other people’s ideas and to share knowledge. This
Faculty (Education) also encourages teachers to conduct more classroom research.
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The Faculty of Nursing provides several training topics, for example, if lecturers
have problems with statistics, experts are invited to teach them and sometimes the
faculty is able to arrange academic visits to other institutions
6.2.3.3 Personality

Personality is one of the most important factors that influences the
willingness of lecturers to do or not do research. Several respondents mentioned
the characteristics of a researcher which impact significantly on their
accomplishments. Hunter and Kuh (1987), found that creative individuals were
suggested to be confident, sensitive, open-mined, curious, flexible in their thinking
and intellectually playful.
For example, Case eight informed us that a researcher should be a person
who loves knowledge generation and makes sacrifices to perform research tasks
through donating their free-time. In addition, a successful researcher should have
the vision to clearly see their own development strategies. Case nine pointed out
that an improper personality has a marked affect on low research outcomes,
suggesting that:

Some lecturers don’t have researcher’s personality. A researcher’s personality requires
them to be an observant, love to search for information, ask questions, and use what they
are learning for continuing study. Lecturers who don’t have those personalities are not
interested in doing research. However, some of them prefer performing academic works,
such as writing books or other documents.

Case eleven supported the idea that a good researcher should not block
their possible ideas too quickly, and should give themselves a chance to prove their
worth. Sometimes researchers failed because they did not understand themselves.
They do not understand what they like or know the field in which they want to
become well-known. This applies especially to new researchers. Such people
usually follow the trend, and it is thought that in these cases, they must have the
experts to guide them how to think. Unfortunately, the current Thai education
system does not assist people to learn how to think.
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6.2.3.5 Academic Origin

The term academic origin is defined as the College, University or other
academic Institution from which an academic member graduated or received their
highest degree (Rhodman 2002). Generally academic origins influence research
outcomes. The top academic institutions generally produce high research
productivity because high-status universities enjoy advantage in terms of financial
resources and research support that encourage publication (Beyer et al., 1995). A
wide assortment of studies demonstrated that over time, graduates of research
universities produce more scholarship than faculty who graduated from any other
institutions (Reskin 1977).
Case one stated, the quality of the graduating institution has an affect on
research productivity because lecturers have been absorbing the research
environment since they first started studying. They are acquainted with the
research environment and after they come back to work, they are enthusiastic and
continue researching. However, some respondents argued that academic origin has
no affect because it depends on personal interest to do or not do research. Case
eight, for example, indicated that the graduating institution has no affect on
research productivity:

The lecturers in Faculty of Science, despite where lecturers graduated either government
or private universities, Thailand or abroad, if they have both innate and added talent plus
confidence, I do believe that they can carry out research.

6.2.3.6 Highest Degree Earned

The faculty members in higher education areas require research recognition
and a history of resource accumulation in their previous experience to form a base
for raising opportunities to gain additional resources in the future (Brocato 2001).
The attribute of accumulative advantage makes it easier to achieve success in
publishing because of prior research project experience, research membership,
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development of research skills, collaboration on research project and research
sponsorship (Collins 1993; Fox 1996).
According to the interviewees, there is a significant impact on the quantity
and quality of research productivity by the level of degree obtained by the lecturer.
Case three stated that lecturers who have Doctoral degrees normally have higher
expectations for quality research outcomes rather than do lecturers who have a
lower level degree. For example lecturers who have a Masters degree generally
have lower motivation to conduct research. Case seven supported this observation
that the majority of lecturers who like to do research are Doctoral graduates,
whereas lecturers with Masters degrees graduated lecturers are now busy with their
further study. Case seven expected that in the next four or five years, her Faculty
will have all Doctoral graduate as teachers. This is the same for Case ten, who
explained that lecturers who are Doctoral graduates generally recognize how good
researchers should act, especially the lecturers who have graduated from abroad.
They learn from their advisors and looked at their advisors as a model for research
development.
On the other hand, Case six argued that the level of education does not have
a large affect on research productivity because it mainly depends on personal
commitment and interest. This is similar to Case nine who insisted that there is no
difference between lecturers’ output on the basis of their education. Whatever level
of education lecturers obtained, if they are interested in doing research, searching
for answers, and utilizing knowledge, they have the ability to do research. But the
level of research may differ because lecturers have an unequal level of experience.
Persons who have more experience can see the world in a wider way than ones
who have less experience. Therefore, Doctoral graduates usually have more
knowledge than the lower qualified staff because they have had more opportunity
to discuss ideas with their advisors and other persons. It is these type of advantages
that drive people to greater research productivity.
However, as a testament to the complexity of this issue, when examining
the quantity of work produced by different levels of graduates, we cannot exactly
justify that Doctoral graduates produce more work than the lower qualified staff.
A lecturer’s personal interest certainly has a role, but in most cases, those people
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who gain more opportunities to do research are usually the higher graduates. The
Thai Research Fund Regional Office now has research funding for Bachelor degree
graduates as well as for projects that can be implemented by young researchers, for
example in the form of action research. Thus, it can be concluded that lecturers
who have different levels of education may have contributions to make with
different levels of research. Doctoral graduates conduct research for finding new
knowledge, while the lower graduates may do research for utilizing knowledge and
researching their environment. But this discussion is not meant to imply that a
person who has higher level of education necessarily has greater research
productivity than lower qualified staff. Normally, the Doctoral graduates publish
their Doctoral work following graduation, but after they begin to work, they may
not publish for 4-5 years, as Case eleven clearly reminded us. The dissertation
experience not only certifies research skills but also demonstrates the kind of
perseverance scholarly required. Ph.D. programs provide those prerequisites
(Blackburn & Lawrence 1995).

6.2.3.6 Tenure Status/ Rank

The University uses research as an index for measuring work performance
as a route to promotion and research output helps academic lecturers advance in
their career (Creamer 1998). For example, research that contains a respect for
ethics generates appropriate new knowledge and can be used when a lecturer
applies for a higher rank.
According to Finkelstein (1984), academic rank is a significant predictor to
publication success because the academic lecturers in higher ranks generally have
more control over their workload assignment, allowing faculty of higher rank to
produce more research than those of a lower rank. Fulton and Trow (1974) found
that 29 percent of full professors, 20 percent of associate professors, 13 percent of
assistant professors, and 2 percent the instructors have published five or more
articles in a two-year period.
As Case eight stated, his faculty use research productivity as one of the
criteria to evaluate lecturers’ performance for rank promotion. After lecturers gain
179

a higher rank, research productivity will be linked to salary incentives and
reputation.
Normally, those at Assistant Professor, Associate Professor, and Professor
levels must do research to retain in their status. However, within the case
Institution, Case eight said there are no regulations compelling them to do
research, and whether lecturers want to do research really depends on their
willingness. Obviously, any faculty which has more professional lecturers, usually
shows a higher research productivity. For instance, the Faculty of Engineering has
lower research productivity than Faculty of Public Health because the Faculty of
Engineering does not have many lecturers who have tenure status whereas the
Faculty of Public Health has two Professors, one Associate Professor and two
Associate Professors on the waiting list, in addition to many Assistant Professors.

Focus Question Three: Summary

Regarding the importance of personal attitudes and interests of lecturers
toward research, it appears that if the lecturers understand that research is an
important task, they are willing to perform appropriate investigative projects. It has
been further noted that in those Faculties that have high research outcomes, such as
the Faculty of Public Health, lecturers usually form teams to do research. These
teams consist of staff with positive attitudes towards investigation. In sharp
comparison, in some Faculties, the lecturers have a negative attitude to persons
who do research and, as a result, they prefer to perform other tasks. Also, another
confounding issue is that many lecturers thought that if they do research, it must
be a large scale and superior work. This perception leads to the idea that research
exceeds their ability to carry it out, and as a result it destroys any self-motivation.
Furthermore, it appears that the staff in the Noble University are also
confronted by their perceptions of their own insufficient research experience and
skills. This observation also includes lecturers who have obtained their Doctoral
degree, and arises from the notion that the lecturers are too young and therefore
lack experienced lecturers to guide them.
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Respondents to this investigation suggested that innate personality traits
contribute to the important factors that influence the willingness of lecturers to do
research. Successful researchers should be persons who are naturally observant,
who love to search for information, continually ask questions, and use what they
are learning for continuing study. A researcher should be prepared to make
personal sacrifices in order to perform research tasks and, further, to have the
vision to clearly see their own development strategies.
In terms of academic origin, the quality of the graduating Institution from
which the staff member has obtained their higher degree has a profound affect on
research productivity because in a quality institution, a lecturer would have been
absorbing the research environment since they commenced their degree. However,
it has also been noted that the academic origin of the lecturer may not significantly
contribute to research output if the researcher has no innate talent or personal
confidence.
Regarding the question of the effect of the highest level of degree earned
by lecturers, those who have Doctoral degrees normally have high expectations
placed upon them for quality research outcomes. This is because those with Master
degree qualifications are often

now busy with their further study, and are

precluded for the time being from publications. However, overall the level of
degree earned by lecturers may not influence research productivity if lecturers are
not interested in carrying out research.
Lastly, it has been suggested that, in order to increase productivity,
lecturers who have tenure status should be required to do research in order to retain
their tenured status. However, in the Noble University there is no regulation to
encourage lecturers to do research, and whether they want to do research still
depends on their personal willingness to sacrifice their own time.
The complexity of this question of factors that influence research
productivity is clearly apparent at this stage. The contributions from environmental
factors, institutional factors and personal career development factors have been
noted to this point, but upon questioning further, respondents have indicated there
may be other factors that also have influences on them in relation to research
conduct. However, whilst the strength of the personal development factors may not
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alone be enough to encourage lecturers to do research, it seems that it is one of the
essential factors that underpin a lecturer’s self-motivation.

6.2.4 Focus Question Four: In your opinion how do social
contingency factors impact on the level of

research productivity of

academic lecturers in your University?

Social contingency factors are those factors that have direct effects on an
academic staff member’s ability to carry out research because they typically place
constraints on the time and energy that individuals have to engage in work
activities (Hunter & Kuh 1987). These social constraints include the faculty
member’s health, extent of obligations to significant others such as spouse,
children and parent, financial strains and pregnancy.
Case two agreed that health directly affects research because when doing
research people must donate their time and their efforts. As Case seven stated, one
the factors that obstructs staff from doing research is fatigue because some
lecturers have babies. This corresponds with the comments of Case eight, who said
that family duties impact on research productivity. Some lecturers have to take care
of their children, and as a consequence they cannot put all their efforts into
research.
Nevertheless, Case one argued that:

Lecturers who have to do housework normally have no time to do research because
lecturers have to pick up children from school, and if they have a young child, they have
extra responsibilities. But I do not agree that it is always true, I am married and have two
children, and I still conduct research. It depends on each person.

Case ten also noted that his family members do not obstruct him from
doing research by saying:

I receive a great support from my family as my spouse is a University lecturer. She
understands my work and also helps motivate me.
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Case Six said:

Sometimes family duties have an effect on research productivity because lecturers have to
spend time taking care of their families. But some lecturers can manage their time.

Focus Question Four: Summary

The above analysis indicates that the respondents agree that

social

contingency factors have an affect on research productivity. These social
constraints include the Faculty member’s health, extent of obligations to significant
others such as spouse, children and parent, financial strains and pregnancy. Some
lecturers have to take care of their children, and as a consequence they cannot put
all their efforts into research. However, the respondents indicated that if lecturers
can manage their time in appropriate ways, social contingency factors are not
always a serious problem because sometimes lecturers get support from their
spouses.

6.2.5 Focus Question Five: In your opinion how do demographic
factors impact on the level of

research productivity of academic

lecturers in your University?

Demographic factors are those factors related to the personal characteristics
of academic member, such as age, gender, and marital status. According to the
findings of this investigation, demographic factors have only a slight affect on
research productivity because the respondents said that the outcomes depend on the
enthusiasm and willingness of lecturers rather than those based on age, gender or
marital status. Cases five, nine and eleven respondents insisted that demographic
factors, including gender, have no affect on research outcome.
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6.2.5.1 Marital status

In examining marital status, marital status can be a supportive factor.
Married women are more productive than single women (Astin & Davis 1985),
particularly if the lecturer’s spouse is a lecturer as Case ten pointed out:

I receive a great support from my family as my spouse is a university lecturer. She
understands my work and also helps motivates me.

On the other hand, marital status can be an obstruction to research
productivity for those lecturers who want to spend time with their family. Kyvik
(1990) found that married lecturers especially women who have children have
evidenced a significant negative effective on publishing productivity.

6.2.5.2 Age

The age of lecturers seems to be the outstanding demographic factor that
influences the number of research outcomes. Bland and Berquist (1997) noticed
that the average productivity of faculty seems to decrease with age.

Case three suggested that youth could be an obstacle to conducting a
research since it is related to the lack of research experience. As Case six
explained:

New lecturers who are still young do not dare carry out research because they think that
research is a difficult task, while senior lecturers have more experience and skills.

However, when examining the amount of research outcomes, it appears that
it is not always the case that senior lecturers have more output. Williams (2000a)
studied academic lecturers in a Human Resource Development Faculty in the USA
and found that there is no significant relationship with age. Respondents from
faculties that produce high rates of research outcomes noted that nowadays the new
generation lecturers (25-35 years old), especially those who graduated from
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abroad, are likely to do research. This is in contrast to the lecturers who are close
to retirement (nearly 60 years old). These lecturers rarely do any research work.

6.2.5.3 Gender

Blackburn et al. (1991) stated that the relationship between gender and
researcher productivity has been addressed in many studies. These findings are
sometimes contradictory and sometimes show correlation. Bailey (1992) and Vasil
(1992) showed that men had higher levels of research productivity than women.
Naturally, women faculty members often have family demands that compete with
time to conduct research (Creamer 1998).
Within this study, respondents stated that gender has slight effect on
research productivity. As Case one said:

Gender has a small affect on research productivity. According to my own view, female
lecturers generally have more enthusiasm to do research than the males.

While Cases two, nine, and eleven argued that gender has no affect on
research outcomes. This statement is supported in research by Teodorescu (2000)
and Omundson and Mann (1994), who found no difference in publication outputs
for males and females.

Focus Question Five: Summary

It can be concluded from these interviews that, of the demographic factors
investigated here, namely age, gender, and marital status, it appears that only age
influences on the amount of research productivity.

This relationship is a

complicated one, but essentially it has to do with the impact that age has on the
amount of research experience and the personal willingness of lecturers to commit
to a research direction. There are responses that indicate that there are some
lecturers who are still young and also those who are nearly retired that seldom do
research, which suggests that age is not an influence. However, there are new,
young lecturers who have graduated from abroad that are research active, and it is
185

because the older lecturers do not pursue higher degrees that age becomes a
determining factor here. Regarding the effects of gender and marital status on
research productivity, the respondents stated that it has a slight affect on research
outcomes because the dominating effect on outcomes is the enthusiasm and
willingness of lecturers to commit personal time to research projects. Interestingly,
there were some suggestions that some married lecturers actually derive support
from their spouses to become research active, which shows that a simple
relationship between research activity and time availability does not hold.

6.3 Chapter Summary
The data interpretation in this chapter is based on the five focus questions
that were used to help investigate the factors which influence low research
productivity. Clearly, there are many factors that have emerged from the
interviews, but an important observation was that the degree of impact from each
of these factors is variable. In Table 3 a summary of the findings of this chapter is
presented.
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Table 6.1: Summary of responses to the focus questions
Factors

Influential actions

Environmental

In the past, the Noble University has had very low research

factors

productivity because the environment did not support
research endeavours. But now some Faculties’ lecturers are
interested in doing research. They form teams and look to
leaders to provide their role models, whilst staff also
support each other. By comparison, some Faculties have a
negative research environment and also confront resistance
from unproductive lecturers.

Institutional factors

The Noble University is a comprehensive Institution that
has teaching as its main task. There is no formal regulation
to support and direct how lecturers work. The policy from
both the government and the University is still unclear and
the financial regulations usually make it an inconvenience
for lecturers to perform research tasks. Moreover, lecturers
have a high workload and the income from teaching is
higher than doing research.

Personal career

The respondents insisted that the main factors that

development factors

encourage lecturers to do research are their own selfdirected motivation. In addition, staff now lack appropriate
skills to do research. They sometimes evidence little innate
interest in knowledge generation as well as having a
misunderstanding of perspectives toward research.

Social contingencies These factors have a slight impact on research productivity
factors

because several respondents demonstrated that the research
outcomes can depend on personal interest.

Demographic

Demographic factors have a slight impact on research

factors

productivity. It is only age that contributes to the number of
research outcomes as the younger and the nearly retired
lecturers perform less research. Nevertheless, the research
outcomes depend on personal interest.
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The next chapter provides a discussion regarding the factors that impact on
research productivity by demonstrating the importance of those factors.
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CHAPTER 7

Discussion

Because of world-wide economic and social imperatives, universities in all
countries are engaged in significant reconceptualisations of their public roles. In
Thailand, the National Government is currently looking to institutions of higher
learning to contribute in increasing ways to the solution of pressing technological
and social problems, and in some cases to restructure their traditional courses to
engage a wider cohort of the population in higher education. In addition,
universities are being asked to extend their research and development activities,
and, in response, are attempting to be more selective in their research efforts by
identifying specific areas of research strength. This investigation has attempted to
provide a contribution to a more detailed understanding of the factors that are
currently hindering staff in their efforts or willingness to be more research
productive. In particular, it examines the barriers to research involvement from the
standpoint of expectancy and efficacy theories, and identifies some strategies that
might be introduced to enhance levels of research output.

7.1 Rationale of This Study on Professional Development
for Academic Lecturers
The major responsibilities of academic staff in the modern university include
teaching and research as well as performing administration and community service,
many institutions are faced with the task of encouraging a large proportion of
lecturers to be active in both teaching and research. In this regard, many authors
say that teaching and research are mutually supportive, if not inseparable,
(Volkwein & Carbone 1994; Ramsden & Moses 1992; Marsh & Hattie 2002) and
that teaching effectiveness and research outcomes are complementary.
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Consequently, I have noticed that studying research productivity of
academic lecturers is essential to assisting the University to give lecturer’s the
opportunity to develop professionally. My research results are important in that
they assist universities is to identify the ways to increase number of lecturers who
are interested in carrying out research projects and also to help them to access new
skills, which, will boost their professional standing. One essential step in this task
is for universities to clearly recognise the factors that either encourage or block
lecturers in making the shift to being research active.

7.2 Discussion

It is now important to note at this point why some faculties are able to produce
significant research outcomes whilst others can not, is still in question (Cresswell
1985). Universities in Thailand, as well as universities in other countries, all face
similar problems in this regard, which makes any relatively simple answer to an
institution’s research productivity problem unlikely. Also, because each university
is different in that they have a different environmental background that affects
research productivity, this case study has mainly focussed on the situation in a
public university in Thailand named ‘Noble University’.
Due to the major responsibilities of academic staff in the modern university
being teaching and research as well as performing administration and community
service, many institutions are faced with the task of encouraging a large proportion
of lecturers to be active in both teaching and research. In this regard, many authors
say that teaching and research are mutually supportive, if not inseparable,
(Volkwein & Carbone 1991, 1994; Ramsden & Moses 1992; Marsh & Hattie
2002) and that teaching effectiveness and research outcomes are complementary.
Consequently, in identifying lecturers who are interested in carrying
research projects one essential step is for universities to clearly recognise the
factors that either encourage or block lecturers from becoming research active. As
Gibbon, Ivancevich and Donnelly (1994) said, self-directed motivation is a very
important factor in encouraging lecturers to perform research tasks, because it
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underpins the various situational and personal reasons why lecturers choose
whether or not to engage in academic tasks. Regrettably, however, there are
currently not many lecturers in Thailand who have recognized the importance of
research to their teaching practice. As Suwanwala (1991) stated in her
investigations regarding perceptions of research productivity of academic lecturers
in Chulalongkorn University (Thailand), many lecturers did not realize the
importance of conducting research. In a similar situation, but ten years later,
Burapha University’s research outcomes and publications still appeared to be
unacceptably low (Burapha University 2002). The reasons for this are in part
explained by the results of this study which suggest that there are several factors
that affect research outcomes.
Consistent with expectancy theory, Vroom (1964) pointed out that people
are motivated to work when they expect that job performance will lead to desired
outcomes and when they value work activities. In this study, results indicated that
research productivity is not high because of lecturers’ perceptions of a lack of a
motivating environment; for instance, they face resistance from their fellow staff
members. Moreover, lecturers sometimes face an unacceptable complexity of
institutional regulations and have insufficient equipment and materials to pursue
research in a satisfactory manner. In addition, it appears that appraisal of lecturers’
job performance also does not enhance desired outcomes, because such reviews do
not proportionally value research tasks. Consequently, lecturers prefer to teach and
perform administration works.
Lawler and Porter (1967) discussed the efforts that have been put into
driving performance relating to the catch-all of abilities, such as intelligence, skills,
aptitudes, personality traits, and perception of role that should be engaged in to
enact performance successfully. The faculty staff do what they believe that they are
good at and devote energy to what interests them, and engage in activities in which
they think can influence outcomes (Blackburn and Lawrence 1995).
This study has identified some important reasons regarding the factors that
cause low research productivity, and it is anticipated that these findings can be
used as guidelines for those who are charged with stimulating research
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development, and provide sources for suggesting a change in directions for better
research performance.
It is now important to note why some Faculties are able to produce
significant research outcomes whilst others can not. Universities in Thailand, as
well as universities in other countries, all face similar problems in this regard,
which makes any relatively simple answer to an Institution’s research productivity
problem unlikely. Also, because each University is different in that they have a
different environmental background that affects research productivity, this case
study has mainly focussed on the situation in a public University in Thailand.
However, although this study has concentrated upon the one University for reasons
of economy, scale and specific environmental factors, the investigation has been
designed in such a way as to be potentially useful to a wide range of situations,
particularly where demographic and cultural factors are similar to the studied
institution.
As mentioned in Chapter Three, the Figure 3.2 shows the conceptual model
of this study that derived from the study of Blackburn and Lawrence (1995). The
discussion in this part demonstrates the relationship between the findings from the
respondents and factors based on expectancy theory, efficacy theory and Blackburn
and Lawrence’s (1995) conceptual model.
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From Figure 3.1 Theoretical framework of Blackburn and Lawrence (1995)

Environmental
conditions

Environmental
response

Social
knowledge

Behavior

Products

Selfknowledge
Social
contingencies
Socio
demographic
characteristic

Career

Note: the thick arrows signify strong or direct effects of the variables. The thin arrows
acknowledge that there are weaker effects between several or the principal constructs.

From Figure 3.1, the framework posits that each set of variables will directly
affect the one it precedes. Sociodemographic characteristics influence career and
self-knowledge, career influence self-knowledge, self-knowledge and environment
response influence social-knowledge, social knowledge influence behaviour and
then productivity.
As I explained in Chapter three, the conceptual model for this study was
derived from a re-arrangement of the concepts shown in Figure 3.1 into five
importance factors: environment factors and institutional factors (from social
knowledge and environmental conditions and responses), self-knowledge and
career factors were grouped into personal career development factors, demographic
factors (incorporated sociodemographic characteristics), and the fifth group is
social contingency factors.
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From Figure 3.2: Conceptual model of this study

Environmental
factors
Institutional
factors

Behaviour

Personal Career
Developmental
factors

Research
Productivity

Social Contingency
Factors

Demographic factors

According to Figure 3.2 and

information gained in the interviews, it

appears that the five related factors suggested by the literature can be collapsed
into three main groups, consisting of Essential factors, Desirable factors, and Sideaffected factors as show in Figure 7.1.
The rationale to divide the factors into three categories derived from
Blackburn and Lawrence (1995) diagram. Blackburn and Lawrence (1995) stated
that there were indirect and direct factors which affect the behaviour of academic
lecturers. The direct factors are categorised into essential factors. The indirect
factors are grouped into desirable factors as these are essential factors which drive
behaviour The side-affected factors are indirect factors that may or may not affect
on academic lecturers’ research productivity.
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Figure 7.1 Essential factors, desirable factors, and side-affected factors that affect
on research productivity

Desirable factors:
Environmental and
Institutional factors
Behaviour

Essential factors:
Personal career
development factors
Side-affected
factors:
Demographic factors

Research
Productivity

Side-affected
factors: Social
contingency
factors

The following discussion will provide further explanation of how these factors are
distributed into each category.

7.2.1 The Essential Factor

The essential factors are the career development factors consisting of
attitude, skills, experience, academic origin, tenure status, and highest degree.
According to the social cognitive theory, Bandura (1977, 1982, 1986, 1991, 1995,
1997) noted that self-efficacy plays an important role in a person’s self-regulation
processes. In the context of this theory, self-efficacy provides the confidence in
one’s capabilities to organize and execute the courses of action required to produce
given attainments (Bandura 1997).
People will participate in, and try to deal with, situations that they have the
ability to handle, but avoid situations that they perceive as being beyond their
abilities. Suwanwala (1991) investigated perceptions of research productivity of
academic lecturers in Chulalongkorn University, the most famous public institution
in Thailand, and found that lecturers had insufficient knowledge, skills and
experience as well as not realizing the important of conducting research. The
195

results obtained by Suwanwala (1991) are similar to the findings that have
emerged from the interviews with the eleven respondents of this study. Social
cognitive theory suggests that people can specify their ability to perform different
roles by estimating their competence to do specific functions and to accomplish
certain kinds of tasks on the basis of various kinds of evidence (Blackburn &
Lawrence 1995).
In the light of this suggestion, it becomes clear that a local or regional
university such as The Noble University is often confronted with the problem that
its lecturers have low research experience and skills which appear to be the cause
of low research productivity. As Case six stated, one of the weaknesses of the local
university is that there are no qualified instructors. Lecturers are often required to
learn to develop their research skills alone in order that they develop the ability to
receive funds and network with outsiders. Therefore, it is suggested that factors
that are related to the lecturers’ personal improvement as researchers are essential.
According to the interview data, several respondents mentioned that the
level of the lecturer’s degree has an influence on the quantity and quality of
research productivity. Gist and Mitchell (1992) stated that the attribution analysis
of experience provides some sense of what it will take to do well on the task in
terms of ability and motivational components.
Bandura (1986) showed that this was consistent with the efficacy theory
and suggested that personal accomplishments require both skills and belief in what
they can do or ability to use their skills and knowledge. Blackburn and Lawrence
(1995) pointed out that doctoral graduates produce dissertations that not only
certified research skills but could enable quality publications to be produced. Case
three stated that the lecturers who have Doctoral degrees normally have higher
expectations for quality research outcomes rather than lecturers who have lower
degree. While Case seven respondent added that the majority of lecturers, who like
to do research are Doctoral graduates. In addition, Case ten explained that lecturers
who are Doctoral graduates are generally recognized for how good lecturers should
be.
These statements are supported by the study of Harington and Levine
(1986), Collins (1993) and Flanigan et al. (1998). The earning of a PhD apparently
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teaches lecturing staff those academic norms and values needed for high research
productivity. In addition, the attribute of accumulative advantage makes it easier to
achieve success in publishing because of the prior experience with research
projects and development of research skills (Creswel, 1985; Collins, 1993; Fox
1996).
Furthermore, Doctoral graduates have a chance to produce higher quality
research outputs because the individual skills of the lecturer are supported by the
institution from which they have graduated. The graduate school experience such
as courses on research methods, working on research projects, working with other
researchers, teaching research, discussing research with other graduate students,
receiving help from advisors or researchers, research fellowships or grants are all
found to be enabling experiences for faculty members (Kelly and Warmbrod
1986). Of relevance to this investigation is that it has been widely observed that the
type of educational institution from which a staff member graduates can
significantly influence the level of their research productivity (Gottlieb 1994;
Ramsden 1994; Noser et al. 1996).
In the current investigation it has been especially observed that the status of
an individual’s academic origin is related to his or her research performance. It is
thought that this is because the high-status institutions, (for example, those
educational institutions in the top ranks in USA), are better suited to successfully
produce Doctoral staff of perceived higher quality and potential (Beyer et al.
1995). According to D’Aveni (1996), Doctoral graduates from institutions which
required higher Graduate Management Aptitude (GMAT) scores, who were more
likely to be recruited from high-status schools, indeed produce better Doctoral
graduates.
In addition, such graduates should possess a high propensity to succeed in
an academic career. This implies that if the university plans to increase its research
productivity, the institution should raise the number of Doctoral graduated
lecturers from high status areas, and as long as the number of Doctoral lecturers
remains small it is difficult to see how there will be a rise in research outcomes.
Whilst some respondents claimed that Masters degree graduates also can do
research, a point of contention is that the quality and the level of knowledge
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developed by each level of graduate is unequal. Doctoral graduates carry out
research which is involved in the generation of new knowledge, while Masters
graduates may do research primarily for utilizing knowledge. Usually, those
lecturers with Doctoral qualifications have publication experience after graduation,
and their fundamental knowledge in the field is wider because they have learned
more and have had a greater opportunity to talk and learn from more experienced
researchers. This is particularly so for those Doctoral graduates who have
graduated from famous or high-status universities. They could conceivably provide
at least three types of human capital, which are scholastic capital, social capital in
the form of personal contacts and network ties, and cultural capital which is based
on the value society places on symbols of prestige (Rhodman 2002).
Notwithstanding these observations, some doctoral lecturers seldom do research,
and ignore the opportunities that present themselves to improve their research
skills. In the Noble University, every Faculty tries to encourage lecturers to do
more research by providing research training courses and mentors, as well as
offering chances to be thesis advisors, encouraging them to produce more
classroom research, and providing academic trips. This is certainly supported by
the findings of Kelly and Warmbrod (1986), who stated that perceived institutional
and departmental supports for research are seen as the most important enablers for
research productivity. According to the efficacy theory, people who view
themselves as highly efficacious link personal accomplishments that require both
skills and belief in what they can do or ability to use their skills and knowledge.
Several respondents in this study pointed out that although the degree
earned, the lecturer’s academic origin and experience are all essential factors to
implement research outcomes, the productivity of a lecturer may not increase if the
lecturer is unmotivated. Bandura (1997) proposed that individuals can give up
trying because they lack a sense of self-efficacy in achieving the required
behaviour, and as Boice (1987) observed, personal motivation was the strongest of
the productivity factors.
The feeling toward doing or not doing research strongly impacts on the
willingness of an individual to do research tasks that are directly related to the
amount of research outcomes. This means although the university has provided a
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supportive environment and facilities, if the lecturers have no willingness to do
research, then the research productivity is not enhanced.
Case nine noted the characteristics of a researcher which seem to impact on
their accomplishments. He pointed out that a successful researcher’s personality
should include being observant, loving to search for information, and being willing
to ask questions. Lecturers who lack a researcher’s personality hardly do any
research. Case eleven added that researchers should have a good research
imagination and always try to make their ideas become true. This is an example of
lecturers’ effort-performance expectancy as described by expectancy theory
(Vroom 1964). People evaluate their ability and belief that one’s effort will result
in attainment of desired goals. Furthermore, evidence that personal characteristics
such as intelligence, aptitudes, and personality traits link positively to research
productivity can be found in Gottileb (1994).
In addition, in a faculty where lecturers have negative attitudes toward
people doing research, the environment can block and hinder those staff who are
trying to become successful in research. Many people have suggested that
satisfaction with work and career relates to productivity (Blackburn & Lawrence
1995), and it has been shown that satisfied lecturers turn out more and better
products. An important element of self-efficacy theory is that how much effort
people spend and how long they persist with complexity (Bandura 1977) can
predict their level of effort. In parallel with this, the study of Pfeffer and Langton
(1993), showed that job satisfaction had a positive relationship with productivity.
According to the interview data, in those faculties that have relatively high
research productivity, lecturers generally have a positive attitude toward research.
It is this self-knowledge and confidence that underpins an individual’s personal
attitudes and values with respect to the importance of certain aspects of faculty
performance. As a result of this positive attitude, they have the self-drive to
motivate them especially during times in which the environment is undergoing
change and people have the opportunity to generate new knowledge.
Regrettably, a related impact that has an important influence on the
production of negative attitudes toward research is the attitude of the lecturers
themselves. This often has a stronger impact than similar attitudes from their
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colleagues. Case two stated that lecturers sometimes overlook the value of
research. They consider research papers as being of no practical benefit because
many research papers do not explicitly show any contribution to the public good.
They think that such work is going to be only kept on the shelves and no one
would bother to read it. This leads to the attitude that many lecturers have, that if
they do research, it must be a big and superior work. They do not want to do small
projects that produce unimportant outcomes and as a result do not contribute to
their research reputation. Case three gave an example:

I view the research as building a house. Inexperience workers should start with small jobs
first and then begins to conduct some harder work after they gain enough knowledge and
competency. They should learn to improve their skills and after that they will know and
understand what they can do. Similar to the lecturers who are willing to do superior works,
they should start with small projects because if they want to do a bigger work without
sufficient research skills, these can destroy their motivation.

This echoes the opinion of Case six, who stated that newcomers sometimes have a
misunderstanding that research must be a large project. In this situation, they are
not interested in tackling smaller research projects and are frightened by the
thought of doing a large project; consequently they have no enthusiasm for
research generally. Again, if lecturers have no self confidence and face a situation
that they feel is beyond their ability, they are hesitant to perform research tasks
(Bandura 1991). Efficacy theory clearly points out that a person’s behaviour is
motivated and regulated by self-evaluation reactions to their own actions. This is
usually done by comparing tasks easily accomplished by them with those that
appear to be more difficult. Not surprisingly, they select to do only those tasks that
they perceive to be possible to accomplish (Bandura 1997) which is in agreement
with many of the responses found in this investigation.
As a result, the most important factor that strongly impacts on low research
productivity is self-motivation which is a person’s attitude toward the tasks and a
personal willingness to be involved. If lecturers have the self-motivation to do
research tasks, then they can at least start a research career. Role efficacy
expectations seem to be very important in serving to provide proactive behaviour
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(Bandura 1977). In essence, people may engage in behaviours when they judge
their coping skills are sufficient, and this also seems to determine the level of
effort to extend their activities and also their level of persistence (Bandura 1977).
In summary, self-motivation, essential skills and experience are the
fundamental drivers that encourage lecturers to do research. If there are no
fundamental drivers when the University provides other supportive factors, the
University’s efforts will be fruitless. On the other hand, if the University can
provide supportive factors and lecturers have plenty of willingness to do research,
then it is most likely that significant research outcomes will be produced. The
following section will discuss the nature of the supportive factors by sequencing
them, ranging from the most desirable factors to the least desirable on the basis of
the data that has been derived from the interviews.

7.2.2 Desirable Factors

‘Desirable factors’ are those factors that have been requested by lecturers
that the university can provide for their staff. It is suggested here that if any
university provide and maintain all these factors and have an efficient management
system to manage them, the expected research outcomes will be brought about.
Generally, the different fields of teaching and the nature of subjects taught
within them means that there are different desirable supports, needed by the
lecturers from the Government and University. Blackburn and Lawrence (1995)
reported that the level of routine or predictability was closely related to
productivity.
By comparison, in soft science faculties, teaching is usually seen to be the
main task and the research projects seem to be more abstract rather than concrete.
This is an example of where the nature of subjects is one cause of the difficulties in
doing research. As a result, it appears that the science faculties receive more
advantage in terms of support than social science faculties.

However, at a

fundamental level, the most important factor that causes lecturers in both science
and soft science faculties to produce less research than expected is the high
teaching workload.
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This research suggested that problems inherent in the first two related
desirable factors.

These are the factors that lecturers would like to ask the

University to solve, that is, how to reduce teaching work-loads and how to
overcome the inequity in salary loading for researchers (Jacobson 1992). The
reduction of teaching workloads is not an easy task to deal with because the
University’s incomes and lecturers’ incomes are mainly derived from teaching.
Government funds are distributed to the University on the basis of the number of
students enrolled. If any university can enrol a higher number of students, that
university will gain more funding. However, when the University tries to increase
the number of students, this impacts on the teaching workload, especially in the
Faculty of Education and the Faculty of Humanities and Social Sciences. Research
outcomes from these two faculties are already below the desirable level, and with
increasing numbers of students lecturers are likely to opt for teaching duties rather
than research because they can obtain much more money.
As Case four noted some lecturers earn 40,000 baht a month from teaching,
but when conducting research, they receive only 5,000 baht a month. This presents
a significant conundrum; how can the University increase research productivity
when it is impossible for a lecturer to maintain an equitable level of income.
Clearly, a lecturer must receive as much income from doing research as from an
equal amount of teaching. If a university can act to reduce teaching hours while at
the same time maintaining salary levels, there will be more willingness on the part
of lecturers to do research. In addition, it is not only teaching workload that
impacts on research productivity, but also the number of required management
tasks. Because many young and able lecturers are promoted to be administrators,
they lose the chance to do research because their time and energies are directed
elsewhere.
The third desirable factor is the provision of sufficient research facilities.
Research facilities consist of resources, materials, machinery, equipment,
databases, books, and stationery, and also includes research assistants, technicians
and facilitators. A study by Jones et al. (1982), found that the amount of direct
expenditure on material support can be used as a good indicator of research
performance. Staff at institutions with richer resource bases can, and do, publish
202

more. This result is confirmed by the study of Van (1990), who found that the
amount of library resources also had a strong relationship with research
productivity. When there are more serials, larger collections, and more professional
librarians, this significantly increases a university’s research outcomes.
Taking a broad view of his Institution, Case one mentioned that there was a
definite lack of research facilities and research assistants; while Case two added
that her institution has an ineffective database system. Case eight made the point
that his faculty has provided material facilities, but they face a problem of
ineffective resource allocation and a serious lack of technicians. Case ten said that
his faculty generally has insufficient facilities for conducting research, and the
available facilities are only suitable for teaching Bachelor degree students. Case
eleven, from the Institute of Marine Science in which the main duty is doing
research, stated that the lack of a research facilitator is an important problem. He
said this University has not formed any unit which takes direct responsibility for
the facilitation of research matters. The provision of such facilitators should bring a
great deal of convenience to research, especially when assisting with outside
organizations and organising research accounts because generally scientists do not
like to do accounting tasks. In addition, the facilitator should maintain the central
database, whilst fundamental data or documentation necessary for research should
be kept at the central library.
The fourth factor is financial regulation and policies. Case eleven pointed
out that as early as 1997, he discussed the reasons why lecturers did not do
research with University administrators. He found that financial regulation was one
of the obstructions that severely restricted research performance, because
nowadays demanding financial regulations cause significant inconvenience to
research practitioners. Kerlin and Dunlap (1993) showed that prolonged austerity
and retrenchment in higher-education system has contributed to very low morale of
faculty and a researchers’ perception toward research. Similarly Case four
mentioned that the strict financial regulation makes it necessary for lecturers to
collect all research related bills and to do complicated accounting procedures
themselves.
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Together with stringent financial regulations the nature of the research
policies of both the Government and the Institutions also has an influence on low
research productivity. The responses of Case eleven showed that Government
policies make lecturers feel confused. He said:

We don’t have a clearly assessment standard because the research system is still very
complex. We have to set a four year strategic plan. But the problem is the strategic plan is
from the Ministry of Education and the Ministry of Science and do not head in the same
direction. This demonstrated that the upper management level also has an unclear plan.

In addition, The Noble University has an unclear policy about supporting
research activities. Although the Noble University has announced its intention to
be a Research University, unfortunately this pronouncement is not matched with
practice because the lecturers have to struggle to find research funding and to
manage their time by themselves, a task that the University does not support.
Hence some Faculties, especially the Science Faculties, have to work hard to
search for outside funds. Generally, the lecturers who have tenure status have
higher chance of obtaining money, which makes the research task even more
difficult for beginning researchers.
In parallel with these issues, although the University has regulations it does
not strongly force lecturers who have tenure status to do research. The current
research policy for promotion is not strong enough to persuade lecturers to perform
research activities because there are no obvious penalties for non-compliance. In
such an environment, lecturers prefer to pursue other tasks, particularly if there are
short term financial gains available.
The policies about monetary incentives for research productivity and
publication fees are quite unclear. Some faculties have provided money for
researchers in various guises, whilst some faculties do not have any incentive
schemes. It is apparent that some faculties have followed the University rules,
while other faculties have chosen to ignore them. In such a mixed situation, there is
no clear performance standard that can be used across the University in a
systematic way.
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The fifth factor relates to the fourth one, and relates to insufficient research
funding and ineffective research funding allocation. The University’s research
policy shows that it places more emphasis upon science and technology than social
science, and as a consequence the social science faculties appear to have a
reasonable complaint. The information about research activities, the amount of
funding, and the availability of books and texts in the social sciences are
considerably less than what is found in the science areas. However, there is
somewhat of a paradox here in that the information obtained during the interviews
suggested generally, the social science faculties have plenty of research funding
left every year whereas, the science faculties, noted as receiving more funding,
claimed that each year there is a shortfall.
Researchers have found that financial gain has the potential to motivate
academics to reallocate their time toward their most profitable roles (Slaughter &
Rhoades 1990). Research support has become important in contributing to the
robustness of individual faculties, and it is becoming recognised that the duty of
lecturers to find and apply for research funding.
Nowadays, the proportion of academic research funding contributed by
private industry has increased steadily. There are many faculties that conduct
research for private enterprise, such as lecturers in the Faculty of Engineering,
where research projects are often for commercial use. Examples include projects to
improve production processes or the creation of new products that have immediate
commercial relevance. The ability to secure research funding has now become a
criterion for success in the academic field (Etzhowitz 1992).
Within the institution, students often prefer to work with lecturers who
have research grants, and this observation was reinforced by Case eight who noted
that many of the Bachelor degree students request permission to continuing
studying toward a Masters degree course by joining his research team.
The sixth factor relates to environmental conditions. Academic environments
and cultures or climates generally provide both socializing and reinforcing
organizational messages about norms, values and expectations concerning research
(Kuh & Whitt 1998). Any faculty that contains a supportive climate in their
working area generally has good research outcomes (Braxton 1983). In such a
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climate, faculty members can obtain reinforcement from their colleagues to
continue their work and finally develop collaborative research projects.
Nowadays research works are undertaken in the form of integrated projects
that require collaboration from a team of researchers. This collegial commitment is
one of the outstanding influences on research productivity, and is a factor that
demonstrates the perceived strength of faculty commitment in the institution as a
whole and with the member’s department (Blackburn & Lawrence 1995).
Lecturers not only do research with their colleagues within a faculty, but also work
together with outsiders. For instance, the Faculty of Nursing’s lecturers have
formed a team with lecturers in Faculty of Engineering, the Health Care Centre,
and the College of Sport Science. Furthermore, Dundar and Lewis (1998) report
that high ratios of graduate student to faculty had a high correlation with research
productivity. Those faculties that allow graduate students to be assistant
researchers give the lecturers more chance to produce higher research outcomes. A
good example of this system is in the Faculty of Public Health.
In some areas, an inexperienced researcher is given a chance to conduct
research with an experienced researcher within the faculty, whilst some lecturers
conduct research tasks with their advisors in overseas institutions. Because of the
availability of high-speed communications, there is now a borderless network
available for researchers that depends only on the ability and willingness of the
workers to commit their time.
In many highly productive faculties, the leaders or administrators are role
models for good research behaviour. They have continual research works and are
likely to perform huge projects that gain a large amount of money. Although the
problem of insufficient time occurs, they nevertheless can be a good example for
the subordinates to follow. Glueck and Jauch (1975), discovered that the behaviour
of the administration had a significant influence on the level of work satisfaction of
academic staff. Researchers were most satisfied with administrators who they
perceived to be satisfied with them and their work, and with those who attempted
to reward them and who supported them to do more research. Case nine , who
stated that he loves to perform the research tasks, really appreciated this
opportunity to thank his Dean who gave him the chance to do research.
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It can be concluded from these research findings that there are six
important desirable factors that lecturers think are necessary to motivate them to do
research. The University should reduce teaching workloads or increase the salaries
that can be received from doing research equal to the salary that they can gain from
teaching. The University should provide enough support research facilities and
effective resource allocation methods, and work to eliminate obstructive and
complicated financial regulations that cause significant inconvenience. It is
important to provide a clearer policy that has the same standard and criteria to
measure performance across the University. The University should provide more
research funds for science faculties, and encourage social sciences faculties to
allocate their total research budgets each year. Lastly, the working climate should
be more encouraging toward the development of self-driven and motivated
academic staff.

7.2.3 The Side-affect Factors

The demographic and social contingency factors are classified as side-affect
factors because these factors facilitate lecturers in undertaking research if the social
situation they are currently in is suitable and the demographic qualifications show
they are qualified to carry out research projects.
However, these side-affect factors apparently do not strongly impact on low
research productivity because the respondents in this study insisted that
productivity is mainly dependent on both the personal willingness and abilities of
lectures to be involved in research and the desirable supporting factors provided by
the University. According to the study by Blackburn and Lawrence (1995),
demographic and social contingency factors are not the direct effects on research
productivity.
Support by findings from the interviews and the study of Blackburn and
Lawrence (1995), social contingency factors are those factors that have effects on
academic an staff member’s ability to carry out research because they typically
place constraints on the time and energy that individuals have to engage in work
activities. Those social contingencies include the faculty members’ health, and
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extend the obligations to significant others such as spouse, children, parents,
financial strains and pregnancy.
As Case seven stated, factors that obstruct her staff members’ ability to do
research include physical fatigue, something that is particularly noted if a lecturer
is caring for babies. Whilst Case one argued that it depends on each person, it
appears that those lecturers who have support from their family generally have
time to do research. An example of this was evident with Case ten who reported
that his wife understands his institutional duty and always encourages him to do
research.
Demographic factors relate to the personal characteristics of academic
members such as age, gender, and marital status. Respondents agree that the most
important of these demographic factors is the age of the staff member. Age of
lecturers can be classified into two main groups; the very new generation (25-35
years old), and the old or near- retirement group (nearly 60 years old).
This study found that lecturers who are part of the new generation typically
like to perform research tasks, but because of their inexperience they request
programs to help them improve their research skills. By comparison, the group of
old lecturers, especially those who have taught at the Noble University when it was
a teaching college and who nearly at retiring age, rarely participate in doing
research at all. The results of this study supports the findings by Levin and Stephan
(1991), who reported in a longitudinal study that the life cycle effect varies
significantly by field.
Examining the effect of marital status, Creamer (1998) found that there was
either no significant effect or a positive effect for married lecturers on research
productivity. However, the effects of children on female faculty’s publishing
productivity are less clear (Creamer 1998). According to the interview data
gathered in this study, respondents stated that marital status has a small effect on
research productivity. Whilst single lecturers usually have more time to do
research than lecturers who are married, Case one respondent made the point that it
largely depends on each individual’s attitude. He himself has a family but this does
not preclude him from being a professor as he loves to do research.
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The question of determining the relationship between gender and researcher
productivity were addressed in many studies (Bailey 1992; Vasil 1992; Billard
1993; Gottlieb 1994; Blackburn & Lawrence 1995, unfortunately, many of these
findings are contradictory, with some showing positive correlation and others
claiming there is no correlation. For example, many researchers have insisted that
males have had higher levels of research productivity than women (Bailey 1992;
Vasil 1992; Billard 1993; Gottlieb 1994; Blackburn & Lawrence 1995). The
current study, however, found that gender has no effect on research outcomes
because respondents insisted that research productivity essentially depends on the
lecturers’ willingness and their interest.

7.3 Chapter Summary
According to the compiled findings compiled from the data collected during the
interviews, together with previous research, there appears to be many factors which
influence the quality and quantity of academic lecturers’ research productivity.
From the previous studies, researchers divided the impacting factors into five
groups, consisting of environmental factors, institutional factors, personal career
development factors, social contingency factors, and demographic factors. These
earlier studies, however, did not go on to show the relative level of importance of
these factors, therefore, this study has extended the investigation to classify these
factors into three main groups, that were termed essential factors, desirable factors,
and side-affect factors.
The essential factors, which are the most important classification provide
the confidence in one’s capabilities to organize and execute the courses of action
required to produce given attainments. People will participate in, and try to deal
with, situations that they have ability to handle, but avoid situations that they
perceive as being beyond their abilities. Essential factors are those necessary
elements that are very important and strongly affect the desire of lecturers to do or
not do research. These are personal career development factors that directly
influence self-motivation (willingness to do research) and self-confidence (which
derives from experience and skills) to perform research activities.
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At the next level of importance are the desirable factors, those supporting
systems that encourage more willingness for research, thereby increasing
motivation. In addition, these factors can sometimes help to change negative
attitudes and, in fact, become a positive motivation. They consist of institutional
Factors and environmental factors. The University should reduce teaching workloads or increase salaries that one can receive from doing research such that it is
equal to the salary that can be gained from teaching, and provide enough
supporting research facilities and effective resource allocation methods. The
University should also make more research funds available. Furthermore, the
working climate could be more encouraging toward the development of self-driven
motivated academic staff.
The final factors of importance are the demographic and social contingency
factors. Social contingencies include the faculty members’ health, and which
extends to obligations to significant others such as spouse, children, parents,
financial strains and pregnancy. Both demographic and social contingencies factors
bring out the side-affect factors that may either place some constrains on the
lecturers’ ability to do research, or in some cases support the abilities of the
researcher, depending on the individual.
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CHAPTER 8

Conclusion, Implications and Recommendations

Within this chapter, there are three main sections; the Conclusion, a number
of Implications of this study and some Recommendation for further study. In
addition, the closing remarks will point out some limitations of the current findings
in order to facilitate their possible use in similar contexts.

8.1 Conclusion
Currently, National Governments expect Universities to become both more
efficient and effective in teaching and research. As a consequence, personnel in
universities generally realise that they should develop their research performance
because it is an important source of new knowledge and it provides academic
support in preparing the Country for entry into the knowledge-based economy.
Because of this national need, research productivity in universities has become a
most important criterion for making promotion and tenure decisions.
However, although there is clear evidence that administrators at many
institutions together with the academic staff realize the important of research
within the University structure, there is still an unacceptably low level of research
productivity. There are many obstructions to research productivity which require
resolution and elimination in order that lecturers can increase their research output.
Thailand is no exception to this, and many of the public Universities are
confronted with low research

productivity

problems. For instance, at

Chulalongkorn University, which is the most famous institution in Thailand,
Suwanwala (1991), found that many lecturers did not realize the important of
conducting research, and many of them lacked the knowledge, skills, experience
and resources to do research. In a similar way, many issues were evident to the
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researcher of this current study, when she worked in another Thai public
University, which led to this case study in the “The Noble University”.
This thesis contributes to research in the field of education. Higher
education emphasises professional advancement. One of the criteria for moving up
the hierarchy from one position to the next is engagement in research activity.
Research work can contribution to lecturers’ need for professional growth and selfactualization and can contribute to their teaching (Altbach & Lewis 1995). Gray
(1998) stated that research can provide ‘evidence and argument’. It can help
teachers identify, conceptualize problems, activities, and outcomes related to
teaching and learning. Hence, to conduct valid and reliable research in the area of
research activities will contribute to efforts to improve lecturers’ preparation, as
well as instruction and learning in the institution (Fresko 1997).
The conceptual framework for this study was conceived to integrate
research on faculty role performance and productivity with motivation theories.
The selected cognitive motivation theories in this research consist of an amalgam
of expectancy theory and efficacy theory. Expectancy theory (Vroom 1964) was
included because it involves the relationship between academic staff members and
their work environment factors. Key issues here are institutional factors, because
academic members normally have to interact with their surrounding institutional
environment, which includes their colleagues and their supervisors, together with
the system of institutional regulations and all other organizational supporting
systems. Efficacy theory, in contrast, involves the relationship between the
academic members’ personal characteristics (demographic factors) and their
individual ability (personal career development factors). In this area, the concept of
self-knowledge is important, since it encompasses an individual’s personal
attitudes and values with respect to the importance of certain aspects of faculty
performance.
The research methodology of this study utilises qualitative methods, in
particular, in-depth interviews. Eleven participants were invited for in-depth
interviews in relation to the research question “What are the factors that impact on
low research productivity of academic lecturers in a public University in
Thailand?” They are responsible for managing research activities within each
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faculty. Of the eleven participants, eight were Deans or Associate Deans for
research affairs, while the remaining participants were administrators from the
Research Development Centre and the Graduate School.
Based on the review of literature and previous studies, there are five
important factors that appear to impact on academic research productivity: these
are environmental factors (Braxton 1983; Louis et al. 1988; Blackburn &
Lawrence 1995; Gardner 1995, The Medical College of Wisconsin 2003),
institutional factors (Gottlieb 1994; Ramsden 1994; Radhakrishma et al. 1994;
Noser et al. 1996), personal career development factors (Gottlieb 1994; Ramsden
1994; Noser et al. 1996), social contingency factors (Blackburn & Lawrence
1995), and demographic factors (Finkelstein et al. 1998; Teodorescu 2000;
Williams 2000a). However, as one outcome of the data findings of this study, these
factors can be condensed into three main groupings, which we have termed
essential factors, desirable factors, and side-effected factors.
The essential factors are those necessary elements that are very important
and strongly affect the desire of lecturers to do or not to do research. If the
essential factors are present in a proper environment there is the possibility that a
higher quantity and quality of research outcomes will emerge. This concept is
based on the social cognitive theory of Bandura (1977, 1982, 1986, 1995, 1997)
that highlights the importance of self-efficacy, a concept that relates to the
confidence in one’s capabilities to organize and execute various courses of action.
This theory predicts that people will participate in and try to deal with situations
that they have the ability to handle, but avoid situations that they perceive as being
beyond their abilities. Therefore, the first of the important factors that we see as
impacting on low research productivity is personal self-motivation.
In addition, the ignorance that we have observed about the importance of
research amongst lecturing staff may result from the history of the institution
because the Noble University was initially a teaching university rather than
research university. This may reinforce why some lecturer’s appear to demonstrate
a lack of researcher’s characteristics and also explains why some faculties have
lecturers who show a negative attitude toward research performance.
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The paper demonstrates why a local university like the Noble University is
often confronted with the problem that lecturers have low research experience and
skills that cause low research productivity. Generally, lecturers can practice
research skills and increase research experience when they are engaged with their
Doctoral degree. However, the percentage of Doctoral graduates is markedly lower
than the percentage of Masters degree graduates in many faculties.
As a result of the above situation, the essential factors of self-motivation
and the experience/skills of academic lecturers to do research, which relate to
personal career development factors, are often lacking in some of the staff in the
Faculties of the Noble University.
Secondly, Desirable factors for research productivity are those that support
and encourage the willingness of staff to be involved in research and act to
increase an individual’s motivation to engage in project work. There are
environmental factors and institutional factors that can be grouped to explain the
important role of desirable factors. We have found that the first two desirable
factors are high teaching work load and insufficient salary. Generally, academic
lecturers who teach a large number of students usually receive a higher income
than those who do research. The third desirable factor is a sufficiency of research
facilities. Respondents have suggested that the resource allocation in the case
University is not necessarily effective and some Faculties have a lower level of
supporting facilities than they have requested. The fourth factor has been found to
be the complicated financial regulation and policies that are required from
researchers. The fifth factor was insufficient and ineffective research funding
allocation, especially for the science faculties, and the last factor found by the
investigation was the need for environmental support within the faculties.
When considering the side-effect factors, which include demographic
factors and social contingency factors, it was found that these normally do not
strongly impact on research productivity. Respondents insist that research
productivity depends mainly on the willingness of lecturers and the appropriate
provision of desirable factors. One exception to this was that one side-effect
factor, the age of lecturers, was found to be important because lecturers who are
older and nearly at retiring age, seldom do research.
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8.2 Implications
This section discusses the aims that were mentioned in Chapter One. The project
attempted to provide information that will assist the design, development and
formulation of institutional research policies in the changing global situation, and,
in particular, to highlight those factors that should be emphasized in order to
further encourage academic lecturers to increase their research outcomes. It is
expected that the results of this study will provide significant benefits to all related
persons, including policy makers, leaders of institutions, lecturing staff, and
postgraduate students.
Research productivity is not only an important route to academic
promotion, it is also important for enhancing an institution’s reputation and
economic status (Blackburn, et al. 1991). An increase in research productivity
leads to high prestige for the institution. In this work, we have implicitly compared
the Noble University with those universities which have outstanding records for
research performance. In Thailand, the high productivity institutions are located in
Bangkok, whilst local universities generally have fewer research outcomes.
To help the project identify and understand the implications of low research
productivity, the respondents were asked the following research question ’From
your institutional perspective, are there any steps that the University could take to
enhance or improve the research engagement of academic lecturers?’

The

responses presented in the discussion chapter gave some suggestions of those
factors that should be implemented by the university as a matter of some urgency
in order to stimulate research productivity. It was found that:

1. Lecturers do less research because of lack of self-motivation, and they need to
be helped to develop an intrinsic drive for knowledge creation that will build a
positive attitude toward doing research. The lecturers should learn about how a
researcher behaves and what research coordinators value. Some lecturers act
quite autonomously as far as their research effort and outcomes are concerned,
and it may be more beneficial for them to work in a team situation. The level of
215

effort put into research is also a strong predictor of success, and can be viewed
as an indicator of personal valuation of the activities.
According to the recommendations from the respondents derived from
the interviews, it is necessary to search for strategies to make lecturers realize
how important research is and make them understand what they will gain from
working on research projects. Further, lecturers should realize that they can not
use textbooks as the only source of knowledge. They should also read current
research papers and engage in developing knowledge themselves. Hence, it is
an important task for the University to find solutions that can encourage
lecturers to realize the importance of research because the respondents agreed
that the willingness of a lecturer to do research directly influences the research
outcomes. What is especially important is that lecturers understand that doing
research is a routine job and that they should tend to do it every day. In this
way they will get used to conducting investigations and finally, with
appropriate university support, can produce good research results.
2. The University can support lecturers by educating lecturers to have more
research skills and experience because when they have sufficient skills, they
have more confidence to do research. In this regard, it would be helpful if the
University made a policy to increase the number of doctoral graduates on the
staff. If this were the case, then many of them would bring research knowledge
and experience to the University which can be shared with existing staff.
However, it is recognised that their qualifications are not a sufficient basis
upon which to design and plan large research projects or to find research topics
of national interest. For this, new graduates will need to have the support of an
experienced mentor. In addition, many respondents noted that new lecturers
make requests for training courses and expert researchers to assist them. Whilst
the University has generally made efforts to provide research seminars, it
appears that there is a perceived problem in that the topics are not interesting
enough to attract staff. Often seminars only deal with the basic knowledge that
lecturers already have, and, as respondents have stated, lecturers do not attend
seminars because they can find basic information in other places and prefer to
spend time on doing other tasks. Hence, it is suggested that the University
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provide more interesting and innovative seminar programs, such as introducing
new statistical programs or innovative data collection methods.
3. Is it possible to reduce teaching workloads? This is a key question raised by
many of the respondents, but in reality it is quite difficult to reduce teaching
time because it is the main duty of the university, and there is a competing need
to increase the overall number of students to gain more income. Hence, one
way to overcome this problem recommended by a respondent is that the
University should reduce teaching workloads for qualified research staff who
are the professorial and experienced lecturers.
4. The University should also consider the possibility of increasing a researcher’s
salary and rewards, ensuring that the income derived from doing research is
equal to or higher than income derived from teaching. One significant insight
from a respondent was that the University should provide both intrinsic and
extrinsic rewards for staff who engage with research, however, punishment is
not a good idea. Appropriate rewards can be promotion, recognition, and
money, providing a difference in terms of rewards between staff with research
productivity and those without, in order to encourage research motivation. In
addition, the University might consider a kind of special leave for the
development of research, allowing teachers to take leave for one semester to
be completely free from their workload.
5. The recommendations made by respondents showed a general agreement that
research facilities need to be provided. First of all, respondents recommended
improving the database system by making it easier to access and compile
information, and the Noble University should be linked to other institutions
both in Thailand and overseas. Second, respondents requested better facilities
allocation system that could act as the intermediary of resources allocation and
facilities management. All staff should have the right to use University
purchased equipment and share in the maintenance costs. A third
recommendation was that the university should have a central system of
facilitators who can assist researchers to do accounting tasks, to be the
information centre, and to be the marketer for selling patents. Lastly, the
University should increase the number of research assistants and technicians to
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a ratio of at least 1:3 or 1:2. There are now twenty lecturers per one technician.
Currently, maintenance costs are higher than the cost to employ new
technicians, and when the machine is out of order, lecturers’ work is stopped
and time and effort are wasted.

A research assistant could also play an

important role in making sure research is accomplished. These might be
Bachelor and Masters degree students, and this has the added advantage that
when such students join research projects, they can learn how to do research. In
this way, the University is beginning to develop experienced personnel who
will become good researchers in the future.
6. Respondents mentioned those problems related to university regulations that
are complicated and create unnecessary inconvenience for research staff. It was
suggested that regulations should be more clearly defined and be more
convenient by reducing rules that are tightly restrictive, such as reducing or
removing complicated purchasing processes. In the same discussion of
regulations, it appears that several institutions’ policy for promotion, as well as
their tenure and reward systems, is based on quality and quantity of research
productivity (Read et al. 1998; Kotrlik et al. 2002). For the Noble University,
research products are used as part of staff performance appraisals, and lecturers
who want to have, and who do have tenure status must do research. The criteria
for appraisal of full-time and part-time staff should be different, and it appears
that there is no formal regulation to indicate that lecturers should be research
active. It seems that this unclear situation means that some lecturers pay less
attention to doing research for promotion because there are other alternatives
from which to receive promotions, for example, teaching and administration in
which lecturers are more interested. If the university wishes to become more
research active, the view of the respondents was that it should set up formal
regulations to require lecturers to perform research as their routine job.
7. In many areas, it was thought that the university should provide more balanced
research funding. Currently, lecturers must struggle to find outside funding,
and they have to face high competition. It is the science faculties that have the
most insufficient level of research funding while, paradoxically, the social
science faculties have research funding left every year. It was also noted that
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the University should provide publication funding and specific budgets for
attending conferences both in Thailand and overseas.
8. The research environment should be supported, and it was suggested that
administrators in low research performance faculties should provide role
models for other staff. However, administrators have to carefully manage their
time, and one formula suggested a division of time as 40% for doing research
and 60% for teaching and administration. In this situation, it is possible to show
research productivity results every year. To assist in this approach, it was
suggested that lecturers can also do research in teams, whereby they have
support from their colleagues.

8.3 Limitations of this Study
1. Because the amount of time and research funds were restricted, the research
has been limited to one institution only, which has been investigated as a case
study.
2. It quite difficult to obtain information about research funding or exact
amount of research productivity from each faculty. It is still a problem for
each faculty and also the University in that a central research productivity
database does not exist. Documents from faculty members could not be
obtained as I was not in position to ask all faculty members to give me their
information.

8.4 Recommendations for Further Study
Further study of this important question of research productivity might be
implemented in a more involved action research plan, where the determination and
solving of problems step by step can be carried out. By determining the urgency in
which factors should be corrected and by implementing intervention schemes, an
evaluation of the effectiveness of the program can be quickly achieved. Fine tuning
of the process in a second action cycle could involve the less critical supporting
factors.
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It is also suggested by the result of this study, that further research should
be focused on determining how to help individual lecturers recognize the
importance of research. The study method may involve in-depth interviews with
experts or highly productive researchers. These ideas could then be introduced into
an action plan. In parallel with this further research, it will be useful to determine
what research skills are required by the lecturers.
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Letter of Invitation
Date…………………………….
Faculty of …………………………..
Burapha University
T.Seansuk, A.Muang, Chonburi 20131, Thailand

Dear……………………..,

My name is Miss Sarunya Lertputtarak, a candidate in the Doctor of Education program in
partnership between Victoria University of Technology and Burapha University. As part of my
research studies, I am interested in investigating factors related to research productivity in a public
University in Thailand. The aim of this project is to provide information that will assist in the
design, development and formulation of institutional research policies by highlighting factors that
should be emphasized in order to further encourage academic lecturers to increase their research
productivity.

I would appreciate your assistance in this important project by allowing conducting an in-depth
interview. It is anticipated that this investigation will provide new perspectives on this issue
because this research method employed will focus on qualitative understanding drawn from key
informants in the area.

If you have any questions, please do not hesitate to contact me on the provided address and
telephone number.

Thank you very much for your valuable time and your contribution to this significant research
project.
Yours Sincerely,
Sarunya Lertputtarak

Any inquires arise about this study, please contact Miss Sarunya Lertputtarak, a student (Ph.015767907, email: sarunya_l@hotmail.com), Principal Supervisor: Associated Professor Jim Sillitoe
(Ph. +61-3-9688-4410, email:Jim.Sillitoe@vu.edu.au) or Co-supervisor: Dr.Wilai Eungpinichpong
(Ph. 09-9375510, email:wilaiwichai@rocketmail.com). If you have any queries or complaints about
the way you have been treated or to discuss your rights as a research subject, you can contact the
Secretary, University Human Research Ethics Committee, Victoria University of Technology, PO
Box14428 MCMC, Melbourne, 8001 9Ph.+61-3-9688-4710.159 Chompon Rd, A.Muang,
Chachoengsao 24000, Thailand
Tel: 66 1 5767907 Fax: 66 38 511143
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Letter of Permission
Date
Dear Sir,

My name is Sarunya Lertputtarak, and I am a Doctoral degree student in a School of Education,
Faculty of Human Development at Victoria University, Australia. As part of my research studies, I
am interested in investigating factors related to research productivity in a public university in
Thailand.

I would like to take this opportunity to ask permission to use The Noble University as a case study.
The rationale to conduct The Noble University because I realize that The Noble University is a
University of The East that has a policy to maintain and develop research productivity of academic
staff.

The aim of the project is to provide information that will assist in the design, development and
formulation of institutional research policies in the changing global situation, and in particular to
highlight those factors that should be emphasized in order to further encourage academic lecturers
to increase their research productivity. It is anticipated that this investigation will provide new
perspectives on this issue because this research method employed will focus on qualitative
understanding drawn from key informants in the area.

I really appreciate your understanding for permission and your contribution to this research project.

Yours Sincerely,
Sarunya Lertputtarak
Permission
…………………………..
(Associate Professor Dr.Jim Sillitoe)

Not Permission

Principal Supervisor
…………………………….

…………………………..

(………………………………)

(…………………………………)

Dean, Faculty of Education

President of The Noble University

Director, International Doctoral Degree Programs
Burapha University
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Consent Form
Consent form for participating in research project into an investigation of
factors related to research productivity in a public University in Thailand: A
case study

Investigator:
Interviewee:

1. I agree to participate in this research project, the procedures and aims of which
have been explained to me and are set out in writing on the pages that are
attached to this document.
2. I authorize Sarunya Lertputtarak to include comments made by me in the
project’s data analysis and written report.
3. I am aware that I have the right to withdraw from participation in the study at
any time, and that I may withdraw any unprocessed materials that I have
provided.
4. I understand that the purpose of the project is to investigate the related factors
that influence the development of research productivity of academic staff.
5. I have read the written information, which describes the project, and have
received a copy of that information.
6. I am satisfied that the confidentiality of the information that I provide will be
safeguarded.

Signature:……………………………….Signature: ……………………………..
(Interviewee)

(Witness other than the interviewee)

Date: ……………….
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Interview Questions
An Investigation of Factors Related to Research Productivity in a Public
University in Thailand: A Case Study

1. What are your roles toward research activities?
2. How is research work important to this University?
3. How is the research environment in your University?
4. What are the factors that influence lecturers to do less research?
5. What are the factors that influence lecturers to do more research?
6. How does workload impact research productivity?
7. How does the University support lecturers to improve research skills?
8. How does the graduated institution affect research productivity?
9. How do demographic factors affect research productivity?
10. What are the changes in research situations from the past to the future?
11. Where are the sources of research funding?
12. What should the University do to increase research productivity?
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Case One
Research Centre
Interview Date: 25 May 2005
Time: 10.00am
What are your roles toward research activities?
The research unit has been established for a year. In
the past, the Vice-president of Academic Affairs
was responsible for managing the research unit. My
responsibilities are:
1. Setting up the working plan based on
government and university policies
2. Assisting lecturers and increasing research
productivity.
3. Eliminating any obstructive regulations
that are not supportive or cause
inconvenience when carrying out research.
I worked as a science lecturer in a famous public
university. After I retired, I was invited to work here
in this position. I am interested in doing research
about microbiology and virology.
How is research work important to this
University?
Research is important because it is central to the
university’s missions and activities. Research is
important to all lecturers who want to retain in their
status. Lecturers should do research in order to
develop their teaching ability. Lecturers acquire
new knowledge when carrying out doing research.
Moreover, the knowledge that derives from doing
research has high value for communities and private
enterprises. We call this “Jak hing su hak”. (It
means to bring knowledge from research that has
never been published to assist other people in
communities.) Then, our nation can gain more
benefits for the country’s development.
There are three main research groups. First, an
individual or a group that does creative research.
Second, the research group that aims to bring
benefits to production process and strategic policy.
Third, the research group that aims to develop and
improve ordinary works.
In order to build a research culture, the University
should:
1. Build a supportive research environment
and provide academic knowledge
exchange.
2. Implement intersecting fields of study,
increase cooperation and share benefits.
3. Students and lecturers should work
together to exchange knowledge.
The aims of the university research policy:
1. Being a Research University that
emphasizes on the production of new
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ทานมีบทบาทอยางไรตอการวิจัยของมหาวิทยาลัย
หนวยงานวิจัยนี้เพิ่งจะตั้งขึ้นมาเมื่อหนึ่งปที่ผานมา กอน
หนานี้เปนหนาที่ของฝายวิชาการ โดยมีรองอธิการบดีฝายวิชาการ
เปนผูดูแล หนาที่ที่ผมรับผิดชอบอยูคือ
1. การกําหนดแผนงานตามนโยบายของรัฐบาลและมหาวิทยาลัย
2. การใหความชวยเหลือและพยายามที่จะเพิ่มผลิตผลงานวิจัยของ
คณาจารย
3. แกไขและลดอุปสรรคในการวิจัย เชน การแกไขระเบียบที่ไม
เอื้ออํานวยตอการวิจัย
ผมเคยเปนอาจารยที่มหาวิทยาลัยมหิดล หลังจากเกษียณผมไดรับ
เชิญจากอธิการบดีใหมาทํางานในตําแหนงนี้ งานวิจัยที่ผมสนใจคือ
เรื่อง microbiology และ virology
การวิจัยมีความสําคัญตอมหาวิทยาลัยนี้อยางไร
การวิจัยสําคัญมากเพราะเกี่ยวของกับพันธกิจและภารกิจของ
มหาวิทยาลัย การที่อาจารยจะดํารงตําแหนงในสถาบันจะตองวิจัย
เพื่อพัฒนาการสอนเพราะการสอนตองอาศัยความรูที่ไดจากการ
วิจัย นอกจากนี้ถาผลวิจัยมีประโยชน สามารถนําไปถายทอดสู
ชุมชนหรือภาคเอกชน ดังคํากลาวที่วา “ จากหิ้งสูหาง ” ก็จะเปน
ประโยชนอยางมหาศาลตอการพัฒนาประเทศ
การวิจัยแบงออกเปน 3 ประเภทคือ กลุมความคิดสรางสรรค
รายบุคคลหรือกลุม กลุมที่ใชประโยชนจากการวิจัยในภาคการผลิต
หรือใชประโยชนในเชิงนโนบาย และกลุมที่ใชวิจัยเพื่อพัฒนางาน
ประจํา
นอกจากนี้ยังมีในเรื่องของการสรางวัฒนธรรมในการวิจัย คือ
1. สรางบรรยากาศที่สงเสริมการวิจัยและแลกเปลี่ยนทาง
วิชาการ
2. สงเสริมการทําวิจัยขามศาสตรขามสถาบันเพื่อสงเสริมความ
รวมมือและใชประโยชนรวมกัน
3. นักศึกษาและอาจารยเปนผูรวมเรียนรูไมใชใหอาจารย
ถายทอดความรูขางเดียว

เปาหมายการวิจัยของมหาวิทยาลัย ประกอบดวย
1. การพัฒนามหาวิทยาลัยสูการเปนมหาวิทยาลัยวิจัย มุงเนน

2.
3.
4.

knowledge and integrated research.
Linking research activities with the
University’s mission.
Providing enough resources for carrying
out research, publication and licensing.
Setting up University’s research policies
based on national research policies.

How is the research environment in your
University?
Research environments have two different groups:
1. Lecturers who have taught in this University
since this institution was a teaching college,
who generally have low competency to carry
out research and they are not interested in doing
the research.
2. New lecturers that generally have research
skills especially lecturers who graduated from
abroad. They always seek research funding and
the possibility to do research.
In the past, this university carried out little research,
and the research environment was unmotivated.
Since then, the government has supported and
encouraged lecturers to increase research
performance. At the same time, this University has
set up research policies such as using research
productivity as criteria for promotion. However,
lecturers now have a lack of research assistants,
placements and research funding. This University
plans to increase amount of funding as well as
providing loans for purchasing equipment and
assisting lecturers to write proposals in order to
obtain external sources for funds. Currently
lecturers realize the importance that research has on
improving their teaching effectiveness.

การวิจัยเพื่อสรางองคความรูและวิจัยเชิงบูรณาการ
2. เชื่อมโยงการวิจัยใหครอบคลุมทุกพันธกิจ
3. จัดสรรทรัพยากรสนับสนุนการวิจัยและเผยแพรผลงานวิจัย
ตลอดจนการจดสิทธิบัตรใหมีมากขึ้น
4. กําหนดแผนการวิจัยของมหาวิทยาลัยใหสอดคลองกับ
นโยบายของชาติ
บรรยากาศการวิจัยของมหาวิทยาลัยเปนอยางไร
บรรยากาศในการวิจัยมี 2 ลักษณะ คือ
1. อาจารยเกาที่อยูมาตั้งแตที่มหาวิทยาลัยเปนวิทยาลัยการศึกษา
ก็คือพวกอาจารยกลุมแรกที่ไมคอยถนัดทํางานวิจัย และไมคอย
สนใจ
2. อาจารยกลุมใหมที่เขามาในชวงหลังๆ จะมีประสบการณวิจัย
จากตางประเทศหรือภายนอก อาจารยกลุมนี้จะเริ่มมองหาทุน
วิจัยและลูทางในการทําวิจัย
ในอดีตมหาวิทยาลัยไมคอยมีงานวิจัย ดังนั้นบรรยากาศการวิจัยจึง
มีนอย ชวงหลังรัฐบาลพยายามสนับสนุนและสงเสริมใหทําวิจัยมาก
ขึ้น ซึ่งมหาวิทยาลัยเองก็กําหนดนโยบายขึ้นมา เชน การนํา
ผลงานวิจัยมาพิจารณาใหตําแหนง แตก็ยังติดขัดเรื่องผูชวยทําวิจัย
อยู รวมทั้งเรื่องสถานที่และเงินทุน มหาวิทยาลัยพยายามพัฒนา
เรื่องเงิน เราไปติดตอขอทุนมาให รวมทั้งการใหกูเงินในการซื้อ
เครื่องครุภัณฑและการชวยเหลืออาจารยในการเขียนขอทุนจาก
ภายนอก อาจารยเริ่มตระหนักถึงวิจัยในการพัฒนาการสอน

What are the factors that influence lecturers to
do less research?
1. Lecturers have low research experience
2. The university has restricted research funding
because lecturers are not eager to seek external
sources of funds. Hence, whilst each faculty is
provided with research funding, the
University’s research budgets contributed
mainly to new lecturers.
3. Lack of research assistance and laboratory
facilities. Other large institutions have
sufficient salary for research assistants as they
receive huge amount of funding from the
government. They also have salary for both
researcher and researchers’ assistants.

สาเหตุที่คณาจารยทําวิจัยนอยคืออะไร
1. อาจารยมีประสบการณนอย
2. เงินสนับสนุนของมหาวิทยาลัยมีจํากัด เพราะอาจารยไม
ขวนขวายขอทุนจากภายนอก แตคณะเองก็พยายามหาเงินมาตั้ง
กองทุนวิจัย ซึ่งเงินทุนของมหาวิทยาลัยจะกันไวใหอาจารยใหม
3. ผูชวยทํางานวิจัยในหอง Labหรือหองวิจัยยังขาดแคลน ถาใน
สถาบันใหญๆ เขาจะมีเงินมาจางผูชวยวิจัย ซึ่งก็ไดรับทุนจาก
งบประมาณแผนดิน เขาจะมีสวนของเงินเดือนผูวิจัยและผูรวม
วิจัยให

What are the factors that influence lecturers to
do more research?
1. Research productivity is a criterion for

สาเหตุที่คณาจารยทําวิจัยกันมากคืออะไร
1. ผลงานที่ออกมาสามารถนําไปขอตําแหนงวิชาการได
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promotion.
Researcher receives salary that can be an
incentive.
3. Knowledge derives from research and can be
applicable to teaching classes with students
4. Highly productive faculty members’ activities
are an indirectly motivation to encourage other
lecturers to do research.
How does workload impact research
productivity?
I don’t think that workload impacts on research
productivity, if those persons carefully examine
their work activities. For instance, if you don’t have
enough time, you should find a research assistant
because doing research alone is an uneasy task due
to the fact that the lecturers have to teach students as
well as to conduct research. Sometime lecturers may
ask their students to be research assistants. The
students do their thesis, while lecturers can prepare
papers for publication. Moreover, lecturers can form
teams for research, and then they have more money
to buy equipment and raw materials as well as have
more chance to increase research publication as
each person can produce their own research topic.

2. เงินตอบแทนนักวิจัยในรูปของเงินเดือนจะเปนแรงจูงใจ
3. ผลงานวิจัยสามารถนําไปใชในการสอน
4. เมือ่ มีอาจารยคนหนึ่งทําก็จะไปกระตุนใหอาจารยคนอื่นทําตาม
เปนการถูกชักจูงทางออม

How does the University support lecturers to
improve research skills?
We provide research seminars every year in the
form of a workshop. For example, seminars about
writing research proposals, and how to find
information. The lecturers may have problems in
preparing papers for publication; we must also assist
them finding mentors. Presently our lecturers are
receiving more external research funding than in
past years.

มหาวิทยาลัยใหอบรมเพิ่มพูนทักษะการวิจัยใหแกคณาจารย
อยางไร
เราจัดอบรมทุกปเปน workshop เชน การเขียนโครงการวิจัยและ
การหาขอมูล หรือถาติดขัดเรื่องการตีพิมพ จะปรึกษาใครไดบาง
จะเห็นวาอาจารยไดรับทุนจากภายนอกเพิ่มขึ้นเรื่อยๆ

How does the graduated institution affect
research productivity?
The graduated institution has affected research
productivity because lecturers have been absorbing
research environments since they first started
studying. They are acquainted with the research
environment and after they come back to work, they
are enthusiastic and continue researching.

สถาบันที่คณาจารยจบการศึกษามีผลตอการวิจัยอยางไร
มีสวน เพราะอาจารยไดเห็นบรรยากาศงานวิจัยจากสถาบันที่เรียน
จบ จึงเกิดความเคยชินเมื่อกลับมาทํางานจึงตองการทําวิจัย

How do demographic factors affect research
productivity?
Gender has a small effect on research productivity.
According to my own view, female lecturers
generally have more enthusiasm to do research than
the males.

ปจจัยดานประชากรศาสตรมีผลอยางไรตอการวิจัย
เพศคงไมมีผลนัก จากที่สังเกตเพศหญิงจะมีความกระตือรือรน
มากกวาเพศชาย

2.

Lecturers who have to do housework normally have
no time to do research because they have to pick up
their children from school, and if they have a young
child, they have extra responsibilities. But I do not
agree that it is always true. I am married and have
two children, and I still conduct research. It depends
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ภาระงานมีผลกระทบตอการวิจัยอยางไร
ไมมีผลกระทบถาคนๆนั้นรูจักพิจารณาใหถูกตอง เชน ถาคุณไมมี
เวลาก็พยายามหาผูชวยวิจัยเพราะทําคนเดียวมันยากไหนจะตอง
ทําวิจัยและตองสอน งานวิจัยบางอยางใหนักศึกษาชวยทํา ซึ่งเขา
ก็จะไดทํางานเปนวิทยานิพนธ อาจารยก็มี paper ตีพิมพ
นอกจากนี้ถาอาจารยจับกลุมทําวิจัยทําวิจัยเปนชุดโครงการก็จะมี
เงินมาซื้อครุภัณฑและวัตถุดิบที่จะมาใชในงานวิจัยรวมกัน และยัง
สามารถมีผลงานตีพิมพมากขึ้น เพราะแตละคนก็จะมีหัวขอมา
ชวยกันตีพิมพ

อาจารยที่มีภาระครอบครัวมากจะไมมีเวลา อาจารยที่มีครอบครัว
มีภาระตองคอยรับสงลูก หรือผูหญิงทีม่ ีลูกเล็ก ก็ตองดูและลูก แตก็
ไมแนนอน ผมแตงงานมีลูก 2 คน ผมก็ยังทําวิจัย มันขึ้นอยูกับคน
มากกวา

อายุมีสวนนิดหนอย

on each person.
The age of a researcher has a slight effect on their
research productivity.
What are the changes in research situations from
the past to the future?
In the past, most research topics were determined by
each lecturer’s expertise. But now, lecturers do
research based on government policies by having to
have the national research committees’ appraisal of
there proposal. The university sets up research
policies based on government policy. Therefore, if
the research topic matches with policy
requirements, then lecturers can receive funds.

ทิศทางการวิจัยจากอดีตถึงในอนาคตมีการเปลี่ยนแปลง
อยางไร
เมื่อกอนอาจารยทําวิจัยตามความถนัด แตปจจุบัน รัฐบาลเนนให
ทําวิจัยตามนโยบายแหงชาติที่มีคณะกรรมการดูแล เราก็พยายาม
ตั้งนโยบายสนองตอนโยบายแหงชาติ ถาอาจารยเขียนโครงการได
ตรงตามนโยบายแหงชาติก็จะไดเงิน

Where are the sources of research funding?
Research funding derives from the Thai Higher
Education Commission and the governor of each
province. Research funding comes from the
government, and is passed to the local
administrative team (CEO Integrated Administrative
Project) thus emphasizing regional cluster research
rather than individual work.

แหลงทุนในการวิจัยไดมาจากที่ใหน
จากสํานักคณะกรรมการการอุดมศึกษาและจากโครงการผูวา
ราชการจังหวัดแบบบูรณาการ หรือ CEO โดยเนนการวิจัยตาม
ยุทธศาสตรชาติ ระดับภาค กลุมจังหวัด และจังหวัด มากกวา
งานวิจัยเดี่ยว

What should the University do to increase
research productivity?
1. Assist lecturers in gaining more research
experience.
2. The university should have more linkage with
private organizations. We now get funding
from the Thai Higher Education Commission.
This is around five millions baht and is to
establish the University Linkage Center to
assist small business enterprises. This is the
starting point to utilize our research knowledge.
Moreover, this university also cooperates with
the Ministry of Science and Technology to
establish a Science Park in this eastern region
increase the opportunity to sell our licenses.
3. Set up central database by asking lecturers to
report their research productivity at the end of
each year.
4. The university doesn’t have publication
funding, but we assist lecturers by providing an
English journal. Unfortunately, lecturers are not
interested in publishing their papers in this
university journal preferring to publish their
works in their faculty’s journals that may be
because of English difficulties. Although we
inform them that we have English experts to
help them, they are still not interested.
5. Find the ways to increase more researchers,
research funding and effective fund-allocation.
6. Provide motivated research environment
7. Provide more flexible research regulations
8. Provide a standard of continuous research
projects for researchers who have tenure status

ทานคิดวามหาวิทยาลัยควรปรับปรุงในสวนใดบางเพื่อให
คณาจารยมีผลงานวิจัยมากขึ้น
1. ชวยใหอาจารยมีประสบการณมากขึ้น
2. มหาวิทยาลัยตองเชื่อมตอกับภาคเอกชน ตอนนี้เราไดเงินจาก
สํานักคณะกรรมการการอุดมศึกษาซึ่งใหเงินมา 5,000,000
เพื่อสรางหนวยบมเพาะ University Linkage Center เราก็
พยายามใหการอบรม SME รายยอย นี่คือจุดเริ่มตนที่จะเอา
งานวิจัยมาใชประโยชน นอกจากนี้ มหาวิทยาลัยยังรวมกับ
กระทรวงวิทยาศาสตรและเทคโนโลยี ในการกอตั้ง Science
Park ในภาคตะวันออกอันเปนโอกาสในการขายลิขสิทธิง์ านวิจยั
3. เราพยายามรวบรวมงานวิจัยใสลงใน database โดยใหอาจารย
รายงานมายัง Research Unit ทุกสิ้นป
4. มหาวิทยาลัยไมมีคาตีพิมพให เราพยายามชวยเหลือในการทํา
Journal ภาษาอังกฤษ แตอาจารยสนใจนํางานวิจัยไปตีพิมพใน
วารสารของคณะมากกวา อาจเปนเพราะอาจารยไมถนัดเขียน
ภาษาอังกฤษ แตเราก็บอกเขาวาเรามีคนชวย ทวาก็ยังไดรับ
ความสนใจนอย
5. หาวิธีในการสรางนักวิจัย หาทุนวิจัย และจัดสรรทุนวิจัยที่มี
ประสิทธิภาพกวานี้
6. สรางบรรยากาศสนับสนุนการวิจัย
7. ปรับหลักเกณฑในการวิจัยใหเกิดความคลองตัว
8. กําหนดมาตรการใหมีการวิจัยตอเนื่อง สําหรับนักวิจัยที่มี
ตําแหนงวิชาการโดยลดขั้นตอนในการขอทุนวิจัย และชวงเวลา
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by reducing application steps and letting them
have more opportunities in doing research
during the semester break.
9. Provide enough supported resources and
publication.
10. Increase the research funding for post-graduate
programs.
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ปดภาคเรียนก็ใหอาจารยมีโอกาสในการวิจัย
9. จัดหาทรัพยากรสนับสนุนและเผยแพร
10. เพิ่มทุนวิจัยในระดับบัณฑิตศึกษา

Case Two
Research Centre
Interview Date: 10 June 2005
Time: 10.00am
Could you please give me some details about
your role towards the University’s research
activities?
I am a facilitator. My main duties are to encourage
lecturers in conducting more research and
publication. I try to find information about research
funding and encourage lecturers to write research
proposals. Moreover, if any policy has obstructed
research productivity, I revise and change it. For
instance, a complicated financial regulation.

ทานมีบทบาทอยางไรตอการวิจัยของมหาวิทยาลัย
พี่ทําหนาที่เปน Facilitator ในการกระตุนใหอาจารยทํางานวิจัย
และตีพิมพเยอะ ๆ พี่พยายามหาขอมูลในเรื่องของทุนวิจยั สงเสริม
ใหมีการเขียนโครงการวิจัย ถามีกฎระเบียบที่ไมเอื้ออํานวยก็ตอง
Revise ใหม เชน ระเบียบทางการเงิน

I have worked in the position of research
management for three years. I am interested in
doing research about health sciences. I do 1-2
research projects a year because I work in a position
that recognizes the importance of research.
Although I have high workload, I continue doing
research and searching for grant. This is dependant
on personal self-motivation. As I am an Associate
Professor, I must do research and have publication
for at least one project a year. I create a research
topic in order to have research paper for publication,
while I have to do teaching tasks as well. I notice
that students appear to appreciate teachers who
introduce research that they have actually conducted
into the lecture more than the teachers who are only
discussing the work of others.

พี่อยูในตําแหนงนีม้ า 3 ปกวาและสนใจทําวิจัยเกี่ยวกับ
วิทยาศาสตรสุขภาพ ใน1ปพี่ทําวิจัยประมาณ1- 2 เรื่อง เพราะ
ทํางานอยูในฝายทีเ่ ห็นความสําคัญของการวิจยั และตองทํางานวิจยั
จึงพยายามที่จะทําวิจัยและหาทุนวิจัยอยูตลอดเวลา ถึงแมมีงาน
มากแตก็จะตองทําวิจัย ซึ่งตรงนี้ก็ขึ้นอยูบุคคลที่มีแรงผลักดัน โดย
สวนตัวอยูในตําแหนงรองศาสตราจารยคือตองทํางานวิจัยและ
ตีพิมพอยางนอยปละ 1 เรื่อง ตองหาเรื่องมาทําวิจัย มิฉะนั้น
ตีพิมพไมได และยังตองสอนหนังสือ ซึ่งถาจะอางแตงานวิจัยของ
อื่นโดยตัวเองไมทํางานวิจัยนั้นมันฟงไมขึ้น นิสิตก็มองวาเมื่อไหร
อาจารยจะทําวิจัยของตัวเองเสียที

How is the research work important to this
การวิจัยมีความสําคัญตอมหาวิทยาลัยอยางไร
University?
1. วิจัยเปนภาระหนักที่ที่กําหนดมาโดยนโยบายของ
1. Due to the Ministry of Education’s and the Thai
กระทรวงศึกษาธิการและสํานักงานอุดมศึกษาที่มหาวิทยาลัย
Higher Education Commission’s policy,
research is an important task. Those institutions
สังกัด เขาบอกวาเราเปนสถาบันการศึกษาดังนั้นวิจัยเปนหนาที่
inform us that university performs educational
หลัก
services, and research must be treated as a main
duty.
2. เราเห็นวาวิจัยมีความสําคัญ อาจารยเปนที่พึ่งพาของสังคมใน
2. We realize that research is an important task.
การพัฒนาความรูเพื่อไปรับใชประเทศชาติและสอนนิสิต
Lecturers are a source of knowledge and assist
the community, to strengthen national
development and teach students.
How is the research environment in this
บรรยากาศการวิจัยของมหาวิทยาลัยเปนอยางไร
University?
บรรยากาศในการสนับสนุนการวิจัยยังไมคอยดีนัก ยังไมมีความ
The research environment is not so active and is
ambiguous because the university treats all lecturers ชัดเจน คือ treat อาจารยเหมือนกันหมดไมวาอาจารยคนนั้นจะ
the same. The university does not categorise
เกงในการวิจัยหรือไม เชน เปนศาสตราจารย หรือรอง
lecturers into highly qualified or under qualified
ศาสตราจารยซึ่งมีความสําคัญมากกวาเมื่อเทียบกับอาจารยที่จบ
staff. For instance, Professor and Associate
Professor have the same treatment as new lecturers. ปริญญาโทมาใหมๆ สําหรับที่นี่อาจารยผูใหญก็ไดรับการปฏิบัติ
It is different from other foreign institutions. In
แบบเดียวกัน ไมเหมือนกับในตางประเทศที่จะปฏิบัติกับอาจารย
other countries, universities treat experienced
lecturers different from a new one. Experienced
เกง ๆ อีกแบบหนึ่งวา O.K คุณเกงวิจัย คุณก็สอนนอยลงให
lecturers, who have expertise in doing research,
ความสําคัญกับวิจัยมากขึ้น แตสําหรับที่นี่คุณเหมือนกันหมดคือ
generally perform less teaching and research is their
main task. But in this university, the lecturers have
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to teach, while research is a personal responsibility
to which that lecturers must donate their free time.
This is an unsolved problem. But we can understand
on the other hand that the university plans to treat
all lecturers the same. Lecturers have to teach,
research is a personal activity that researchers must
schedule into their own time.

ตองสอนเหมือนกัน วิจัยเปนเรื่องสวนตัว นี่คือปญหาที่ยังไมมีความ
ชัดเจนในเรื่องเปาหมายของการวิจัยและเปาหมายในการสนับสนุน
อาจารย หรืออาจจะชัดเจนก็ไดวาทุกคนตองสอนเหมือนกันหมด
วิจัยเปนเรื่องสวนตัวที่คุณจะตองหาเวลาเอาเอง

What are the factors that influence lecturers to
ปจจัยที่สงเสริมการทําวิจัยของคณาจารยคืออะไร
do more research?
1. แรงจูงใจ คือตัวเราตองเปนแรงผลักดัน เราตองรูวาทําวิจัยแลว
1. Self-motivation. Lecturers should understand
เราจะไดอะไร ซึ่งหนวยงานก็ไดดวย เปนIncentiveในการวิจัย
what they will gain from doing research and the
fact that their work units will also receive some
มันเปนธรรมชาติที่จะตองรูวา ประโยชนอะไรที่ผูทําวิจัยจะไดรบั
advantages. Researcher should first recognize
ไมใชพิจารณาถึงผลประโยชนตอประชาชนหรือสังคมซึ่งเปน
their advantages rather than examining what
society gains, which is the next step. An
เรื่องรองไป สิ่งที่แสดงถึงผลประโยชนโดยตรงที่ผูวิจัยจะไดรับ
outstanding benefit for a researcher is to receive
คือ การไดตําแหนงวิชาการ อันนํามาซึ่งเงินตอบแทน การ
tenure status that in turn increases their salary,
promotion and improves their reputation.
Promotion และชื่อเสียง ดังนั้นถึงแมวาการทําวิจัยจะลําบาก
Hence, lecturers are willing to do research,
แตก็ยังทําวิจัย
although research is a difficult task.
2. Both the University and faculties must
2. มหาวิทยาลัยและคณะตองมีบทบาทในการผลักดัน เรามี
participate in implementing research
คณะกรรมการสงเสริมการวิจัยที่มีคณบดีของแตละคณะเปน
productivity. We have a research committee in
สวนรวม
which the Dean of each faculty is a member.
What are the factors that influence lecturers to
do less research?
The difficulty to receive research funding is an
obstruction. We do not have many lecturers who
have ability and expertise to write proposals.

ปจจัยที่ทําใหคณาจารยไมคอยทําวิจัยคืออะไร
จะเปนเรื่องของความยากในการหาทุน คนที่มีสมรรถนะและ
ความสามารถในการวิจัยยังนอย

How does the research policy affect research
productivity?
Obviously, both University and faculties’ research
policies aim to encourage lecturers to do research.
Unfortunately, the practice is a mismatch to those
policies. If lecturers want to do research, they have
to struggle to manage their time and find research
funding. The university wants lecturer to do
research, but the University has never provided
them time or grants.

นโยบายการวิจัยของมหาวิทยาลัยมีสวนสนับสนุนการทําวิจัย
อยางไร
นโยบายของมหาวิทยาลัยและของแตละคณะก็ตองการให
คณาจารยทําวิจัย แตการปฏิบัติไมสอดคลองกัน เพราะถาคุณ
ตองการทําวิจัย คุณตองหาทางดิ้นรนเองในแงของการหาเวลาและ
ทุน มหาวิทยาลัยตองการใหคณาจารยทําวิจัย แตไมไดแสดงใหเห็น
เลยวามีการใหเวลาและใหทุน

Where are the sources of research funding?
The simplest way to obtain research funding is from
the earmarked five percent of faculty’s incomes.
There is a huge fund. The second source of funding
is from outsiders, such as from national
organizations. The opportunity to obtain national
research funding depends on the reputation of the
lecturer because of high competition.

แหลงทุนวิจัยไดมาจากที่ใด
แหลงทุนวิจัยหลักที่ไดมางายที่สุด คือจากงบประมาณรายไดของ
คณะตามนโยบายของมหาวิทยาลัยที่ระบุใหแตละคณะตองจัดสรร
เงินอยางนอย 5% เพื่อจัดทํางบวิจัย ถาถามวาเยอะไหม ก็เยอะนะ

Where are the sources of information?
This University has database that links to the
Ministry of Higher Education’s database system in
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แหลงทุนที่สอง คือแหลงทุนจากภายนอกที่ไดจากงบประมาณ
แผนดิน แตตองอาศัยนักวิจัยที่มีชื่อเสียงจึงจะไดทุนนั้นมา และมี
การแขงขันกันสูง
แหลงขอมูลเพื่อการวิจัยไดมาจากแหลงใด
มหาวิทยาลัยมีฐานขอมูลที่สามารถคนหา Literature ในการทํา

which lecturers can find literature reviews
especially for education, humanities and social
Sciences. They can print out a full paper, while
medical science and health science can get only
abstracts. Therefore, Faculty of Nursing has
purchased their own database by spending more
than one hundred thousand baht a year in order to
obtain full papers.

วิจัย โดยจะรวมกับฐานขอมูลของทบวงที่เปนฐานขอมูลที่ใช
ประโยชนไดดีทางดานศึกษาศาสตร มนุษยศาสตรและ
สังคมศาสตรเพราะจะได Full Paper แตสําหรับดานการแพทย
และวิทยาศาสตรสุขภาพจะไดเพียงบทคัดยอ ซึ่งถือวายังไมคอยดี
นัก ดังนั้นคณะพยาบาลศาสตรจึงตองทุมเงินซื้อฐานขอมูลเองใช
งบประมาณหลายแสนบาทตอป เพื่อจะได Full Paper

How does this University support lecturers to do
publication?
The university has a policy that encourages lecturers
to publicize their research articles by permitting
each faculty and to providing funds for research
publications. Nevertheless, the performance may be
against the policy because I have no real idea about
how much money each faculty provides. Some
faculties informed me that they have no money,
which means the process has ended.

มหาวิทยาลัยสนับสนุนการตีพิมพผลงานวิจัยอยางไร
มหาวิทยาลัยมีประกาศเปนนโยบายใหอาจารยตีพิมพผลงาน มี
ระเบียบออกมาใหคณะสามารถจัดสรรงบประมาณเพื่อชวยเหลือใน
การตีพิมพ ซึ่งอยูในรูปแบบของคาใชจาย แตในทางปฏิบัติ ก็ไมรูวา
แตละคณะจะมีเงินแคไหน อยางบางคณะบอกวาไมมีเงินใหก็จบ
แลว

Why do some faculties carry out more research
than others?
Generally, the faculties in which the lecturers who
have high teaching workloads produce less research
productivity. The lecturers have no time to write
their projects as well and have no funding. In my
opinion, funding is not the main problem. There are
plenty of grants but we have no time and some
lecturers prefer to teach rather than to conduct
research.

การที่แตละคณะมีปริมาณงานวิจัยมากนอยตางกันนาจะมี
สาเหตุมาจากอะไร
ในคณะที่มงี านวิจัยนอยอาจารยจะมีงานสอนมากอาจารยบอกวา
ไมมีเวลาคิดโครงการวิจัย บางคนก็บอกวาไมมีทุนใหทําวิจัย แต
จริงๆ แลวแหลงทุนก็พอมี แตเพราะสอนมาก มีความเคยชินที่จะ
สอนหนังสือมากกวา

How does the University support lecturers in
improving research skills?
This university always provides research training
and conferences. For instance, the seminars about
writing research proposal, and seminars to inform
about government research direction that are always
being modified.

มหาวิทยาลัยมีการอบรมเพิ่มทักษะการวิจัยใหคณาจารย
อยางไร
มหาวิทยาลัยมีการอบรมหรือประชุมในการจัดทําขอเสนอ
โครงการวิจัย การทํา Proposal การจัดประชุมเกี่ยวกับทิศทางการ
วิจัยของรัฐบาลที่จะมีการเปลี่ยนแปลงอยูเรื่อยๆ

What are the changes in research situations from
the past to the future?
Lecturers are interested in doing more research and
publication. However, the growth rate is less than
expected. I expect that in the future, the research
direction will not change much. Researchers in any
country are the same as they focus on science and
technology in order to develop and enhance quality
of life.

ทิศทางการวิจัยมีการเปลี่ยนแปลงอยางไรจากอดีตถึงอนาคต
อาจารยมีการทําวิจัยมากขึ้น มีการตีพิมพมากขึ้น แตก็ยังนอยเมื่อ
เทียบกับสิ่งที่ตองการใหเปน สําหรับในอนาคตคิดวาจะไมมีการ
เปลี่ยนแปลงไปจากนี้ เพราะวิจัยประเทศไหน ๆ ก็เปนแบบนี้คือ
เนนวิทยาศาสตรเทคโนโลยีในการพัฒนาคุณภาพชีวิตคน

As the University emphasis on science rather
than social science, what are the impacts on
research productivity?
The university policy is based on national policies.
Social science has less importance than science.
Nevertheless, when offering research funding, I
think, the amount is almost equal for both bodies.
But science gets slightly more funding. After
examining government strategic plan, social science

การที่นโยบายการวิจัยเนนดานวิทยาศาสตรมากกวา
สังคมศาสตรมีผลอยางไรตอผลิตผลงานวิจัยของคณาจารย
เปนไปตามนโยบายของชาติที่มหาวิทยาลัยตองปฏิบัติตาม ซึ่งทํา
ใหการวิจัยดานมนุษยศาสตรและสังคมศาสตรนั้นมีสัดสวนนอยลง
ตามลําดับ แตจริงๆ แลวเวลาใหทุนก็มิไดดอยกวากัน เพียงแต
วิทยาศาสตรไดเงินมากกวา แรก ๆ เราก็รูสึกวาทางสังคมศาสตรมัน
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projects obtain huge amounts of funding as well; for
instance, some projects receive more than 100
million baht for each grant.

ไดนอยกวา แตพอมาดูกลยุทธของรัฐบาล ทางสังคมศาสตรก็ไดเงิน
ไมนอยนะถาไปขอทุน เชน บางโครงการก็ไดเปน 100 กวาลาน

With the nature of humanities and social sciences it
is difficult to show the clear benefits of the project
to the institutions that offer research funding, while
science projects are more reasonably concrete.
Humanities and social science projects are relative
abstract. It quite difficult to convince the funding
providers to see the importance of abstract projects
and how the project will bring them monetary
benefits. Thus social science projects face difficulty
in obtaining research funding.

ธรรมชาติของมนุษยศาสตรและสังคมศาสตรนั้นยากที่ใหคนที่ใหทุน
เห็นชัดเจน แตดานวิทยาศาสตรจะเห็นเปนรูปธรรมมากกวา
สําหรับดานมนุษยศาสตรและสังคมศาสตร จะเปนนามธรรมทําให
เจาของทุนไมเห็นความสําคัญและความเปนไปไดในการนําความรู
มาใชประโยชน ทางเศรษฐทรัพย ดังนั้นจึงเปนจุดที่มนุษยศาสตร
และสังคมศาสตรไดทุนยากกวา

How do demographic factors affect research
productivity?
Demographic factors can both be supportive and
obstructive factors as married lecturers prefer to
spend their time with their family. But sometimes
families can support each other and be dependent on
one another also. Some married Professors still do
more research, whereas single lecturers have no
productivity. It is up to each person to manage their
time as effectively as possible.

ปจจัยดานประชากรศาสตร มีผลตอการวิจัยอยางไร
ปจจัยดานประชากรศาสตร ก็แลวแตนะ เปนไปไดทั้งสวนที่เสริม
และอุปสรรคเพราะคนที่แตงงานแลวบางคนตองใชเวลากับ
ครอบครัว หรือการที่ครอบครัวมีสวนสนับสนุนหรือไม ก็ขึ้นอยูกับแต
ละบุคคล ศาสตราจารยบางคนที่มีครอบครัวมีลูกแลวก็ยังทําวิจัย
มาก เมื่อเทียบกับอาจารยโสดบางคนกลับไมมีผลงานวิจัยเลย จึง
ขึ้นอยูกลับแตละคนจะManage

Gender does not affect research productivity, but
age affects research productivity as the older and
nearly retired lecturers seldom do research, while
new lecturers still have plenty of time to do
research.

สําหรับเพศคิดวาไมมีผล แตอายุมีผล เชน อาจารยที่มีอายุมากและ
ใกลเกษียณก็จะไมทํางานวิจัยแลว สําหรับอาจารยใหมยังมีเวลา
ทําวิจัยอีกมาก

How do health factors affect research
productivity?
I agree that health directly affects research
productivity because people doing research, must
donate their time to searching information, to read
and to work on the project.

ปจจัยดานสุขภาพมีผลตอการวิจยั หรือไม อยางไร
ใชแนนอน การทําวิจัยจะตองทุมเทในการคนควาอานมากทํามาก

As you are a lecturer in Faculty of Nursing,
please inform me about the research
environment in your faculty.
Lecturers in the Faculty of Nursing realize the
importance of research because of the professional
commitment. There are plenty of research
outcomes. Lecturers understand that they must
continue studying doctoral degree. There are now
50:50 of lecturers in Faculty of Nursing who have
gained doctoral degrees. We motivate and
encourage all lecturers to have doctoral degrees.
Lecturers also encourage each other to do research.
Highly productive lecturers are the role models and
they show the large amounts of money that they
derive from each project and demonstrate that they
also gain higher tenure status. Then, the less
productive lecturers motivate themselves to have
research projects too.

ในฐานะทีท่ านเปนอาจารยประจําคณะพยาบาลศาสตร
กรุณากลาวถึงบรรยากาศการวิจัยในคณะวาเปนอยางไร
การวิจัยของคณะพยาบาลศาสตร อาจารยทุกคนใหความสําคัญ
ตอการวิจัยเพราะแนวโนมของวิชาชีพเปนเชนนั้นจึงมีงานวิจัยมาก
อาจารยสวนใหญก็รูตัววาตองเรียน ปริญญาเอก ตอนนี้ก็50 : 50
แลว เราพยายามผลักดันใหอาจารยเรียนปริญญาเอกใหหมด
อาจารยเองก็มีสวนผลักดันซึ่งกันและกันในการทําวิจัย อาจารยที่
ทําวิจัยเยอะจะเปนแบบอยางในการไดเงินตอบแทนจาก
โครงการวิจัยซึ่งเยอะมากและไดภาระงาน ไดตําแหนงวิชาการดวย
ดังนั้นอาจารยที่ไมมีโครงการวิจัยก็พยายามทําตาม
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What should the University do to increase
research productivity?
1. The university should follow the foreign
universities’ criteria by having clear job
responsibilities and not treating all lecturers the
same. New lecturers may have to teach more,
while experienced teachers should have more
time to do research, because at this present
time, all lecturers struggle with their time
management.
2. Provide more research funding because at the
present time research funding is from the
faculty’s incomes alone. University should find
research funding from external sources.
However, some lecturers still do not carry out
research, even though the University provides
greater funding. I think that our lecturers are
not ready to do research. There are plenty of
interesting projects. The University should
offer appropriate amounts of tasks.
3. University should educate lecturers in gaining
sufficient knowledge for supporting the
obtaining research funding.
4. Our lecturers request more formal educational
development. In foreign countries, the lecturers
who carry out research must have doctoral
degrees. The institution has high expectations
from them, but in this University, we do not
have many lecturers who posses doctoral
degrees. This is a weak point at this university.
The university should motivate lecturers in
gaining doctoral degrees. Lecturers should not
do teaching tasks without continue studying
further degree. It is the lecturers’ responsibility
to conduct research. The doctoral graduates
generally have the ability to do research work,
but they still need to learn more, whereas, the
master degree programs have no emphasis on
performing research or building up researchers.
Skills development is based on fundamental
preparation, and continues to develop further
knowledge.
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มหาวิทยาลัยควรปรับปรุงในสวนใดบางเพื่อใหมีงานวิจัยมาก
ขึ้น
1. ควรเปลี่ยนแปลงใหเหมือนในตางประเทศ คือ ตองกําหนด
ภาระงานใหชัดเจน ไมใช Treat ทุกคนเหมือนกัน กลาวคือ
อาจารยใหมๆ อาจใหสอนมากหนอย แตอาจารยที่มี
ประสบการณวิจัยก็ใหทําวิจัยมากขึ้น ไมใชแบบที่เปนอยูใน
ปจจุบันคือตองหาทางดิ้นรนกันเอง
2. ควรจะตองแสวงหาทุนวิจัยมาใหอาจารยมากขึ้น มิใชอาศัยแต
งบของคณะอยางเดียว ควรหาทุนจากภายนอกมาปอนให
อาจารยคนนั้นคนนี้ แตอาจารยของเราบางทีมีทุนแตก็ไมทํา
วิจัย คนของเรายังไมพรอม Project ดีๆ มีมากดังนั้นจึงควรทํา
ภาระงานใหเอื้อตอการวิจัย
3. ควรพัฒนาอาจารยไปพรอมๆกันเพื่อรองรับทุนวิจัยที่ไดมา
4. อาจารยของเรามีการพัฒนาดาน Formal education ใน
ตางประเทศอาจารยที่ทําวิจัยตองจบปริญญาเอก เขาจะ
คาดหวังงานวิจัยจากพวกนี้ ในสถาบันนี้ปจจุบันอาจารยที่จบ
ปริญญาเอกยังมีนอ ยเมื่อเทียบกับปริญญาโท ตรงนี้จึงเปน
จุดบกพรองที่ชัดเจน คณะตาง ๆ ควรพยายามที่จะผลักดันให
อาจารยจบปริญญาเอกกันทุกคน อาจารยที่เขามาทํางานตอง
มีเปาหมายที่จะจบปริญญาเอก จะเขามาเพื่อเปนอาจารย
อยางเดียวไมได ไมเหมาะสม เพราะหนาที่ของอาจารยคือการ
ทํางานวิจัยและคนที่จบปริญญาเอกจึงสามารถทําวิจัยไดอยาง
O.Kแตก็ตองมาเรียนรูอีกเยอะ สําหรับหลักสูตรปริญญาโทไม
คอยมีการทําวิจัยหรือเนนการสรางนักวิจัย การพัฒนาทักษะ
ตองมีการ prepare พื้นฐานแลวจึงคอยมาเสริม

Case Three
Graduate School
Interview date : 9 May 2005
Time: 9.00am
Could you please give me your background and
some details of your responsibilities and research
experience?
I am an Associate Professor working in this
department since year 2001. I am also working in
Sport Science Association of Thailand. I graduated
from American universities with bachelor’s,
master’s, and doctoral degrees. The bachelor
degree is in Physical Education, the master’s degree
is in Physical Education majoring in Exercise
Physiology, and a doctoral degree in Exercise
Physiology. I have worked in the field of
physiology for all my life. I have completed 7
research projects. However, I have had limited time
for the research as I had to teach, work in an
administrative position while conducting my
research. My teaching courses are in the field of
exercise physiology, sport nutrition and sport safety.
I enjoy doing research topics because it’s
stimulating. My research projects didn’t need a lot
of money so I didn’t require any grants. I shared
my research abroad as well. My research interest
was in human physiology, such as body fat of
secondary school basketball players.
What are the roles of Graduate School?
Graduate school is the university representative in
coordinating and taking care of graduate studies.
They ensure that the administration adheres to the
rules and regulations at the national, ministry,
university council, and uaculty levels to confirm
that all degrees granted are recognized nationally
and internationally. Graduate School is not an
administrative unit, it’s an academic unit.

How is research work important to Graduate
School?
In 1977, when we opened post-graduated programs,
the university started to emphasize research
projects. The post-graduate program affected
lecturers’ research works because they had to guide
post-graduate students with their thesis. The
importance of research is the knowledge that
lecturers will transfer to their students and the
students’ own search for knowledge. Graduate
School supports all academic units. Lecturers who
want to register themselves to teach at graduate
level have to have qualifications in accordance to

261

กรุณาเลาถึงประสบการณตางๆ ทีเ่ กี่ยวของกับการทํางาน
และการวิจัยของทาน
ตอนนี้ผมเปนรองศาสตราจารยและเปนคณบดีบัณฑิตวิทยาลัยมา
ตั้งแตป 2544 นอกจากนี้ผมยังเปนรองประธานสมาคมกีฬาแหง
ประเทศไทย ผมจบการศึกษาปริญญาตรี-โท-เอกจากอเมริกา คือ
ปริญญาตรี สาขาพลศึกษา ปริญญาโท สาขาพลศึกษา ดาน
สรีรวิทยา และปริญญาเอก ดานสรีรวิทยา ผมอยูในสายสรีรวิทยา
ประสบการณจากที่ไดมาตลอดชีวิต ผมเคยทําวิจัยอยู 7 เรื่อง ผม
ตองจัดสรรเวลาเพราะตองทํางานอื่นๆ ดวย ผมตองสอนหนังสือ
ทํางานบริหาร และทําวิจัย วิชาที่ผมสอนเปนวิชาในสายสรีรวิทยา
การออกกําลังกาย โภชนาการการกีฬา ความปลอดภัยทางกีฬา
เปนตน
ผมชอบทํางานวิจัยเพราะความอยากรูและสนุกกับงาน ผมไมได
apply ทุนจากที่ใด ผมไดเผยแพรงานวิจัยในระดับตางประเทศ
ดวย งานวิจัยผมไมไดลงทุนอะไรมากโดย ศึกษาเกี่ยวกับเรื่อง
กายภาพของคน เชน เรื่องเนื้อเยื่อไขมันในรางกายนักบาสเกตบอล
ระดับมัธยมศึกษา
ภาระหนาทีข่ องบัณฑิตวิทยาลัยคืออะไร
บัณฑิตวิทยาลัยเปนผูแทนของมหาวิทยาลัยในการประสานความ
รวมมือ กํากับดูแลใหการศึกษาระดับบัณฑิตศึกษาใหอยูภายใต
กฎเกณฑที่กําหนดไวในระดับประเทศ ระดับทบวง สภา
มหาวิทยาลัย จนถึงคณบดีของมหาวิทยาลัย เพื่อใหมั่นใจวา
ปริญญาบัตรทุกใบไดมาตรฐานกลาง กอใหเกิดการยอมรับของ
สังคมในระดับประเทศหรือนานาชาติ แตบัณฑิตวิทยาลัยเปน
Administrative Unit ไมใช Academic Unit
งานวิจัยสําคัญตอบัณฑิตวิทยาลัยอยางไร
มหาวิทยาลัยเริ่มตนเนนการทําวิจัย ตั้งแตป พ.ศ. 2520 คือตั้งแต
เริ่มเปดสอนระดับบัณฑิตศึกษา อันมีผลผูกพันไปกับงานวิจัยของ
อาจารยในการสอนระดับบัณฑิตศึกษา งานวิจัยเกี่ยวของกับนิสิต
ระดับบัณฑิตศึกษาเปน Master thesis ในระดับปริญญาโท และ
doctoral thesisในระดับปริญญาเอก อันเกี่ยวโยงไปถึงความรูที่
อาจารยที่จะใหกับนิสิตและการไขวควาหาความรูของผูเรียน
บัณฑิตศึกษาจะใหการสนับสนุนหนวยงานทางวิชาการ ซึ่งอาจารย
ที่อยูใน Academic Unit จะมาขึ้นทะเบียนเปนอาจารยสอนใน

national standard. They can be course coordinators,
lecturers, and on the thesis committee

ระดับบัณฑิตศึกษานั้นจะตองมีคุณสมบัติตามเกณฑมาตรฐานของ
ประเทศ ประกอบดวย อาจารยผูรับผิดชอบหลักสูตร อาจารย
ผูสอน อาจารยผูสอบวิทยานิพนธหรือเปนประธานวิทยานิพนธ

อาจารยระดับบัณฑิตศึกษามีการทําวิจัยไมมาก เมื่อดูภาพรวมของ
มหาวิทยาลัยอาจารยมีผลิตผลการวิจัยที่มีการตีพิมพระดับ
นานาชาติหรือไดรับเชิญไปบรรยายระดับนานาชาติต่ําเมื่อ
เปรียบเทียบกับมหาวิทยาลัยอยางจุฬาลงกรณมหาวิทยาลัย
มหาวิทยาลัยมหิดล หรือ มหาวิทยาลัยเกษตรศาสตร
How does Graduate School provide research
การใหทนุ วิจัยของบัณฑิตวิทยาลัยเปนอยางไร
fund for lecturers?
บัณฑิตวิทยาลัยไมมีทุนใหอาจารย แตเรามีทุนใหนิสิต โดยการ
The Graduate School hasn’t had any research fund
for lecturers. However, we have grants for students, จัดสรรงบประมาณปละ40–50ทุน แตอาจารยเขาจะไดทุนจากตน
40-50 grants per year. Staff could generally request สังกัด
Our faculty staff have limited research productivity.
The number of their works published or invitations
to lecture at an international level is low, in
comparison with Chulalongkorn University,
Mahidol University or Kasetsart University.

support fund from their own faculties.

Do levels of education affect lecturers’ research
productivity? If yes, how?
Normally, there is more expectation for research
outcomes for lecturers with doctoral degrees. On
the other hand, the lecturers who have master’s
degree generally have lower pressure in their
research productivity. Moreover, academic ranks
also affect research achievement because the
research outcomes have strongly impact on staff’s
performance appraisal.
How does the age of staff affect research
productivity?
Fifty-year-old staff members or older who has never
done any research will lack confidence to do one at
that age. Age could be an obstacle of conducting a
research since it’s the side effect of the lack of
research experience.
What are the changes of research policy of
Graduate School from past to present?
Three years ago, no department had any research
policy. Therefore, when requested, there was
nothing official to be provided. Currently, Graduate
School has asked all faculties to create their
research policies and focus. These will be
distributed to the public. They will guide teachers
and students to put their projects on the right track.
They will also assist private organizations which are
interested in supporting research works consider if
our focus supports their business.
Moreover, there are more grants available at
present. In the past, there was no policy to save 10
percents of the faculty’s income as a research
support budget. Besides these, the university
provides more resources in terms of funds and
library database facility.
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ระดับการศึกษามีผลตอผลิตผลงานวิจัยของคณาจารยไม
อยางไร
อาจารยที่จบปริญญาเอกจะมีความคาดหวังใน
งานวิจัย ซึ่งคนที่จบปริญญาโทจะมีแรงกดดันนอยกวาในการทํา
วิจัย และการมีตําแหนงตรงวิชาการก็จะเกี่ยวของกับการวิจัยเพราะ
จะมีผลตอการประเมินผลงาน
อายุของคณาจารยมีผลตอการผลิตผลงานวิจัยอยางไร
เมื่อไมไดทําวิจัยแตตน ถาอายุ 50ปแลวแตไมคอยไดทําวิจัยเลย
แลวจะมาทําวิจัยจะเปนอุปสรรคพอสมควร เพราะอาจขาดความ
มั่นใจ ดังนั้นอายุอาจเปนผลตอเนื่องมาจากประสบการณงานวิจัย
การเปลี่ยนแปลงของทิศทางการวิจัยของมหาวิทยาลัยจาก
อดีตจนถึงปจจุบันเปนอยางไร
เมื่อประมาณ 3 ปที่ผานมาสาขาวิชาตางๆ ไมได
กําหนดทิศทางการวิจัยไวเลย ดังนั้นเมื่อมีคนมาถามก็ไมมีการรวม
ไวอยางเปนทางการ ดังนั้นทางบัณฑิตวิทยาลัยจึงไดใหคณะตาง ๆ
กําหนดทิศทางงานวิจัยของแตละสาขาและทําเอกสารเผยแพร
ดังนั้นมันจะดีตออาจารยและนิสิต เพื่อจะไดรูวาวิจัยที่เขาทํานั้น
เขากับทิศทางไหม หรือเวลาที่มีหนวยงานเอกชนสนใจใหการ
สนับสนุนการวิจัย เขาก็จะไดพิจารณาไดวา ทิศทางงานวิจัยของ
เราสามารถตอบสนองเขาไดหรือไม
นอกจากนี้งานวิจัยในยุคหลังๆ จะมีทุนคอนขางเยอะ แตกอนไมมี
การกําหนดวาคณะตางๆ ตองกันเงินรายไดไว 10 % เพื่อเปนงบ
สนับสนุนทุนวิจัย มหาวิทยาลัยมีทรัพยากรสนับสนุนมากขึ้น เชน

เรื่องคาใชจายและการสนับสนุนขอมูลใหหองสมุดก็มีมากขึ้น
What should University do in order to increase
research productivity?
1. Rewards, such as promotion, recognition, and
money, should be given to staff. There should
be a difference in terms of rewards between
staff with research productivity and those
without in order to encourage research
motivation.
2. Punishment is not a good idea.
3. There should be a kind of leave for research
allowing teachers to take one semester off
completely free from workloads.
4. There should be study or medical leave for
staff.
5. There should professional development budget
for supporting staff to attend meetings or
seminars in order to improve their knowledge.
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มหาวิทยาลัยควรปรับปรุงในสวนใดเพื่อใหคณาจารยมี
ผลงานวิจัยมากขึน้
1. ให Rewards ในแงของ Recognition, promotion, Monetary
Rewards โดยใหคนที่มีผลงานวิจัยไดรับ Rewards ตางจากที่
เขาไมไดทํางานวิจัย เพื่อเปนการกระตุนใหตื่นตัว
2. Punishment ไมใชวิธีที่ดี
3. Leave for Research การทําวิจัยสามารถ take off ไปได 1
เทอมโดยไมตองสอนและทํางานอืน่ ๆ
4. กําหนดใหมี Study Leave หรือ Medical Leave
5. ใหเงินสนับสนุนเพื่อการไปประชุมหรือสัมมนา เพื่อเพิ่มพูน
ความรู

Case Four
Faculty of Education
Date: 12 May 2005
Time: 5.00pm
Could you please give me some details about
your research experience?
I started doing research when I completed my
master’s degree. At the beginning, it was group
work at Chiengmai University around 1975-1976.
Chiengmai University plays an important role in the
upper northern community. Various organizations
expect us to help them. I did a few research projects
with my colleagues. Then, I went to further my
degree in the US for 6 years. When I came back,
the National Electronics Computer Centre offered a
research grant in computer and electronics. I was
teaching CI (Computerized Instruction) at that time.
One of my students submitted his proposal for the
grant under the topic, “CI for Kindergarten
Readiness.” He received 170,000 baht in 1989
which was quite a lot at that time. I had fun with
the project. We went to defend our research which I
think we did better than other groups. Newspapers
published our work. We were very famous at that
time.
I took research courses at my master’s degree level,
and I learnt Statistics for my doctoral degree. From
that background, I had some ideas about qualitative
and quantitative research. I understood the
strengths and weaknesses of each type of research.
When I came back, I came to teach here. I’ve been
teaching research courses and supervising theses for
more than 10 years. That’s how I acquired my
research experience.
Does your current curriculum emphasize
research?
The curriculum of the Faculty of Education does not
strongly focus on research. There are 12 credits for
research out of 36 in the master’s degree programs,
24 credits for course work. The doctoral program
puts more emphasis on research than the master’s
degree. For example, within 48 credits of some
doctoral programs, only 12 credits are for
coursework subjects, the other 36 credits are for
research. However, they might put even more
weight on research in other programs. It may be
more or less the same or more than 12 credits. For
instance, the Educational Technology doctoral
curriculum requires 12 course work credits out of
36. 24 credits are for research.
Is it necessary for faculty staff to have research
competency?
Parts of the faculty staff should read research work
and bring what they have read for discussion.
Whether they have to be good at conducting
research projects, I don’t think it’s necessary.
However, they have to read a lot of research. They
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กรุณาเลาถึงประสบการณการทําวิจัยของทาน
ผมเริ่มทําวิจัยตั้งแตเรียนจบปริญญาโท แรกๆ ก็เปนการทํารวมกัน
ที่มหาวิทยาลัยเชียงใหม เมื่อประมาณป2518 – 2519
มหาวิทยาลัยเชียงใหมจะเปนสถาบันที่มีบทบาทมากในภาคเหนือ
ตอนบน องคกรตางๆจะมองวา เราจะชวยอะไรพวกเขาไดบาง ผม
ทําวิจัยรวมกับผูอื่นมา 2 – 3 ครั้ง จากนั้นก็ไปเรียนตออเมริกา 6 ป
พอเรียนจบกลับมา National Electronics Computer หรือศูนย
อิเลคทรอนิคสและคอมพิวเตอร ไดใหทุนวิจัยดานคอมพิวเตอรและ
อิเลคโทรนิคส ตอนนั้นผมสอน CI มีลูกศิษยเขียน proposal ขอ
ทุนไป ในเรื่อง “ CI เตรียมความพรอมสําหรับเด็กอนุบาล“ ไดทุน
มา 170,000 ในพ.ศ. 2532 ซึ่งตอนนัน้ เงินจํานวนนี้ถือวามาก
ทีเดียว จากนั้นผมก็วามันสนุกดี แลวเราไป defence ซึ่งผมคิดวา
เราทําไดดีกวากลุมอื่น หนังสือพิมพกเ็ อามาลง มีชื่อเสียงมากใน
ตอนนั้น
ผมเรียนปริญญาโทซึ่งมีวิชาวิจัยและเรียนสถิติตอนเรียนปริญญา
เอก จากการที่ไดเรียนวิชาที่เกี่ยวกับวิจัยและสถิติ ผมจึงมีแนวทาง
ดาน qualitative และ qualitative จึงได concept มาวา
qualitative และ qualitative มีจุดออนจุดแข็งอยางไร พอ
กลับมาก็มาสอนที่นี่ ผมสอนวิชาวิจัยและคุมวิทยานิพนธมาเปน
เวลามากกวา 10 ป ทําใหมีประสบการณในการวิจัย
หลักสูตรในปจจุบันเนนวิจัยหรือไม
หลักสูตรคณะศึกษาศาสตรไมถึงกับเนนวิจัยมาก หลักสูตรปริญญา
โท 36 หนวยกิตจะมีการวิจัย 12 หนวยกิต เรียน course work
24 หนวยกิต หลักสูตรปริญญาเอกจะเนนวิจัยมากกวาปริญญาโท
ยกตัวอยางเชนหลักสูตรปริญญาเอก บางสาขา 48 หนวยกิตจะ
สอน 12 หนวยกิตที่เหลือ 36 หนวยกิตเปนวิจัย แตในบางสาขา
ก็จะใหเรียนมากขึ้น คืออาจพอๆกันหรือมากกวา 12 หนวยกิต
ยกตัวอยาง เชน ของคณะมีหลักสูตรปริญญาเอกที่บังคับเรียน 12
หนวยกิตจาก 36 หนวยกิต เชน หลักสูตรเทคโนโลยีการศึกษาจะมี
วิจัย 24 หนวยกิต
อาจารยผูสอนจําเปนตองชํานาญวิจัยหรือไม
อาจารยสวนหนึ่งตองอานงานวิจัยและนําสิ่งที่ไดจากการวิจัยมาพูด
กัน แตจะตองชํานาญวิจัยหรือไม ผมคิดวาอาจจะไมจําเปน เขา
จะตองอานงานวิจัยเยอะ แตก็ควรจะตองทําวิจัยบาง ผมคิดวา
ผูสอนไมจําเปนตองเกงงานวิจัย แตเขาตองรูเรื่องงานวิจัย แลว

should do some research as well. I don’t think
lecturers need to be competent in conducting
research, but they have to know about the research
work of others. They should be able to decide if a
specific work is reliable. When reading a research
piece, one has to know whether that work is
trustworthy. There are times that people discussed
some research results without considering if those
results were validly gained. They believed
everything presented. I have to see if the work was
on the right track. If it was, was it done with
accurate procedures? If everything is correct, we’ll
use its results. There are many times that we use
research work without even looking at who did it,
how they did it, and if they did it correctly or not;
whatever is exhibited will be utilized. This is
dangerous.
What are staff’s attitudes towards research?
In the past, our staff had high teaching loads. We
offer both undergraduate and graduate programs.
For undergraduates, we have normal day courses
and special night and weekend courses. Anyone
who teaches the special courses will not have time.
Therefore, the weakness of our staff is that we
hardly work on research because we spend time on
teaching. We have reserved millions of baht to fund
research, but we still do not do much. However, the
situation is getting better because we made it a
condition for lecturers with academic achievements
who become assistant professors and associate
professors that they have to do research work and
write academic articles. This made many of them
start their research projects. We’re also stimulating
the working environment. Most old teachers are
competent at research since they oversee thesis
completion. They know how to do it but they don’t
do it. On the other hand, there aren’t many new
teachers who have research backgrounds. However,
they have done research to complete their master’s
or doctoral degrees. We have stimulated our staff in
two ways. We require that our experienced staff
with research achievements have to have more
research work in order to be promoted to a higher
position. We encourage new staff by offering
research grants to anyone who requests it. We will
only cut it if it’s too high, or we’ll give some
recommendations.
How is the research environment in your
faculty?
1. If anyone produces research work and that
piece of work was quoted as a reference, there
will be a reminder to all staff members that this
name has been referenced in others’ works.
2. Research products are used as part of staff
performance appraisals. Teachers with high
research productivity will be recognized. Staff
with outstanding research achievements is even
better. Those with rewards from the Thai
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ตัดสินไดวางานวิจัยนั้นนาเชื่อถือหรือไม เพราะการอานวิจัยจริงๆ
แลวเราควรจะตองรูวางานวิจัยนั้นมันเชื่อถือไดหรือไม เพราะบางที
คนที่พูดถึงงานวิจัยไมไดสนใจวาเขาทําถูกตองไหมก็เชื่อหมดเลย
แตผมตองดูวางานวิจัยที่เขาทํามันผิดทิศทางหรือไม ถามันไมผิด
ทิศทาง แลวมันถูกตองตามกระบวนการหรือไม ถาถูกตองจึง
นํามาใชแตหลายๆ ครั้งที่เราใชงานวิจัย คนใชไมไดดูดวยซ้ําไปวา
ใครเปนคนทํา ทําอยางไร ถูกตองหรือไม ผลออกมาอยางไรก็
นําไปใชเลย ซึ่งตรงนี้อันตราย

คณาจารยมีทัศนคติอยางไรตอการวิจัยอยางไร
ที่ผานมาอาจารยยังสอนมาก คณะศึกษาศาสตรสอนปริญญาตรีโท–เอก และในระดับปริญญาตรีก็จะมีทั้งภาคปกติและภาคพิเศษ
เพราะฉะนั้นเมื่อสอนภาคพิเศษ ก็จะมีปญหาวาเวลาไมคอยมี
ดังนั้นจุดออนของคณะคืออาจารยไมคอยทํางานวิจัยเพราะไปใช
เวลาในการสอน ตอนหลังเราก็กันเงินไวเปนลานสําหรับใหทุนวิจัย
แตปรากฏวาเราไมคอยทํากัน แตตอนหลังก็ดีขึ้นเพราะอาจารยที่มี
ผลงานทางวิชาการ ผูชวยศาสตราจารยและรองศาสตราจารย
จะตองเปนเงื่อนไขวาจะตองทํางานวิจัยหรือเขียนบทความ ตรงนี้
จะทําใหหลายคนเริ่มทํางานวิจัยและเขาเองก็จะใชวิธีกระตุนดวย
โดยอาจารยเกาสวนใหญมีความรูดานการวิจัยเพราะเขาคุม
วิทยานิพนธ เขามีความรูแตเขาไมคอยไดทํา สวนอาจารยใหมที่มี
ประสบการณดานวิจัยยังมีไมมากนัก แคเคยทําวิจัยตอนเรียน
ปริญญาโท หรือปริญญาเอก คณะศึกษาศาสตรจะกระตุนใน 2
สวน คือ อาจารยเกาที่มีผลงานวิจัย เราจะกระตุนวาคุณตองทํา
วิจัยนะ ไมงั้นคุณจะไมมีโอกาสขอผลงานในระดับที่สูงขึ้นไป
ในขณะที่อาจารยใหมเราจะกระตุนใหทํางานวิจัย เรามีทุนใหถา
ใครขอมาเราก็ใหหมด แตจะติวาเงินขอมากไปหรือ ตรงนี้ไมคอยดี
ควรปรับปรุง

บรรยากาศการวิจัยของคณะเปนอยางไร
1. ถามีคนไดทํางานวิจัยแลวมีผลงานออกมาอางอิง จะเปนการ
กระตุนใหเห็นวาชื่อคนนี้ถูกอางถึง
2. เวลาเราประเมินอาจารย ผลงานวิจัยจะถูกนํามาใชในการ
ประเมิน อาจารยที่ทําวิจัยมากก็จะไดรับการยอมรับ คนที่มี
ผลงานวิจัยดีเดนยิ่งดี บางคนไดรับรางวัลจากสํานักงาน
กองทุนสนับสนุนการวิจัย (สกว.) ก็จะเปนที่กลาวขวัญทําใหคน

Research Fund Regional Office will become
the talk of the town. This encourages people to
do more research. There has not been any
member from the Faculty of Education that has
received this reward.
3. There is the New Researcher Project for
supporting newly graduated doctors to do their
research. We also have other funds for the old
faces.
What are the faculty’s forms of research?
Research is research, but academic work includes
writing articles, performing research, and writing
textbooks. There are two formats of research work
at the Faculty of Education. The first format is the
formal one. There is the proposal and the request
for funding. The source of supporting fund is
clearly specified. When completed, there’s an
official full report, just like the process of doing a
thesis. This format is widely used by our staff.
There’s a proposal specifying the methodology,
source of data, and systematic data collection. The
second format is the non-proposal type which is
employed by foreign lecturers. It’s not a full
research report. There are only 3-5 pages, similar to
what is ready to be printed in a journal. This type of
research is popular, especially in foreign countries.
It is called a documentary research. There’s no data
source and no source of funding because there is no
expenses. We did not do this type of research. We
think it’s too easy and not reliable enough. So, we
fix the format that you have to have the proposal
with clear procedures that can be examined. The
official report needs to be rewritten to make a 5-10
page release for publication.
What are the kinds of research topics done?
Most research works go by subject departments.
There are nine departments in the Faculty of
Education. Each department is divided into subdepartments. For example, the Educational
Administration Department provides programs for
bachelor’s, master’s, and doctoral degrees.
Researchers will perform the research in their field
of studies. However, topics are varied, such as elearning and teaching and learning processes. For
myself, I designed teaching and learning program,
IT, administrative system development, and the
study of learning achievements using English as a
medium.
What are the sources of research funding?
Our budget comes from 3 sources:
1. Government budget. I received two
government grants 5-6 years ago.
2. Faculty budget. We reserve 5-10 percent of our
income every year for research. We saved 10
percent last year but we didn’t finish it. So, we
saved only 5 percent this year, 1,000,000 baht
approximately. Still could not finish it.
3. Other income from outside sources, such as
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อยากทําวิจัยมากขึ้น แตคณะศึกษาศาสตร ไมมีใครเคยไดรับ
รางวัล
3. เรามีทุนโครงการนักวิจัยหนาใหมที่กระตุนใหคนจบปริญญาเอก
ใหมๆ อยากทํางานวิจัยและเรามีทนุ อื่นๆ สําหรับคนเกา

รูปแบบงานวิจัยของคณะเปนอยางไร
งานวิจัยก็คืองานวิจัย แตถาเปนงานวิชาการก็จะมีทั้งบทความและ
วิจัยรวมทั้งการเขียนตํารา วิจัยของคณะแบงเปน 2 ลักษณะ คือ
วิจัยที่เปนทางการมีการเขียน Proposal มีการขอทุน มีแหลงที่มา
ของทุนชัดเจนและเมื่อทําแลวก็จะมีการรายงานออกมาเปนรายงาน
ฉบับสมบูรณ คลายกระบวนการทําวิทยานิพนธ คณะ
ศึกษาศาสตรจะทําวิจัยแบบนี้มาก คือ มี Proposal มีการบอก
อยางชัดเจนถึงวิธีการ แหลงขอมูล มีการรวบรวมขอมูลอยางเปน
ระบบ อีกลักษณะหนึ่ง คือ การที่อาจารยชาวตางประเทศทําวิจัย
แบบไมมีการเขียน Proposal แตเปนการเก็บขอมูลแลวรายงานผล
ออกมา แตไมเปนรายงานเต็มรูปแบบมีเพียง 3 – 5 หนาคลายกับ
ตัวที่จะนําลง Journal ซึ่งก็มีเยอะนะโดยเฉพาะในตางประเทศ
เปนวิจัยแบบ document ไมมีแหลงที่มาของขอมูล ไมมีแหลง
เงินทุน เพราะใชไมเงินมาก ซึ่งเราไมไดทําเพราะเราคิดวามันยก
เมฆงายไป ดังนั้นเราจะ fix ในเรื่องรูปแบบ คือคุณตองมี
Proposal มีกระบวนการที่ชัดเจนและตรวจสอบได จากนั้นจึง
นํามาเขียนใหมเปน 5 หนาหรือ 10 หนา เพื่อนําไปตีพิมพ
ลักษณะหัวขอเรือ่ งที่วิจัยเกี่ยวของกับอะไรบาง
วิจัยสวนใหญจะเปนไปตามสาขา คณะศึกษาศาสตร จะมี 9
ภาควิชาในแตละภาควิชาก็จะแบงเปนสาขายอยๆ เชน ภาควิชา
บริหารการศึกษา จะสอนปริญญาตรี-โท- เอก ซึ่งคนทําวิจัยก็จะ
วิจัยตามสาขาของตน แตหัวขอหลากหลาย เชน ศึกษาเรื่อง E –
learning หรือกระบวนการเรียนการสอน อยางผมทําเรื่อง การ
ออกแบบการเรียนการสอน IT การพัฒนาระบบบริหารจัดการ
การศึกษาผลการเรียนโดยใชภาษาอังกฤษเปนสื่อ เปนตน

แหลงที่มาของทุนวิจัยคือจากไหน
งบประมาณจะไดมาจาก 3 ทางคือ
1. งบประมาณแผนดิน ผมไดมา 2 เรื่อง เมื่อ 5 – 6 ปที่แลว
2. งบรายไดของคณะ เรากันไว 5 – 10 % ทุกป ปที่ผานมาเรา
กันไว 10 % แตใชไมหมด ปนี้เลยกันไวแค 5 % คือ ประมาณ
1,000,000 บาท แตก็ยังใชไมหมด
3. รายไดอื่นๆ จากภายนอก เชน มีเอกชนมาจางใหทําวิจัย

from private organizations who employed us to
do research for them.
What are the research facilities in your faculty?
We have computers in every department purchased
through faculty income. We have four computer
centers with 160 machines for staff available for
them at any time. We have software programs, such
as SPSS, available. As for training, we will invite
experienced researchers to share their experience
with us.
Where are the sources of information?
1. Central Library
2. Faculty’s Learning Resource Centre
3. Internet. We have various links, but they have
hardly been utilized because, at present, staff
knows where they can find data or financial
sources.
Does your faculty emphasize qualitative or
quantitative research?
The Faculty of Education emphasized quantitative
research, especially the Department of Educational
Technology. Later, we realized that quantitative
research was less useful in practice. In the past,
around 30-40 years ago, we sent our staff to study at
Srinakarinwirot
Prasanmitr
University
and
Chulalongkorn University with support from
Indiana University, USA. We learned how to
conduct this type of research there. After a while,
Indiana University recognized that it was difficult to
control variables in quantitative research. For
example, the subjects were carefully selected in a
random way, but it was impossible to control their
emotions, health, stress, etc. So, only quantitative
research cannot answer many questions. Therefore,
qualitative research is used more.

คณะมีอุปกรณและเครื่องมือสนับสนุนการวิจัยอยางไร
คณะเรามีเครื่องคอมพิวเตอรทุกภาควิชา เอามาจากเงินรายได
ของคณะ อาจารยจะมีศูนยคอมพิวเตอรของคณะจํานวน 4 หอง
รวม 160 เครื่องที่พรอมใหใชอาจารยทุกเมื่อ รวมทั้งมีเครื่องมือ
software เชน SPSS สําหรับการฝกอบรม ก็จะเชิญคนที่มี
ประสบการณการวิจัยมาเลาสูกันฟง
แหลงขอมูลการวิจัยไดมาจากแหลงใด
1. สํานักหอสมุด
2. ศูนยทรัพยากรการเรียนรูของคณะ
3. Internet เรามี Link ตางๆ แตไมคอยไดใช เพราะปจจุบันนี้
อาจารยเขาก็รูกันแลววาจะหาแหลงขอมูล หรือ แหลงเงินทุนได
จากที่ไหน
คณะศึกษาศาสตรเนนการวิจัยเชิงปริมาณหรือเชิงคุณภาพ
คณะศึกษาศาสตรเนนวิจัยเชิงปริมาณโดยเฉพาะดานเทคโนโลยีมี
การศึกษา แตตอนหลังคิดวาการวิจัยเชิงปริมาณนําไปใชอะไรไม
คอยได คณะศึกษาศาสตรในสมัยกอนจะสงคนไปเรียนที่
มหาวิทยาลัยศรีนครินทรวิโรตนประสานมิตรและจุฬาลงกรณ
มหาวิทยาลัยที่เมื่อ 30 – 40 ปซึ่งไดรับการสนับสนุนจาก Indiana
University ที่ USA. จึงไดไปเรียนแนวคิดแบบนี้มาที่เนนเชิงปริมาณ
แตตอนหลัง Indiana University เองก็เห็นวาวิจัยเชิงปริมาณ
ควบคุมตัวแปรไมคอยได ถึงแมวาการเอาคนมา Random อยางดี
แตเราไมสามารถควบคุมอารมณ สุขภาพ ความเครียด ตางๆ ได
ดังนั้น การวิจัยเชิงปริมาณอยางเดียวจึงไมสามารถตอบคําถาม
หลายๆ เรื่อง จึงมีการใชการวิจัยเชิงคุณภาพมากขึ้น

How does your faculty support lecturers to
improve research skills?
We provide training at intervals. There are also
academic discussions, but not often. The most
frequent activity is that of leading a thesis.
Experienced teachers were invited to be on a
defence panel of thesis proposals. They shared
ideas in order to learn. It’s not real training; it’s
joint learning.

คณะสนับสนุนการอบรมเพื่อเพิ่มทักษาการวิจัยอยางไร
ทางคณะจัดอบรมเปนชวงๆ มีการเสวนาทางวิชาการแตไมบอย สิ่ง
ที่ทํามากกวาคือการใหอาจารยเปนผูคุมวิทยานิพนธ อาจารยเกาก็
จะเชิญมา defence เคาโครง จะไดมาแลกเปลี่ยนกันวาอาจารยแต
ละคนคิดอะไร เพื่อจะไดเกิดเรียนรูรวมกัน ถึงแมวาจะไมใชการ
ฝกอบรมโดยตรง แตเปนการเรียนรูรวมกัน

We have trained both experienced and new teachers.
We do classroom research here at the Faculty of
Education. Our faculty is responsible for new
teacher training. We train them in teaching
management and evaluation. In the future, we may
include research as part of the training.
How does the nature of science and social
sciences affect research?
Research of the Faculty of Education requires a 10-

สวนการอบรมมีใหทั้งอาจารยเกาและอาจารยใหม คณะ
ศึกษาศาสตรมีการวิจัยในชั้นเรียน คณะศึกษาศาสตรมีหนาที่
อบรมอาจารยใหมในการจัดการเรียนการสอนและการประเมินการ
สอน ซึ่งตอไปเราอาจจะจัดการวิจัยรวมเขาไปดวย
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ธรรมชาติของ Science และ Social Sciences มีผลตอการ
วิจัยอยางไร

20 page proposal. Research in science is a
continuing part of what has been done. We can’t
say it was right because education is a quite flexible
science. So, we can’t do bits and pieces of research
in order to answer a question. Our research must be
precise with a clear topic and specific tools.
Frequently, there is a question over whether the
questionnaire is reliable, and how it’s created. Or
sometimes we feel that somebody must have done
this topic, so why bother doing it again? Another
cause is the lack of research funding. I think these
are the reasons that people don’t do research.
Compared with science subjects, it’s clear what the
research results will be used for. Their research
reports do not have to be long. The work gets
published and is accepted by all.
Does family obligation affect research work?
No, it has nothing related to research.

วิจัยของคณะศึกษาศาสตรเปนการเขียน proposal 10 – 20 หนา
แตทางวิทยาศาสตรเปนวิจัยที่เปนการตอยอดจากของเดิม คณะ
ศึกษาศาสตรเปนศาสตรที่คอนขางยืดหยุน ดังนั้นการวิจัยไม
สามารถบอกไดวาทํานิดๆ หนอยๆ แลวมันไดองคความรูใหม คือ
ของเรามันตองชัดเจน หัวขอตองชัดเจน และเครื่องมือที่ใชตอง
ชัดเจน มักมีคําถามวาแบบสอบถามนาเชื่อถือหรือไมและสราง
แบบสอบถามมาอยางไร บางทีก็รูสึกวา มีคนทําแลวเราจะไปทําซ้ํา
อีกทําไม อีกสาเหตุคือขาดทุนวิจัย ผมวานี่เปนเหตุผลทั้งหมดที่ทํา
ใหคนวิจัยนอย ถาเทียบกับทางดานวิทยาศาสตรจะเห็นชัดวาทาง
วิทยาศาสตรสามารถบอกไดชัดเจนวาจะเอาไปใชอะไร รายงานการ
วิจัยวิทยาศาสตรไมตองเขียนมาก ผลออกมาก็เอาไปตีพิมพทุกคน
ยอมรับ
ภาระครอบครัวมีผลตอการวิจัยอยางไร
ไมเกี่ยวของกับงานวิจัย

อายุมีผลตอการวิจัยอยางไร
คนที่อายุมากและใกลจะเกษียณไมคอยทําวิจัย ยิ่งถาไมมีตําแหนง
วิชาการจะไมทําวิจัยเลย
How does your faculty support lecturers in
คณะมีการสนับสนุนการตีพิมพอยางไร
publishing their research work?
เรามีวารสารของเราเองทั้งภาษาไทยและภาษาอังกฤษ แตละ
We have our own journals, both in Thai and
ภาควิชาก็มีวารสารการวิจัยของตน คณะศึกษาศาสตรกันเงินไว
English. Moreover, each department has its own
research journal. The Faculty of Education keeps
100,000 ตอปในการตีพิมพผลงาน เรามองไปถึงงานวิจัยของ
100,000 baht per year to publish research work. We
นิสิตปริญญาโทและปริญญาเอกที่ตองเอามาตีพิมพมากขึ้น
plan to print more of the work of graduate students.
How does age affect research productivity?
The old and those nearly retired rarely do research.
Those without academic ranks will not do any at all.

There are many people who queue up for their
works to be published in our journals. We ask for a
2,500 baht publication fee from non-faculty staff,
1,500 baht for peer review and the rest for the
journals for them. It’s free for our own faculty
members.
What are the changes in the research situation
from the past to the present?
In the past we did not have an internal supportive
budget. We do at present. What we currently do is:
1. Pair up experienced teachers with new teachers
or teachers without research experience.
2. Build a big umbrella and have many teachers
come together under it to do research.
3. Have a screening committee for giving research
grants since there are hundreds of thousands of
research budgets left each year.
We will increase the number of research projects
and reduce teaching loads of staff in the future.
Does the University’s research policy that puts
more emphasis on science rather than social
sciences impact on the Faculty of Education?
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วารสารของคณะคนเขาคิวรอตีพิมพ ถาเปนคนนอกจะเก็บเงิน
2,500 บาท คือคาอาน 1,500 บาทและคาหนังสือเพราะตองจาย
ให Peer Review ถาเปนอาจารยในคณะศึกษาศาสตรลง Free
ทิศทางการวิจัยมีการเปลี่ยนแปลงอยางไรจากอดีตถึงอนาคต
ในอดีตไมมีเงินสนับสนุนเงินภายใน แตปจจุบัน เรามีเงิน ซึ่งสิ่งที่เรา
ทําอยูปจจุบันนี้คือ
1. ตองพยายามใหอาจารยใหมหรืออาจารยที่ไมมีประสบการณ
ดานการวิจัยจับคูใหกับคนที่มีประสบการณ
2. สรางรมใหญใหอาจารยเขามาวิจัยรวมกัน
3. มีกรรมการวิจัยของคณะพิจารณาใหทุน แตในแตละปมีเงิน
เหลือหลายแสนบาท
สวนในอนาคต จะเพิ่มประมาณวิจัยมากขึ้นและลดการสอน
course work
การที่มหาวิทยาลัยมีนโยบายเนนดานวิทยาศาสตรมากกวา
สังคมศาสตร คณะศึกษาศาสตรมีผลกระทบอยางไร

Both government and university policies emphasize
that graduates in science should be produced at the
same rate as those in social sciences. This
university was created to serve the eastern seaboard
industries in science and technology. However,
there’s a difficulty in that this institution has been
derived from an educational college. Our strength
is education. In the past, our faculties of science
and engineering were not as good as those of
Chulalongkorn or Mahidol University. When we
focused on sciences, it meant we did not strengthen
what we were good at. Now, none are good. There
are not adequate human resources in the Faculty of
Science. Most of them were transferred from the
Faculty of Education though. The faculty
administrator’s vision is not good enough in
proactive strategies.
There are two big faculties in this University that
are self-funding: the Faculty of Education and
Humanities and Social Sciences. They did not get
as much support from the University as the Faculty
of Medical Science, Faculty of Science, and Faculty
of Engineering. However, the supported faculties
could not utilize the resources provided since their
personnel were not adequately qualified.
Is it possible for this University to become a
research University?
It’s possible if we want to. The Faculty of
Education has increased the number of its research
projects but reduced teaching hours. Our University
earns its income from teaching. The majority of
incomes are from the Faculty of Education and
Faculty of Humanities and Social Sciences.
However, the Faculty of Science is currently
emphasizing teaching as well because teaching
brings money to the faculty. It is also the
government’s policy that the budget will be
provided according to the number of students.
Therefore, the more teaching, the more income.
This does not support research in universities.
What should the University do to increase
research productivity?
It is not necessary to reduce teaching loads. What
we should do is:
1. Search for strategies to make lecturers realize
how important research is.
2. Make them understand what they will gain
from working on a research project. This is
because doing research does not bring the same
rate of income as teaching. Some lecturers earn
40,000 baht per month from teaching.
Researchers cannot earn extra money at the
same rate as lecturers, or even earn 5,000 baht
per month. Will the teachers get the same
amount of income if they stop teaching and
work on only research? What can we do in
order to make their income the same as when
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นโยบายทั้งมหาวิทยาลัยและรัฐบาลตองการสรางบัณฑิตทาง
วิทยาศาสตรใหมากเทาๆ กับทางสังคมศาสตร และ มหาวิทยาลัยนี้
ตั้งขึ้นมาเพื่อรองรับอุตสาหกรรมภาคตะวันออกเกี่ยวกับดาน
วิทยาศาสตรและเทคโนโลยี แตมีขอขัดของที่วา สถาบันนี้เกิดจาก
วิทยาลัยการศึกษา จุดแข็งคือศึกษาศาสตร แตพอจะให
วิทยาศาสตรเกง วิศวกรรมศาสตรเกงนั้น ที่ผานมาวิทยาศาสตรไม
แข็งเทาจุฬาลงกรณมหาวิทยาลัย หรือ มหาวิทยาลัยมหิดล จึง
กลายเปนวาสิ่งที่เปนจุดแข็งกลับไมสนับสนุน ทําไปทํามา เลยไมได
ดีสักอยาง เพราะทางคณะวิทยาศาสตรไมมีทรัพยากรบุคคล
เพียงพอ คนของคณะวิทยาศาสตรก็มาจากคณะศึกษาศาสตร
วิสัยทัศนผูบริหารก็ไมคอยเกงในเรื่องที่จะผลักดัน
มหาวิทยาลัยนี้จะมีคณะใหญๆ อยู 2 คณะคือศึกษาศาสตรและ
มนุษยศาสตรและสังคมศาสตรที่จัดวาไมเปนสาขาขาดแคลน จึงไม
คอยไดรับการสนับสนุนเหมือนอยางทาง แพทย วิทยาศาสตร
วิศวกรรม แตคณะที่ไดรับการสนับสนุนก็ไมสามารถใชทรัพยากรได
เพราะบุคลากรของเขาไมเขมแข็งพอ
การมุงสูการเปนมหาวิทยาลัยวิจัยสามารถเปนไปไดหรือไม
ถาตองการก็ทําได คณะศึกษาศาสตรก็ทําวิจัยมากขึ้น แตตองลด
การสอน มหาวิทยาลัยของเรามีรายไดจากการสอนของคณะ
ศึกษาศาสตรและคณะมนุษยศาสตรและสังคมศาสตร แตปจจุบัน
คณะวิทยาศาสตรก็มาเนนการสอนมากเหมือนกัน เพราะการสอน
สรางเงินรายได ซึ่งรัฐบาลก็บอกวาเงินรายไดที่จะใหมหาวิทยาลัย
จะขึ้นอยูกับจํานวนผูเรียน ดังนั้นยิ่งสอนมากก็จะไดเงินมาก ตรงนี้
เลยไมเปนการสนับสนุนวิจัย

สิ่งที่มหาวิทยาลัยควรปรับปรุงเพื่อใหคณาจารยมีผลงานวิจัย
เพิ่มขึ้นมีอะไรบาง
ไมเกี่ยวกับการลดภาระการสอน แตควรจะ
1. หาวิธีใหอาจารยเห็นความจําเปนของงานวิจัย
2. ใหคณาจารยเห็นวาทําวิจัยแลวไดอะไร เพราะการทําวิจัยมี
รายไดไมเทากับการสอน คณาจารยบางคนมีรายไดจากการ
สอน 40,000 ตอเดือน ดังนั้นใหคนทําวิจัยมีเงินเพิ่มเทากับที่
สอนไมได แค 5,000 ก็ยังไมไดเลย ถาจะใหอาจารยหยุดสอน
แลวใหทําวิจัยจะไดเงินเทากับการสอนหรือไม และจะทํา
อยางไรเพื่อใหรายไดเทากับการสอน มหาวิทยาลัยไดรายได
เปนรอยลานจากการสอน ซึ่งเปนไปไมไดที่จะหาจากการวิจัย

อาจารยสอนปริญญาตรี มีรายไดตอรายวิชา 3,000 – 4,000 ตอ
เดือน อาจารยสอนปริญญาโท มีรายไดตอรายวิชา 10,000 ตอ
เดือน ดังนั้นถาสอน 3 – 4 รายวิชาจะไดถึง 30,000 – 40,000 ตอ
Lecturers of undergraduate programs earn 3,000เดือน แตถาสอนและทําวิจัยดวย ก็สามารถทําได ซึ่งการสอนก็ทํา
4,000 baht per subject per month. Those of
graduate programs get 10,000. So, teaching three to ใหอาจารยไดความรู แตจะใหทําวิจัยอยางเดียวนั้นยาก
they teach? The University receives hundreds
of millions of baht from providing teaching
which is impossible to get from research.

four subjects will bring them 30,000-40,000 baht a
month. Teaching and researching could be done
together. Teaching also makes teachers learn. It is
difficult to have teachers do only research.
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Case Five
Faculty of Nursing
Interview Date:6 June 2005
Time: 10.00am
Could you please give me some details of your
works on research activities in your faculty?
1. Circulate various amounts of research funding
efficiently through the faculty.
2. Provide research facilities such as equipment,
and research assistants. This faculty has a
research centre.
3. This faculty has a research clinic to assist
lecturers who confront research problems.
4. Provide research seminars. For instance, asking
lecturers who come back from abroad to
present their thesis to their colleagues relating
the progress of their works and the significance
of their projects.
Could you please give me some details of your
research experience?
I am interested in doing research about Aids, issues
relating to the elderly, and strategies for health
promotion. I received my doctoral degree in
nursing, majoring in studies to do with the elderly.
How do you develop your research skills?
I improve my research skills by attending training
courses and by doing research in the topics that I
like. The training courses that I participated in
during 1990 related to the training of how to do
institutional research and integrated research, as
well as how to be the administrative researcher.
I did my first research project in 1990 and have
continued for 15 years, I have completed 12
research topics that were done in this time, except
for the three years when I studied for a doctoral
degree.
How is research important to your faculty?
Research is an important task for my faculty. We
plan to create and to develop new knowledge for
enhancing professional growth in nursing as well as
serving patients or other people.
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ทานมีบทบาทอยางไรตอการวิจัยของคณะ
1. จัดหางบประมาณใหอาจารยอยางเหมาะสม
2. จัดหา Facilities สําหรับการวิจัย พวกเครื่องใช อุปกรณ
ผูชวยนักวิจัย ซึ่งคณะจะมีศูนยวิจัย
3. คณะมีคลินิกวิจัย ใหคําปรึกษากับอาจารยที่มีปญหาการวิจัย
4. จัดเสวนาวิจัย เชน การใหอาจารยที่กําลังศึกษาอยูที่
ตางประเทศและกลับมาประเทศไทยมานําเสนอผลงานให
ผูรวมงานฟงวางานวิจัยของเขาดําเนินงานไปถึงขั้นไหนแลว
และมีความสําคัญอยางไร
กรุณาเลาถึงประสบการณในการวิจัยของทาน
พี่ชอบทําเรื่อง Aids เรื่องผูสูงอายุและHealth Promotion พี่จบ
ปริญญาเอก สาขาพยาบาลศาสตร ดานผูสูงอายุ
โดยสวนตัวของทาน ทานมีการพัฒนาทักษะการวิจัยอยางไร
มีการอบรมอยูเรื่อย ๆ บางทีทําวิจัยตามความสนใจ เชนการ
อบรมเรื่องวิจัยสถาบันหรือการบรูณาการวาทําอยางไร รวมทั้งการ
เปนนักบริหารงานวิจัยในป 2533
ในป 2534 ก็ทําวิจัยเรื่องแรก ตอนนี้มีวิจัย 12 เรื่องใน 15 ป
ยกเวนชวงเวลาที่ไปเรียนปริญญาเอก 3 ป

การวิจัยมีความสําคัญตอคณะพยาบาลศาสตรอยางไร
วิจัยเปนพันธกิจหลักในการที่เราจะสรางและพัฒนาองคความรูใน
การพัฒนาวิชาชีพพยาบาลและดูแลสุขภาพคนไข หรือผูมาใช
บริการทั้งหลาย

How is the research environment in your
faculty?
Our faculty does a lot of research projects because
we realize the importance of research. We provide a
motivated research environment by offering
research funding that derives about 10 percent of
our faculty’s incomes. This amount is around 2
million baht. We also have our own research centre
and a database for data recording and data analysis.
We permit lecturers to have more time for
conducting research. We allow our lecturers to do
research anytime that they want. We provide
research equipment and facilities for about 80
percent of our lecturers. Lecturers obtain research
funding from government, faculty and department
sources.
What are the factors that influence lecturers to
do research?
1. We try to create a suitable research
environment. We offer more budgets and also
assist them when they want to apply for
external sources of funding. We assist them by
making it more convenient, providing the
format of essential documents, and having
counsellors to help them eliminate problems
when they write research proposals.
2. Our lecturers are generally eager to do research
because we have so many lecturers who have
graduated with doctoral qualifications.
What are the factors that affect lecturers in
doing less research?
We have two types of lecturers who do less
research. First is the new lecturer who has just
graduated and second is the very old lecturer who
has less enthusiasm and a high teaching workload.
Research is hampered because sometimes they have
to work overtime.
What are the different forms of research?
The forms of research depend on the field of
teaching that the lecturers are involved with, and
generally aim to utilize research to develop quality
of life issues. We attempt to utilize local intelligent
knowledge for national development.
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บรรยากาศการวิจัยของคณะเปนอยางไร
คณะของเราทําวิจัยเยอะเพราะวาเราเห็นความสําคัญ เราก็เลย
พยายามสรางบรรยากาศวิจัยโดยใหทุนสนับสนุนวิจัยประมาณ
10% ของงบรายไดคือประมาณ 2 ลานบาท และคณะมีศูนยวิจัย
ในการลงขอมูล วิเคราะหขอมูล ทําฐานขอมูลในการคนควา
นอกจากนี้ยังชวยอํานวยความสะดวก ในเรื่องของเวลา อาจารยจะ
ไปทําวิจัยเวลาไหนเราก็อนุญาต นอกจากนี้ยังอํานวยความสะดวก
ในเรื่องเครื่องมือการวิจัย ซึ่ง 80% ของอาจารยในคณะจะมีวิจัยที่
ไดทุนจากทั้งงบประมาณแผนดิน งบรายไดของคณะและ
งบประมาณระหวางภาควิชา
สาเหตุที่อาจารยทําวิจัยมากคืออะไร
1. คณะของเราจะสรางบรรยากาศการวิจัย คณะใหทุนมาก และเ
เราก็ชวยดวยเชนเมื่ออาจารยไปขอทุน เราก็ชวยอํานวยความ
สะดวกในเรื่อง Format ตางๆ เรามีที่ปรึกษาให ในการเขียน
proposal จะเขียนไดหรือไม มีปญหาอะไรก็ชวยกัน
2. อาจารยมีความกระตือรือรน เพราะอาจารยเรามีปริญญาเอก
เปนสิ่งกระตุน

สาเหตุที่อาจารยทําวิจัยนอยเกิดจากอะไร
คณะนี้จะมีอาจารยอยู 2 ประเภทที่ทําวิจัยนอย คือ อาจารยที่ใหม
มากๆ กับอาจารยที่เกามากๆ ฟนไมไหวและมีภาระงานสอนมาก
รวมทั้งตองเขาเวรดวย

รูปแบบของการวิจัยเปนอยางไร
รูปแบบของการวิจัยจะอยูใน Theme ของแตละบุคคล โดยเนนการ
นําวิจัยมาพัฒนาคุณภาพชีวิตของผูมาใชบริการและการใชภูมิ
ปญญาทองถิ่น ซึ่งเปนการวิจัยเพื่อตอบสนองความตองการของ
ประเทศ

Where are the sources of research funding?
We receive research funding from both Thai and
overseas institutions. For instance, our Dean
received money from Canada to do research about
mothers and sons.

ทุนวิจัยไดมาจากแหลงใดบาง
ทุนวิจัยจะมีทั้งในประเทศและตางประเทศ ในตางประเทศเราเคย
ทําเรื่องแมและเด็ก โดยทานคณบดีไดทุนมาจากประเทศแคนนาดา

How do the demographic factors impact on
research productivity?
Demographic factors have no affect on research
productivity because this faculty has only 2 males.
It depends on self-motivation. Lecturers do research
with their teams.

ปจจัยดานประชากรศาสตรมีผลตอการวิจัยอยางไร
คิดวาปจจัยดานประชากรศาสตรไมมีผลตอการวิจัย คณะนี้มีผูชาย
เพียง 2 คน เรื่องเพศจึงไมมีผล แตขึ้นอยูกับแรงจูงใจมากกวา คือ
ถามีคนทําก็จะทําตามโดยหาอาจารยที่อยูในทีมเดียวกัน

How does rank impact on research productivity?
Tenure status and rank have a strong affect on
research productivity. The Faculty of Nursing has a
slightly rate of promotion of lecturers through the
academic ranks. Normally, the Assistant Professor
or Associate Professor must do the research.
Although money can be a motivation technique.
Our lecturers generally don’t ask for researcher’s
salary. Rather ask only that they have enough
budget for conducting the research.
How does workload impact on research
productivity?
Academic workloads have slightly affected research
productivity. Whilst our faculty has high research
productivity, we still have many projects in process
left on hands. We have to solve these problems and
find ways in which the research unit can assist
researchers to complete them.
How does family duty affect research
productivity?
I don’t think research productivity is obstructed by
family duties because the majority of our lecturers
are single and live near this University.
How does the nature of sciences and social
sciences affect research productivity?
I don’t think that there is any difference between
science and social science research projects.
However, science may get greater advantages
because the data is more concrete and researchers
can work in the form of a case study. For social
sciences, the processes are similar same but the data
is in the abstract form.

ตําแหนงวิชาการมีผลตอการวิจัยอยางไร
ตําแหนงวิชาการมีผลผลักดันดีมาก แตคณะนี้อาจชาไปหนอยใน
เรื่องนี้ อาจารยที่มีตําแหนงเปนผูชวยศาสตราจารยหรือรอง
ศาสตราจารยตองทําวิจัย เงินอาจเปนแรงจูงใจอยางหนึง่ แต
อาจารยของคณะไมเคยรองขอเรื่องเงินเดือนนักวิจัย แคขอมีเงินใช
ในโครงการก็เพียงพอแลว

How does your faculty support lecturers in
publishing their research work?
This faculty has a research journal in which we
invite external experts to carry out a review in order
to set up equal standards to the international
journals. We also have publication funding for
publishing in international journals.
How does your faculty support lecturers in
improving research skills?
This faculty provides several training topics. For
example, if any lecturer has problems with statistics,
we invite experts to teach them. We also provide
academic trips. Moreover, we invite international
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ภาระงานมีผลตอการวิจัยอยางไร
ภาระงานมีผลบางตอการวิจัย คณะมีงานวิจัยมาก แตก็มีงานวิจัย
คางอยูมากเชนกัน เราตองมาคุยกันวาเราจะแกไขปญหาอยางไร
และศูนยวิจัยจะชวยอะไรไดบาง

ภาระครอบครัวมีผลตอการวิจัยอยางไร
คิดวาไมมีผลและไมเปนปญหา เพราะอาจารยของคณะเปนโสด
เยอะและพักอยูใกลๆ กับมหาวิทยาลัย
ธรรมชาติของวิทยาศาสตรและสังคมศาสตรมีผลตอการวิจัย
อยางไร
สําหรับการวิจัยดานวิทยาศาสตรและสังคมศาสตรนั้น ผูให
สัมภาษณคิดวาไมแตกตางกัน ดานวิทยาศาสตรอาจไดเปรียบ
เพราะเปนขอมูลเชิงประจักษสามารถทําเปน case study ได แต
ทางสังคมศาสตรก็สามารถทําไดเหมือนกัน แตสังคมศาสตรเปน
abstract มากกวา
คณะใหการสนับสนุนการตีพิมพอยางไร
คณะมีวารสารของคณะที่มี Peer Review จากภายนอกตาม
มาตรฐานของวารสารระดับประเทศ คณะมีเงินสนับสนุนใหอาจารย
ตีพิมพในระดับตางประเทศ
คณะใหการสนับสนุนการพัฒนาทักษะของคณาจารยในการ
ทําวิจัยอยางไร
คณะใหการอบรมเรื่องตางๆ เชน อาจารยทานใดมีปญหาเรื่องสถิติ
ก็จะหาอาจารยที่มีการชํานาญมาบรรยายใหฟง รวมทั้งการจัดไปดู

professors to talk about the concepts of research that
inform the work they have carried out, and we also
invite them to be our counsellors.

งาน นอกจากนี้เวลามี Professor มาจากตางประเทศ ก็จะเชิญ
มาพูดในเรื่อง concept งานวิจัยที่เขาจะทําและงานวิจัยที่ทําแลว
รวมทั้งใหคําปรึกษาตาง ๆ

This faculty provides funding for research
conference as well. To join oral presentations, the
researcher gets 70,000 baht, but becoming only the
poster gets 50,000 baht. We provide 500,000 baht a
year.

นอกจากนี้ทางคณะมีทุนใหอาจารยไป Conference คือ ถาไป
Oral Presentation ไดเงิน 70,000 บาท ถาไปเปน Poster ได
50,000 บาท ซึ่งคณะมีงบประมาณในสวนนี้ 500,000 บาทตอป
What will the changes be in research situation
ทิศทางการวิจัยมีการเปลี่ยนแปลงอยางไรจากอดีตถึงอนาคต
from the past to the future?
คณะมีงานวิจัยเพิ่มขึ้นเรื่อยๆ และหลากหลาย ขึ้นอยูกับแตละ
Our faculty has slightly increased the number of
ภาควิชา ซึ่งในอนาคตเราจะเนนงานวิจัยที่ตอบสนองตอความ
research outcomes and the varieties of
investigations that depend on the field of teaching.
ตองการของประเทศ โดยจะเปนงานวิจัยเชิงบรูณาการ รวมทั้ง
In the future, we will put more emphasis on research
พยายามสรางวิจัยเพื่อตอบสนองความตองการของทองถิ่นและการ
which is based on national requirements, especially
the area of integrated research. Furthermore, we will ใชภูมิปญญาทองถิน
่ เชน การคลอดธรรมชาติและเรื่องของการใช
put more focus on research for local requirements
สมุนไพร
by using local sources of knowledge, for instance,
giving birth by natural method and using Thai
herbs.
How does the University policy support lecturers
in your faculty to do research?
In fact, this university hasn’t provided direct support
to the Faculty of Nursing. It only sets the policy that
we have to follow. In is our administrative
supervisors that give us opportunity and time to do
research.
What should the University do to increase
research productivity?
The university should provide more research
funding as other overseas universities do. In
addition, if the university has any linkage with other
institutions, the University should inform us. For
obtaining research funding in Thailand, we wish the
government would provide better and easier
methods.
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นโยบายที่สนับสนุนดานวิทยาศาสตรมีสวนสนับสนุนการวิจัย
ของคณะอยางไร
ที่จริงมหาวิทยาลัยก็มิไดสนับสนุนคณะพยาบาลศาสตรโดยตรง แต
มันก็เปนนโยบายก็ทําไปตามชองทาง สวนผูบริหารก็ใหกําลังใจใน
การทําวิจัยและใหเวลาในการวิจัย
ทานคิดวามหาวิทยาลัยควรปรับปรุงในสวนใดบางเพื่อใหมี
งานวิจัยมากขึ้น
มหาวิทยาลัยควรหาแหลงทุนมาใหมากขึ้นเหมือนในตางประเทศ
ถามหาวิทยาลัยมี Contact กับหนวยงานใดก็ควรบอกมาทางคณะ
จะไดเห็นชองทางไดงายขึ้น สําหรับในประเทศอาจชวยในการ
จัดสรรทุนดวยวิธีที่งายขึ้น

Case Six
Faculty of Fine and Applied Arts
Interview Date: 4 August 2005
Time: 10.00am
Could you please give me your background and
some details of your responsibilities and research
experience?
I have worked in the position that is responsible for
managing research affairs for 2 years. I have
worked in this University for 9 years since I
received my master degree. I received both bachelor
and master degree in painting from a public
University in the north and a public University in
Bangkok.

กรุณาเลาประสบการณการทํางานและประสบการณในการ
วิจัยของทาน
พี่อยูในตําแหนงนีม้ า 2 ป ทํางานอยูในมหาวิทยาลัยนี้มา 9 ปตั้งแต
จบปริญญาโท พี่จบปริญญาตรีจากมหาวิทยาลัย ......สาขาภาพ
พิมพ จบปริญญาโท จาก มหาวิทยาลัย .......สาขาภาพพิมพเชนกัน

เริ่มงานวิจัยโดยศึกษาจากงานของผูอื่น โดยเฉพาะการเรียนรูเรื่อง
หลักเกณฑตาง ๆ แลวนํามาปรับปรุงใหเขากับสถาบัน พี่ทําวิจัย
I have obtained research skills by learning from the
เรื่องแรกในป 2545 ตอนนี้ก็กําลังทําเอกสารการสอนอยู พี่สนใจ
other persons’ works and then applying related
งานวิจัยดานการสรางสรรคที่ไมใชทฤษฎีมากเกินไป คือเนนการ
knowledge into my projects. I did the first research
in year 2002. I am now writing a book. I am
เขียนอยางไรใหอานงาย ถาใชทฤษฎีอยางเดียวเขาใจยาก คนจะ
interested in doing creative research in which I
avoid overusing theory. I prefer the form of research พยายามเขียนใหเปนภาษาทางการ ทําใหอานเขาใจไดยาก ทางที่
that is easy to read and to understand by refraining
ดีควรมีภาพและคําอธิบายประกอบ
from using superior academic language. I notice that
หัวขอวิจัยที่สนใจเกี่ยวกับงานหัตถกรรม งานฝมือ และภาพพิมพ
to write uncomplicated research, the writer should
add some pictures and explanations.
งานวิจัยตองสัมพันธกับความตองการของทองถิ่นวาจะสรางงาน
สรางผลิตภัณฑจากวัสดุทองถิ่นอะไรไดบางก็นํามาประยุกตใช และ
The research topics that I am interested in are about
พี่วางแผนที่จะใชงานวิจัยขอผลงานวิชาการ
handmade products and painting works. My
research projects are concerning the local
requirements and how they use local raw materials.
I produce research productivity for promotional
concern.
How is research work important to your faculty?
The research productivity of this faculty has
developed slightly. We have 26 lecturers. The
lecturers, who do research, are persons who love to
explore updated data and to learn theories. This
faculty puts emphasis on doing research for skill
development. There are not many lecturers who are
willing to do research and recognize the importance
of research. There are only senior lecturers who
recognize the value of theory. They focus on doing
research rather than teaching.
Research in this faculty includes producing creative
works. Since 2001, we have applied research work
into printing document. We realize that the creative
works derive from research. We write documents
together with producing creative masterpiece works.
We offer research funding for lecturers who can
apply document works into the operation. We need
huge amounts of money. We call this kind of
research “Creative Work for Research”. We try to
convince lecturers to do research. They should not
fear the work. New lecturers sometimes
misunderstand and think that research must be a
huge project and they are frightened. We encourage
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การวิจัยมีความสําคัญตอคณะศิลปกรรมศาสตรอยางไร
ตั้งแตอดีต การวิจัยของคณะศิลปกรรมศาสตรมีการเติบโตอยาง
ชาๆ เรามีบุคลากรสายอาจารย 26 คน อาจารยที่ทําวิจัยจะเปน
คนที่ทําวิจัยดวยใจรักในการคนควาหาขอมูลและสนใจที่จะเรียนรู
เกี่ยวกับทฤษฎีตางๆ แตสําหรับคณะศิลปกรรมศาสตร เราจะเนน
การฝกดานทักษะและภาคปฎิบัติการดังนั้นคนที่จะทําวิจัยและเห็น
คุณคาการทําวิจัยจึงมีนอย ก็จะมีพวกอาจารยหลักๆ) อาจารย
ผูใหญ (ที่เห็นคุณคาทางทฤษฎีของการวิจัย ซึ่งเขาก็จะเนนงานดาน
ปฏิบัติการนอยลง ไปเนนการสรางงานวิจัยแทน
สําหรับคณะศิลปกรรมศาสตรงานวิจัยมีความหมายรวมไปถึงการ
create งานตาง ๆ เริ่มจากป พศ .2544 เรามีงานวิจัยที่สามารถ
นํามาสรางเปนงานเอกสารอธิบายใหคนรูได เราเริ่มตระหนักวา
งานสรางสรรคเกิดจากการวิจัย ดังนั้นจึงตองมีผลงานมาประกอบ
กัน เราตั้งงบประมาณใหอาจารยนําผลงานดานเอกสารมา
ประกอบงานดานปฏิบัติการ ซึ่งตองใชทุนมาก เราก็ตองตั้งทุนวิจัย
ของคณะขึ้นมาวา ตองมีเอกสารประกอบงานดานศิลปะ เรา

them by providing small amount of research
funding of around 30,000 baht per project in order
to allow new lecturers to practice doing research.
Good research should be explained and supported
with theory and then can be applied into lessons.
For instance, I did research about natural fiber for
producing paper. I studied about plants’ tissue. The
Dean of this faculty studied about metal print by
comparing quality of many types of metal.
Generally research topics based on the subjects that
we teach.

What are attitude of lecturers toward doing
research?
Nowadays new lecturers have positive attitude
toward doing research. In the past, they viewed the
research as a large scale project. We give them
chance by showing them examples of research
projects. However, after they finish the projects,
they must present them in an exhibition. Lecturers
are beginning to undertake simple projects.
However they do not understand the process of
bigger project. We inform them that in order to do
very large projects, they must learn basic skills and
continue developing step by step.
How is the research environment in your
faculty?
The supervisors encourage and support us in doing
research. But it depends on each person and whether
they have the commitment or not. We cannot force
them. Research outcomes must be applied to our
real life and bring innovative knowledge. Lecturers
are now acquainted with doing research and accept
that research is not difficult task.
What are the factors that influence lecturers to
do more or less research?
Lecturers in this faculty conduct small research
projects for personal development and promotion.
They do research and documental paper to support
their academic accomplishments. The university
gives marks for researchers. Nevertheless, this
faculty is a small unit. Lecturers have high teaching
workloads. They have less time to do research, but
they do try. However, they do not understand and
have insufficient research knowledge.

เรียกวา “ การสรางสรรค เพื่อประกอบการวิจัย” เราตองสรางให
บุคลากรคุนเคยกับการวิจัย อยาไปกลัวมัน คนรุนใหมมักมองวา
งานวิจัยตองเปน project ใหญ ก็จะรูสึกขยาดกัน เราก็เลยตั้งทุน
วิจัยเล็ก ๆ ขึ้นมาทุนละประมาณ 30,000 บาท ใหเขาลอง
ทํางานวิจัย ถางานนั้นออกมาดีสามารถอธิบายได ซึ่งตองมีทฤษฎี
มาประกอบเอาไปใชในการสอนได เชน พี่ทําวิจัยเกี่ยวกับ เสนใย
ธรรมชาติในการสรางกระดาษ เพื่อการสรางสรรคงานศิลปะ โดย
การศึกษาเรื่องเนื้อเยื่อตางๆ หรือ ทานคณะบดีศึกษาเรื่องภาพ
พิมพโลหะ ก็ดูวาวัสดุขึ้นใดที่มีประสิทธิภาพจากหลายๆ ชนิด
หัวขอวิจัยก็จะเกี่ยวของกับวิชาที่สอน
คณาจารยมีทัศนคติอยางไรตอการวิจัย
ปจจุบันนี้ดีขึ้น อาจารย รุนใหมๆ เมื่อกอนเขามองวาวิจัยตองเปน
โครงการใหญเราจึงพยายามเปดทางใหเขา แสดงใหเขาเห็น
ตัวอยาง แตถาทําวิจัยแลว จะตองมีการแสดงนิทรรศการ อาจารย
ก็จะเริ่มจากการทําวิจัยทั่วไป แตเขาก็ยังไมเขาใจระบบงานวิจัย
ใหญ เราก็พยายามใหขอมูลเขาวา การทําวิจัยนั้นเพื่อใหมีการ
เรียนรูหลักการทําวิจัยในเบื้องตนเปนพื้นฐาน พอไดลงมือทําก็จะ
คอย ๆ เรียนรูไปเอง
บรรยากาศในการวิจัยของคณะเปนอยางไร
ผูบังคับบัญชาจะสงเสริมใหทําวิจัย แตก็ตองขึ้นอยูกับคนรักดวย
ถาเขาไมใชคนที่ชอบลุยออกไป เราก็ไปบังคับเขาไมได การจะทํา
วิจัยนั้นมีขอแมอยูวาตองนําไปใชไดจริง เกิดความรูใหม ตอนนี้
อาจารยก็เริ่มคุนเคยและมองวาวิจัยเปนงานที่งายขึ้น

สาเหตุที่อาจารยทําวิจัยกันมากหรือนอยเกิดจากอะไร
คณะศิลปกรรมศาสตรเปนการวิจัยเล็ก เพื่อการพัฒนาตัวเอง มี
การนําวิจัยมาปรับตําแหนง ในปจจุบันถาอาจารยตองการปรับ
ตําแหนงวิชาการ ก็สามารถใชงานสรางสรรคได แตตองเขียน
เอกสารประกอบ เพื่อความสําเร็จทางวิชาการ มหาวิทยาลัยใหคา
กําหนดกับคนที่ทํางานวิจัย จึงให point ตรงวิจัยมาก แตคณะ
ศิลปกรรมศาสตรเปนคณะที่เล็ก อาจารยมีภาระงานสอนมาก มี
เวลาทําวิจัยนอย แตเขาก็พยายาม ประกอบกับ ความไมเขาใจ
และความรูของอาจารยยัง ไมดีพอ
Moreover, English is an obstacle. Our lecturers have
English language problem. Generally they have
problems when writing abstract because the
translator sometime does not understand art
language. When we ask translator to translate our
tasks, we need to recheck the work, and we need
experts to help us.
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ภาษาก็เปนอุปสรรคอยางหนึ่ง อาจารยคณะ ศิลปกรรมศาสตร มัก
มีปญหาดานภาษา แตมักมีปญหาในการเขียนบทคัดยอ เพราะ
ถาเราเขียนแลว ภาษาดานศิลปะ กับคนที่รับแปลภาษา มักมี
ความใจไมตรงกัน บางทีเวลาไปจางเขาแปล ก็ตองมาปรับใหม
คือเราตองมีผูชวยเหลือ

How does your faculty support lecturers in
improving research skills?
We have research seminars. For instance, lecturers
who do research must present the outcomes of their
projects to audiences.

คณะมีการจัดอบรมเพิ่มพูนทักษะดานการวิจัยใหแก
คณาจารยอยางไร
มีการสัมมนาการวิจัย เชน อาจารยที่ทําวิจัยแลว ก็ไมใชจบเลย
ตองมาแสดงใหเห็นวาเกิดความรูอะไร เราก็เชิญคนนอกมาฟงดวย

แหลงทุนวิจัยของคณะไดมาจากที่ใด
อาจารยระดับใหญ ๆ ก็ไปขอทุนสํานักงานกองทุนสนับสนุน
งานวิจัย หรือ สกว .มีประมาณ 2 คน เชน ทานศึกษาเกี่ยวกับ
ศิลปวัฒนธรรมทองถิ่น และการสรางผลงานระดับ Masterpiece
ในเรื่องแมพิมพโลหะ ก็นําความรูที่ไดมาสรางงานศิลปะ โดยใช
เทคนิคที่คนความาได
How do the university and faculty research
นโยบายดานการวิจัยของคณะและของมหาวิทยาลัยมีผล
policies affect research productivity?
อยางไรตอการวิจยั ของคณาจารย
We have a policy that offers research funding to our
คณะมีนโยบายใหทุนทุกป เราเปดกวางเอาไว ประกอบดวยการ
lecturers every year. We give them an opening. We
offer research funding for two types of research, and วิจัยแบบสรางสรรค 2 ทุน การวิจัยทั่วไป 2 ทุน เรามีการแปลง
consists of two creative researches and two general
ทุน คืออาจารยอาจไมตองทําวิจัยก็ได แตขอใหคุนเคยกับเอกสาร
researches. We also have funding for writing
academic works. Lecturers have the chance to learn วิชาการ ดังนั้น เราจึงแบงทุนวิจัยไปสําหรับการทําเอกสารการสอน
theories. And we try to have publication by
ใหอาจารยที่ทําจะมีโอกาสคุนเคยกับเรื่องทฤษฎี แตอีกอยางก็คือ
providing faculty journals that are distributed twice
จะทําอยางไรใหมีงานสรางสรรคออกมาใหมีการเผยแพร โดยการ
each year.
ทําวารสารวิชาการของคณะ ปละ 2 ฉบับ เราก็ใชบทคัดยอของ
งานวิจัยมาลงตีพิมพ
What are the sources of funding?
Two senior lecturers received research funding from
the Thai Research Fund Regional Office. One did
research about regional culture and another one
created masterpiece about metal printing. They
bring knowledge and techniques that gain from
doing research to create art works.

Moreover, we have policies that to invite outsiders
to be peer reviewers and to set quality standards.
Those readers become our research committee. We
recommend lecturers to submit us hard copy
without binding, and then we let the experts check it
first.

นอกจากนี้ยังมีนโยบายการนํา Reader หรือ ผูตรวจรูปแบบมาตั้ง
เกณฑ ใหงานวิจัยมีคุณภาพ โดยใหผูตรวจมาชวยดู เราตั้ง
Reader เปนคณะกรรมการ เราบอกอาจารยวา ยังไมตองเขาเลม
งานวิจัย เราจะให Reader ชวยตรวจใหกอน

แหลงขอมูลการวิจัยไดมาจากที่ไหน
แหลงขอมูลมีหลายสวน เพราะวิจัยของคณะศิลปกรรมศาสตร เปน
เชิงศิลปะและวัฒนธรรม อาจารยที่ทําวิจัยก็จะออกภาคสนามไป
เลย เชน การศึกษาลวดลายสถาปตยกรรมในเขต จ.จันทบุรี ทาง
คณะเปนการศึกษาในภาคตะวันออก เพื่อใหคนนําไปศึกษาตอได
ผูวิจัยจะออกภาคสนามไปเก็บขอมูลกับชาวบาน ไปถายรูป
หนังสืออางอิงก็ไปคนควาเอกสารประกอบ
Does your faculty provide monetary incentives to คณะมีคาตอบแทนใหนักวิจัยหรือไม
lecturers?
คาตอบแทนมีสวนใหอาจารยอยากทํางานวิจัย แตคณะ ศิลปกรรม
Although money is one of motivation techniques
ศาสตร นั้นทําวิจัยโดยขอทุนแบบสมตัว ไมตั้งไวมากเกินไป แต
that encourages lecturers to do research, our
lecturers normally ask for a limited amount of
จริงๆ แลว เม็ดเงินก็เปนตัวดึงดูดใหผูวิจัยมาทํางาน เงินที่ไดก็ตอง
money, for buying equipment and raw materials
ไปใชกับการซื้อวัสดุอุปกรณที่จะนํามาใชประกอบ บางทีก็มีนิสิต
only. Sometime we have students as research
assistants, but not often. I know that some faculties
มาชวยงาน แต คณะ ศิลปกรรมศาสตร มีการใชผูชวยวิจัยนอยซึ่ง
provide salary for researchers. Every year we
บางคณะจะมีคาตอบแทนตรงนี้ ในแตละปจะมีการแปลงงานวิจัย
provide 10 percent of the faculty incomes for
research. But we cannot use all of it. We then
จากที่ตั้งไว 10 % เราใชไมหมด เราก็แปลงไปใหการใชทุนการ
Where are the sources of information?
Data is derived from many sources. This faculty
engages in research about arts and culture.
Researchers generally do field studies. For example,
a lecturer did research about the architecture pattern
in Chantaburi province. We focus on doing research
in the eastern region. We did a field study by
collecting data with villagers, taking pictures and
finding literature.
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transform that money to the fund for writing
academic works.

เขียนเอกสารตําราคําสอนตาง ๆ

What will the changes be in research situation
from the past to the future?
I have worked in this position for two years. I notice
that the change has happened slowly. In the past
lecturers submitted their research proposals directly
to the university or the Thai Research Fund
Regional Office. We now have a quality assurance
system that insists the lecturers report back to the
faculty if they receive any funding and if we have
outside people visit, we can show them our records.
We have files about research productivity that
report about the source of funding, amount of
funding, and the name of the researcher. For
instance, in the year 2004 if lecturers wrote a book,
they received 10,000 baht. We offered this funding
for one person last year. Our lecturers receive
research funding both from inside and outside of the
faculty. We received external funding of 100,000
baht, but if we compare this with other faculties,
this amount is not much. However, last year we had
huge research funding from the government to
develop regional products. It is estimated that we
grant 3-4 research projects a year.
How do demographic factors affect research
productivity?
Demographic factors have affect on research
productivity. This faculty has five female
employees and new lecturers who are still young.
They do not dare carry out research, because they
think that research is a difficult task and need time
to search for information. On the other hand, senior
lecturers have more experience and the skills to
search for information. We recommend new
lecturers to do continuous projects, but the first
project should be a basic research exercise.
How does family duty affect research
productivity?
Sometimes family duties affect research
productivity because lecturers have to spend their
time taking care of their families. But some
lecturers can manage their time. We may need to
stop working on administrative jobs because it takes
time, we have less time to concentrate on research
works.
How does the level of education affect research
productivity?
I think the level of education does not affect
research productivity. People generally understand
that lecturers who have a higher education should
do better work. But it depends on each person’s
commitment and interest.
How does work location affect research
productivity?
Workplace location affects research productivity. I
sometime have to attend two meetings a day; I have

ทิศทางการวิจัยของคณะมีการเปลี่ยนแปลงอยางไรจากอดีต
จนถึงอนาคต
พี่ทํางานในตําแหนงนี้มา 2 ป การเปลี่ยนแปลงเกิดขึ้นอยางชา ๆ
เรื่อย ๆ คือ เมื่อกอนระบบการขอทุน อาจารยจะขอตรงไปที่
มหาวิทยาลัย หรือ สกว. แตพอมีระบบงานประกันคุณภาพเขามา
ก็ดีขึ้น เราจะไปตามเก็บกับอาจารยใหเขาแจงกับคณะ เมื่อมีคน
มาสอบถามก็จะมีเอกสารชี้แจง เรามีการทําแฟมงานเกี่ยวกับวา
ทุนไดมาจากไหน เทาไหร ใครทําเรื่องอะไร เชนในป พศ. 2547
ถาอาจารยเขียนตําราจะไดทุน 10,000 บาท ปที่ผานมาได 1 คน
นักวิจัยก็จะมีทุนทั้งของคณะและทุนจากภายนอก ทุนจาก
ภายนอกก็เคยไดมาประมาณ 100,000 บาท แตเมื่อเทียบกับคณะ
อื่นก็ยังนอยกวา แตเมื่อปที่ผานมามีทุนใหรอคอนขางสูง เพราะ
เปนทุนรัฐบาลในการพัฒนา OTOP การใหทุนมี ประมาณปละ
3 – 4 เรื่อง
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ปจจัยดานประชากรศาสตรมีผลอยางไรตอการวิจัย
ปจจัยดานประชากรศาสตรมีผลตอการวิจัย เพราะผูหญิงจะมี
ธรรมชาติของผูหญิง ทางคณะ ศิลปกรรมศาสตร มีอาจารยที่เปน
ผูหญิง 5 - 6 คน และอาจารยผูใหญก็จะมีการคนควากันมามาก
เขาจะนิ่งกวา เขาจะมีภูมิในการวิเคราะหคนควา สวนอาจารยใหม
ๆ อาจไมกลาและมองวิจัยเปนอะไรที่ยาก ตองใชเวลาในการ
คนควา เราก็แนะนําใหเราทําวิจัยเปน วิจัยตอเนื่อง ในProject
แรกคุณอาจทําแคการวิเคราะหพื้นฐาน
ภาระครอบครัวมีผลอยางไรตอการวิจัย
ภาระครอบครัวเปนอุปสรรคบางเพราะตองใชเวลาแตอาจารยบาง
ทานก็จัดสรรเวลาได แตเราก็ตองพักงานดานบริหาร เพราะเวลาที่
จะตอง concentrate ในงานวิจัยถูกแบงไป จะนําไปใชในงาน
เขียนคอนขางยาก งานบริหารใชเวลาไปมาก
ระดับการศึกษามีผลอยางไรตอการวิจัย
ไมนาจะเกี่ยว เราจะมองวาอาจารยทีมีวุฒิสูงนั้นจะมีงานวิจัยดีกวา
แตจริง ๆ มันอยูที่ความเขาใจและความสนใจที่จะเก็บเกี่ยว
มากกวา
สถานที่ตงั้ หนวยงานมีผลอยางไรตอการวิจัย
สถานที่ตั้งหนวยงานมีผลตอการวิจัย บางครั้งประชุมวันละ 2 ครั้งก็

no time to do anything else. Moreover, the subject
that I teach demands that I contact students in
person. It is workshop subject and I have to
schedule my time. Our faculty implements
classroom research but lecturers don’t understand
how to do classroom research. Generally lecturers
do research but they feel not sure that their projects
are called classroom research.

หมดเวลา วิชาที่สอนก็เปน WORKSHOP ที่ตองอยูกับนิสิตตัวตอ
ตัว ก็ตองมีการวางแผนเรื่องเวลา คณะมีการวิจัยในชั้นเรียน แต
เขาก็ยังไมเขาใจวางานที่เขาทําจะตองเปนอยางไร ปกติก็ทํานะ มี
การพัฒนาในแตละวิชาอยูแลว อาจารยบางทานก็ทําแลว แตไม
แนใจวาใชหรือไม

How do the nature of science and social sciences
affect research productivity?
Science subjects are often carried out by laboratory
research. But research is new task for my faculty.
We work together with the nearby community. We
need more time to collect data and do field study
than science projects. Moreover, public accept data
and skills that derive from science more than social
science. Social sciences usually are ignored and
have fewer reference books because of limited
funding.

ธรรมชาติของการวิจัยดานวิทยาศาสตร และ สังคมศาสตร มี
ผลอยางไรตอการวิจัย
มีผลเพราะ ดาน Science วิชามันมีการทดลองมาก แตสําหรับ
คณะนี้การวิจัยที่เปนสิ่งใหม เปนรูปแบบการทําวิจัยรวมกับชุมชน
ตองใชเวลาในการเก็บขอมูลมากกวา และมีการออกภาคสนาม
ตองใชเวลามาก ขอมูลและทักษะ รวมทั้งการยอมรับจากสังคมจะ
ให Social Sciences นอยกวาและถูกละเลย เอกสารตําราตาง ๆ
ก็จะมีนอย เพราะงบประมาณมีนอยกวา
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Case Seven
Faculty of Public Health
Interview Date: 16 May 2005
Time: 2.00pm
Could you please give me some details of your
roles toward research activities in your faculty?
As I have worked in this position for some time, and
my responsibilities are to implement a research plan
and to set up research strategies based on the
university’s and faculty’s strategic policy. Our faculty
has a high level of support; while, our staff is in the
stage of development. We have a mentoring system
that encourages us to learn together. Besides this, we
have a consulting team who are academic experts in
this specific field. We are lucky that these experts
spend their valuable time with us.
Could you please give me some details of your
work and research experience?
I started doing research when I studied in the nursing
college, but there was not much research funding. I
carried out research seriously when I studied for my
master and doctoral degree. I have done many
research projects in which I am a team leader and an
assistant. Moreover, I am the research consultant in
the Ministry of Education’s projects.
I am interested in conducting research about human
behaviour, health promotion and benchmarking. I did
the doctoral thesis about benchmarking and also
obtained research funding from Thai Research Fund
Regional Office in the same topic.

ทานมีบทบาทอยางไรตอการวิจัยของคณะ
จากการที่ดํารงตําแหนงนี้ จึงเปนผูดูแลเรื่องแผนงาน กําหนด
ยุทธศาสตรการวิจัย โดยพิจารณาจากยุทธศาสตรของ
มหาวิทยาลัยและยุทธศาสตรของคณะแลวจึงกําหนดแผน
งานวิจัย เรามีเงินวิจัยสนับสนุนมาก แตผูวิจัยยังอยูในขั้นตอนที่
กําลังพัฒนา เรามีระบบพี่เลี้ยงใหเกิดการเรียนรูรวมกันที่จะ
create งาน นอกจากนี้เรายังมีระบบที่ปรึกษา ซึ่งเปนอาจารยใน
วงวิชาการในสายนั้นๆ ซึ่งเราคอนขางโชคดีที่ที่ปรึกษาใหเวลาเรา
มาก
กรุณาเลาถึงประสบการณการทํางานและการวิจัยของทาน
ประสบการณงานวิจัยเริ่มจากสมัยเรียนอยูวิทยาลัยพยาบาลก็ทํา
วิจัยแตไมคอยมีทุน ไดเริ่มทํามากๆ เมื่อเรียนปริญญาโทและ
ปริญญาเอก ปจจุบันทําวิจัยหลายเรื่องโดยเปนทั้งหัวหนา
โครงการเองและไปชวยงานดวย นอกจากนี้ยังไดไปเปนที่ปรึกษา
งานวิจัยของกระทรวงที่มาเลือกคณะสาธารณสุขศาสตรเปนที่
ปรึกษา

งานวิจัยที่สนใจเปนงานวิจัยเกี่ยวกับ พฤติกรรมศาสตร Health
Promotion และ Benchmarking ซึ่งตอนเรียนปริญญาเอกก็ทํา
วิจัยเรื่อง Benchmarking และตอนที่ไดทุนจากสํานักงานกองทุน
สนับสนุนการวิจัยก็ทําเรื่องนี้
How is research important to your faculty?
การวิจัยมีความสําคัญตอคณะสาธารณสุขศาสตรอยางไร
The research plan of my faculty is a part of the
แผนการวิจัยของคณะสาธารณสุขศาสตรเปนสวนหนึ่งของ
national research policy. We have both integrated and
แผนการวิจัยของประเทศ แผนการวิจัยจะมีทั้งในรูปแบบของชุด
individual research based on the national research
policy, and also some research projects that aim to
โครงการและโครงการเดี่ยว แผนงานวิจัยจะดูแนวโนมของแผน
solve the problems in eastern regions.
วิจัยแหงชาติและงานวิจัยที่เกี่ยวของกับปญหาในพื้นที่ของภาค
ตะวันออก
What is the attitude of lecturers and how is the ทัศนคติของคณาจารยและบรรยากาศการวิจัยของคณะเปน
research environment in your faculty?
อยางไร
The lecturers are interested in conducting research.
However, half of our lecturers are studying. Lecturers อาจารยสนใจทําวิจัยกันมาก แตก็ยังมีอาจารยบางสวนที่ยังเรียน
carry out research by working with other
อยูบางก็ประมาณครึ่งหนึ่งของอาจารยทั้งหมด คนที่ทําวิจัยก็จะ
departments; for instance, the Faculty of Nursing,
ทํารวมกับหนวยงานภายนอก เชนรวมกับคณะพยาบาล คณะ
Faculty of Engineering, the Health Care Center, and
the College of Sport Science. Furthermore, the Public วิศวกรรมศาสตร ศูนยสุขภาพและศูนยวิทยาศาสตรการกีฬา
Health Center and the Primary Care Unit uses
นอกจากนี้ทางสถานีอนามัยจังหวัดและศูนยสุขภาพชุมชนมี
research productivity as an index to measure
เกณฑมาตรฐานที่ใชงานวิจัยเปนสวนหนึ่งของดัชนีชี้วัด โดยเขา
performance and our faculty’s employees are also
their consultants. We are now trying to increase
จะมาปรึกษางานกับเราดวย ตอนนี้คณะสาธารณสุข จะพยายาม
research productivity
ใหมีงานวิจัยมากขึ้น
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What are the sources of research funding?
Research funding is derived from two main sources.
The first source of funding is from our faculty to
support new researchers. We have plenty of budgets
from which individual projects receive 60,000 baht
per project. The rest is from external source, such as
The Thai Research Fund Regional Office, Thai
Health Promotion Foundation, World Health
Organization, and The Federation of Thai Industries.
What are the research topics that lecturers are
interested in?
Research topics go by subjects; for instance, factory
health promotion or environmental health.
How does your faculty support lecturers to
improve research skills?
We teach research subjects and we assist The
Ministry of Public Health in implementing research
productivity in the eastern region by working together
with the health promotion community in Rayong
province. Moreover, we take part in some research
projects in many provinces, such as Chachoengsao,
Chonburi, Chantaburi and Sakeaw. Furthermore,
The Health System Research Institution is now
established in my faculty, and invites The Dean of our
faculty to be a consultant. We are now in the process
of building database linkage with Mahidol University
and for this we receive money from Thai Research
Fund Regional Office. When this project is finished,
the database will bring benefits to my faculty and
other public health organizations.
What are the factors that influence lecturers to do
research?
1. The vision of faculty’s administrators has
supported research activities.
2. Updated research news and information from the
University’s research unit is continually
distributed to us both from The Vice Presidents
and sometimes directly from the President. From
these sources, information can be gathered in
addition to the intranet system.
3. We have a high level of research funding. We
offer research funding to applicants based on the
University criteria. We have our own research
committees. When we grant, we give researchers
50 percent of the funding first and when they
submit their works, we pay the rest. We have
never given the whole amount of funding before
the work is complete. The researcher’s salary is
paid under the university’s financial regulation
system. Nevertheless, the researchers who gain
external source of funding from The Health
Systems Research Institute, can receive more
money. Some lecturers now have unfinished
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งบประมาณการวิจัยไดมาจากที่ไหน
แหลงเงินทุนไดมาจาก 2 สวน คือจากเงินรายไดของคณะเพื่อ
สนับสนุนนักวิจัยรุนใหม คณะมีเงินวิจัยมีคอนขางมากโดย
โครงการเดี่ยวจะใหทุนที่ประมาณ 60,000 บาท แหลงเงินทุนอีก
แหงคือจากหนวยงายภายนอก เชน สํานักงานกองทุนสนับสนุน
การวิจัย สํานักงานกองทุนสงเสริมสุขภาพ องคการอนามัยโลก
และสภาอุตสาหกรรม
คณาจารยในคณะสนใจทําวิจัยในหัวขออะไร
สําหรับหัวเรื่องในการวิจัยก็เปนไปตามสาขาวิชาชีพ เชน การสราง
เสริมสุขภาพในโรงงานหรือในโรงพยาบาล รวมทั้งอนามัย
สิ่งแวดลอม
คณะใหการอบรมเพิ่มพูนทักษะเกี่ยวกับการวิจัยแก
คณาจารยอยางไร
เรามีวิชาวิจัยของคณะและตอนนี้กระทรวงสาธารณสุขใหอาจารย
ชวยดูงานวิจัยในภาคตะวันออกใหกับชมรมสรางเสริมสุขภาพ จ.
ระยอง นอกจากนี้เราก็ไปชวยงานวิจัยตามที่เขาเชิญมา เชน
ฉะเชิงเทรา ชลบุรี จันทบุรี และสระแกว นอกจากนี้สถาบันวิจัย
ระบบสาธารณสุข ยังใหคณะเราเปนที่ตั้งของสถาบันใหคณบดี
เปนที่ปรึกษาของสถาบันดวย เราจะเชื่อมโยงเครือขายขอมูลกับ
มหาวิทยาลัยมหิดล ซึ่งไดทุนจากสํานักงานกองทุนสนับสนุนการ
วิจัย โดยจะนําเอาฐานขอมูลของคณะเชื่อมตอกับฐานขอมูลของ
มหาวิทยาลัยมหิดล ซึ่งกําลังอยูในกระบวนการดังนั้นถา
ฐานขอมูลออกมาจะเปนประโยชนตอสถาบันและหนวยงานที่
เกี่ยวของกับสาธารณสุข
ปจจัยที่เกื้อหนุนการวิจัยของคณะคืออะไร
1. วิสัยทัศนของผูนําที่สนับสนุนการวิจัยมาโดยตลอด
2. ขาวสารดานการวิจัยที่มีมาอยางตอเนื่อง มหาวิทยาลัยจะ
สงเรื่องมาที่คณะตลอด บางครั้งผานมาทางรองอธิการบดี
บางครั้งทานอธิการบดีก็เปนผูสงเรื่องมาโดยตรง ทางคณะ
ไดรับรูขาวสารงานวิจัยมาก และคณะจะไดรับรูขาวสารทาง
Intranet ดวย
3. คณะมีทุนมากมาย การใหทุนใชระเบียบของมหาวิทยาลัย
โดยมีกรรมการคณะเปนผูพิจารณา เราจะใหทุน 50% กอน
พอสงงานจะสวนทีเ่ หลือเราไมไดใหทีเดียวเปนกอน สวน
คาตอบแทนก็จะอยูในระเบียบซึ่งเปนคาตอบแทน
ผูทําการวิจัย แตถาทําวิจัยใหกับสถาบันวิจัยระบบ
สาธารณสุขจะไดเยอะกวา ตอนนี้อาจารยบางทานก็ยังมี
งานวิจัยเกาคางอยู
4. ธรรมชาติของคณะสาธารณสุขศาสตรที่เอื้อตอการทําวิจัย
เรามีนักศึกษาปริญญาโทและเราวางแผนไวถึงการเปดสอน

research tasks.
The nature of Faculty of Public Health is a
supportive research environment. We have
master degree students and we plan to open a
doctoral degree program. Therefore, our thirty
lecturers must have productivity that motivates
them to do research.
5. We put our effort into producing research
outcomes because this university aims to be a
research based university. Luckily this faculty
has plenty of research funding. Actually lecturer
has four main commitments: teaching,
researching, performing academic service and
maintaining Thai culture. Although our lecturers
have high workloads, they can manage their time.
The lecturers teach students during weekdays and
conduct their research on the weekend. We have
time to do research within our working area as
we have many post-graduate students who work
in the eastern region. They could become
research assistants giving us more time and
convenience to carry out our research.
What are the factors that influence lecturers to do
less research?
We don’t think that our weaknesses are serious
problems, but are things that we can develop. Our
administrator tries to eliminate those weaknesses. Our
lecturers have never worried that they get less money
from doing research. On the other hand, they
understand that research is an important element of
teaching activities. Research is part of their
demonstrated productivity that can be recorded for
special promotion.
4.

Hence, the obstructive factors can include fatigue as
some lecturers have to take care of their children.
Moreover our lecturers are studying for their doctoral
degrees. Some of them are in the process of searching
for institutions and furthering their degree. Therefore,
there are only graduated lecturers doing research at
this time.
How does the faculty support lecturers in
publishing their research work?
Our lecturers generally publish their research works
in journals within Thailand especially in the specific
journals that related to their field of study or the
journals of the institution that they graduated. We
solve this problem of local publication only by
inviting overseas professors to assist us in order to
raise opportunity for publishing in the international
journals. However, we are at the starting period. If
our lecturers who have been studying away come
back, we hope we will have more publications. If
lecturers want to produce international publication,
we have payment criteria. For a lecturer who wants to
attend an overseas presentation conference, we give
20,000 baht per head. In the future, if lecturers are
more interested in publishing international journals,
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ปริญญาเอก ดังนั้น อาจารยในคณะมีประมาณ 30 กวาคน
อาจารยตองทําผลงาน เพื่อผลักดันใหเกิดการวิจัย
5. เราใหน้ําหนักการวิจัยตามนโยบายของมหาวิทยาลัยที่
ตองการเปนมหาวิทยาลัยวิจัย เราโชคดีที่มีทุนมากเพราะที่
จริงแลวอาจารยตองมีภาระงานใน 4 บริบทคือ สอน วิจัย
บริการวิชาการ และทํานุบํารุงศิลปวัฒนธรรม ถึงแมวา
อาจารยจะมีภาระงานมากแตอาจารยตองบริหารเวลา
อาจารยที่ตองทําวิจัย อาจใชเวลาในชวงวันหยุด เพราะเรา
มีสอนในวันธรรมดาและเสาร – อาทิตย เราก็มีเวลาทําวิจัย
ในพื้นที่ ประกอบกับคณะสาธารณสุขศาสตรมีลูกศิษยที่จบ
ปริญญาโทที่ทํางานในภาคตะวันออกมาเปนผูชวยวิจัยดวย
ทําใหทําวิจัยไดงายขึ้น

ปจจัยที่เปนจุดออนหรืออุปสรรคตอการวิจัยของคณะคือ
อะไร
เราไมไดมองวาจุดออนคือปญหา แตจะเปนสิ่งที่เราสามารถ
พัฒนาได ผูบริหารของคณะพยายามจะอุดจุดออน และคนใน
คณะก็ไมไดมองวาการทําวิจัยไดเงินนอย อาจารยจะมองวาวิจัย
เปนสวนหนึ่งของการสอน ดังนั้นจึงตองนําวิจัยมาคิดเปนภาระ
งานใหอาจารยดวยเพื่อนํามาพิจารณาประเมินใหขั้นพิเศษ
ดังนั้น อุปสรรคอาจเกิดจากความเหนื่อยเพราะอาจารยบางทานมี
ลูกออน และขณะนีอ้ าจารยในคณะยังเรียนปริญญาเอกครึ่งหนึ่ง
อาจารยบางสวนก็อยูในระหวางการวางแผนศึกษาตอทําใหเขายุง
อยูกับการหาที่เรียน ดังนั้นคนที่เหลืออยูคือคนที่กําลังจะไปเรียน
แตที่จบแลวเขาก็ทําวิจัยกันนะ
คณะมีการสนับสนุนการตีพิมพอยางไร
อาจารยคณะสาธารณสุขศาสตร ตีพิมพผลงานในวารสารใน
ประเทศไทยกันมากโดยเฉพาะ Journal ที่เปนสายอาชีพหรือ
วารสารวิจัยของสถาบันที่จบการศึกษามา ตอนนี้เราแกไขโดย
การเชิญ Professor จากตางประเทศมาชวยเปนที่ปรึกษาให
อาจารยสามารถตีพิมพผลงานใน Journal ตางประเทศ แต
ตอนนี้เราแคพึ่งเริ่ม ถาคนของเราจบมามากกวานี้ประมาณ
ครึ่งหนึ่ง เราก็สามารถตีพิมพไดมากกวานี้ การตีพิมพคณะจะ
พยายามใหทุนสนับสนุนการตีพิมพในวารสารตางประเทศ คณะ
จะตองพิจารณาในการจายเงิน ในการไปนําเสนอวิจัยใน
ตางประเทศเราใหคนละ 20,000 บาท แตในอนาคตถาอาจารย

ทําวิจัยแลวตีพิมพตางประเทศมากขึ้น คณะตองมาทําแผน
รองรับวาจะใหคาตอบแทนอยางไร

we will reexamine a payment plan.
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How does tenure status affect research
productivity?
Our faculty has 2 Professors, one Associate Professor
and three Associate Professor on the waiting list, we
also have many Assistant Professors. Therefore,
tenure status influences research productivity. A new
wave of our lecturers is the young generation whose
age is around 30 years old and is studying for their
doctoral degrees. We form research teams that aim to
develop groups of new generation lecturers. We have
trained our students in the hope that it will create the
next generation of lecturers. We also have grants for
master degree students to continue studying their
doctoral degrees.

ตําแหนงวิชาการมีผลตอการผลิตผลงานวิจัยอยางไร
คณะสาธารณสุขศาสตร มีศาสตราจารย 2 คน รองศาสตราจารย
1 คน และที่รอขอตําแหนงรองศาสตราจารยอีก 3 คน และ
ผูชวยศาสตราจารยทีรอขออยูอีกหลายคน ดังนั้นตําแหนง
วิชาการมีสวนผลักดันใหเกิดการวิจัย ซึ่งพลังสวนหนึ่งคือความ
เปนคนรุนใหมอายุประมาณ 30 กวาๆ กําลังเรียนปริญญาเอก
ดวย อาจารยจะจับทีมกันเพื่อพัฒนาคนรุนนี้ในการทําวิจัย
รวมทั้งการอบรมใหลูกศิษยใหเกิดพลังเพื่อสรางคนรุนตอไป
คณะของเรามีทุนใหลูกศิษยเรียนปริญญาเอกดวย

How does the family member affect research
productivity?
The majority of our lecturers are single. However, the
married lecturers are still active in doing research.
The Dean of this faculty is now 60 years old, she still
teaches research subject. I don’t think that to take care
of family member impact on research productivity.
Actually our lecturers have a high research workload,
so they must manage their time well. Hence a real
impact on research productivity can be made by an
individual that requests development and research
funding. Finally a faculty’s policy to teach master
degree programs can also affect productivity.

ภาระครอบครัวมีผลตอการผลิตผลงานวิจัยอยางไร
คณะสาธารณสุขศาสตรมีแตอาจารยสวนใหญที่เปนโสด แตบาง
คนที่แตงงานแลวก็ยัง Active เรื่องการทําวิจัยอยู คณบดีซึ่งอายุ
60 กวาแลว ก็ยังไปสอนวิจัยในพื้นที่ อันนี้คิดวาไมมีผลกระทบ ที่
จริงแลวอาจารยในคณะมีงานวิจัยลนมือจึงตองมีการบริหารเวลา
ดีๆ ดังนั้นสิ่งที่มีผลตอการวิจัย นาจะเปนตัวบุคคล ซึ่งเปนสวน
หนึ่งที่ตองการการพัฒนา นอกจากนี้คือทุนวิจัยและ นโยบาย
ของคณะในการเปดสอนปริญญาโท

How does the level of education affect research
productivity?
Obviously the active research lecturers have doctoral
degrees. Whereas the master degree graduated
lecturers are now busy with applying for doctoral
degree courses, and some of them are currently
studying doctoral degree. We expect that in the next 4
to 5 years, our faculty will have all doctoral graduated
lecturers.

ระดับการศึกษามีผลตอการผลิตผลงานวิจัยอยางไร
คนที่ Active ในการทําวิจัยของคณะจะเปนอาจารยที่จบ
ปริญญาเอกแลว เพราะอาจารยที่จบปริญญาโท กําลังยุงอยูกับ
การสมัครเรียนตอปริญญาเอกหรือกําลังเรียนปริญญาเอกอยู
คาดวาในอีก 4 – 5 ปขางหนา คณะจะมีแตอาจารยที่จบ
ปริญญาเอก

What are the changes in research situation from
the past to the present?
Research activities from our faculty are much more
developed than before. We did individual projects in
the past, but we now form groups of research teams.
We have network linking with other faculties and
organizations. We plan to do research work that in
turn produces new policies created from the research
itself. In the past we didn’t recognize that research
productivity should include the implementation of
policies. We did small projects for developing our
university; whereas now we conduct a higher level of
research for supporting provinces in the eastern
region.

คณะมีการเปลี่ยนแปลงของนโยบายและทิศทางการวิจัย
จากอดีตถึงปจจุบันอยางไร
การวิจัยจากอดีตถึงปจจุบันนั้นดีขึ้นกวาแตกอน เมื่อกอนทําเปน
โครงการเดียว ตอนนี้เราทําเปนชุดโครงการ เรามี Network กับ
คณะอื่นๆ และหนวยงานอื่นๆ เราพยายามทําตามวิจัยที่มี
impact ตอการ move policy ดวย เมื่อกอนงานวิจัยของเราไม
คอยคํานึงวาวิจัยควรมีสวนผลักดันใหเกิด policy เราทําวิจัยเล็กๆ
ระดับมหาวิทยาลัย แตตอนนี้เราทําในระดับจังหวัด และระดับ
ภาค
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What are the trends of research productivities in
the future?
Research must be an element of educational
assurance policy. We will put more emphasis on
conducting research that improves the quality of
teaching and learning, classroom research and course
evaluation. Our research uses survey methods. We
put significant stress on research that is used for
regional levels. Nevertheless, if lecturers want to do a
specific research field, we still offer research grants
but they may receive a lower amount of money. We
focus on action research and operation research, but
some of them still select survey methods. However,
we allow them to proceed with this method as it gives
research experience.

แนวโนมงานวิจัยของคณะในอนาคตจะเปนอยางไร
วิจัยตองปรับเขาไปในแผนประกันคุณภาพการศึกษา เราคิดวา
ตองเพิ่มวิจัยที่จะปรับปรุงคุณภาพการเรียนการสอน วิจัยในชั้น
เรียน และวิจัยประเมินผลหลักสูตร การวิจัยของคณะเปนวิจัย
แนวสํารวจ เราเนนการวิจัยระดับภาค แตถาอยากทําเฉพาะจุด
เราก็ใหทุนแตอาจจะนอยลง เราเนน Action research และ
Operation research แตบางสวนก็ยังใช Survey เราก็ยอมนะเขา
จะไดมีประสบการณ

What should the University do to increase
research productivity?
1. The university should have linkage network
among each faculty. Normally the research teams
are the members’ closest friends, but we plan to
increase cooperation with other departments,
such as the Quality of Work Life project that has
joined with the Federation of Thai Industries.
2. A university database system should be in
operation and easy to access.
3. The university should increase the amount of
research conferences and carry out more
advertising as whenever the university has a
conference, there are only team members and
friends who attend.

มหาวิทยาลัยควรปรับปรุงในสวนใดเพื่อใหคณาจารยผลิต
ผลงานวิจัยมากขึน้
1. ตองใหมีเครือขายระหวางกันในการทําวิจัยระหวางคณะ
อาจารยที่มีผลิตผลงานวิจัยมักชวนกันในกลุมคนสนิทโดย
ดึงสมาชิกเขามารวมแตตอนนี้เขาก็พยายาม Link ระหวาง
ภาควิชา เชนที่เราทําในโครงการ Quality of Work Life ของ
สภาอุตสาหกรรม
2. ตองการใหมหาวิทยาลัยทําฐานงานวิจัยใหเสร็จและ
สามารถเขาถึงงายในการ Search ขอมูล
3. มหาวิทยาลัยเปดโอกาสใหแสดงผลงานวิชาการ แตจัดขึ้นที
ไรคนที่ไปฟงมักเปนเพื่อนหรือคนสนิทไปเชียรมากกวา ควร
สงขาววาจะมีการประชุมใหทุกคณะทราบ
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Case Eight
Faculty of Science

Could you please give me some details of your
roles toward research activities in your faculty?
My responsibilities are to encourage lecturers to do
research by motivating them to submitting research
proposals, and I especially focus on the new
lecturers who have just gained master or doctoral
degrees. I try to give them research experience in
order to increase their opportunity for getting large
funding from the outside institutions.
Could you please give me some details of your
work and research experience?
I have worked in this position for 2.5 years. I am a
specialist in marine sciences and study crustaceans
as well as assisting fishermen with increasing their
productivity. Experienced lecturers usually know
how to apply their knowledge to assist other people.
I started doing research by applying for research
funding. I worked as a researcher at Thailand
Department of Fisheries for 8 years and have
worked in this University for 9 years. During the
first two years, I had to prepare for teaching. I had
no time to do research. After that I started doing
research. At that time, I received only 10,00020,000 baht. It was a small amount. After that I had
more research experience, I received 50,000- 80,000
baht and 200,000 baht from the Thai Research
Regional Office and the National Science and
Technology Development Agency by having those
funds shared with lecturers in Kasetsart University
and Mahidol University. I have improved myself
step by step and also published my research to show
other researchers about what I have done. After that
they are likely to invite me to join their projects.
Last year I did one research project but I haven’t
published it yet. I spend 50 percent of time working
in the administrative position. I have to do many
kinds of jobs. Sometime I am worried and cannot
concentrate on my work. It wastes my time. I would
like to spend my time doing research and have
publication rather than work in an administrative
position.

Interview Date: 16 May 2005
Time: 10.00am
ทานมีบทบาทอยางไรตอการวิจัยของคณะ
พยายามชักจูงใหอาจารยสนใจการทําวิจัย ใหเขานําโครงการวิจัย
มาเสนอโดยเฉพาะอาจารยที่จบปริญญาโทหรือปริญญาเอกใหมๆ
เพื่อใหมีประสบการณไปขอเงินทุนที่มากขึ้นจากภายนอกดวยการ
เขียน Proposal ที่ใหญขึ้น
กรุณาเลาถึงประสบการการทํางานและการวิจัยของทาน
ผมทํางานในตําแหนงนี้มา 2 ปครึ่ง ผมสนใจงานวิจัยดานวาริ
ศาสตร วิทยาศาสตรทางทะเล การเพาะเลี้ยงสัตวน้ําชายฝง พวก
กุงกุลา กุงขาว ปูมา ปูทะเล พวก crustacean และ
physic-chemical เพื่อชวยเหลือเกษตรกรใหมากขึ้น อาจารยที่มี
ประสบการณวิจัยมากจะรูจัก Apply
ผมเริ่มทําวิจัยจากการขอทุน ผมอยูกรมประมงมา 8 ปผมเปน
นักวิจัยโดยตรง ปจจุบันผมอยูมหาวิทยาลัยนี้มา 9 ป พอเปน
อาจารยมีภาระการสอนมากตองเตรียมการสอน 2 ปแรก ผมไมได
ทําวิจัยเลย หลังจากนั้นเริ่มทําวิจัย ครั้งแรก ๆ ไดทุนมาเพียง 1 –
2 หมื่นเอง เงินมันนอย จากนั้นก็ 50,000- 80,000 บาทและ
200,000 บาท ตอมาก็ไดจากงบประมาณแผนดินจาก สํานักงาน
กองทุนสนับสนุนการวิจัย (Thai Research Regional Office) และ
สถาบันพัฒนาวิทยาศาสตรและเทคโนโลยีแหงชาติ (National
Science and Technology Development Agency) โดยเปน
โครงการวิจัยรวมกับมหาวิทยาลัยเกษตรศาสตรและ
มหาวิทยาลัยมหิดล เราตองปฏิบัติตนอยางเปนขั้นตอนและผลิตผล
งานวิจัยสูสาธารณชน เขาจะมองเห็นเองวาคุณทําอะไร จะมี
Network ในการชวนกันมารวมทําวิจัย

ใน 1 ปที่ผานมา ผมผลิตงานวิจัยออกมาแตยังไมไดตีพิมพ ผมใช
เวลา 50 % ทํางานในตําแหนงบริหาร ผมตองทํางานหลายอยาง
จึงมีความกังวลและเสียสมาธิในการทําวิจัย ผมเสียดายเวลา ผม
อยากเอาเวลาที่ตองมาเปนผูบริหารมาเขียน paper เพื่อตีพิมพ
What are the attitudes of lecturers and the ทานมีบทบาทอยางไรตอการวิจัยของคณะ
research environment in your faculty?
คณะวิทยาศาสตรนั้นอาจารยมากกวา50 % มุงเนนการทําวิจัย
More than half of the lecturers in this faculty are
โดยเฉพาะพวก Young Generation ที่มีอายุไมเกิน 45 ป ในขณะที่
willing to do research especially the young
generation who under 45 years old. On the other
อาจารยรุนเกาที่อยูมานานมากๆ และใกลเกษียณแลว การวิจัยจะ
hand, the older lecturers who are nearly retired
ออนลาไปบาง
hardly participate in doing research at all.
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What are the research topics that lecturers are
interested in?
Research activities focus on improving and
supporting the development of eastern region.
Although we have our own criteria, sometime it’s
difficult to follow those standards because this
faculty has diversified departments. We cannot set a
specific kind of research. Generally research in this
faculty has two forms consisting of basic research
and applied research, stressing the development of
innovative teaching methods such as CAT, slide and
model. Every year, we have research funding of
around 23,000 baht to support our researchers. The
research funding derives from 10 percent of
faculty’s incomes in which 6-7 percent is distributed
to the lecturers, while 4 percent is for undergraduate
and post-graduate students. In the year 2005, we had
a research funding of around 1 million baht.
Do lecturers prefer qualitative to quantitative
research?
Generally we do quantitative research because our
projects are based on statistics. We have 12-15
research projects a year from our faculty research
funding and 6-7 projects from the national funding.
The 6-7 projects that I mentioned consist of subprojects of around 3-4 topics.

รูปแบบการวิจัยของคณะเปนอยางไร
คณะวิทยาศาสตรเปนงานวิจัยสงเสริมบทบาทของมหาวิทยาลัยใน
การพัฒนาภาคตะวันออก เรามี criteria แตมันก็อาจไมเปนไป
ตามนั้น เพราะเรามีความหลากหลายของสาขาวิชาคอนขางมาก
เราจะไปกําหนดตายตัววาตองเปนเรื่องนั้นเรื่องนี้ไมได การวิจัยของ
คณะแบงเปน Basic Research และ Applied Research เพื่อการ
ผลิตสื่อการเรียนการสอน เชน CAT, Slide, และ Model ในแต
ละปมีงบประมาณสนับสนุนการวิจัย 230,000 บาท ซึ่งไดมาจาก
เงินรายไดของคณะที่จัดสรรไว 10 % โดยแบง 6 – 7 % เปนทุน
วิจัยสําหรับอาจารย และ 3-4 % เปนทุนวิจัยสําหรับนิสิตปริญญา
ตรีและปริญญาโท สําหรับปนี้ เรามีงบประมาณถึง 1,000,000
บาท

คณะเนนการวิจัยเปนเชิงปริมาณหรือเชิงคุณภาพ
การวิจัยของคณะจะเปนวิจัยเชิงสถิติโดยมีการวิจัยปละประมาณ
12 - 15 เรื่องจากทุนวิจัยของคณะ และที่อาจารยไดทุนจาก
งบประมาณแผนดินหรือจาก สํานักงานกองทุนสนับสนุนการวิจัย อีก
6 – 7 โครงการที่เปนโครงการใหญ ซึ่งจะประกอบดวยโครงการยอย
อีก 3 – 4 โครงการ
How does your faculty support lecturers in คณะมีการสนับสนุนการตีพิมพอยางไร
publishing their productivity?
ในแตละปมีการตีพิมพไมต่ํากวา 50 เรื่อง ใน International
Every year we have research outputs and articles
Journal ประมาณ 50 % และอีก50 % คือการไปนําเสนอผลงาน
published of more than 50 topics both in
international journals (50%) and the rest 50% is
วิชาการในระดับชาติ เชน ในงานประชุมวิชาการทางวิทยาศาสตร
presented at national conference, such as the
และเทคโนโลยี หรืองานประชุมวิชาการที่
Sciences and Technology conference or the
academic conference that is held at Kasetsart
มหาวิทยาลัยเกษตรศาสตร แตสําหรับการประชุมวิชาการของ
University. Nevertheless, the academic conference
สถาบันนี้กลับไมคอยมีอาจารยสนใจเพราะวาเกรดยังต่ําลําดับความ
at this university is not so attractive; the lecturers
are not willing to participate because the conference นาเชื่อถือมีนอยแตก็พยายามชักชวนใหอาจารยมานําเสนอผลงาน
is not widely well-known. But our University tries
ในปที่ผานมาก็มีอาจารยนําโครงการมาเขารวมประมาณ
to encourage lecturers to join and to present their
works such as at the Academic Fair last year. There
20 โครงการ ก็ถือวาไดรับความรวมมือดีมากหรืองานจัดแสดงของ
were 20 research projects presented in this
SMEs ก็ไดความรวมมือจากภาควิชา Physics และ Food
exhibition. The university received more
Sciences ดีมาก
cooperation than before. For instance, the
conference about SMEs also had good cooperation
from Physics and Food Sciences Departments.
What are the factors that affect low or high research
productivity?
1. The lecturers are eager to do research through
self motivation alone and the faculty also
provides research funding for them. Research is
an important duty for lecturers in this faculty
for producing innovative knowledge for
teaching students. Some lecturers do more,
while some do less, but they all still do it. I
have many research projects but sometime I
cannot concentrate on my work. One important
thing that my faculty tries to do is to give more
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สาเหตุที่คณาจารยทําวิจัยกันมากหรือนอยคืออะไร
1. มีการตื่นตัวโดยธรรมชาติดวยตนเองและมีทุนให อาจารยคณะ
วิทยาศาสตรตองทํางานวิจัยเพื่อใหเกิดองคความรูในการสอน
นิสิต แตจะทํามากหรือทํานอยอาจารยก็ทํา โดยสวนตัวผม
แลวผมก็มีงานวิจัยมาก แตบางทีก็ไมมีสมาธิในการเขียน
paper แตสิ่งหนึ่งที่คณะพยายามทําก็คือ การสนับสนุนนิสิต
ระดับบัณฑิตศึกษา โดยผลักดันใหเขาเขียน paper รวมกับ
อาจารยผูสอน และใหพวกเขาตีพิมพโดยใชชื่อนิสิตจะเปนชื่อ

support to post-graduate students by pushing
them to do research with their advisors and to
let student’s name show on the first rank
followed by the lecturer’s name. This is the
same method that foreign universities use.
2. The lecturers’ duties are teaching and carrying
out research. This faculty aims to push research
projects to be the best. On the other hand, our
faculty has increased the number of students.
This is a conflicting situation because we have
more income but lecturers have higher teaching
workloads, especially lecturers who are
responsible for teaching the compulsory
subjects. Those subjects include physics,
chemistry, and mathematics, and both the
students in this faculty and the other faculties
must be taught these subjects including the
students from the Faculty of Engineering. This
is the reason why some lecturers have less
research productivity. However, the lecturers
do try to increase their research performance.
For instance, the physics department has just
received research funding from the Thai
Research Fund Regional Office and the
lecturers have to donate their free time for
doing this research.
3. Our faculty also uses research productivity as
the criteria to evaluate lecturer’s performance
for promotion. The lecturers who have tenure
status must produce research outcomes.
However, there is no formal regulation to force
them.
4. Our faculty encourages lecturers to do
integrated research rather than individual
projects. The researchers gain more advantages,
if they do diversified projects. We have also set
criteria for evaluating a researcher. For
instance, he must finish previous projects, and
the projects must be based on the governmental
policy for developing the eastern area. We
mainly focus on doing research in teams of
which members are from different departments.
Lecturers who graduated from the USA
sometimes apply for international research
funding with their advisors. For lecturers who
graduated in the field and find it is difficult to
form teams here, they join the teams of other
institutions or participate in the international
research teams.
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แรกและชื่อของอาจารยจะเปนเรื่องรองเชนเดียวกับใน
ตางประเทศ

2. ภาระงานสอนของอาจารยคณะวิทยาศาสตร คือ สอน
ครึ่งหนึ่งและวิจัยครึ่งหนึ่ง คณะตองการผลักดันใหวิจัยเปนเลิศ
ในขณะเดียวกันก็รับนิสิตใหมเขามามากเพื่อเพิ่มรายไดให
มากขึ้นโดยเฉพาะภาควิชาพื้นฐาน อาจารยจึงมีภาระงานสอน
มากขึ้น เชน ฟสิกส เคมี คณิตศาสตร อันเปนวิชาพื้นฐาน
ของคณะอื่นดวย เชน วิศวกรรมศาสตร ดังนั้นอาจารยจึงมี
วิจัยนอยลง แตอาจารยก็พยายามสรางผลงานวิจัย เชน
สาขาวิชาฟสิกสก็ไดทุนจากสํานักงานกองทุนสนับสนุนการ
วิจัย ดังนั้นอาจารยจึงตองเสียสละเวลามาก

3. คณะมีการใชผลงานวิจัยมาประเมินเพื่อเลื่อนขั้นอาจารยใน
การปรับตําแหนงทางวิชาการ โดยอาจารยที่ไดตําแหนงทาง
วิชาการผลิตผลงานวิจัย แตก็ยังไมมีนโยบายที่เขมงวดออกมา
4. ทางคณะจะไมเนนวิจัยที่ทําคนเดียว เราเนนการ Integrate
หรือการบูรณาการซึ่งจะทําเปนชุดโครงการหรือเปนทีมและถา
ยิ่งมีความหลากหลายเราก็จะพิจารณาเปนพิเศษ คณะ
กําหนดลักษณะของผูสมัครขอทุนไววา จะตองไมเปนผูติดคาง
งานวิจัย และตองสอดคลองกับนโยบายการพัฒนาภาค
ตะวันออก เราพยายามใหอาจารยในภาควิชาตางๆ ทําวิจัย
รวมกันเพื่อใหเกิด output ที่ดีขึ้น อาจารยที่จบจากอเมริกา
เขาก็ไปเขียนขอทุนในตางประเทศรวมกับ Advisor ยกเวน
บางคนที่เขาจบมาจากสาขาวิชาที่ไมเกี่ยวของกับสาขาอื่น
เชน วิทยาศาสตรการแพทยโรคเอดส เขาก็ไปทําวิจัยรวมกับ
มหาวิทยาลัยอื่นหรือตางประเทศ

What are the sources of information for doing
research?
Our faculty doesn’t have our own database, but the
University does. Moreover lecturers also search data
from the Internet, such as the website of The Thai
Research Fund Regional Office, and the National
Science and Technology Development Agency.
There is plenty of research funding. Generally the
lecturers know where they can apply for research
funding. Therefore, the source of information is not
a hindrance of doing research.
How does your faculty support lecturers to
improve research skills?
Actually this faculty hasn’t prepared our own
research training course, but the university has.
However, there are not so many lecturers who
participate in those courses. In spite of the
University inviting good speakers, there are only
around 30-40 percent of lecturers in this faculty who
attend the courses. Lecturers know that they can
learn from internet, for instance, last year the
University invited qualified and famous guest
speakers to teach how to write research proposal.
However, some lecturers have these skills already
and they preferred to do something else rather than
join the course.
The development of research skills for the lecturers
in the Faculty of Science started with obtaining
research funding from the faculty and from the
national funding or other organizations. Some
lecturers received post-doctoral research funding
and then continued to develop their skills. There are
only a few lecturers who argue that they didn’t
receive the information and requested for training
courses. If we provide those courses, they will be
the same topics as University did. I think lecturers
who have master degree should have experience in
doing research, especially if they did their thesis by
themselves.
Sometimes lecturers did research in pairs formed
from between the lecturers who have and have not
had research experience. The inexperience person is
the member, while the experienced lecturer is the
team leader or mentor.
Does the graduate institution have any impact on
research productivity?
No, it doesn’t. The lecturers in the Faculty of
Science who graduated in Thailand or abroad carry
out research except the old lecturers who have
worked in this institution since the university was a
teaching college.
Do the family duties have any impact on research
productivity?
Yes, it does. Lecturers, who have no children, can
spend more time doing research. However lecturers
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แหลงขอมูลการวิจัยคือที่ไหน
สําหรับในเรื่องแหลงขอมูลคณะไมไดทาํ เอง มหาวิทยาลัยเปนคนทํา
นอกจากนี้อาจารยจะดูจาก Internet เชน website ของ
สํานักงานกองทุนสนับสนุนการวิจัย สํานักงานพัฒนาวิทยาศาสตร
และเทคโนโลยีแหงชาติ ซึ่งทุนวิจัยมีมากมาย อาจารยเองก็ทราบ
กันดีวาเขาจะเขียนขอทุนไดจากที่ไหน ดังนั้นขาวสารจึงไมใช
อุปสรรคในการทําวิจัย
คณะมีการพัฒนาทักษะความรูดานการวิจัยใหแกคณาจารย
อยางไร
คณะไมมีการสรางตรงนี้เอง แตมหาวิทยาลัยเปนผูทําโดยจะเปน
แกนกลาง แตก็ไดรับการตอบรับไมดีนักประมาณ 30 – 40 % จาก
อาจารยในคณะ เพราะหัวขอที่มาสอน อาจารยสามารถดูไดจาก
Internet ถึงแมวาจะมีวิทยากรดีๆ มาพูด เชนการเขียน
โครงการวิจัย อาจารยพอรูอยูแลว จึงเอาเวลาไปทําอยางอื่นดีกวา
สําหรับอาจารยในคณะวิทยาศาสตร
ถาจะมองวาอาจารยมีพัฒนาการทางดานวิจัยมาอยางไรนั้น
กลาวคือ อาจารยที่เคยไดทุนของคณะก็ถือเปนจุดเริ่มตน แลวจึง
ขยับไปขอทุนแผนดินที่สภาวิจัยแหงชาติ บางคนก็ขอทุน Postdoctoral เปนการตอยอดใหกับคนจบปริญญาเอกใหมๆ อาจารย
จะมีการพัฒนาไปเอง แตจะมีก็เพียงกลุมอาจารยเด็กๆ สวนนอยที่
ไมคอยไดรับรูก็จะเรียกรองใหมีการอบรม แตมันก็จะไปซ้ํากับของที่
มหาวิทยาลัยจัด สําหรับเรื่องการเขียนขอทุน ถาอาจารยเรียน
ปริญญาโทมาแลว ก็นาจะรูวิธีการเขียนขอทุน ถาตอนที่เรียนเขียน
proposal เอง
บางทีคณะจะใหมกี ารจับคูกันทําวิจัยระหวางอาจารยที่มี
ประสบการณมากกับนอย ทําใหมี Mentor มาชวย คนที่มี
ประสบการณก็จะเปนหัวหนาโครงการเปน trainer ไปโดยปริยาย

สถาบันที่จบมีผลตอการวิจัยอยางไร
ผมวาไมนาจะเกี่ยวของนะ อาจารยที่จบทั้งในประเทศและ
ตางประเทศก็ทําวิจัยกันทั้งนั้น ยกเวนอาจารยเกาๆ) อาจารยที่อยู
มาตั้งแตมหาวิทยาลัยเปนวิทยาลัยการศึกษา(
ภาระครอบครัวมีผลอยางไรตอการวิจัย
ภาระครอบครัวมีผลแนนอนตอการทําวิจัยเพราะอาจารยที่ยังไมมีลูก
สามารถทุมเทเวลาไดเต็มที่ แตคนที่มีลูกก็พยายามรวมมือนะ

ดังนั้นพวก Young Generation จึงทําวิจัยกันมากกวา อาจารย
เดี๋ยวนี้แตงงานกันชา ปกติอาจารยตองเสียสละเวลาชวงวันหยุด
เสาร – อาทิตยมาทํางานวิจัย อาจารยที่คณะมีงานวิจัยกันทุกคน
บางคนมี 1 – 2 โครงการ
Does the content of subjects support research ธรรมชาติของคณะวิทยาศาสตรมีสวนสนับสนุนการทําวิจัย
productivity?
อยางไร
Yes, it does. The content of science subjects that we
ธรรมชาติของคณะวิทยาศาสตรมีผลตอการทํางานวิจัย เรามีนิสิต
teach requires us to do research. We have both
undergraduate and post-graduate students. If
ปริญญาตรีและปริญญาโท ถาเราไมทําวิจัย เราก็ไมรูวาจะไปเอา
lecturers do not do research, they have no money to
เงินที่ไหนมาใหกับนิสิตทํางานวิจัย อาจารยที่มี grants จะมีนิสิต
support the student’s research project. The students
prefer to work with lecturers who have research
มองทันที เชน นิสิตของผมที่จบปริญญาตรีและตองการเรียนตอ
grants. Many of my bachelor degree students
ปริญญาโท ก็อยากมาทํางานวิจัยตอกับผม อาจารยจึงมีสวนอยาง
request permission to continuing studying the
มากที่ผลักดันใหนสิ ิตตองการทําวิจัย นักศึกษาของคณะตั้งแต
master degree course by doing research with me.
Thus lecturers have high motivation to encourage
ปริญญาตรีถึงปริญญาโทตองทําวิจัย ซึ่งก็มีคาใชจายประมาณ
students to do research. Both undergraduate and
10,000 บาทตอคน
post-graduate students must do research. The costs
who have children try to work on research as well.
On the other hand, the young generation has more
time to do research because they are single.
Generally lecturers do research on the weekend.
Some lecturers have 1-2 research projects.

are approximately 10,000 baht per student’s project.
How does the University research policy impact
on research productivity?
Although the university’s research policy directly
supports sciences, the University doesn’t provide
enough funds. The other universities have higher
research funding between 5-10 million baht per
year. It seems that this university has no plan for the
motivation of lecturers. Generally lecturers have
their own connections with other institutions. They
can receive information from their friends. I have
connection with my friends in Kasetsart University.
I received information about the government
funding for doing integrated research projects for
the year 2009. I was rushed in preparing my
proposal in order to join the national project. This
University is a local institution. We have no
qualified instructors to be a member of the national
research administrative committee. This is the
weakness of small and local universities. Therefore,
if the lecturers need information, they should have
their own connections. They should be ready for
submitting research proposals at the time when the
government first announces the availability of
research funding.
As I know, this university proposes to be a research
University, but there is no formal regulation to
motivate lecturers in doing research and publishing
in the international journals. Nowadays to publish
article in some international journals, lecturers must
pay for the publication fee. For instance, it costs
5,000 baht per page, 10 pages equal to 50,000 baht.
If the university has a plan to support this task, they
should inform us and try to get rid of fussy financial
regulations because lecturers now have to collect all
bills and present them to the financial office.
Moreover, they are not confident that they will
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นโยบายการวิจัยของคณะและของมหาวิทยาลัยมีผลอยางไร
ตอการวิจัย
ถึงแมวานโยบายของมหาวิทยาลัยจะใหการสนับสนุนดาน
วิทยาศาสตร แตมหาวิทยาลัยก็ไมไดใหทุนอะไร ในขณะที่สถาบัน
อื่นมี grants มากมาย ปละ 5 – 10 ลานบาท ดังนั้นมหาวิทยาลัย
เองไมไดสรางแรงจูงใจอะไร อาจารยที่มีความรูทางดานการวิจัยเขา
จะมี connection กับอาจารยนอกมหาวิทยาลัย ดังนั้นเขาจึงได
ขอมูลขาวสารคอนขางมาก อยางเชนผมมี Linkage กับ
มหาวิทยาลัยเกษตรศาสตร ผมก็ไดรับรูกอนวาจะมีการใหทุน
โครงการบูรณาการป25 49 ผมก็รีบทํา proposal เพื่อจะไดเขาไป
เปนสวนหนึ่งของโครงการใหญ และที่เราไมคอยรูเรื่องเพราะเราไมมี
อาจารยผูใหญเขาไปเปน board ของเขา) สภาวิจัยแหงชาติ (เลย
นี่เปนขอเสียของมหาวิทยาลัยขนาดเล็กและมหาวิทยาลัย
ตางจังหวัด เราไมมีอาจารยที่มีความเชี่ยวชาญพอเพียงที่เขาจะเชิญ
ไปเปน board ของวิจัยดังนั้นขาวสารขอมูลจึงตองอาศัย
connection สวนตัว อาจารยตองเตรียม proposal อยู
ตลอดเวลา ถารัฐบาลมีนโยบายอะไรออกมา เขาจะไดพรอมที่จะ
เสนอผลงาน
มหาวิทยาลัยตองการเปนมหาวิทยาลัยวิจัย แตยังไมเห็นการ
ผลักดันที่เปนรูปธรรมแมแตเรื่องของการตีพิมพลงวารสารระดับ
นานาชาติ ก็ไมมีความชัดเจน ไมมีใครเขียนขอเพราะบาง Journal
ตองเสียเงินในการตีพิมพ เชน page charge หนาละ 5,000 ลง
10 หนาก็ 50,000 มหาวิทยาลัยนาจะมีอะไรมาสนับสนุน บอกมา
ใหชัดเจนเลย และไมตองเอาระเบียบสวนกลางมาจับ มันจะชวยได
มาก ปญหาก็คือตองมีใบเสร็จที่จะมาขอเบิก ตีพิมพไปแลวก็ไม

receive their money back, when they pay in advance
to publish research articles in international journals.
Is it possible to give publication budget to publish
articles in the well-known journals? Our faculty has
provided a publication budget. There are two
lecturers who can ask for publication funding. Our
faculty research committee has developed criteria to
judge the members of a project. If all the members
are the staff in the Faculty of Science, they receive
the whole fund. Otherwise, if there are only two
people from our staff, they will receive two thirds
the fund. Furthermore, the Faculty of Science has
budget for writing academic works as well.
What will the changes be in research situation
from the past to the future?
I have changed the research assessment committee.
In the past, our faculty invited Deans, Associated
Deans and Directors to be on the research
assessment board. But we now invite experienced
people who have doctoral degrees to be on our
research committee. However, some lecturers have
criticized that the committee were not fair because
the lecturers who received research funding were
the group of committee. But I am not a member. We
lack experts who can judge the quality of the project
because each lecturer does research based on their
own expertise and field of interest; hence, what the
committee can do is to examine the content and
significance of output and results. Generally the
lecturers avoid being on the research committees,
because they fear being blamed for giving unfair
treatment. I recommended that if they are members
of the research team, it is unnecessary to evaluate
their own projects.
In the future, we will reduce the amount of research
funding, as we have plenty of research projects that
are carried out from both lecturers and students. The
research funding will be provided for new
instructors only. We will increase supported money
for publication instead.
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แนใจวาจะไดเงินคาตีพิมพที่สํารองจายหรือไม ถาเอาเปนวา
อาจารยมี paper แลวเอาไปโชวใหมหาวิทยาลัยดูวาเขาสามารถ
ตีพิมพไดแลว ขอเปนเงินสมนาคุณมาเลย จะเปนเงินเทาไรก็วากัน
ไป โดยเฉพาะการตีพิมพใน Journal ที่มีการคนควากันมาก
)วารสารการวิจัยที่มีคนอานมากๆ (ตรงนี้มหาวิทยาลัยก็ไมได
ประกาศออกมาชัดเจน แตคณะมีแลวคืออยางนอย 2 รายที่มาของ
เงินเพื่อตีพิมพ แตเราตองพิจารณาชื่อผูรวมวิจัยทั้งหมดวาอยูใน
คณะของเราหรือเปลา ถาอยูในคณะเรา เขาขอมา 20,000 เราก็
ใหหมด แตถามี 3 คน โดยที่ 2 คนเปนอาจารยในคณะ ก็ไดสอง
ในสามเปนตน นอกจากนี้ก็ยังมีการสนับสนุนเงินในการเขียนตํารา
ทิศทางการวิจัยของคณะมีการเปลี่ยนแปลงอยางไรจากอดีต
ถึงอนาคต
อยางนอยผมก็ไดเปลี่ยนรูปแบบการประเมิน เพราะเทาที่ผานมามี
คนจะมาประเมินคือพวกผูใหญ เชน คณบดี รองคณบดี
ผูอํานวยการสถาบัน ซึ่งทานเหลานั้นจะมีเวลาหรือ ผมเปลี่ยนหมด
เลย ไมเอาผูใหญเลย ผมเอาอาจารยที่ทําวิจัยที่จบปริญญาเอกมา
เปน board มาชวยกันประเมิน แตก็ยังมีการวิพากษวิจารณวาเลน
พรรคเลนพวกเพราะวาคนที่ไดคือคนที่เปนหัวหนาทีมและเปน
คณะกรรมการ แตตัวผมเองไมไดเปนคณะกรรมการดวย เราไมมี
board ซึ่งเปนผูชํานาญการ เราอาน proposal โดยพิจารณาใน
เรื่องหลักการและเหตุผลในการเขียน ดู output และ Result ที่
ออกมา แตหลายคนก็ไมอยากเปนกรรมการ เพราะกลัวโดน
วิพากษวิจารณ ผมจึงใหหลักวาถาคุณเปน 1 ในทีมวิจยั ที่เสนอ
proposal คุณก็ไมตองประเมินงานของคุณ เราหาผูเชี่ยวชาญยาก
เพราะยิ่งทําก็จะลึกลงไปในแตละสาย แมจะเปนที่สํานักงานกองทุน
สนับสนุนการวิจัยแหงชาติเองก็หาผูเชี่ยวชาญยาก
ในอนาคตจะลดเพดานเงินวิจัยลง โดยเอาไปใหในสวนของการผลิต
paper ในการตีพิมพเพราะเรามีวิจัยมากมายอยูแลวทั้งของนิสิต
และอาจารย เราจะกันทุนไวเพียงเพื่อใหอาจารยที่จบใหม

What should the University do to increase
research productivity?
1. The niversity’s Research Centre should have
clearly defined directions and support the
whole organization’s research activities as
shown in the policy.
2. The University Research Centre acts as the
intermediary of resources allocation and
facilities management. Some lecturers act as
they are the owners of the machinery,
especially the expensive ones. I wish
everybody would have the right to use the
equipment. Moreover, the research unit
should pay for the technicians’ salary, as well
as provide money for machinery maintenance.
3. The regulation should support and encourage
lecturers to do more research by reducing
rules that are tightly restrictive.
4. Encourage lecturers to share research facilities
by setting time schedules of equipment
reservation and also pay for machinery
maintenance by examining the amount of
budgets that each lecturer receives. For
instance, anyone who gains higher research
funding, he/she should have the right to use
the equipment first and maybe longer than the
other people but he/she should pay a higher
rate of machinery maintenance.
5. Now our research committees are younger
than the faculty administrative board, they
cannot comment on the senior lecturers. By
the way, if we ask the senior lecturers to be on
the research committee, they are unavailable.
6. Resource allocation is not sufficiently
managed. Some lecturers are selfish. For
instance, a lecturer wants to use machine A,
he must pay for maintenance and should have
publication. After that he can use his
productivity evidence to ask for promotion.
Some lecturers have a big office; we should
determine how many students they can advise
and how they use resources (room).
7. The university should have formal regulation
to force lecturers who have tenure status to
produce research.
8. Increase technicians to be 1:3 or 1:2 because
now there are 20 lecturers per 1 technician.
The number of technicians is insufficient to
maintain the equipment. We should have
more budgets such as 200,000 baht a year for
employing an extra 2 technicians. But we now
have to pay 500,000 baht a year for
maintenance. The maintenance cost is more
expensive than to increase the amount of
technicians’ salary. Because the university has
no money to support us, it becomes the duty
of each faculty. When the equipment is out of
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ทานคิดวามหาวิทยาลัยควรปรับปรุงในเรื่องใดเพื่อใหคณาจารย
มีผลงานวิจัยมากขึ้น
1. ตั้งศูนยวิจัยที่มีทิศทางชัดเจนและสามารถ Support ทั้ง
มหาวิทยาลัย ใหตอบสนองกับนโยบายของมหาวิทยาลัยและ
ของรัฐบาล
2. เมื่อมีศูนยวิจัยจึงสามารถดึงทรัพยากรและจัดการเกี่ยวกับการใช
เครื่องมือตางๆรวมกัน เนื่องจากเวลานี้อาจารยบางทานเกิด
ความเปนเจาขาวเจาของเครื่องมือไมอยากใหคนอื่นใชเพราะ
เครื่องมือบางชิ้นราคาสูง ดังนั้นเพื่อใหทุกคนมีสวนรวมในการใช
เครื่องมือ สถาบันวิจัยควรมาเปนผูจัดการและเปนผูสนับสนุน
คาใชจายใหกับ Technician) ผูดูแลเครื่องมืออุปกรณในการวิจัย
ของคณะ(ใหเขามีเงินเดือนมากขึ้นและจัดสรรเงินทุนในการดูแล
เครื่องมือ
3. กฎระเบียบควรเอื้ออํานวย กลาวคือเวลาที่อาจารยคิดจะเสนอ
งานวิจัยขึ้นมา มักจะโดนบีบใหอยูในกฎระเบียบของ
มหาวิทยาลัย
4. สนับสนุนใหมีการใชเครื่องมือรวมกัน ทําตารางเวลามาเลยวา
ใครจะใชไดนานเทาไร แลวนําเงินทุนวิจัยที่ไดมาสวนหนึ่งมา
สนับสนุนการดูแลเครื่องมือ ใครไดทุนมามากก็ไดใชเครื่องมือ
เพราะทุกวันนี้คณะตองออกเงินคาซอมเครื่องมือ เราไมมีการ
จัดสรรทรัพยากรอยางมีประสิทธิภาพเปนการสูญเสียโดยใชเหตุ
อาจารยบางคนยังมีความเห็นแกตัวอยู เชน ถาคุณจะใช
เครื่องมือนี้ก็เอาเงินมาลงสนับสนุน ตองมีผลงานตีพิมพ แลว
คอยนําผลงานไปเสนอขอตําแหนงทางวิชาการ บางคนมีหองพัก
ขนาดใหญก็ควรดูวา เปนที่ปรึกษานิสิตกี่คนใชทรัพยากรคุม
หรือไม
5. คณะกรรมการการวิจัยของคณะมีอาวุโสนอยกวาผูบริหารคณะ
จึงไมสามารถควบคุมอาจารยผูใหญ จะใหอาจารยผูใหญมาดูแล
กันเองก็ไมมีเวลา
6. ควรมีมาตรการที่เอาจริงวา อาจารยที่มีตําแหนงวิชาการ ควรมี
ผลงานออกมาเทาไรอยางไร
7. เพิ่มจํานวนเจาหนาที่ฝายเทคนิคเปน 1 : 3 หรือ 1 : 2 แต
ปจจุบันอาจารย 20 คน เจาหนาที่เทคนิค 1 คน มันไมพอไม
สามารถ maintain เครื่องมือ เราไมยอมจาง เรานาจะมี
งบประมาณเพิ่ม เชน ปละ 200,000 บาทใหจางชางเทคนิค 2
คน แตเรามีงบซอมเครื่องมือถึง 500,000 บาท ดังนั้นเมื่อชาง
เทคนิคไมพอ เครื่องมือเสียหายมากก็ตองซอม เสียงบประมาณ
มากกวาการจางบุคลากรเพิ่ม อัตราจางของมหาวิทยาลัยไมดี
คณะตองนําเงินรายไดมาจางเอง เขาจะไดมาชวยดูแลเครื่องมือ

order, lecturers cannot perform their tasks;
therefore, they waste their time and resources.
9. Encourage lecturers to participate in solving
problems, and then inform the President about
what we need. The lecturers are always too
busy, they are not interested in solving
problems.
10. The persons who want to do research should
have a willingness to perform their tasks.
They have to donate their free time as
sometimes they have to work on the weekend.
Researchers should realize that research is
source of knowledge. Lecturers cannot use
only the knowledge from the textbooks, they
should read updated papers. Lecturers should
apply for research funding because the
lecturers who have grants can support
students and purchase equipment. If they
have no grant, they have to use the faculty’s
budget, it is not fair especially when they ask
for amount of funding. Therefore, it is the
responsibility of the lecturers to apply for
obtaining outside grants.
11. Doing research should not place restriction on
publicizing their outcomes. We should
examine the usefulness of each project. The
lecturers who have tenure status should
publish their works in the peer review journal.
The conference has lower rate of productivity
assessment.
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8.

9.
10.

11.

เพราะเมื่อมันพังจะเกิดการเสียเวลาที่ประเมินคาไมได งานวิจัย
ตองหยุดชะงักทั้งของนิสิตและอาจารย
ใหอาจารยในคณะมาชวยกันแกปญหา ประชุมกันเปน
คณะกรรมการเสนออธิการบดีวา เราวาแบบนี้ดีทานจะวา
อยางไร แตตอนนี้อาจารยมีภาระงานมากจึงไมสามารถสนใจ
เรื่องพวกนี้
คนทําวิจัยตองมีใจรัก และเสียสละ เพราะทําวิจัยจะทําใหเสีย
ความเปนสวนตัว เชน เสาร – อาทิตย ตองมาทํางาน
นักวิจัยยังตองมองเห็นการพัฒนาความกาวหนาของตัวเอง เรา
จะมาใชแต Text book ไมได เราตองอาน paper ทีต่ อง
update อยูตลอดเวลาความรูไดจากประสบการณจริงแลวนําไป
ถายทอดใหนิสิตอยางมีประสิทธิภาพ นอกจากนี้การมีงานวิจัย
ก็สามารถรับนิสิตไดมากขึ้น อาจารยที่มีทุนวิจัยสามารถใหเงิน
กับนิสิตที่มาขอทําวิจัย ถาอาจารยหาทุนไมได ก็ตองไปเอาเงิน
ที่ภาควิชา เปนการเบียดเบียนภาควิชา นิดหนอยไมเปนไร
มากๆ ก็ไมไหว ดังนั้นการหาทุนวิจัยจึงเปนหนาที่ของอาจารย
อาจารยที่มีทุนก็สามารถซื้อเครื่องมือและวัตถุดิบไดเลย
การวิจัยอยาไปเนนเรื่องการตีพิมพมาก ควรดูเรื่องการเอาไปใช
ผมวาควรเอาเรื่องการใชประโยชนมาเปนการประเมินดวย
เพราะตอนนี้ถาใครมีตําแหนงวิชาการก็ตองตีพิมพใน Journal ที่
มี peer review แตสําหรับการไป Conference ไดผลงานที่ต่ํา
มาก

Case Nine
Faculty of Humanities and Social Sciences
Interview Date: 2 June 2005
Time: 11.00am
What are research environment in your faculty?
บรรยากาศในการวิจัยของคณะเปนอยางไร
In the past, research in this faculty was not as
ในอดีตการวิจัยของคณะยังไมมีความกวางขวางเทาปจจุบัน
common as at this time because we have just
เนื่องจากภาวะเศรษฐกิจที่พึ่งพื้นตัว อีกประการหนึ่งนโยบายของ
recovered from an economic crisis. Moreover,
government policies about research and academic
รัฐบาลเองก็ยังไมชัดเจนในเรื่องวิจัยและวิชาการ
affairs were not clear.
Nowadays there are some changes that were affected
by external factors; we have to compete with
neighbouring countries and the other countries in the
world. The government has a policy to implement
research and people have started searching for more
knowledge. People are more interested in studying
for a master degree. Whilst lecturers are interested in
doing research, there is not much research
productivity that comes out because it is just at the
early stages of development.
What are the factors that influence lecturers to
do less research?
The reasons why lecturers do less research consist of
two main factors:
Personal factors:
1. Some lecturers finished master degrees for a
very long time ago and the course did not have a
research program. They studied only research
methods and have never done any research. As a
result, they cannot do research topics that they
are interested in to increase knowledge for
teaching.
2. Some lecturers don’t have a researcher’s
personality. Researcher’s personality requires
them to be observant, love to search for
information, ask questions and use what they are
learning for continuing study. Lecturers who
haven’t had those personalities are not interested
in doing research. However, some of them
prefer performing academic works, such as
writing books or other documents.

ในปจจุบันมีปจจัยภายนอกที่เปลี่ยนแปลง ไป ในการที่เราตอง
แขงขันกับประเทศเพื่อนบานและประเทศอื่นๆ ในโลก รัฐบาลเองก็
ยังมีนโยบายที่สงเสริมเรื่องนี้มาก และสภาพแวดลอมที่คนในสังคม
เริ่มมีการคนหาความรูมากขึ้นเรียน ปริญญาโทกันมากขึ้น
อาจารยก็เริ่มสนใจการวิจัยมากขึ้น แตผลงานวิจัยก็ยังมีไมมากนัก
เพราะเปนเพียงการเริ่มตน

สาเหตุที่คณาจารยทําวิจัยนอยคืออะไร
สาเหตุที่คณาจารยทําวิจัยนอยจะมีสาเหตุหลักมาจาก 2 ประการ
คือ
ปจจัยภายในตัวบุคคล
1. อาจารยบางทานจบปริญญาโทมานานแลวและไมไดจบใน
แผนที่มีการ ทําวิทยานิพนธ (จบแผน ข) เรียนแคระเบียบ
วิธีการวิจัย ก็จะลาเวทีการวิจัย จึงไมสามารถทําวิจัยในเรื่อง
ที่สนใจ เพื่อไปเพิ่มพูนความรูในการสอนได
2. อาจารยบางทานไมมีบุคลิกภาพของนักวิจัย บุคลิกภาพของ
นักวิจัยก็คือ ความเปนคนชางสังเกต ชางคนควา ชางซักชาง
ถาม เปนคนที่จะนําสิ่งที่ไดเรียนรูมาไปศึกษาเพิ่มเติม
อาจารยที่ไมมีบุคลิกภาพที่สอดคลองกับการเปนนักวิจัยจึง
ไมคอยสนใจการวิจัย แตอาจสนใจการทํางานดานวิชาการ
อื่นๆ เพราะอาจารยหลายทานเขียนหนังสือหลายเลมหรือ
เอกสารตาง ๆทีมีคุณคาและนาสนใจออกมาเปนจํานวนมาก
External factors:
ปจจัยภายนอก
1. Workload. As we know, our staff has the
1. จากภาระการสอน อยางที่ทราบกันคือ คณะมนุษยศาสตร
highest teaching workload. We teach general
subjects which contain more than 20 credits. We
และสังคมศาสตรมีภาระการสอนสูงที่สุดในบรรดาคณะตาง
have both major and minor subjects. The
ๆ ในสถาบันนี้ เราเปดสอนวิชาสาขาทั่วไปประมาณ 20
Faculty of Humanities and Social Sciences has
กวาหนวยกิต เรามีวิชาเอกและวิชาโท คณะมี 14 ภาควิชา
14 departments and more than 150 subjects
were taught per year. There are more than four
ที่สอนมีไมต่ํากวา 150 วิชาตอป จํานวนนักศึกษาทั้งหมด
thousand students studying bachelor and master
ของ ปริญญาตรี –ปริญญาโท ภาคปกติและภาคพิเศษ
degrees as well as special courses (Continuing
programs) excluding those who learn Thai and
(ภาคตอเนื่อง) ประมาณมากกวา 4,000 คน ซึ่งไมรวม
the English language. That is why our lecturers
นักศึกษาจากภายนอกที่เขามาเรียนภาษาไทยและ
have high teaching workload. They have no
time to think of doing anything else.
ภาษาอังกฤษ จะเห็นไดวาอาจารยมีงานมากมาย จึงไมมี
2.

In the past, we have a lack of research funding,
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3.

but now we have an amount of research funding
three times more than before. Hence, the lack of
research funding is not the current problem that
causes lecturers to not do research.
Insufficient supported facilities from the faculty
to establish research-supporting centre. Our
research centre has been established for only a
year. We have just begun implementing
supporting systems. We are not yet strong in
this area and also we have insufficient officers
to assist researchers.

What are the factors that encourage lecturers to
do research?
1. According to my view, I am interested in doing
research and understand that lecturer who want
to progress in this career must do research,
study about the research problems and compare
new knowledge with previous theories. They
should use conceptual thinking in textbooks to
integrate into modern knowledge, also
supporting what they have learnt from the
textbooks. The textbooks are not exactly one
hundred percent true and research is something
that can be used to support teaching. If
knowledge in the textbook is not matched with
the results of my research, I can then show my
students the difference. Students should not
believe without their own assessment, they
should learn to solve problems and get results
themselves. I use research outcomes to make
lessons become clearer and bring ideas to
students by letting them think and find their own
answer using research methods.
2. Ability to manage time. I think I spend forty
percent of time doing research and the other 60
percent teaching and administrating. Besides
this, my duty is to balance research funding that
we received from inside and outside the faculty.
I keep our faculty’s budgets for supporting
research activities, while outside sources of
money are spent to build network linking with
departments, faculties and other universities. I
continue doing research as well as encouraging
students to think and to learn by themselves. I
do 2 research projects a year, one of which is a
big project, and one small project dependant on
the quantity of work and level of funding.
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เวลาไปคิดงานวิจัยตาง ๆ เพราะมีภาระงานการสอนมาก
2. ในอดีตไมมีทุนวิจัย แตในปจจุบันเรามีทุนวิจัยสงเสริม
จํานวนมากกวาที่เคยมีมาประมาณ 3 เทา ดังนั้นการไมมี
ทุนวิจัยในปจจุบันคงไมใชประเด็นหลักที่ทําใหอาจารยทํา
วิจัยนอย
3. ปจจัยสนับสนุนจากคณะในการตั้งหนวยงานสงเสริมวิจัย
เนื่องจากหนวยงานสงเสริมวิจัยของคณะพึ่งจะกอตั้งเมือ่ 1
ปเศษ ๆ จึงเปนการเริ่มตนและพึ่งจะพัฒนาระบบปจจัย
สนับสนุนจึงยังไมเข็มแข็งพอและเจาหนาที่ก็ยังไมคอยมี
ปจจัยที่สงเสริมใหอาจารยทําวิจัยมากคืออะไร
1. ในสวนตัว ผมมีความสนใจในการทําวิจัยและมองวาคนที่จะ
เติบโตกาวหนาในสายวิชาชีพอาจารยก็นาจะทําวิจัย เรียนรู
ปญหาจากการวิจัยและนําความรูที่ไดจากการศึกษามา
เทียบเคียงกับทฤษฎีและแนวคิดในตํารา นํามา match กัน
เราสามารถที่ไดขอมูลที่ทันสมัยมา support สิ่งที่เกิดขึ้นใน
ตํารา เพราะตําราก็ไมใชสิ่งที่ถูกตอง 100 % และงานวิจัยจะ
เปนสิ่งที่เสริมขึ้นมา ถาตําราเขียนไมตรงกับวิจัย เราก็จะชี้ให
นิสิตไดเห็นอยางชัดเจนในความแตกตางวาไมตองเชื่อใคร
ควรพิสูจนดวยตนเอง ผมนําผลวิจัยมาพิสูจนการเรียนการ
สอนใหเกิดความชัดเจนและเชื่อมโยงตอไปยังนิสิตใหเขาคิด
เปนทําเปน หาคําตอบโดยใชหลักของการวิจัย
.2ถาพิจารณาเรื่อง Time management ผมมองวา
งานวิจัย นาจะอยูที่ 40% ของงานที่ตองทํา และอีก 60%
คือการ บริหาร และการสอน นอกจากนี้ก็พยายาม
balance ระหวางทุน ภายในกับภายนอก ทุนภายในเรา
จะตองเก็บ ไวบางเพื่อใหเกิดการหลอลื่นใหวิจัยสามารถ
ดําเนินไปได สําหรับภายนอกก็จะเปน สรางเครือขายให
เกิดวิจัยในระดับภาควิชา คณะ และมหาวิทยาลัย ก็เลย
มองวา ตนเองนาจะทําวิจัยมาตอยอดกระตุนใหนักศึกษาคิด
เปนทําเปน สําหรับผมใน 1 ป จะมี งานวิจัย 2 ชิ้น คือ
ชิ้นขนาดกลางหรือเล็ก อีกชิ้นก็ใหญหนอย คือดูจากปริมาณ
งานและเงินวิจัย

How does your faculty support lecturers in
publishing their research?
Publication is the next process after finishing doing
research. We utilize knowledge that we derive from
research projects. We have two types of research.
The first is called ‘action research’ in which there is
no emphasis on publication. Nowadays we do more
action research and apply for patents. Today the
proportion of action research is nearly equal to
academic research or applied research in which the
emphasis is on publication.
This faculty has two research journals, consisting of
a Humanities and Social Science Research Journals
in which publishes general articles and a Research
Journal in which publishes only research articles.
However, it is difficult to separate clearly between
general and research articles. We then have to
integrate it into one research journal under the
auspices of a peer review system. We have peer
review in order to raise the quality of the journals.
Our journal is distributed two times a year. This
University also has an English research journal that
supports us as well. Moreover, this faculty also
encourages lecturers to offer presentations in
research conferences. We provide the budget.
Furthermore, we have a budget for lecturers who
want to publicize their research article in
international journals. Generally we inform lecturers
in advance about who wants to do publication in the
international journals. Unfortunately, it’s still an
unplanned task. Lecturers do not think that their
quality of work can be published in international
journals. Thais are inclined to be somewhat humble.
They are more willing to hide their work rather than
show it. Therefore we cannot get definitely response
from them.

คณะมีการสนับสนุนการตีพิมพอยางไร
การตีพิมพเปนเรื่องที่ตอเนื่องจากการวิจัย เมื่อทําวิจัยเสร็จ เราก็
ตองนําไปใช เรามองวิจัยเปน 2 ดาน คือ ดานการนําไปใชที่
เรียกวา Action Research ที่ไมเนนการตีพิมพ นําวิจัยจากหิ้งสู
หาง ถือวาเปนคุณภาพของการวิจัย ปจจุบันมี Action Research
มากขึ้น มีการจดสิทธิบัตรอันจะทําให Action Research มี
สัดสวนใกลเคียงกับ Academic Research หรือ Applied
Research ที่มุงการทําวิจัยเพื่อลงตีพมิ พ
ทางคณะมีวารสารการวิจัย 2 ฉบับ คือ วารสารมนุษยศาสตร
และสังคมศาสตรที่เนนเรื่องการลงบทความและวารสารวิจัยที่ลง
ตีพิมพผลงานวิจัย แตเนื่องวาเราไมสามารถ แยกแยะงานบางชิ้น
ที่เปนงานวิจัยและกึ่งบทความไดอยางชัดเจน เราจึงตองนํามา
รวมกันใน 1 เลม แลวทําใหงานวิจัยนั้นถูกกลั่นกรองจาก Peer
Reviewใหงานมีคุณภาพมากขึ้น เรามีวารสารของคณะที่ออกทุกๆ
6 เดือนและมีวารสารของทางมหาวิทยาลัย นอกจากนี้คณะยัง
สนับสนุนใหอาจารยไป present ผลงานใน Conference ตางๆ
ทางภาควิชาสามารถ allocate budgetใหอาจารยไป present
ผลงานไดในตางประเทศ

นอกจากนี้เรามีนโยบายสงเสริมใหเงินชวยเหลืออาจารยให
อาจารยไปตีพิมพในวารสารตางประเทศ ปกติแลวเราจะแจงไปยัง
ภาควิชาลวงหนาวาจะมีอาจารยไปตีพิมพใน Journal
ตางประเทศหรือไม แตก็ยังเปนเรื่อง unplannedอยูเพราะอาจารย
ที่ทําวิจัย เขายังไมคิดวาผลงานของเขาสามารถตีพิมพในวารสาร
ตางๆประเทศได โดยลักษณะของวัฒนธรรมไทยเปนเรื่องราวของ
การถอมตน อาจารยจึงคิดวาเก็บไวดีกวาแสดงออกมา ดังนั้นเรา
จึงไมไดคําตอบตรงนี้ชัดเจนเทาไร คณะเองมีนโยบายที่จะใหเงิน
บางสวน แตยังไมผลตอบกลับมาอยางเต็มที่นัก
How does your faculty motivate lecturers to do
แรงจูงใจของคณะในการทําวิจัยคืออะไร
research?
จริง ๆ แลวคณะนี้เปนคณะแรกที่ผมไดทุนวิจัย ผมเคยทํางานที่อื่น
In fact, I received the first research funding from this
มากอนที่นั่นขอทุนยาก ไมมีใครชี้แนะการเขียน Proposal และไมมี
faculty. I used to work in another University in
which noone taught me how to write research
Feedback กลับมาวาเราควรแกไขอยางไร ที่นั้นเปนที่แรกที่ทําให
proposals and I had no feedback on any possible
corrections. In the previous university I had no hope ผมไมมีความหวังดานการวิจัย ประกอบกับเงินทุนก็ไมไดมี
for doing research and there was not much research
มากมายและมักจะกําหนดหัวขอที่ specific มาเลย เหมือนกับวา
funding. Also the topics were too specific. It seemed
เราถูกบังคับใหทําในสิ่งที่เราไมยากทํา ทําใหเราไมไดทุนและไม
that I had to be involved in work that what I didn’t
like. I didn’t receive any funds or motivation. In this เกิดแรงจูงใจ แตสําหรับที่นี่ตองขอขอบคุณคณบดีของคณะ ที่
university, I would like to thank the Dean of this
จัดหาทุนไวให 2 ประเภท คือ ทุนวิจัยตามทิศทางของคณะ เพื่อให
faculty who provides two types of research funding.
First is the research funding under faculty’s research เกิดองคความรูตามนโยบายที่ไดรับมาและทุนวิจัยตามที่อาจารย
topics that focuses on gaining new knowledge as
สนใจ ภาควิชาบริหารธุรกิจเปดกวางใหอาจารยมีทุนทําวิจัยและ
announced in the university’s policy. Second is the
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research funding under the topics that lecturers are
interested in. This faculty opens opportunities for
lecturers in doing research by supporting resources
such as when lecturers need money to search
information and also to make copies of books. The
faculty supports the lecturers by providing plain
paper, printers, assistant officers, and time.
What will the changes be in research situations in
your faculty from the past to the future?
We have to respond to the changes of the
surrounding environment. This faculty is growing
fast, but we still insist on our aims to encourage our
eastern region to become a knowledge-based society.
We make slightly changes to create a flexible
process. But as to the future, I cannot guess because
it depends on the faculty’s and university’s policy as
well as other external factors.
How does your faculty improve lecturers’
research skills?
Research plays a part in everything. We have
projects to enhance research knowledge. The Dean
and administrative staff also support research
activities. We have training programs about
classroom research as mentioned in our mission
statements for developing teaching and research
activities. Lecturers who have no time to do research
during working hours, have to do research as an
overtime job. We encourage lecturers to do
classroom research by beginning with small projects
then moving to bigger ones later. We set classroom
research training in the year 2004 and gained good
response from our staff. We invited a qualified
person to be a guest speaker and also did
assessments after we finished the training course.
We did this after 6 months to see whether lecturers
had any research outcomes or not. We have never
stopped helping lecturers to prepare for research
funding. Moreover, at the beginning of May 2005,
we provided training courses about how to write a
qualified research proposal. We invited a national
researcher from the Thai Research Fund Regional
Office to teach and to inform us about the sources of
funding. There were so many lecturers participating
in this training course, and at least 10 lecturers who
planned to submit their research proposals. Our
faculty has 600,000 baht left for supporting them.
We ask them to submit their research projects this
June 2005, and we predict that at least 5 research
projects will be submitted.
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ชวยสนับสนุนทรัพยากร ในระยะที่ผูวิจัยไปเก็บขอมูลวิจัยเบื้องตน
เขาไมมีเงินมาก ทางภาควิชามีสวนอยางมากในการใหทรัพยากร
เขาตองใชเงินทุนในการคนควาและถายเอกสาร ดังนั้นแรง
สนับสนุนตรงนี้เกิดจากนโยบายและแรงกระตุนที่เหมาะสมจาก
คณะในการจัดหากระดาษ เครื่องพิมพ คน และเวลาไวให
ทิศทางการวิจัยของคณะการเปลี่ยนแปลงจากอดีตถึงอนาคต
อยางไร
เมื่อสภาพแวดลอมเปลี่ยนแปลงไปเราตองตอบสนอง คณะ
มนุษยศาสตรและสังคมศาสตรมีการเติบโตขึ้น แตเรายึดมั่นใน
ปณิธานของคณะคือการใชภูมิปญญาทองถิ่นภาคตะวันออก ซึ่ง
รายละเอียดปลีกยอยอาจมีการปรับเปลี่ยนไปบางอยางยืดหยุน
ในอนาคตยังไมสามารถบอกได เพราะขึ้นอยูกับนโยบายของคณะ
และมหาวิทยาลัย รวมถึงปจจัยภายนอกดวย
คณะมีการพัฒนาทักษะการวิจัยใหคณาจารยอยางไร
เรามองวาการวิจัยนั้นสอดแทรกไปในทุกๆ เรื่องเรามีการจัด
โครงการที่ใหความรูเรื่องการวิจัย คณบดีและทีมบริหารใหการ
สนับสนุนอยางเต็มที่ เรามีการอบรมเรื่องการวิจัยในชั้นเรียนอัน
เปนสวนหนึ่งของวิสัยทัศนของคณะในการพัฒนาการสอนควบคูไป
กับการวิจัย ดังนั้นอาจารยที่บอกวาไมมีเวลาการวิจัย เขาตอง
ทํางานวิจัยนอกเวลา เราเลยสนับสนุนใหทําวิจัยในชั้นเรียนที่เริ่ม
จากงานวิจัยเรื่องเล็กๆ แลวคอยขยายออกไป เราจัดอบรมเรื่องการ
วิจัยในชั้นเรียนในป 2547 ก็ไดรับการตอบรับดี วิทยากรที่เชิญมา
ก็ดี เราก็ทําการติดตามและประเมินผลหลังการอบรม 6 เดือนวามี
การวิจัยเกิดขึ้นหรือไมหลังจากที่ผานการอบรมแลว เรามีทุนวิจัยให
ซึ่งเปนการสนับสนุนอยางตอเนื่อง และเมื่อตนเดือนพฤษภาคม
2548 เรามีการอบรมเรื่องเขียนวิจัยออยางไรใหไดทุน เราไดเชิญ
นักวิจัยระดับชาติมาสอนในเรื่อง ’การเขียน proposalงานวิจัยที่มี
คุณภาพ’ เราไดเชิญวิทยากรมาจากสํานักงานกองทุนสนับสนุน
การวิจัย เพื่อมาบอกถึงแหลงทุนตางๆ ซึ่งกระตุนอาจารยไดมาก มี
อาจารยสนใจทําวิจัยมากขึ้นอยางนอย10 ทาน คณะมีเงินเหลืออีก
600,000 บาทเพื่อสนับสนุนในสวนนี้ เราไดขอใหอาจารยเขียน
proposal สงมาในเดือนมิถุนายน 2548 นี้ ซึ่งคงมีงานวิจัยเขามา
อยางนอย 5 ชิ้น

สถาบันที่จบการศึกษามีผลอยางไรตอการวิจัย
เรื่องของการทํางานวิจัยมันขึ้นอยูกับปจจัยภายนอกและภายใน
สิ่งสําคัญขึ้นอยูที่การดึงความสนใจของอาจารยออกมา รวมทั้ง
เรื่องของพรสวรรคและพรแสวง คนที่มีพรสวรรคและพรแสวงเขาจะ
ไปไดดี สวนคนที่มีพรแสวงแตไมมีพรสวรรค เขาสามารถพัฒนา
ความสามารถไดโดยนําความสามารถที่เขามีมาเสริมกับสิ่งที่มหา
ลัยจะมีใหเพิ่มเติม ดังนั้นผมมองวาไมวาจะจบจากสถาบันใด
เอกชนหรือรัฐบาล ในประเทศหรือตางประเทศ ถาเขามีพรสวรรค
และพรแสวง รวมทั้งมีความเชื่อมั่นที่ดีในการเรียนรูและติดตามผล
เขาจะสามารถทํางานวิจัยได
How does the level of education affect research
ระดับการศึกษามีผลอยางไรตอการวิจัย
productivity?
ผมคิดวาไมมีความแตกตางไมวาเขาจะจบการศึกษาระดับไหนมา
I think there is no difference between the level of
ถาเขาสนใจงานวิจัย การคนควาหาคําตอบ สังเกตอะไรไดแลวจะ
education. Whatever the level of education lecturers
have, if they are interested in doing research,
นําไปทําอะไรตอไป คนเหลานั้น สามารถทํางานวิจัยได แตจะ
searching for answer, and utilizing the knowledge,
then they have the ability to do research. The level of ขึ้นอยูกับระดับการวิจัย ทั้งนี้ก็คือ Field of experience คนที่มี
people’s ability to do research may differentiate
ประสบการณนอยเขาจะมองโลกไมกวางเทากับคนที่มี
because lecturers have unequal fields of experience.
ประสบการณมาก ดังนั้นคนที่จบปริญญาเอก เขาจะมีการสั่งสม
Persons who have more experience can see the
world wider than the less experienced one.
ประสบการณ ไวมากเขามีโอกาสไดคุยกับอาจารยกับ
Therefore, the doctoral graduates usually have more
บุคคลภายนอก เขาจะมี experience มากกวามันเปน
knowledge than the lower qualified people because
they have more opportunity to discuss with their
advantage ที่ทําใหเขามีงานวิจัยมาก ถาพิจารณาถึงปริมาณงาน
advisors and other people. It is the advantages that
ไมสามารถบอกไดวา คนที่จบปริญญาเอกจะมีปริมาณงาน
drive those people to produce more research
productivity. On the other hand, when examining the มากกวาขึ้นอยูกับความสนใจของแตละคน แตคนที่มีโอกาส
quantity of work, we cannot justify the claim that the มากกวาคือคนที่เรียนสูงกวา อยางไรก็ดีมันก็ไมยุติธรรมที่จะมอง
How does graduated institution affect research
productivity?
Factors that affect research productivity come from
both internal and external factors, but the most
important thing is how we can motivate lecturers by
focusing on their interests. Besides this, each
person’s innate talent and added talent should be
examined. Lecturers who have added talent but do
not have innate talent, can improve themselves. The
university can assist them. Therefore, wherever
lecturers graduated, either government or private
universities, Thailand or abroad, if they have both
innate and added talent plus confidence, I do believe
that they can carry out research.

doctoral graduates have more amount of work than

the lower one. It depends on personal interest, but
people, who have more chances, usually are the
higher graduates. However, it is unfair to think like
this. The Thai Research Fund Regional Office now
also has research funding for bachelor degree
graduates, as well as projects to implement young
researchers by allowing them to do action research.
Thus, it can be concluded that lecturers who have
different levels of education may have different
level of research. Doctoral graduates do research for
finding new knowledge, while the lower graduates
may do research for utilizing knowledge and
researching something that surrounds them.
How do family duties affect research
productivity?
In the past, family duties had some affects on
research productivity. But now, it can be an
advantage because sometimes we receive research
assistants, especially lecturers whose wives or
husbands are also lecturers. They are able to assist
each other. However, family duties can be the
obstacle in some cases, but if lecturers are patient,
they can succeed.
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แบบนี้ ตอนนี้สํานักงานกองทุนสนับสนุนการวิจัยจะมีทุนวิจัยให
สําหรับคนที่จบปริญญาตรีดวย สวนสํานักงานคณะกรรมการ
อุดมศึกษาก็มีโครงการพัฒนานักวิจัยรุนเยาวใหเปนนักวิจัยที่คิดคน
สิ่งประดิษฐในลักษณะ Action Research ดังนั้นสรุปไดวาการที่
คนมีระดับการศึกษาตางกันก็จะมีระดับของการวิจัยแตกตางกัน ใน
ระดับปริญญาเอกอาจเปนเรื่องของการสรางองคความรู สวนระดับ
รองลงมาก็เปนเรื่องนําไปใชและวิจัยสิ่งใกลตัว

ภาระครอบครัวมีผลอยางไรตอการวิจัย
ผมคิดวาในอดีตมีผล แตในปจจุบันถือเปนขอไดเปรียบ
เพราะเปนการไดผูชวยงานวิจัยมาเปนทีมงาน โดยเฉพาะคนที่มี
สามีหรือภรรยาอยูในวงการใกลเคียงกันเขาก็สามารถเปนผูชวยได
ผมมองวาเปนขอเปรียบในเรื่องกําลังใจ หรือไดแรงงานมาบางสวน
ที่ชวยเหลือกันไดในบางประเด็น แตบางครั้งถาตองดูแลครอบครัว
หุงหาอาหาร อาจเปนอุปสรรคได แตถาใจเขาสูเขาก็สามารถผาน

How do demographic factors affect research
productivity?
I don’t think demographic factors have any
influence on research productivity. It depends on
personal interest.
How does the nature of Science and Social
Sciences affect research productivity?
As social science is a dynamic system, it gives us
more opportunities to do research because of its
changes. Our thoughts right now may be changed in
the future. Therefore the change of ideas can be the
research topic itself. We should not limit our
projects for studying current events in Thailand, but
look forward to the future or backward to the past,
as well as observing other mysterious parts. In fact,
the restriction of research is how people utilize
research results for their monetary benefits. Some
people understand that research in social sciences
produces no monetary advantages. Therefore, we do
not receive fund.

What should the University do to increase
research productivity?
The amount of research productivity depends
largely on the lecturers’ interest. The university
should improve human abilities by:
1. Building supportive research environment.
2. Working system should bring benefits and
support research activities.
3. Incentives and rewards can be both monetary
and non-monetary incentive based on the
systems and working environment.
4. Either more or less research productivity, the
outcomes should be utilized in class and
applied to private organizations. Research
which is not used by anyone is a useless
product.
5. Research must be done under ethical standards.
Research should be worked under a code of
ethics because now someone hires other people
to do his project. This is improper. Sometime
lecturers conclude research projects with biased
results in order to satisfy their supervisors.
Unethical people should receive punishment,
while giving rewards to lecturers who do the
right thing in order to make a difference.
6. The University should employ research
assistants. Research assistants play an
important role in making sure research is
accomplished. They can be bachelor or master
degree students. Moreover when they join a
research team, they can learn how to do
research. When they have research experience,
they can be good researchers in the future.
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อุปสรรคไปได
ปจจัยดานประชากรศาสตรมีผลอยางไรตอการวิจัย
ผมไมคิดวาปจจัยดานประชากรศาสตรจะมีผลกระทบ มัน
ขึ้นอยูกับตัวบุคคลมากกวาวาเขาสนใจจะทําวิจัยหรือเปลา
ธรรมชาติของ Science และ Social Sciences มีผลอยางไรตอ
การวิจัย
Social Sciences เปน dynamic ผมมองวาเปนโอกาส
เพราะมีการเปลี่ยนแปลงอยูตลอดเวลา ใหเราคิดแบบนั้นแบบนี้ แต
เมื่อเวลาผานไปเราอาจคิดไดอีกอยาง เพราะฉะนั้นเมื่อมีการ
เปลี่ยนแปลงของเวลาก็ทําใหเราสามารถคิดคนทําวิจัยไดตลอด
นอกจากนี้ในเรื่องของspace หรือพื้นที่ก็ไมไดจํากัดอยูเพียงแค ใน
ประเทศไทย แตจริงๆแลวงานวิจัยดานมนุษยศาสตรและ
สังคมศาสตรไมไดจํากัดอยูในกรอบของในพื้นที่ แตสามารถมองไป
ยังมติของอดีตและอนาคต และสามารถมองไปยังมติที่ไมสามารถ
พิสูจนได แตสิ่งที่เปนขอจํากัดกลับเปนเรื่องของมุมมองของผูที่นํา
ผลวิจัยไปใชทางการเงินวาไมเกิดทางประโยชนดานเศรษฐทรัพย ก็
เลยกลายเปนวาไมไดรับทุนมา
ทานคิดวามหาวิทยาลัยควรปรับปรุงในเรื่องใดเพื่อให
คณาจารยมีผลงานวิจัยมากขึ้น
ในโลกของการวิจัยจะมีงานวิจัยมากหรือนอยขึ้นอยูกับคน ดังนั้น
สิ่งแรกคือการพัฒนาคน โดย
1. สรางสภาพแวดลอมใหเอื้ออํานวยตอการวิจัย
2. ระบบการทํางานตองพัฒนาใหเอื้อประโยชนและสนับสนุน
หรืออยางนอยไมเปนอุปสรรคตอการวิจัย
3. ใหสิ่งจูงใจหรือ Rewardที่ทั้งตองเปนตัวเงินและไมเปนตัว
เงิน แตตองสอดคลองกับระเบียบและสภาพแวดลอม
4. ผลงานวิจัยจะมากหรือนอยตองมีการนําไปประยุกตใช ใน
หองเรียนและภาคเอกชน งานวิจัยที่ไมมีการนําไปใชหรือ
วิจัยบนหิ้งเปนงานวิจัยที่ไรคา
5. งานวิจัยตองทําภายใตจรรยาบรรณ งานวิจัยตองมี Code
of ethics เพราะมีการรับจางทําวิจัยหรืองานวิจัยที่มีการ
สรุปผลขอมูลอยางไมถูกตองเพื่อเอาใจผูหลักผูใหญควรมี
มาตรภายในการลงโทษและใหรางวัลกับคนที่ทําถูกตองโดย
ใหการยกยองชมเชยใหเกิดความแตกตางระหวางแกะขาว
กับแกะดํา
6. ควรมีการสนับสนุนในเรื่องของผูชวยนักวิจัยในระดับ
มหาวิทยาลัย คนที่เปนนักวิจัยอยางเดียวไมสามารถทํางาน
ไดดวยตนเองถึงแมจะมีทุนวิจัยวิจัยก็ไมสามารถทําให
สําเร็จได ผูชวยนักวิจัยจะมีบทบาทในเรื่องของ
Administration ผูชวยนักวิจัยอาจจะเปนนักศึกษา

They can learn how to write research proposals.
Researchers should learn both research methods
and research management. Nowadays lecturers
who do research generally gain more money
than teaching especially the experts. For
instance, lecturers in the Faculty of Science, are
now obstructed by the insufficient of classroom
and laboratory. If they teach more, their income
may increase by 10-20 percent. Therefore, the
main income for the Faculty of Science is
research that focus on knowledge development.
Science is dynamic and study about facts and
reasons. But for Business Administration, the
lecturers’ income generally derives from
teaching because we open post-graduate
programs which face high competition on
quantity while quality is still in doubt. Teaching
philosophy for business programs does not
stress market segmentation or benefit seeking,
but emphasizes the building of continuous
knowledge by teaching people to think for
themselves and be a leader. Students who
receive master degree generally work as the
manager. Therefore, quality control and the
amount of productivity should be closely
monitored when teaching business.
Productivity = Output/Input
If the result is equal to one it is balanced.
If the result is more than one it is benefited.
Good productivity should be controlled quality
rather than quantity as quantity is not a stable
output. If students want to have a sustainable life in
the future, they should have creative thinking in
which they derive from research and learn from
their class.
Where are the sources of information?
Sources of information generally derive from
classroom, newspapers and other sources such as
from communication and research institutions. The
ability to gain information depends on each person’s
interest and self-confidence. All lecturers are able to
do research, but they always say that they have no
time. Nevertheless if they have self- confidence,
they can do research.
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ปริญญาตรี – ปริญญาโทโดยใหมามาเรียนรูดวยการผูชวย
งานวิจัย เมื่อเขามีประสบการณระดับหนึ่งแลว เขาจะเติบโต
เปนนักวิจัยคือทําใหเขาไดฝกฝนถึงขั้นตอน การเรียนรูและ
การเขียน proposal ซึ่งคนที่กาวกระโดดมาเปนนักวิจัยเลย
จะไมไดเรียนรูขั้นตอนในเบื้องตน นักวิจัยควรมีความรูเรื่อง
งานวิจัยและการบริหารงานวิจัย ในปจจุบันคนที่ทําวิจัยจะ
ไดเงินมากกวาสอนโดยเฉพาะคนที่ทําวิจัยเกงๆ ยกตัวอยาง
เชน อาจารยคณะวิทยาศาสตรจะไปสอนก็ถูกจํากัดดวย
จํานวน class และก็ถูกจํากัดดวยเรื่องของหองเรียน หอง
Lab ถาสอนเพิ่มขึ้นก็มีรายไดมากขึ้นไมเกิน 10 – 20 %
ดังนั้นสําหรับคณะวิทยาศาสตร รายไดหลักคือการวิจัย และ
พัฒนาองคความรูเชิงวิทยาศาสตร ซึ่งเปนDynamic เปน
เรื่องของการมีเหตุมีผล แตที่คนบอกวาการสอนในสาขา
บริหารธุรกิจนาจะไดเงินมากกวาเห็นจะจริง เพราะมีการ
เปดหลักสูตรปริญญาโทที่มีการแขงขันกันมากในดาน
ปริมาณ แตในเรื่องของคุณภาพยังเปนเรื่องที่กังขา ที่จริง
ปรัชญาของการสอนปริญญาโทมิใชเปนเรื่องของการแบง
สวนตลาดหรือผลประโยชน แตเปนเรื่องของการใหความรู
ใหคนคิดเปนทําเปนและสามารถที่จะเปนผูนําในระดับหนึ่ง
ได คนที่เรียนปริญญาโทจะทํางานอยูใ นระดับของผูจัดการ
ซึ่งเปนตําแหนงของผูนําองคกร ดังนั้นการสอนวิจัยตองเข็ม
งวดในเรื่องคุณภาพใหชัดเจนและผลผลิตก็ตองไปดวยกัน
ผลผลิตที่ดีไดควรเนนคุณภาพ เพราะปริมาณไมสามารถอยู
ไดในระยะยาว ถาตองการใหสามารถอยูตอเนื่องในอนาคต
ตองเนนทางดานปริมาณและคุณภาพ
แหลงขอมูลที่ใชในการวิจัยไดจากที่ไหน
แหลงขอมูลในการวิจัยจะมากจากใน class การอาน
หนังสือพิมพ การติดตามรับขอมูลขาวสาร การพูดคุยและจากทุน
วิจัย มันเปนเรื่องที่ตอง build ความสนใจและ self – confidence
คือทุกคนทําได แตมักจะอางวาไมมีเวลา ที่จริงแลวทุกคนสามารถ
ทําอะไรไดหมดขอใหมีself – confidence ก็ทําวิจัยได

What should the university do to increase
research productivity?
The amount of research productivity depends
largely on the lecturers’ interest. The university
should improve human abilities by:
1. Building supportive research environment.
2. Working system should bring benefits and
support research activities.
3. Incentives and rewards can be both monetary
and non-monetary incentive based on the
systems and working environment.
4. Either more or less research productivity, the
outcomes should be utilized in class and
applied to private organizations. Research
which is not used by anyone is a useless
product.
5. Research must be done under ethical standards.
Research should be worked under a code of
ethics because now someone hires other people
to do his project. This is improper. Sometime
lecturers conclude research projects with biased
results in order to satisfy their supervisors.
Unethical people should receive punishment,
while giving rewards to lecturers who do the
right thing in order to make a difference.
6. The university should employ research
assistants. Research assistants play an
important role in making sure research is
accomplished. They can be bachelor or master
degree students. Moreover when they join a
research team, they can learn how to do
research. When they have research experience,
they can be good researchers in the future.
They can learn how to write research proposals.
Researchers should learn both research methods
and research management. Nowadays lecturers
who do research generally gain more money
than teaching especially the experts. For
instance, lecturers in the Faculty of Science, are
now obstructed by the insufficient of classroom
and laboratory. If they teach more, their income
may increase by 10-20 percent. Therefore, the
main income for the Faculty of Science is
research that focus on knowledge development.
Science is dynamic and study about facts and
reasons. But for Business Administration, the
lecturers’ income generally derives from
teaching because we open post-graduate
programs which face high competition on
quantity while quality is still in doubt. Teaching
philosophy for business programs does not
stress market segmentation or benefit seeking,
but emphasizes the building of continuous
knowledge by teaching people to think for
themselves and be a leader. Students who
receive master degree generally work as the
manager. Therefore, quality control and the
amount of productivity should be closely
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ทานคิดวามหาวิทยาลัยควรปรับปรุงในเรื่องใดเพื่อให
คณาจารยมีผลงานวิจัยมากขึ้น
ในโลกของการวิจัยจะมีงานวิจัยมากหรือนอยขึ้นอยูกับคน ดังนั้น
สิ่งแรกคือการพัฒนาคน โดย
1. สรางสภาพแวดลอมใหเอื้ออํานวยตอการวิจัย
2. ระบบการทํางานตองพัฒนาใหเอื้อประโยชนและสนับสนุน
หรืออยางนอยไมเปนอุปสรรคตอการวิจัย
3. ใหสิ่งจูงใจหรือ Rewardที่ทั้งตองเปนตัวเงินและไมเปนตัวเงิน
แตตองสอดคลองกับระเบียบและสภาพแวดลอม
4. ผลงานวิจัยจะมากหรือนอยตองมีการนําไปประยุกตใช ใน
หองเรียนและภาคเอกชน งานวิจัยที่ไมมีการนําไปใชหรือวิจัย
บนหิ้งเปนงานวิจัยที่ไรคา
5. งานวิจัยตองทําภายใตจรรยาบรรณ งานวิจัยตองมี Code of
ethics เพราะมีการรับจางทําวิจัยหรืองานวิจัยที่มีการสรุปผล
ขอมูลอยางไมถูกตองเพื่อเอาใจผูหลักผูใหญควรมีมาตร
ภายในการลงโทษและใหรางวัลกับคนที่ทําถูกตองโดยใหการ
ยกยองชมเชยใหเกิดความแตกตางระหวางแกะขาวกับแกะดํา
6. ควรมีการสนับสนุนในเรื่องของผูชวยนักวิจัยในระดับ
มหาวิทยาลัย คนที่เปนนักวิจัยอยางเดียวไมสามารถทํางานได
ดวยตนเองถึงแมจะมีทุนวิจัยวิจัยก็ไมสามารถทําใหสําเร็จได
ผูชวยนักวิจัยจะมีบทบาทในเรื่องของ Administration ผูชวย
นักวิจัยอาจจะเปนนักศึกษา ปริญญาตรี – ปริญญาโทโดยให
มามาเรียนรูดวยการผูชวยงานวิจัย เมื่อเขามีประสบการณ
ระดับหนึ่งแลว เขาจะเติบโตเปนนักวิจัยคือทําใหเขาไดฝกฝน
ถึงขั้นตอน การเรียนรูและการเขียน proposal ซึ่งคนที่กาว
กระโดดมาเปนนักวิจัยเลยจะไมไดเรียนรูขั้นตอนในเบื้องตน
นักวิจัยควรมีความรูเรื่องงานวิจัยและการบริหารงานวิจัย ใน
ปจจุบันคนที่ทําวิจัยจะไดเงินมากกวาสอนโดยเฉพาะคนที่ทํา
วิจัยเกงๆ ยกตัวอยาง เชน อาจารยคณะวิทยาศาสตรจะไป
สอนก็ถูกจํากัดดวยจํานวน class และก็ถูกจํากัดดวยเรื่องของ
หองเรียน หอง Lab ถาสอนเพิ่มขึ้นก็มรี ายไดมากขึ้นไมเกิน
10 – 20 % ดังนั้นสําหรับคณะวิทยาศาสตร รายไดหลักคือ
การวิจัย และพัฒนาองคความรูเชิงวิทยาศาสตร ซึ่งเปน
Dynamic เปนเรื่องของการมีเหตุมีผล แตที่คนบอกวาการ
สอนในสาขาบริหารธุรกิจนาจะไดเงินมากกวาเห็นจะจริง
เพราะมีการเปดหลักสูตรปริญญาโทที่มีการแขงขันกันมากใน
ดานปริมาณ แตในเรื่องของคุณภาพยังเปนเรื่องที่กังขา ที่จริง
ปรัชญาของการสอนปริญญาโทมิใชเปนเรื่องของการแบงสวน
ตลาดหรือผลประโยชน แตเปนเรื่องของการใหความรูใหคน
คิดเปนทําเปนและสามารถที่จะเปนผูนําในระดับหนึ่งได คนที่

monitored when teaching business. Good
productivity should be controlled quality rather
than quantity as quantity is not a stable output.
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เรียนปริญญาโทจะทํางานอยูในระดับของผูจัดการซึ่งเปน
ตําแหนงของผูนําองคกร ดังนั้นการสอนวิจัยตองเข็มงวดใน
เรื่องคุณภาพใหชัดเจนและผลผลิตก็ตองไปดวยกัน ผลผลิตที่
ดีไดควรเนนคุณภาพ เพราะปริมาณไมสามารถอยูไดในระยะ
ยาว

Case Ten
Faculty of Engineering
Interview Date: 17 May 2005
Time: 10.00am
Could you please give me some details of your
work and research experience?
The Faculty of Engineering has been established for
10 years. I have worked in this faculty for 3 years
and worked in this position for a year. During this
three years, I have completed three research
projects. I have been learning about research
methodology since I first started studying for my
doctoral degree.

กรุณาเลาถึงประสบการณการทํางานและการวิจัยของทาน
คณะวิศวกรรมศาสตรเปดมาได 10 ป ผมทํางานในตําแหนงนี้มา
1 ป แตเปนอาจารย มา 3 ป ผมทํางานวิจัยมา 3 ป มีผลงานมา
3เรื่อง ผมเรียนรูเกี่ยวกับการวิจัยตอนเรียนปริญญาเอก

I am interested in conducting research about
Geotechnical Engineering. My recent research
projects are about numerical simulation of soilpipeline interaction and soil stabilization. The
numerical simulation research project didn’t require
a large amount of research funding, therefore it is
suitable for new researchers who have just started to
learn about researching. Also, soil stabilization is
practical research that easier to apply for research
funding.
How is research work important to Faculty of
Engineering?
The lecturers in this faculty agree that research is as
important as the university’s commitments
themselves. However, lecturers in my faculty put
more effort on teaching rather than research. Faculty
of Engineering has 30 lecturers in which there are
only 30 percent or 1in 3 of lecturers who perform
research works.
What are staff’s attitudes toward research?
The lecturers are willing to do research but they
have high teaching workload.
How is the research environment in your
faculty?
Research environment in this faculty is not full of
vitality. The lecturers in my faculty are not
interested and have no enthusiasm to do research,
due to the fact that the Faculty of Engineering is
relatively new and the faculty members are so
young. They plan to continue studying for their
doctoral degrees. Moreover, this university’s
administrators are now positioning this institution as
a research university. Nevertheless, I have never
found out the definition of their ‘Research
University’ at all as well as there is no index to
measure work performance to achieve the goal.

ผมสนใจทําวิจัยเกี่ยวกับ Geotechnical Engineering ผลงานที่ผม
กําลังทําอยูในปจจุบันเกี่ยวกับ numerical simulation of soilpipeline interaction และ soil stabilization. ซึ่งผมคิดวาการวิจัย
เกี่ยวกับ numerical simulation จะเหมาะกับนักวิจัยใหมเพราะไม
ตองใชทุนมาก สวน soil stabilization จะเปนการวิจัยที่เนนเรื่องการ
ปฏิบัติการ ซึ่งงายตอการหาทุน

Furthermore within my faculty, some lecturers have
negative attitude toward lecturers who perform
research activities. There is a significant different
here from other universities, because we lack a
leader who can motivate us to do research.
What are the factors impacts that influence
lecturers to do less research?
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งานวิจัยสําคัญตอคณะวิศวกรรมศาสตรอยางไร
คณาจารยมองวางานวิจัยเปนสิ่งสําคัญตามที่มหาวิทยาลัยกําหนด
ไว แตคณะก็เนนการสอนมากกวา การวิจัยยังเปนอันดับรองลงไป
ในคณะมีอาจารยประมาณ 30 คน แตมีอาจารยที่ทําวิจัย
ประมาณ 30 % หรือ 1 ใน 3
คณาจารยมีทัศนคติอยางไรตอการวิจัย
อาจารยอยากทําวิจัยแตมีภาระงานมาก
บรรยากาศในการวิจัยของคณะเปนอยางไร
บรรยากาศการวิจัยในคณะวิศวกรรมศาสตรนั้นไมคอยมี
ชีวิตชีวา คณาจารยไมคอยสนใจงานวิจัยและไมมีความกระตือรือรน
เพราะ คณะของเราเปนคณะใหม และอาจารยสวนใหญอายุนอยอีก
ทั้งมุงที่จะเรียนตอในระดับปริญญาเอก นอกจากนี้การที่ผูบริหาร
ของมหาวิทยาลัยตองการเปลี่ยนมหาวิทยาลัยนี้เปนมหาวิทยาลัย
วิจัยนั้น ผมยังมองไมเห็นเลยวา เขาไดนิยามคําวา Research
University วาอยางไร และเขาจะใชอะไรเปนตัววัดการดําเนินงาน
เพื่อใหบรรลุตามวัตถุประสงค อีกทั้งคณาจารยบางคน) ในคณะ
วิศวกรรมศาสตร(ยังมีทัศนคติที่ไมดีตออาจารยที่ทําวิจัย ใครทําวิจัย
นั้นนาหมั่นไส มันไมเหมือนกับมหาวิทยาลัยอื่น เราขาดผูนําที่จะมา
ชี้แนะใหเราทําวิจัย

ปจจัยที่ทําใหคณาจารยทําวิจัยนอยคืออะไร

The lecturers have insufficient research
experience. They are young and have few
research mentors to assist them. The new
lecturers do not recognize what they should do,
especially lecturers who don’t have doctoral
degree. They do not understand the lecturers’
roles.
2. This faculty hasn’t had research policies. We
only encourage academic lecturers to be
research productive. However, we didn’t offer
much research funding as we received some
resistance from the staff who do not carry out
research. We are at an early stage; therefore
there is no criteria to measure the quality of
research proposals. We offered grants to all
proposals. Last year, we offered 19 research
grants. Nevertheless, we now have more
criteria to measure the quality of research
proposals before granting. We may ask them to
publish their works in Thai or international
journals. Nonetheless we don’t have sufficient
funding to cover the salary for researchers. We
have cancelled some projects because the
university has not allowed them to continue.
3. As our research projects are for commercial
uses, thus it’s unsuitable for publication. We
rarely conduct any innovative research. The
researches are in the form of practical research
that aims to solve specific problems such as the
problem of production process or the creation
of a new product. Those projects do not
produce any new knowledge. The research is
only for solving surface problems. We do not
study in deeper detail as this may take longer
than the one year. The reasons we cannot offer
research grants that take more than a year to
finish is because of the difficulty to follow up.
However, if the lecturers receive research
grants from outside institutions, the length of
time may be extended longer than a year.
There is insufficient research equipment. Our
faculty’s equipment is limited for teaching bachelor
degree students. The faculty needs more funding. If
the faculty has enough facilities, lecturers can do
research. However, they may encounter complicated
purchasing processes.
What are the kinds of research topics carried
out?
Most research topics go by subject departments.
Generally the projects are laboratory researched
and are based on statistical calculations only.

1. อาจารยมีประสบการณนอย อาจารยในคณะมีเกณฑอายุเฉลี่ย
ต่ําและขาดคนมาแนะนําในเรื่องงานวิจัย อาจารยใหมๆ จะไม
มีใครมาสอนวาควรทําอะไรและ โดยเฉพาะอาจารยใหมที่ยังไม
จบปริญญาเอกยิ่งไมรูใหญวาอาจารยที่เคยเปนอาจารยเคาทํา
อะไรอยางไร
2. คณะยังไมมีนโยบายสนับสนุนงานวิจัยที่เปนรูปธรรม มีเพียงแต
การพยายามกระตุนใหอาจารยทําวิจัยมากขึ้น แตก็ไมไดใหทุน
มากนักเพราะมีการตอตานพอสมควรในกลุมที่ไมทํา สําหรับ
คณะวิศวกรรมศาสตรเปนเพียงชวงเริ่มตนสําหรับการวิจัยจึงยัง
ไมมีเกณฑมากในการพิจารณาคุณภาพของเคาโครงงานวิจัย
ใครขอทุนมาก็ใหหมด ปที่ผานมาใหไป 19 ทุน แตปตอๆไป เรา
จะมีมาตรการมากขึ้น เชน อาจมีขอแลกเปลี่ยนวา เมื่อไดทุน
ไปแลวตองมีการตีพิมพในวารสารการวิจัยของไทยหรือ
ตางประเทศก็ได สําหรับเรื่องคาตอบแทนของผูวิจัยยังไมมีให
แตกอนเคยมีแตตอนหลังยกเลิกเพราะขัดตอระเบียบของ
มหาวิทยาลัย
.3งานวิจัยมีการทําแบบเชิงพาณิชยมากทําใหนําไปตีพิมพไมคอยได
คณะยังไมไดทําวิจยั ประเภทที่เปนนวัตกรรมใหม การวิจัยที่ทํา
จะเปนแบบ Practical เพื่อการแกปญหาใดปญหาหนึ่ง เชน
แกปญหาในเรื่องการผลิต หรือสรางผลิตภัณฑใหมเพื่อ
ตอบสนองตลาด ทําใหยังไมเกิดองคความรูใหมเปนเพียงการ
แกไขปญหาระดับพื้นผิวไมไดลงลึกไปในรายละเอียด เพราะวิจัย
ที่ตองลงลึกไปในรายละเอียดมักใชเวลาในการคิดคนยาวนาน
แตวิจัยของคณะใชเวลาวิจัยเพียง 1 ปใหไดงานออกมา และ
เหตุผลที่ไมใหทุนระยะยาว เนื่องจากยากตอการติดตาม แตถา
เปนทุนจากภายนอกจะใหเวลานานกวา ทรัพยากรเครื่องมือใน
คณะมีไมเพียงพอตอการทําวิจัย มีเพียงพอตอการสอนนิสิต
ปริญญาตรีเทานั้น จะตองมีการลงทุนมากกวานี้ ดังนั้นถา
เครื่องมือพรอมก็สามารถทําวิจัยได แตก็ตองวุนวายกับระเบียบ
ในการจัดซื้อ

How does your faculty support lecturers in
publishing their research work?
We have very little research publication output also
we have no plan to print out any research journals.

คณะมีการสนับสนุนการตีพิมพอยางไร
ไมคอยไดตีพิมพและคณะวิศวกรรมศาสตรก็ไมมีวารสารงานวิจัย
อีกทั้งไมคิดจะทําดวย

Does the faculty use research productivity as

คณะมีการใชผลงานวิจัยเพื่อพิจารณาผลงานของคณาจารย

1.
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หัวเรื่องงานวิจัยที่คณาจารยสนใจคืออะไร
จะมีหัวของานวิจัยตามสาขาวิชาที่เปดสอน โดยสวนใหญเปนการ
วิจัยโดยใชการทดลองและการคํานวณ

criteria for academic promotion?
Actually we don’t have so many lecturers who have
tenure status. Hence, a lecturer pays less attention to
do researching for promotion. We have other
alternatives to receive promotions, without doing
research, e.g. teaching, and administering in which
lecturers are more interested.
How does the level of education affect research
productivity?
Lecturers who possess doctoral degrees generally
recognize how good lecturers should perform,
especially the lecturers who graduated from abroad.
They learned from their advisors and look to them
as role models.
What are the sources of research funding?
Research funding comes from 10 percent of the
faculty’s incomes, of which every year there is
money still left; and from external sources such as
The Thai Research Fund Regional Office.

How does graduated institution affect research
productivity?
Graduated institution has no affect on research
productivity, it depends on personal interest. As I
mentioned before, lecturers who graduated from
overseas, looked at their advisors as role models.
Where are the sources of information?
The sources of information are ineffective. Both my
faculty and the university’s library do not have
enough information for engineering research
proposes. In addition, this faculty is a new
establishment; therefore the University’s library
provides more books for the other faculties. I visit
the AIT library more often than this university’s
library.

หรือไม
คณะวิศวกรรมศาสตรมีอาจารยที่มีตําแหนงวิชาการไมมากดังนั้น
คณาจารยจึงไมคอยไดทําวิจัยเพื่อขอตําแหนง เรามีวิธีอื่นสําหรับ
การเลื่อนตําแหนง คือ ใชการสอน การมีตําแหนงเปนผูบริหาร ที่
คณาจารยใหความสนใจมากกวาการทําวิจัย
ระดับการศึกษาของคณาจารยมีผลอยางไรตอผลงานวิจัย
คณาจารยที่จบปริญญาเอกจะตระหนักไดวาอาจารยที่ดีควรเปน
อยางไร เชนเดียวกับอาจารยในตางประเทศ ดังนั้นอาจารยที่จบจาก
ตางประเทศจะดู Advisor ของเขาเปนแบบอยาง
ทุนวิจัยไดมาจากแหลงใด
ทุนวิจัยไดมาจากเงินรายไดของคณะ 10 % แตใชไมหมดและได
จากเงินสนับสนุนจากภายนอก เชน จากงบประมาณแผนดินและ
จาก สํานักงานกองทุนสนับสนุนการวิจัย (Thai Research Fund
Regional Office)
สถาบันที่จบมีผลตอการผลิตงานวิจัยอยางไร
คิดวาไมมีผลตอการวิจัยขึ้นอยูกับตัวบุคคลมากกวา แตอยางที่บอก
อาจารยที่จบจากตางประเทศจะดู Advisor ของเขาเปนแบบอยาง

แหลงขอมูลสนับสนุนการวิจัยไดมาจากแหลงใด
แหลงขอมูลที่มีอยูไมคอยดี คณะเองมีหองสมุดแตก็ยังไมดีมาก
หรือหองสมุดของมหาวิทยาลัยเองก็ไมมีแหลงขอมูลทางดาน
วิศวกรรมศาสตร นอกจากนี้คณะวิศวกรรมศาสตรเปนคณะใหม
ฉะนั้นขอมูลในหองสมุดจึงเปนของคณะอื่นมากกวา ผมเองยังไปเขา
หองสมุดของ AIT )Asian Institution of Technology) มากกวาที่นี่
เลย
What are the changes in research situation from
คณะมีการเปลี่ยนแปลงเกี่ยวกับทิศทางการวิจัยจากอดีตถึง
the past to the future?
อนาคตเปนอยางไร
Our lecturers now have more enthusiasm to conduct
เทาที่ผานมาคณาจารยมีความกระตือรือรนมากขึ้น อาจเปน
research. This is because of the increased number
of doctoral graduate lecturers. They are the role
เพราะวาอาจารยทีจบปริญญาเอกมีจํานวนมากขึ้น อาจารยจึงมี
models for new comers. Nevertheless, the doctoral
ความตื่นตัวที่จะเปนตัวอยางใหกับรุนนอง แตจุดออนก็คือ อาจารย
graduate lecturers are still young and have just
begun their teaching. They lack research experience, ที่จบปริญญาเอกเปนแคการเริ่มตน ไมคอยรูอะไรมากนัก ดังนั้นจึง
and they need mentors. Unfortunately, this faculty is
ตองการ Mentor มาคอยชี้แนะ คณะวิศวกรรมศาสตรยังใหม จึง
a new establishment; it is difficult to find
หาตรงนี้ยากนิดหนึ่ง อยางเชนตัวผมที่เปนนักวิจัยใหม ผมตองการ
experienced people. As I am a new researcher, I
certainly solicit advice from more experienced
คําแนะนําจากนักวิจัยที่มีประสบการณในเรื่องที่ผมสนใจ แตที่นี่มัน
professors who have expertise in topics.
Unfortunately, the experts in this university are very ยากที่จะหาคนที่มีคุณสมบัติ
difficult to find.
In the future, our faculty should have linkage with
other universities or invite experts to be the
consultants.
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ในอนาคตการวิจัยของคณะควรจะตองมี Linkage กับ
มหาวิทยาลัยอื่นๆ ในการทําวิจัยรวมกันหรือเชิญอาจารยจาก
ภายนอกมาเปนที่ปรึกษาของภาควิชาใหเขามาชวยชี้แนะ

How does your faculty support lectures to
improve research skills?
Normally when the university has research training
courses or seminars, our faculty members are
willing to join the programs by themselves.

How do family members affect research
productivity?
Family members have less affect on research
productivity. I receive a great support from my
family as my spouse is a university lecturer. She
understands my work and also helps motivates me.
What should the University do to increase
research productivity?
People tend to think that doing research is a
daunting task; however, research topics can be
derived from what we do in our everyday life, such
as the content in the subjects that we teach. If we
understand that doing research is a routine job that
we have to do everyday, we will get used to it and
finally can produce good research results and of
course, we need support from the University.
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คณะการใหการสนับสนุนการเรียนรูเพื่อเพิ่มทักษะการวิจัย
ใหแกคณาจารยอยางไร
เมื่อมีการอบรมเกี่ยวกับการวิจัยที่มหาวิทยาลัยจัดขึ้นอาจารยใน
คณะพยายามไปรวมเรียนรูถึงวิธีในการทําวิจัยไมไดมีการบังคับให
ไปฟงแตอยางใด
ภาระครอบครัวมีผลอยางไรตอการวิจัย
ภาระครอบครัวไมนาจะมีผลกระทบ) ดานลบ(ตอการวิจัย ผมไดรับ
การสนับสนุนจากคนในครอบครัว เพราะภรรยาของผมก็เปน
อาจารยมหาวิทยาลัยเชนกัน เขาจะเขาใจและใหกําลังใจ
ทานคิดวามหาวิทยาลัยควรปรับปรุงในสวนใด เพื่อใหมี
ผลงานวิจัยมากขึน้
คนมักจะคิดวาการทําวิจัยเปนงานที่นากลัว แตจริงๆ แลวหัวขอวิจัย
เราจะไดจากสิ่งที่เราพบเห็นในชีวิตประจําวัน อยางเชนจาก
เนื้อหาวิชาที่เราสอนนักศึกษา ถาคิดวาการวิจัยเปนภาระงานที่เรา
ตองทําทุกวัน เราก็ทําได เราจะเกิดความเคยชิน และในที่สุดเราก็
สามารถทํางานวิจัยได แตแนนอน ตองไดรับการสนับสนุนจาก
มหาวิทยาลัยดวย

Case Eleven
Institute of Marine Sciences
Interview Date: 13 May 2005
Time: 10.00am
What are your roles toward institutional
research unit?
1. I offer research funding by examining the staff
that have a lower level of research experience
first. There is approximately 500,000 baht a
year available, depending on the quantity of
proposals. The researchers must use the
funding for real purchases up to 50,000100,000 baht per project. If this institution has
appropriate equipment already, we permit them
to use that equipment.
2. I encourage staff to participate in research
presentations based on the institution’s
regulations. We have budget available for
presenting their papers in other countries. In the
past, we only offered money for staff that did
oral presentations, but now, we allow staff to
present posters for the first time. However, if
they want to attend any conference in Thailand,
we let them go, and offer additional funding for
registration and travel. For attending
conferences abroad, we allow them to go once
every two years rather than every year because
the institution has to spend a lot of money.
3. We support publication activities. Normally,
researchers are confronted with time restriction,
especially those staff who are not full time
workers. The full-time staff who mainly do
research always have outcomes and
publication. On the other hand, other staff
members who have to do extra jobs, often don’t
have enough time. We encourage them to do
presentations in conferences instead. They
write only abstract and analysis papers for
presentation. This is another way to present
their research to the public.
4. We encourage staff to publish papers in
magazines such as agricultural magazines, and
fish magazines. Moreover, we also have
telephone records for researchers who are
consultants of which they can use as evidence
of research activity to apply for rank
promotion.
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ทานมีบทบาทในการสนับสนุนงานวิจัยของสถาบันอยางไร
1. ตั้งงบประมาณโดยจะเนนไปที่การใหทุนบุคลากรที่มี
ประสบการณทํางานวิจัยนอยประมาณปละ 50,000 บาท
ขึ้นอยูกับปริมาณ proposal ที่เสนอมาแตตองมีการซื้อจริง
เชน 50,000 – 100,000 บาทตอ 1 โครงการ หรือถาบางสวน
สถาบันมีอุปกรณอยูแลว เราก็จะสนับสนุนใหใชอุปกรณนั้นๆ
2. สงเสริมใหบุคลากรเขารวมในการนําเสนอผลงาน โดยให
เปนไปตามระเบียบ และเราก็มีงบประมาณในการไปนําเสนอ
ผลงานในตางประเทศ ในอดีตการจะไปตางประเทศตองเปน
การไป Oral Presentation เทานั้น แตในปจจุบันเราลด
scale ลงมา คือ ในครั้งแรกอาจไปในฐานะ Poster ได สวน
การไปนําเสนอผลงานในประเทศ เราใหไปทั้งหมด เราจาย
ใหทั้งคาลงทะเบียน คาเดินทาง ถาไปตางประเทศเพื่อรวม
Oral Presentation เราให 2 ปครั้ง แตถาจะใหไปทุกปเราจะ
ใชงบประมาณมากเกินไป
3. สนับสนุนใหมีการตีพิมพ คนที่ทํางานวิจัยจะมีปญหาเรื่อง
เวลาโดยเฉพาะเจาหนาที่ๆ ไมไดทํางาน Full Time เพราะเขา
จะมีภาระงานอื่นๆ แตสําหรับพนักงาน Full Time จะ
สามารถผลิตงานวิจัยออกมาไดโดยไมตองแบงเวลาไปทํา
อยางอื่นเขาจะมี publication ไปดวย แตสําหรับพนักงานที่มี
งานอื่นจะใชการไป present ผลงานแทน เขาก็เขียนเปน
Abstract และบทวิเคราะห เพื่อนําผลงานไปนําเสนอ ซึ่งตรง
นี้ก็เปนทางออกอีกทางหนึ่งในการนําผลงานไปเผยแพรตอ
สาธารณชน
4. ชวยสงเสริมการนํางานวิจัยไปลงในวารสารที่เกี่ยวของ เชน
วารสารทางดานการเกษตร หรือบางคนที่เลี้ยงปลาสวยงามก็
ไปลงวารสารการเลี้ยงปลา โดยใหเขียนในภาษาที่เขาใจงายๆ
นอกจากนี้สถาบันยังมีกระบวนการบันทึกโทรศัพทเวลาที่มี
ใครมาปรึกษาเรื่องตางๆ เก็บไวเปนหลักฐานในการอางอิง
ผลงาน

Could you please give me some details of your
work and research experience?
I am interested in doing research about breeding
marine animals. I do research about designing
houses for marine animals, and how the change of
water quality affects the animal’s life. I completed a
master degree in water cleaning systems, and I
apply these previous skills to design habitats for
marine animals in order to gain new knowledge.
Last year I didn’t do much research and had no
publication. I attended only one international
conference. In addition, I did 2-3 presentation
projects twice a year. Unfortunately I have had no
time to write research projects but I always write
articles in magazines.
I have been doing research from when I first
graduated. During the first year that I graduated, I
worked for a private organization as a researcher.
After that I worked for this university. Here I face
many problems about research, especially when
purchasing equipment. The situation here is
different to the private organization because the
supervisors in private organizations are not involved
in equipment purchase, but are free to concentrate
on their research outcomes.
I have worked in this position for 7 years. Before
taking this position, I worked as the head of
department in private industry.
How is research important to your institution?
Research is the method for developing new
knowledge. Researchers must have imagination and
if they don’t, they cannot be researcher. However,
their imagination must be based on knowledge,
competency and a recognition of possible outcomes.
The researcher should not stop creating ideas
because if he stops, he may not reach the desired
destination of contributing to knowledge. This
institution has two main responsibilities. The first is
for being a research institution, and the second is
providing academic services. Research is the most
important task in introducing new technology and
new knowledge, and this can then be shown to the
public in the form of academic service. Research
brings benefits in breeding marine animals and
preserving natural resources for raising more
income and productivity. Our institution supports
and encourages lecturers to do continuous research
projects that bring benefits to institution,
agriculturists, other people, and specific private
companies who are interested in technological
development. Therefore, research is a main duty for
institutional development.
What is the attitude of staff toward research?
We have staff whose main work is doing research
and staff who are the supporters such as the office
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กรุณาเลาประสบการณการทํางานและการวิจัยของทาน
ผมชอบวิจัยเรื่องการเพาะเลี้ยงสัตวน้ํา ซึ่งเกี่ยวกับการออกแบบที่
อยูอาศัยใหสัตวน้ําและศึกษาการเปลี่ยนแปลงคุณสมบัติของน้ําวา
จะมีผลกระทบตอสิ่งมีชีวิตอยางไร
รวมถึงเทคนิคการเพาะ
ขยายพันธุสัตวน้ํา ตอนผมเรียนปริญญาโท ผมเรียนเรื่องการบําบัด
น้ําเสีย ผมนําความรูมาประยุกตใหเขากับการออกแบบสิ่งแวดลอม
สําหรับสิ่งมีชีวิต เพื่อสรางองคความรูใหม ปที่ผานมามีงานวิจัยที่
เขามามาก แตไมมีการตีพิมพ มีแตที่ไป International Conference
ในทุกๆ 2 ป ก็มีประมาณ 2 –3 เรื่อง เวลาเราไมมีเพียงพอที่จะนําไป
ตีพิมพเพราะตองทํางานบริหารดวย
แตผมเขียนบทความลง
นิตยสารบอย
ผมทํางานวิจัยตั้งแตเรียนจบ ตอนจบใหม ๆ ผมทํางานใหกับ
บริษัทเอกชน ผมทํางานวิจัยมาตลอด แตเมื่อเขามาอยูในระบบ
ราชการผมมองเห็นปญหาเลยวางานวิจัยจะมีอุปสรรคเชนการซื้อ
วัสดุครุภัณฑจะตองถูกตรวจสอบ แตถาเปนเอกชนเขาไมสนใจ เขา
ดูผลงานที่ออกมามากกวา

ผมอยูในตําแหนงนีม้ า 7 ป แตกอนหนานี้ก็เปนหัวหนาฝายตางๆมา
ตลอด
การวิจัยมีความสําคัญตอตอสถาบันวิทยาศาสตรทางทะเล
อยางไร
งานวิจัย คือ การที่เราสรางองคความรูจากจินตนาการ นักวิจัยที่ไม
มีจินตนาการอยามาทํางานวิจัย และจินตนาการนั้นตอง base on
ความรูความสามารถและการวิเคราะหความเปนไปได คนที่เปน
นักวิจัยจริง ๆ จะตองไมหยุด เพราะถาหยุดก็จะไปไมถึงเปาหมาย
ที่ตั้งไว สถาบันมีภารกิจหลักอยู 2 ประการ คือ เปนสถาบันวิจัยที่
มีภารกิจในการวิจัยและการใหบริการทางวิชาการ ซึ่งงานวิจัยคือ
ภารกิจที่สําคัญที่ทําใหเกิดเทคโนโลยีและความรูใหมๆ สามารถ
นําไปเผยแพรตอสาธารณชนในรูปแบบของการบริการวิชาการ
โดยนําผลวิจัยไปใชประโยชนในการเพาะเลี้ยงและอนุรกั ษ
ทรัพยากรธรรมชาติทําใหเกิดผลผลิตและรายได ทางสถาบันจะ
สงเสริมใหงานวิจัยมีการตอยอดขึ้นไปเพื่อยังประโยชนตอทั้ง
สถาบัน เกษตรกร ประชาชนทั่วไปและบริษัทเอกชนที่สนใจงานวิจัย
การใชงานดานเทคโนโลยี ดังนั้นโดยภาระหนาที่แลว วิจัยคือ
ภาระหนาที่หลักที่จะสรางความกาวหนาใหเกิดขึ้นกับสถาบัน
บุคลากรของสถาบันมีทัศนคติอยางไรตอการวิจัย
เรามีบุคลากรที่มีหนาที่หลักในการวิจัยและบุคลากรฝายสนับสนุน

staff. We have 25 researchers working in institution
now and some staff who are studying abroad. We
have a total of 150 people working in this institution
including supporting staff. Out of 25 researchers,
half of them are full time workers and their main
responsibilities are to do research and to take care of
marine animals by supplying food and maintaining
all systems. Thus, some of the full time workers
have to do other jobs as well, and research is only
50-70 percent of their responsibility. Moreover,
around 5-6 full time researchers have to work in
administrative positions. Our staff members don’t
have an academic position. We are scientists, and
are responsible for doing research, providing
academic services, breeding marine animals, and
organizing the aquarium. Our works are therefore
different from the scientists who work for Faculty of
Science.
Does the institution put emphasis on quantitative
or qualitative research?
We emphasis quantitative research by using
statistics. We do research about marine science in
which statistics plays a very important role to
measure difference; for instance, when we feed the
animals, we need to compare the different quantity
of foods that can make them grow well.
What are the forms of research?
Generally research outcomes that the public is not
directly interested in are reported as written articles.
We also have another form of writing work which is
a full report that is submitted to the provider of the
research funding. We try to encourage our staff to
do publication or present the outcomes in the form
of reports, manuscripts, and consultation to private
companies or agriculturists. In the case of
unpublished papers, we encourage staff to offer
presentation at academic conferences, both in
Thailand and abroad, but these papers must be
based on the usual academic standard. We have not
produced many publications because some of our
staff are still studying. We have 5-6 staff members
who are doctoral graduates from out of the total 25
people.
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ตางๆ เชน ฝายสํานักงาน บุคลากรที่ทําวิจัยโดยตรงจะมี 25 คน
ซึ่งมีบางสวนที่กําลังไปศึกษาตอ โดยรวมแลวบุคลากรทั้งหมดมี
150 คน สําหรับบุคลากร 25 คนนั้นเปนพนักงาน Full Time
ครึ่งหนึ่งที่รับผิดชอบดานการวิจัย ดูแลสถานเลี้ยงสัตวน้ําเค็มและ
การทํา supplied อาหารสัตวน้ํารวมถึงการดูแลระบบตางๆ ดังนั้น
จะมีคนจํานวนหนึ่งที่วิจัยเปนแคครึ่งหนึ่งของภาระงานคือประมาณ
50 – 70 % และบางสวนอีกประมาณ 5 – 6 คนมาทํางานดาน
บริหาร บุคลากรของสถาบันไมไดมีตําแหนงเปนอาจารย แตเปน
นักวิทยาศาสตรโดยจะดูแลเรื่องการทําวิจัยและบริการวิชาการ
รวมทั้งดูแลเรื่องการขยายพันธสัตวและดูแลพิพิธภัณฑสตั วน้ํา แต
จะแตกตางจากนักวิทยาศาสตรที่ทํางานในคณะวิทยาศาสตรที่จะ
ทํางานในหอง LAB ของคณะ
สถาบันเนนการวิจยั เชิงปริมาณหรือเชิงคุณภาพ
งานวิจัยของสถาบันเนนการใชสถิติ เราเปนงานวิจัยดาน
วิทยาศาสตรเทคโนโลยี สถิติจึงมีความสําคัญในการวิเคราะห
ความแตกตาง เชน การใหอาหารสัตวน้ํา เรามาวิจัยถึงปริมาณ
โปรตีนที่มีตอการเจริญเติบโตของสัตว
รูปแบบของงานวิจัยของสถาบันเปนอยางไร
งานวิจัยของสถาบันที่ไมไดรับความสนใจจะถูกเขียนเปนบทความ
นอกจากนี้ก็จะอยูในรูปแบบที่เปนรายงานเพราะเวลาไดทุนมา เรา
ก็ตองเขียนรายงานเต็มรูปแบบฉบับสมบูรณเสนอใหผูใหทุน
รับทราบ เราก็พยายามใหบุคลากรมีการตีพิมพหรือแสดงใน
รูปแบบของรายงานและ Manuscripts ตางๆ หรือการนําผลวิจัย
ออกใชจริง เชน เวลาที่มีเอกชนหรือเกษตรกรมาขอคําปรึกษา แตถา
งานวิจัยไมถูกตีพิมพ เราก็พยายามใหไปนําเสนอในงานประชุม
วิชาการตางๆ ทั้งในประเทศและตางประเทศ ซึ่งตองสอดคลองกับ
ขอกําหนดที่วางไว สวนการตีพิมพนั้นยังมีจํานวนไมมาก เพราะ
เรามีปญหาเรื่องบุคลากรที่ไปศึกษาตอ ตอนนี้เรามีบุคลากรที่จบ
ปริญญาเอก 6 – 7 คนจาก 25 คน

What are the changes in research direction from
the past to the present?
In the past, our institution had less research funding
than other compatible institutions. But now we are
trying to improve the level of funding and to
implement good research outcomes. Administrators
can be the model for this by submitting proposals
that could possibility gain large funding by mainly
focus on applied research. In the past, we received
only a hundred thousand baht, but we now have a
bigger fund for many millions baht. Thus this is an
index to demonstrate our achieve which has not
been done just within one or two years. Now our
institution has the highest amount of research
outcomes when compared with other units in this
institution. Unfortunately, we face a lot of problems.
Now we have higher amount of funding we now
have to examine how we can assist staff to finish
their research projects. It is not only a personal
problem. We have to find the exact source of the
troubles. We should act as the facilitator who can
assist them rather than blame them, and avoid using
strict regulations as the method of performance
assessment or punishment because researchers
refuse to do research if the situation is not
supported.
How does policy influence research productivity?
Now that this university has been announced to be
a research university, we have already set the
quality standard of what this university expects staff
to do. This university must show an exact job
responsibility because in order to be a research
University, we need to reduce teaching hours and
set the portion of teaching and research at the
standard level. It is the responsibility of every
department to understand their roles. Unfortunately,
we organize using Thai management styles that still
using compromising methods rather than assistance.

ทิศทางการวิจัยของสถาบันมีการเปลี่ยนแปลงอยางไรจาก
อดีตถึงปจจุบัน
ในอดีตสถาบันมีเงินทุนสนับสนุนวิจัยนอยมาก แต
ตอนนี้เราพยายามที่จะพัฒนาและสงเสริม ผูบริหารจะเปนตัวอยาง
ในการเขียนขอทุนในจํานวนที่มากขึ้น โดยเนนวิจัยที่เปน Applied
Research แตกอนไดทุนหลักแสน แตปจจุบันไดหลายลาน ดังนั้น
สิ่งนี้คือตัวชี้แนวทางการบริหารงานวิจัยวา มันไมสามารถเกิดผลใน
ปสองป ตอนนี้สถาบันมีวิจัยมากที่สุด แตก็มีปญหามากที่สุด
ดังนั้นเราตองมาพิจารณาวาเมื่อมีเงินทุนแลวจะทําอยางไรให
บุคลากรทําวิจัยใหสําเร็จ ซึ่งมันไมใชปญหาแคตัวบุคคลตองดูวา
ปญหาที่แทจริงเกิดจากอะไร เราตองเปน Facilitator เราตองไมใช
คนที่จะคอยนําระเบียบกฎเกณฑมาจับวาทําไมนักวิจัยทําวิจัยไม
สําเร็จแลวคอยใหคุณใหโทษซึ่งจะทําใหคนไมอยากทําวิจัย

นโยบายการวิจัยของมหาวิทยาลัยและของสถาบันมีสวน
สนับสนุนการวิจยั อยางไร
ตอนนี้มหาวิทยาลัยไดประกาศตัวเปนมหาวิทยาลัยวิจัย
และกระบวนการมาตรฐานคุณภาพก็ถูกกําหนดไวแลววา
มหาวิทยาลัยตองการอะไร ถามหาวิทยาลัยจะประกาศเปน
มหาวิทยาลัยวิจัยหรือมหาวิทยาลัยการเรียนการสอนก็ตองมี
ขอกําหนดชัดเจนที่ตองปฏิบัติตามภารกิจ ดังนั้นการที่จะเปน
มหาวิทยาลัยวิจัยก็ตองลดเรื่องการเรียนการสอนลงตองปรับ
สัดสวนใหเปนมาตรฐาน หนวยงานตางๆ ตองเขาใจ แตในระบบ
บริหารงานแบบไทยๆ มักใชการประนีประนอม แตถาคิดจะปฏิบัติ
แลวก็ควรปฏิบัติ
As this university puts emphasis on science, does การที่นโยบายของมหาวิทยาลัยเนนการวิจัยดานวิทยาศาสตร
your institution have any advantages?
มีผลสนับสนุนการวิจัยในสถาบันของทานอยางไร
Actually the portion of science and social sciences
ที่จริงผมวามันเปนสัดสวนทางวิทยาศาสตรหรือ
budget is nearly the same. Some people
misunderstand that sciences gain more advantages.
สังคมศาสตรตามๆ กัน บางคนอาจมองวานโยบายเนนดาน
In this, they may not be accurately examining the
วิทยาศาสตรและเทคโนโลยีมาก เราไมไดมองกันที่ขอเท็จจริง ถา
facts. If a research worker submits a research
project that relates to the national policy, they can
เราเขียน proposal ใหสอดคลองกับนโยบายที่กําหนด เราก็มี
then receive more chances in getting funding. A
โอกาสเขียน proposal ใหไดเงินมากขึ้น คนที่เขาใจวิจัยจะ
person who clearly realizes this can produce better
สามารถเขียนใหสอดคลองได เราเคยปลอยใหนักวิจัยทําตามใจมา
qualified research proposals. Although We have let
researchers work through their personal interest
นานแลว ดังนั้นเราควรวางเปาหมายการวิจัยใหสอดคลองกับ
alone for very long time, we should set and fix a
แผนการวิจัยของประเทศ
more strategic policy right now.
What are the obstacles that cause researchers to
สาเหตุที่เปนอุปสรรคตอการวิจัยของสถาบันคืออะไร
be less inclined to do research?
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1.

2.

The first area is in the regulations, which date
back to the year 1997. When I discussed with
this university’s administrators about the
reasons why lecturers didn’t do research, I
found that regulation was one of the obstacles.
The regulations should be clearly defined and
be more convenient because they currently it
obstruct our institution’s research performance.
For instance, we do research about animals
such as fish. When we purchase a fish, the
university asks for the receipt. However, it is
not possible for a fisherman to provide a
receipt. When we asked them to fill out the
form, they were not agreeable to this. If the
regulation is the hindrance like this, we cannot
use fish to do research.
We have a lack of facilitators. This university
hasn’t had any unit which takes direct
responsibility for resource provision. However,
nowadays the system is getting better. We now
have a Vice-President for Research Affairs.
However comparing with the other universities,
they have already had facilitation centres to
help in equipment purchase. We must
understand that researchers are like the artists.
Our performance is directly related to our
emotion. We do it only if we want to do it. In
other universities, they have research units that
are responsible for research and development.
The research unit acts as the coordinator
between researchers and outside organizations.
The researcher will gain more knowledge from
doing research. However, some researchers
may do research as a duty in their ordinary life,
and they may not recognize the value of their
work, also they may view their works as simple
things. It is one of the facilitator’s duties to
bring benefits from those research outcomes to
the public’s notice. Furthermore, the facilitator
should be the centre for providing research
funding; it should not be the duty of the
researcher to contact the owner of research
funding directly. For instance, the facilitator
should have a person who is responsible for
managing financial document as the scientists
don’t like to do the accounting. I have to do a
lot of research, and while I need to do accounts
by myself as well, I don’t really have enough
skill. Sometimes I lose receipts and have to find
them. Then facilitator should play a part here
and also be the source of fundamental
information such as providing central database
about agriculture, biological technology and
social science. For example, the central
databases should have a weather forecast and
sea map. But now, it is the duty of the
researcher to contact the sources of information
directly. If we want to enter a wild protected
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1. ระเบียบกฎเกณฑ เมื่อประมาณป 2541 ผมไดคุยกับ
มหาวิทยาลัยแลววาทําไมคนถึงทําวิจัยกันนอย สิ่งหนึ่งทีพ่ บ
คือ เรื่องของระเบียบกฎเกณฑที่สรางภาระใหกับนักวิจัย เรา
ควรมาพิจารณาถึงความโปรงใสและการสรางความสะดวก
ใหกับนักนักวิจัย เพราะการวิจัยของสถาบันมีขอจํากัด เรา
ศึกษาในเรื่องของสิ่งมีชีวิต เชนเวลาที่เราจะไปซื้อปลามาเลี้ยง
สักตัวตองมีใบเสร็จ แคเราจะขอใหชาวประมงกรอก
แบบฟอรมตางๆ เขาก็ไมอยากขายปลาใหเราแลว เราจะไป
เอาใบเสร็จเขาคงไมมีให ดังนั้นถาระเบียบกฎเกณฑมาเปน
อุปสรรคก็จะไมสามารถทํางานวิจัย เราจึงขอแกระเบียบแต
เรายังคงใหเกิดความโปรงใสเพื่อใหคนหันมาทําวิจัยมากขึ้น
2. เราขาดหนวยงานที่เปน Facilitators ที่แทจริง คือ
มหาวิทยาลัยเรายังไมมีหนวยงานที่จะมารับผิดชอบ เรามีแค
ฝายงานวิจัย แตปจจุบันนี้ก็ดีขึ้น เรามีรองอธิการบดีฝายวิจัย
แตในมหาวิทยาลัยอื่น เราจะเห็นวาเขามีสถาบันวิจัยที่รับ
หนาที่เปน Facilitator เราตองเขาใจวาคนที่ทําวิจัยก็
เหมือนกับพวกศิลปน การทํางานขึ้นอยูกับอารมณอยากทํา
เราก็ทํา ในมหาวิทยาลัยอื่นจะมีหนวยงานวิจัยและพัฒนาที่
ทําหนาที่ประสานงานตางๆ ระหวางตัวนักวิจัยกับหนวยงาน
ภายนอก นักวิจัยจะมีความรูมากขึ้นในระดับหนึ่งและเมื่อเขา
ทําวิจัยเปนประจําแลว เขาจะรูสึกวางานที่ทํานั้นพื้นๆ ทําให
บางทีเขามองไมเห็นคุณคาในงานที่ทาํ ดังนั้น Facilitator ก็
ควรจะเปนฝายที่นํางานวิจัยไปสรางประโยชน Facilitator
ควรเปนตัวกลาง เชน การขอทุนวิจัยก็ผาน Facilitator
ไมใชใหนักวิจัยไปติดตอหนวยงานเอง มีคนทําวัสดุครุภัณฑ
เรื่องการเงินใหเรียบรอย เพราะคนที่ทํางานวิทยาศาสตรการ
ทําบัญชีตางๆ เปนเรื่องที่ไมคุนเลย อยางผมที่มีงานวิจัย
มากๆ ผมตองมีเวลามาตรวจใบเสร็จเองซึ่งเปนงานที่ไมถนัด
บางทีเงินขาดไปเราก็ตองไปหา ดังนั้น Facilitator ควรจะ
ดูแลเรื่องการเงินและตระเตรียมขอมูลพื้นฐาน เปนตนวา
การที่มหาวิทยาลัยทําวิจัยเกี่ยวกับเรื่องเกษตร
เทคโนโลยีชีวภาพหรือสังคม เราควรมีขอมูลพื้นฐานเก็บไวที่
สวนกลาง เชน ขอมูลดานอุตุนิยมวิทยา แผนที่ทะเล ขอมูล
พวกนี้ควรจะเปนขอมูลสวนรวม แตปจจุบันเวลาจะทําวิจัย
นักวิจัยตองทําเรื่องเสนอในหนวยงานตาง ๆ เพื่อขอขอมูล
รวมทั้งการขอเขาไปในเขตอนุรักษ Facilitatorควรจะจัดการ
ตรงนี้ให ซึ่งจะชวยใหงานวิจัยไปไดเร็วไมตองไปพวงกับเรื่อง
ตาง ๆ

3.

area, the facilitators should be the organizers.
There are so many types of researchers. Some
of them usually take advantage from any gaps
in the regulations to obtain extra money. They
may do it in an improper manner. It is then
necessary to set rules to control them. But the
rules should not be too strictly enforced or to
block other researchers. We should have
positive control, for instance, we should have
assessment every 3 months. This institution has
around 18 million baht of research funding,
which consist of 13 projects. It is the duty of
the facilitators to evaluate the work progress
and to find the reasons why tasks are
incomplete. They may invite researchers and
administrators to join the discussion. The cause
of the problem may have occurred because of
the purchasing process that was still unsolved.
The researchers may be on the blacklist if the
problem is still not corrected. In addition, the
problems may have occurred because the
researchers have high workload. We should
have clear job responsibilities. For instance, if
those researchers are full-time workers, we
must examine what we can get from them. We
have to do an assessment case by case. We
cannot use the same standard to assess all
people, especially comparing full-time staff
with part-time staff as they have different job
activities. Moreover, in the case of a staff
member who hasn’t had any publication, we
may examine other aspects of their work. They
may make institution become well-known in
other ways, and we should give them some
incentives rather than put blame on them.
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3. ตัวนักวิจัยเอง นักวิจัยมีหลายประเภท จากการที่เราทํา
ระเบียบตาง ๆ ใหมันงายขึ้นก็จะมีนักวิจัยบางประเภทที่
มองเห็นเงิน เขาก็จะทําอะไรที่เบี่ยงเบนไปบาง ดังนั้นเราตอง
มีมาตรการควบคุมโดยมีกระบวนการตางๆที่ไมถึงกับเขมงวด
มาก ควรเปนการควบคุมแบบใหกําลังใจ เชน 3 เดือนเขามา
ดูเสียที สถาบันนี้ไดทุนวิจัยทั้งหมด 18 ลาน จาก 13
โครงการ Facilitator ก็ควรเขามาดูวาทําไมโครงการนั้น
โครงการนี้ไมกาวหนา แลวมาคุยกันระหวาง Facilitator
นักวิจัยและผูบริหาร เปนตนวาปญหาอาจเกิดจากการจัดซื้อ
จัดจาง แตจริง ๆ แลวปญหาเหลานี้ไมไดถูกแก มันถูกพูดกัน
เฉย ๆ เวลาเกิดปญหาก็จะเปน Blacklist วาบุคคลนั้น ๆ มี
งานวิจัยคางมาก ซึ่งอาจเปนเพราะมีภาระงานมากเกินไป
อาจเปนไปไดวาเราควรกําหนดใหชัดเจนเลย ถาเขาเปน Full
time เราก็ตองดูวาเราจะหวังอะไรจากเขาไดบาง เราก็ตอง
ประเมินเขาตามนั้น แตบางคนไมใช Full time เราก็ไป
ประเมินเขาแบบ Full time ไมได มิฉะนั้นจะเกิดการ Conflict
ระหวางคนทํางานหรือบางคนที่ไมไดตีพิมพแตถาเขาสามารถ
สรางชื่อเสียงใหกับสถาบันหรือมหาวิทยาลัยได เราก็ควรมี
อะไรตอบแทนเขาอยาไปมองวาเขาเปนคนที่ทําใหเกิดปญหา

What are the reasons for staff doing more
research?
Research is our main task. It does not depend on
whether that department uses research as the
assessment method for performance evaluation. If
the tasks cannot be defined clearly, a problem will
occur because someone is able to work without
doing research. We have groups of people who
think that research is their life, and they must do
research. In the case, the researchers who are not
willing to submit proposal for external funding, we
provide them with small research funding to do
limited projects. We have some researchers who
apply for big research project funding and receive
funding from government institutions. Some of
them do research with other faculties or other
institutions. Researchers who work here for a long
time generally apply for outside funding, as
lecturers in other universities do. It is the duty of
researchers to find research funding. However, there
are not many international grants because we have a
lack of cooperation. The majority of research
funding derives from the Thai Research Fund
Regional Office. It depends on the ability of
researchers to get those funds. Therefore, for an
expert, funding is not the problem. The Thai
government provides 0.1 percent of GDP for
research funding which is quite a large amount.
There are so many people who apply for those
funds; however, there are not many qualified
projects. Nevertheless I noticed that some doctoral
graduates still did not understand what research
was. Higher education sometimes doesn’t build a
qualified researcher, as we have only ordinary
researchers. We cannot assist them too much
because they may not learn how to think by
themselves. The real researcher must use their
imagination, and know how to make their wishes
real. We each develop possible ways to succeed,
but generally researchers have different personal
views. Thus their proposals come out in different
directions. In addition, another mistake made is that
the majority of research in Thailand that is proposed
is to be finished within one year. But in fact, the
research about technological development is
difficult to finish within a year. Moreover, research
in Thailand focus too much on publication rather
than examining how to utilize the research results.
Luckily, the Thai Research Fund Regional Office
has begun to change direction in evaluating work
assessments based on the usefulness of research.

สาเหตุที่สถาบันมีการทําวิจัยมากคืออะไร
การทํางานวิจัยเปนภาระงานหรือไม ขึ้นอยูกับวาหนวยงานนั้น ๆ มี
การกําหนดภาระงานใหชัดเจนและนําไปประเมินหรือเปลา เพราะ
ถามันชัดเจนมันก็ไมเปนภาระ ทําใหบุคลากรบางสวนสามารถ
ทํางานไปเรื่อย ๆ โดยไมตองทํางานวิจัยก็ได แตจะมีคนอีกกลุมหนึ่ง
ที่รูสึกวางานวิจัยเปนชีวิต ตองทํางานวิจัย ซึ่งคนเหลานั้นก็จะใชงาน
ที่เขาทําเปนประจํามาทํา Research แตคนบางกลุมก็ไมอยาก
วุนวายในการทําโครงการไปขอเงิน เขาก็จะไดรับเงินสนับสนุนจาก
สถาบันมาทํางานเล็ก ๆ ของเขาไป แตก็มีอีกกลุมหนึ่งทีอ่ ยากทํา
วิจัยที่ใหญขึ้นโดยการเขียนขอทุนในงบประมาณที่มากขึ้นจากเงิน
อุดหนุนที่มีเขามา สวนใหญจะมาจากงบประมาณแผนดินหรือสภา
วิจัยแหงชาติ นอกเหนือจากที่เบื้องตนสถาบันเปนคนใหแตไมมาก
บางคนก็ทําวิจัยขามคณะขามสถาบัน คนที่ทํางานมานานก็จะไป
ขอทุนวิจัยจากภายนอกคลายกับวัฒนธรรมในตางประเทศที่นักวิจัย
สามารถดึงทุนวิจัยเขาสถาบันไดมากนอยแคไหน ดังนั้นจึงเปน
หนาที่ของนักวิจัยที่ตองหาทุน แตทุนวิจัยจากตางประเทศก็มีไม
มากเพราะความรวมมือยังมีนอ ยเกินไป แหลงเงินแหลงใหญก็คือ
จากสํานักงานกองทุนสนับสนุนการวิจัย ดังนั้นนักวิจัยที่มี
ความสามารถในการเขียนขอทุนไดครั้งละมาก ๆ จะมองวาเงินไมใช
ปญหา ถึงแมวาบางคนจะมองวางบประมาณวิจัยแหงชาติแค
ประมาณ 0.1% ของ GDP ที่จริงมันเยอะนะ ถึงจะมีคนขอทุนมาก
ก็ตองมองวา Proposal ที่มีคุณภาพจริง ๆ ก็มีไมมากนัก จริง ๆ
แลวบางคนเรียนปริญญาตรี – โท – เอก ก็ยังมองไมออกวางานวิจัย
คืออะไร เรายังไมมีการสรางนักวิจัยจริง ๆ เราสรางแคนักวิจัย
พื้นฐาน แตถาเราปอนมาเกินไปเขาจะคิดไมเปน เพราะฉะนั้น
นักวิจัยจริง ๆ ตองมีความฝนและสามารถสรางฝนใหบรรลุ
เปาหมาย สวนใหญมันมีทางแตคนมักมองไมเห็นหรือเห็นไม
เหมือนกัน ดังนั้นคนที่เสนอ Proposal จึงไปคนละทิศคนละทาง
และขอเสียอีกอยางหนึ่งก็คือ ประเทศไทยนั้นทุนวิจัยที่ใหตองมี
ผลสําเร็จใน 1 ป แตจริง ๆ แลวงานพัฒนาดานเทคโนโลยีไม
สามารถเห็นผลไดใน 1 ป และบางครั้งหนวยงานวิจัยที่ใหทุนบาง
หนวยงานเนนวาตองมี Publication แตไมเนนการใชประโยชน ใน
ประเทศไทยไมมองจุดนี้ แตในสํานักงานกองทุนสนับสนุนการวิจัย
ก็จะเริ่มมองตรงจุดนี้และนํามาประเมิน แตจริง ๆ ประเทศไทยไม
เคยเนนวิจัยเพิ่งจะมีในชวงหลัง

How does your institution provide research
facilities to your staff?
This institution provides both basic and advanced
equipment, such as equipment to measure water
quality and the quantity of metal, which are quite
expensive tools. We have plenty of equipment, but

สถาบันมีการสนับสนุนเครื่องมือและอุปกรณการวิจัยอยางไร
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สถาบันมีอุปกรณพื้นฐานและอุปกรณ Advance สนับสนุนเต็มที่
เชน ถาทําวิจัยเกี่ยวกับคุณภาพน้ํา เราก็มีเครื่องวิเคราะหคุณภาพ
น้ํา เครื่องวิเคราะหโลหะหนักที่มีราคาสูง เรามีเครื่องมือคอนขาง

we have a lack of proper management schedule for
facility utilization. For instance, if a researcher
receives research funding of 3 million baht, he must
make a commitment that his project must be
finished within 3 years if we are to let him use this
equipment. We must ask for researcher’s
commitment, but they think that we are too strict
and are trying to force them to finish.
We still have unfinished projects. We need to reexamine the problems associated with these
projects. Whether the researchers need to be fined
or not is still in question. We don’t have a clear
assessment standard because the research system is
still very complex. We have to set a 4 year strategic
plan. But the problem is the strategic plan from the
Ministry of Education, and the Ministry of Science
and Technology which do not head in the same
direction. This demonstrates that the upper
management level also has unclear plan. However,
we have some research institutions that can act as
role models, such as at Mahidol University.
Unfortunately, so many departments try to over
react to situations such as this.

314

สมบูรณ แตเรายังขาดระบบการจัดการที่ดี เชน การที่
นักวิทยาศาสตรตั้งงบวิจัยมา 1 โครงการ ตองดูวามี Commitment
หรือไม เปนตนวาจะซื้อเครื่องมือ 3 ลานบาท คุณจะ
Commitment ไดไหมวาในอีก 3 ปคุณจะมีผลงานจากเครื่องมือตัว
นี้ เราพยายามใสความคิดเหลานี้ใหนักวิจัย แตพวกเขาอาจมองวา
มันเปนการ FORCE มากเกินไป
เรามีการทําวิจัยที่ไมประสบความสําเร็จ เราก็ตองไปดูวาเกิดจาก
อะไร สวนการทําวิจัยถาไมสําเร็จจะถูกปรับหรือไมนั้นจริงๆ แลวเรา
ไมไดมีการประเมินอยางชัดเจนเพราะระบบงานวิจัยยังสับสน
วุนวายอยู เราตองกําหนดแผลกลยุทธ 4 ป แตแผนกลยุทธที่
กระทรวงศึกษาธิการสงมาแบบหนึ่ง ในขณะที่
กระทรวงวิทยาศาสตรและเทคโนโลยีสงมาอีกแบบหนึ่ง ซึ่งดู
เหมือนวาหนวยงานในระดับบนก็ยังไมมีอะไรที่เปนมาตรฐาน
ชัดเจน อันที่จริงเรามีแบบอยางที่ดีในการพัฒนานักวิจัย เชน ดู
จากมหาวิทยาลัยมหิดล สําหรับที่มหาวิทยาลัยนี้ยังไมมีหนวยงาน
ที่มองเห็นภาพแลวทํา แตในปจจุบันก็มีหลายหนวยงานที่ทําตัว
เหมือนวาตัวเองเปนผูสรางกฎเกณฑ

จากการที่มหาวิทยาลัยประกาศวาจะเปนมหาวิทยาลัยวิจัย
นั้นมีผลตอการวิจัยของสถาบันทานอยางไร
การที่มหาวิทยาลัยตองการที่จะเปนมหาวิทยาลัยวิจัยและ
มีการประกาศออกมา เราก็ตองมาดูวาปญหาวิจัยเกิดจากอะไร
แตตอนนี้เราก็สามารถสรางวัฒนธรรมที่ทําใหคนหันมาทําวิจัยมาก
ขึ้น ในชวง 6-7 ปที่ผานมาเห็นไดชัดเจนถาไปดูสถิติการวิจัย จะเห็น
วามหาวิทยาลัยมีงานวิจัยเพิ่มขึ้นเพราะคนที่ทํางานบริหารควรทํา
ตัวเปนแบบอยางในการเขียนขอทุนวิจัยในแบบที่ไมเคยมีใครไดมา
กอน เชน Project ระดับ 10 ลาน พอเราเปนตัวอยาง นักวิจัยที่เคย
เห็นวางานวิจัยไดเงินนิดหนอยไมนาทําและยังมีระเบียบยุงยาก
พอมีคนเห็นวาทําไดก็มีคนทําตาม แตตัวผูบริหารจะแยเพราะตอง
ทํางานวิจัยดวย ซึ่งทําใหมีปญหาการทํางานไมเสร็จ ดังนั้นนักวิจัย
จึงตองเขาใจงานที่ตัวเองทํา ตองเขาใจในเนื้องานและการบริหาร
งานวิจัย โดยเฉพาะพวก Full time ตองเขาใจวาเขาตองจัดสรร
เวลาในการวิจัย ตองมี Publication ซึ่งตองสราง Commitment แต
ปจจุบันยังไมมี Commitment ในเมื่อเรากระตุนทําใหคนมาทําวิจัย
ไดแลวก็ตองดูตอไปวาทําอยางไรใหเขาเกิดผลงานออกมาและทํา
อยางไรใหสําเร็จ มันไมงายเลย บางคนไมเคยไป present ระดับ
International ในตางประเทศเพราะเขาไมเคย present เปน
ภาษาอังกฤษ เราก็ใหโอกาสเขาเรียนรูการ present ผลงานใน
ประเทศระดับ International ไปกอน เราสนับสนุนใหบุคลากรไป
present งาน แตวาจะไป 1 ครั้งหรือ 2 ครั้ง เราตองดูวาเมื่อเขาไป
แลวมีการพัฒนาอยางไร การใหไปตองเปนเงื่อนไขของการพัฒนา
เชน ครั้งแรกไปเปน poster แตครั้งที่ 2 ควรเปนการไป Oral
Presentation
How does your institution support lecturers to do สถาบันของทานใหการสนับสนุนตีพิมพผลงานวิจัยอยางไร
publication?
บางครั้งการมี publication นั้นดีเพราะสามารถใช
In my opinion, having publication is a good thing
ประกอบการประเมินผลงาน แตนอกจากนั้นควรพิจารณาเรื่องการ
because it can be an evidence for promotion.
However, it should be realized how those researches นําผลงานไปใชดวย เนื่องจากนักวิจัยบางทานไมมีการตีพิมพ
can be used in real life. Some researchers don’t
ผลงาน แตสามารถนําผลงานไปชวยฟารมที่มีปญหาใหมีผลิตผลดี
publish their works, but they use their studies to
ขึ้นก็ควรนํามาพิจารณาดวย เพราะบางครั้งประโยชนก็ไมไดอยูที่
assist the farmers in increasing their farm’s
productivity. I think, this productivity should be
การตีพิมพ แตตอนนี้ก็ยังไมเปนที่ยอมรับ
As the university proposes to be a Research
University, does it have any affect on your
institution?
Now that the university proposes to be a research
university, it is necessary to examine the sources of
research problems. We can now create corporate
culture to motivate lecturers in doing more research
especially during the next 6-7 years. The
administrators should provide the role model for
this by submitting research projects for bigger fund
such as 10 million baht to encourage other
researchers in following. But the problem is the
administrators generally have a high workload.
Thus some of them cannot finish their research
works. It is then necessary for the staff to determine
their own duties, the concept of work and the
project management, especially the full-time staff.
They must learn how to manage their time and
publication. They have to build their own
commitment about how to utilize their research
outcomes and how to gain accomplishment. But it is
not an easy task. For some of the staff members that
haven’t done any presentation abroad because of
poor English, may have assistance with learning by
joining international conference in Thailand instead.
We encourage our staff to do presentation one or
two times a year depending on their developmental
level. Generally, they can present a poster the first
time, but the second time, they should do an oral
presentation.

added to the job assessment process. At this time no
one accepts this evaluation method, and I think,
sometimes the benefits are not directly based on
publication.

This institution hasn’t had any research journal. We
only used to distribute research document to other
universities and libraries. But now we stop doing
that because the Director disagrees. He argues that
if we distribute a document like this, our staff do not
produce any publication.
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สถาบันเองไมมีวารสารวิจัย ที่เคยทําเปนเพียงเอกสารเผยแพร
สงไปตามมหาวิทยาลัยหรือหองสมุดตาง ๆ แตตอนนี้ไมไดทําแลว
เพราะผูบริหารมองวาถาทําแบบนี้คนจะไมยอมตีพิมพ เราจึงเลิก
และมาผลักดันใหมีการตีพิมพมากขึ้น

แหลงขอมูลในการวิจัยไดจากที่ใด
เรามีหองสมุดเฉพาะทางและมีหอง computer สถาบันแหงนี้ได
สรางระบบ Network ขึ้นมาในระดับตนๆ ของมหาวิทยาลัย เรา
ลงทุนเอง เราสนับสนุนการ ACCESS เขาไปในwebsiteของ
สถาบันที่มีฐานขอมูลในระบบNetworkของหองสมุดที่จะรวบรวม
ขอมูลและเอกสารเกี่ยวกับวิทยาศาสตรทางทะเลใหไดมากที่สุด ซึ่ง
ตอมา Network ก็เชื่อมตอเขาหองสมุดของมหาวิทยาลัย แตที่
จริงระบบฐานขอมูลควรเกิดจากหนวยงานกลางไมใชจาก
หนวยงานยอย เพราะระบบตางๆ ควรถูก Integrate เขาดวยกัน
แตในเมื่อสวนกลางไมมีเงิน มันก็ตองถูกทําขึ้นจากหนวยงานยอย
เนื่องจากหนวยงานยอยไมสามารถรอใหหนวยงานสวนกลางทําได
How does the level of Education affect research ทานคิดวาระดับการศึกษามีผลอยางไรตอการวิจัย
productivity?
มันไมเสมอไปวาคนที่จบสูงจะมีงานวิจัยมากกวา เราพบวาคนที่จบ
It is not exactly true that a person who has higher
ปริญญาเอกจะมี publication ติดตัวมา แตพอทํางานอาจไมมี
level of education has more research productivity
than the lower one. Normally the doctoral graduates publicationเลยใน 4 – 5 ป เชนผมไมมี publication เลย 7–8 ป
have their own publications as a result of their
แตผมมี conference มี Abstract และมีผลงานที่เกษตรกรสามารถ
graduation. But after they begin to work, they may
not have any publication for 4-5 years, For instance, นําไปใชงานได ดังนั้นเราจึงตองมองวาเขาทําอะไร เชน ผมตอง
I didn’t have any publication for 7-8 years. But I
ทํางานบริหารมากเปนตน เรายังไมมีนักวิจัยที่ดีที่สามารถทําวิจัย
attended some presentations in the conference and
had research projects that assist agriculturists. It is
เองได ที่เรามีเปนเพียงผูชวยวิจัยมากกวา เราตองมาดูวาเรามี
essential to examine what tasks each person does.
บุคลากรเพียงพอไหม เราไดพัฒนาเขาพอเพียงหรือไม อยางเชน
For example, I have to do administrative jobs. This
institution didn’t have a qualified research team, we
Technician ของสถาบันบางคนเราใหเขาเรียนตอในระดับ
only had research assistants. We have to re-examine
ปริญญาตรี–โท–เอก แตก็ไมใชวาทุกคนที่จบออกมาแลวสามารถ
whether we have a sufficient amount of staff or not.
ทําวิจัยไดหรือเขาใจการวิจัย บางครั้งอาจารยที่จบปริญญาเอกมา
Some of our technicians are continuing studying
bachelor, master and doctoral degree, but it cannot
แลวแตเวลาทําวิจัยกลับมีรูรั่วมากมายเพราะขาดประสบการณใน
be guaranteed that after they graduate, they can do
การทํางาน แตเขามีดีอยูแลวเรานาจะพัฒนาเขาได คนที่ยังไมจบ
research or understand the research methods. Some
doctoral graduates have produced so many mistakes ปริญญาเอกก็สามารถทําวิจัยได เราตองมาดูอีกทีวาเราจะกระตุน
when they do research because they have low
ใหเขาทํางานไดอยางไร เปนไปไดไหมวาถาคนที่เขาทํางานวิจัยเรา
experience. However, they have good basic skills
that can be developed. On the other hand, staff who อยาไปมอบหมายงานอื่นให ใหเขาทํางานวิจัยอยางเต็มที่ แตใน
are not doctoral graduate are also able to do
ความเปนจริงดูเหมือนวาถาใครทําอะไรไดก็ใหทําไปเสียทุกอยาง
research. We have to give proper motivation
techniques. Is it possible to let them do research by
คนที่ทําวิจัยจะมีอยู 2 ประเภทคือ คนที่ทําดวยใจรักและคนที่ทํา
avoiding offering them other jobs? They should
เพราะเงิน ในปจจุบันอาจารยอายุนอยๆถูก Promote ใหมาทํางาน
spend their time doing research. But in fact, our
staff has to do so many tasks. We have two types of ในตําแหนงบริหารทําใหเขาเสียโอกาสในการทําวิจัยและในบาง
researchers. First, the researcher who do research
ตําแหนงที่เปนตําแหนง Fix ซึ่งการ Promote จะดูตามอายุงาน
because they like it. The second, the researcher who
ไมไดดูที่ความสามารถ ทําใหคนที่ไดรับการคัดเลือกไมมีความรูที่ดี
does research because of the money. At this
Where are the sources of information?
The institution of Marine Science has our own
library. We have a computer lab and we also are the
first unit that started to develop a network and
internet system. We have a marine science database
in our library. We try to collect as much information
as possible. This network is linked into the
university’s system but actually, the network should
be established with the university, not this
institution. The systems should be integrated, but
the university does not have enough money; hence,
each institution has to set up the network by
themselves.

moment, young lecturers are promoted to be
administrators, and as a result they may lose the
chance to do research. Moreover, the rank
promotion is based on the length of working time
rather than personal ability. Therefore, a person who
gets promotion may not qualify as a researcher.
Good researchers should not loose their possible
ideas, but think of a productive way to proceed.
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นักวิจัยที่ดีไมควรปดกั้นความคิดที่เห็นวาสามารถเปนไปได เราควร
หาหนทาง นักวิจัยบางคนที่ไมประสบความสําเร็จเพราะหาตัวเอง

Sometimes, a researcher has failed because they did
not understand the research field well enough
themselves. They don’t understand what they like or
what field they want to become well-known in. This
is especially so for new researchers. They usually
follow the trend. They must have experts to guide
them on how to think for themselves. Unfortunately,
the Thai education system does not let students
learn how to think.

ไมเจอ ไมรูวาตนเองชอบอะไร ไมรูวาอยากใหคนรูจักในเรื่องอะไร
โดยเฉพาะนักวิจัยที่เพิ่งจบออกมาใหม ๆ บางคนพอไปไดยินไดฟง
อะไรมาก็ไปทําตามเขา ดังนั้นคนที่มีประสบการณตองเปนผูชวย
สรางวิธีคิด แตผมมองวาระบบการศึกษาของไทยไมไดชวยใหคน
คิดเปน

How do demographic factors affect research
productivity?
Demographic factors do not affect research
productivity. This institution has more females than
males. Research productivity is depended on the
working methods. The accomplishment depends on
the people and how can we support them.
What will the trends of research direction in the
future be?
This institution puts emphasis on the quality of
work and international publication. We try to raise
the quantity of work, and the research should be
used in daily life. For obtaining a patent, it may take
time to achieve because of the expensive
registration cost. In the future, they should have
someone who is responsible for paying these costs.
If researchers pay in advance, but no one purchases
the patent, how can the researchers get their
advanced money back? We also need a marketer
because it is not the duty of researchers to sell their
works. We have to learn research culture, and
decide whether it should emphasis quality or
quantity. We require good management. Our
University can now increase the quantity of research
productivity, and this is a good trend. During this 78 years, we have received more research funding,
but the problem is we have so many unfinished
works. It is the duty of the University’s
management team to find the solution to the
problem of unfinished work. The University is in
the process of motivating researchers in doing
research, but within this institution, I may not put
more emphasis on the quality of work, as no one
would do research. But if someone can produce a
qualified research, I may give him a reward.

ปจจัยดานประชากรศาสตรมีผลอยางไรตอการวิจัย
ไมนาจะเกี่ยว ที่นี่มีผูหญิงมากกวาผูชาย สําหรับเรื่องของผลผลิต
ผมวาไมใชประเด็นมันขึ้นอยูกับวิธีการทํางานมากกวา ความสําเร็จ
มันขึ้นอยูกับคนและเราจะชวยสงเสริมเขาไดอยางไร
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ในอนาคตการวิจยั ของสถาบันจะมีทิศทางเปนอยางไร
สิ่งที่สถาบันเนนก็คือคุณภาพของงานและการ Publicationในระดับ
นานาชาติ แตปริมาณก็ตองเพิ่มขึ้นดวย ผลของวิจัยควรนําไปใชได
จริงในชีวิตประจําวันและสงเสริมใหคนเหลานั้นเห็นวานี่คือการ
พัฒนา จากนั้นจึงผลักดันใหเกิดการตีพิมพ แตสําหรับเรื่องสิทธิบัตร
ในการจดสิทธิบัตรตองใชเงินและตองใชเวลา
ดังนั้นเมื่อเสีย
คาใชจายไปแลวแตไมมีคนสนใจซื้อลิขสิทธิ์ใครจะจายเงินคาจด
สิทธิบัตรใหละเพราะฉะนั้นควรมีฝายที่จะชวยดูแลเรื่องผลประโยชน
เหลานี้ในเรื่องของการตลาดไมใชใหนักวิจัยทําเองหมด
เราตองเขาใจ Culture ของงานวิจัยวาเขาเนนปริมาณหรือคุณภาพ
เราตองมีการบริหารจัดการที่ดี มหาวิทยาลัยของเราตอนนี้มี
งานวิจัยเพิ่มขึ้นถือวาเปนความสําเร็จอยางหนึ่ง ใน 7–8 ปที่ผานมา
มีทุนวิจัยมากกวาเดิม แตปญหาก็คือ มีงานคางอยูมากดังนั้นมันคือ
ปญหาของผูบริหารงาน ตอนนี้มหาวิทยาลัยอยูในระยะที่สามารถ
ดึงคนมาทํางานวิจัย สําหรับผมในฐานะที่เปนผูบริหารงานวิจัย
ผมยังไมเนนเรื่องคุณภาพมากเพราะจะทําใหไมมีคนอยากทําวิจัย
แตถาใครทําใหเกิดคุณภาพไดเราก็มีรางวัลให

